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2020 &#lL g Hmssb Wenelenevenw 2 wisdse|wb, wrhle Iyrasenen wWlesaL L vt
NALNNBHHE Nev&sa D, WETFNT (LPEIGIPENMD 6N 6TTUIEISEN6T DD (PSS S6bT
sL_(OLIUT 1960 Q&Tetor(h eure|b WSS W e (West meusdngl. HHSSrseT, sesflwimi st
2 HUSSWNeNiTsHEH&HE (G SmL_WhHD ClETeTenen o auesilasamns 2 NSHLGSHH DG

slpasdled eleusnuiser, eNensssHlLETIGET, &S BV HEWMIDLILSSHET, Tuwi6d
sl s semwiwons sidlitillenen QgfeNlsg aumdlsnpeni. @S5S MmSsrisemer QU ss6T,
Qgrfleoreriser yfbg OQareterejb, Psmer aHiss Cauamyu aufud GHSSH0D
Reapohsmasuiiener QsTPhFhishiseT sTiurs (e ameasSlearGomb.

BrO&EpsHenL_Cw issigny aiswflaib, wrygmyr Wssigny Clanstens oy flwen S8 mSsn
seflest 2 _6enL_s&016 @ HHSTVIW, WHsemen LITHSHGW WesTan sL_Lewi(pb, Gurmennsmy
auellemwwenL_Curnis@ slLews @Geplyb, wrfle rasaer @5 g emmulled ®bal
SLYDULRSSID HHSShseEHGL B alis@Gn FLg SmHsSshiser.

silpssdle 1,000,000 lleveSwen upesfl_Daeafleo 52,000 ifl.uw,., ersmrSens
vwetu@SH el G QgTfled wHMID euenfle HneeTkseEpsE WL GG Wengryb
BQeorugsdn@ hastiu@dns. @ SO W Qeorusmgubd Wleanr Lsseleneo
wyefli_ em. 8 etesens eflemey GmmSa eSbh&en, HAniEn Camfleosst, efleugmubd wHMD
Nlenassa1 & EhHéE Falens alemeouled Wlsemrbd aupkis FHCFLWLILOEDG. TOsEHSHE
wsed 100 wefll ep. 2.50 stemayb, elausmnugSn @ 2,6 0\&E HP-&@ eh. 2875 etemayid
SpememTiid wedleuns ellene Hliewrulsdng. Daemen QenL_wresfluib (Cross Subsidy) etssim)
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Siempsdlenmestii. @saL_Lswihisener wrkleo orCe wresflub epeowns aurflugdHn@ CFas5S
elemevullevevn Wengnyons sHE DS eusunpres wresflwibd epeoCio GeveugwnsGeur, LIV HEE
euni gL HpensGanneurnieml Gempbg elleneoulGeor Wlstitamrib wrkled ramed HrpigSlna.
wrflev rdlett efl@HLriLLiLg IQITDIET HL L 60T F6)IMBHEN6T (LPMEIE(LPEOD 3,6 680TIILD
Blirewruls S mg.

Coaib @&s L g Hmpssn Canfled, auenfla Hneuskseaflsn “eoru eflmeosnw’ 6
aupLsHed Bass Qaredlng. @bHur g WenpaiCanisaner i@, eNleugmuib,
Qzmflev, euenflab whmib Himeueissr stest BHCH wbg HL_L 6wt 658Gk EHS G 6 S(HSHH S
Qaresreurs Glenevdng. s e (PeHwibns, L&s eleneouiled 80 %-5@ Sprest sL_L vt
Nflgd QHéssemL1g eenSns LG HHSSLD.

SiBneug) @b wesfliigen Gmmbselene eh. 6.40. GLengaln) D&ESEHS @GS oh. 4
sl_Lewid Hiewulss Tariff Policy epeod gememmwgensg L Ls SHmSsb L LMLl
u®SESDa. erenGeou, sl L HHsSsd CLEBLLEGS Wwasenet Wlssigny LweTLT 1q.68 (HHS
ATy eI UMD 2 6meng).

SpememTl UL ewt HliewrugSled wrflev oire GnISHL_senLg eesdng Q&s L5
Hmssb. ke e wresfluwns Wssgmyw g1 69 HbLlesTed, JFenen “Lewions’” Crrguins
m&TGeuni euridls senieadled ClFa)SHe0NDd. HiBTeug) wresflwbd, ‘lenEmToNg:’ 6060, ‘LGOS
eendlng Hmssn. Qeueunn wresfllwbd @eveonwed wHHwW e QFrLaug Curen s
lemeouilev NeiTaL L emTSems Sy ememTiid epevid HliewTuls g semest GlLngiw&aertlL 1Ol wHba)
u@&eds5g umib Hs eumeunenw gesflwimi et 2 HLSHwimeniiaEhs @ LewTd Ll (eurn
3G Crreasms Clanadng). ifls ellene ensl L ssensg sL1gell 6 wreflu Lesans
wrHlev STEMe ST (WPiRbSTed aumkiSls CameTEnrgsT senm) waseflb Clardng $HSsib.
Siglab wefl en. 6.40 ersirm elleneouiled.

Baieueny wrfleo 9rGs wrflev Gemewws Femeveusnr, 2 niLiflenisenst Csitay Claig)
Spementit Clgevaysensmujd CFSng. Qefl euisemer ewww rGs HuwN&EGW. oy emewTs
Glgeveneu LB\ wrHlev ora anHaCeusrGIb stetdlng L HHmSsn. Pefl o ememrusSHnE
wrfleogHnh@ sbwhslleoeons 2 nitillerigst, waast KrFsemen LnH HMwGeur LRlwCeur
P UITGeuTne QL.

SLQunpgsTCer wrklew ordle GHMISSiqe060MD6D WSSHUW T F6sT HL_(HILILIML Iq60
WlettaL_L_ssriigsenet Hlitesrwd Cleiiw eusSlwing @ mHe@Lb.

wr&ClsTeTyHSGW Lweur@®, eurend eID&6T, eups@Gasefled 2 stanemeal, Lo
FWOWPON HLhG DenewiliLsaen etenr LIwGCoumns Feps WleTLweTLITBIS6T B (HLILIGTED
cuiflulled LiewTd 668D, WMHlev et wreflwsens FrsHwLHDSTISHGW. wresflwbd eEPeoLd
auprsiu@b Peeus lerermd ey waseflen efOsefled @Ghamaaeflsn Ligliemu 2 g
Qawww. @z wrh wreflwibd uewTorearTed 35 Cu@®BLLUINIDL Cam CFaeasHEHrsGs Gumi
S6 Boe GphHal SEWb.
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s5nHCung shlpssdle i aensE 100 wefll Geasn. aaflaybd 212 &b
i safled, 72 ol _gib eipseflen gyrafl Wssigny Lweur® 48 wyefll_H &sngnen. Qeauiser
Bevaus ID6NIFMSMSS Fnl_ (PPEOWLWITS LIWTLIHSSID uFSwbHn eTenLpse6i.

Cuaib 58 e &b eipssfleso 200 wefll H1&@ GonanaGe srnrgfl 156 wesfl_seir
et LwesiL(O SIS Drisen. Qeurser HHCLTG QeSS0 SL_L 6w eh. 84. H(HSSWD Q&FTOINID
sLLewGor ¢p. 998.

22 el g leustw Qenewriiysser wefl &@ ep. 6.40 afgb Nens L eusens
wsedled ReasHell @, UInE wrfleo ore eusrnlseaflen curkdl sewredled esmenti
RQeasgIb LeTSHDHE s155HSs Caustrb. @hHuwneled 86% efleugniigest 2.5 &8 [HSHS
GmDBS HleowL st 6D ‘HEhdl 56 eveog eumelenmeri. FU_L HHSSD 6ubSHM6e0

eTetTesTOUM@G LD efleugmuiLb ?

1.76 eoL_g1b ellensssn Cpsasamellenw Bl 10 el &b @O bUksET aumpdlemest.
FNIEDS SL_L_6wTld FSHSTeuned Qeuiiserflen eunpeunsnyb LTHSSHTST?

gL S HmSsLiuig Lsseillenev (Costof supply) lenaL_Leswriomesmed 10 eoL&ib GlgmLfled,
auesstla Himeuesiiser LwssTOlLIMD. gpermed, urdliueuisGerm 284 el_gb Wer QenewriiLseflsir
Qurgl waser.

gL SmssLriug @uGungistet eseny seenasser Qs slps e sHGLTEMSW
wresflwib em. 8270 Gamg stesugl, eh. 24,470 Gamqwns 2 w@mb. 2 G S LSmgu|b
Gaiiganed ep. 36,470 Gamnqundl A@b. sblps rdler ssr smwuile Q& srsHwiom?

gesfluri et 2 HusHuwnenisens@ CorGoussmiqu LiewTd HrleuessTLToN? cTevim FLU_L
Hmsssms Hurtwiu@ssdpri wsHwu B Hemwssi. yerned, 34 geflwni
2 Hugslwnenisen aurflaensE SrGeaustoniqw 1.744 el s Camgenw e6sr wSSw re
6U(@69 5865 606m60 ?

afICwrs fimeueriiser L SHl60 QuikiGSsrmer srardlms wSHw T BLL S5 D(S 6151
STIT6UUTLD ?

* gl wWdraime 2010-& u,aill b. 25. Sdarmmu alameGur db. 2.90. disrai
Fpflg@el Waralame @UUHSILIR uLail db. 7.01. 25 aipL STewHBNHTT Sl CLTSTD
RILHSHIGEET - IDTDDHINnLTSH] TIBDH] BHHBID.

* @b Wil ISTFTID daL ammhisTIDBBW db. 130 Gamp 1555 oBLITe0 2 erar Safluimi
PPN wér2 mussumearhbdsad Opan®GdHS ab. 300 BGsmp aisld SHiaadT SHHH LIGOID db.
2400/ - Gasmp. RUUBHSLILIL SHTID 11 OLanGHabsd db. 3,300 CosmR HSTEMENGBILD.

*  SEOAFIDTS QIHRISLLLL ST STDHDTMSHET, LGIFTIILD ASHTING F0mILD allPflSHHL
agea] (Transmission Charge) alB@uirs Bnlauarbisealarn Saveouilev.

BLLSBD G SHl GLTSTI)I LIGY SIS Jri_125STLL APLPUJLD.
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geflwumi wwgSHer BepL eureomrmi:

wrrlqusded ‘stestrmesr’ etestp Seflwimit etz HusH HmeuessH b Cumriu L
Qeumib 690 MW-sanen eLiLipbgib eh. 4500 Gamgé@ Guoed elprudl gbwrhle orensCus
Feureons @b Henevs@ QL6 Fssng).

1999-6v efflgneilev Super Cyclone emul L Gurg CESCO etetip sesflwni eusdmibs
wsSw st B Cwing wedTL_6v SL_LewbliL (W(PGID LUTHSSSI. eh. 300 Cang sHbgT60 T6s
Wlenuingllienu SFiblauiCeunb 616818 dnnfl 2 eunrriisenns FiGlFuiweilevemev. ClLINGILDSS6T Hev6bT
amS orGs wrhlevgdlerr N LGS Wesbgnfleonsmisener Carein FiblFuig wWlenanybd
aupns Cribsgl.

slps WsstaunflwgSn @ sesflum Wlsire_nHugHuwnerigenmed Lieo ulTd Gamg. HlE ipriyy
apu@eusns eurflug seneveuir GBIl (Rememmit (Business Line - 16.10.2019). sevflwimit 6u(h(webr
eomud FrLIgeubg Sl Wsstgmreurfluw, sesflwni eumensulsimlless 2003-04-60 ep. 1110
Camquiled o Tbll5s BegLtb Qevim L (HICILISSLNS @, L&D Camgenul Sneswriqu|sTeng).

Blestany eueni&fullett gy emllCouir, asevell, @B, sargrrb, Curs@arsg, Czmfle,
LTGISTLIL, SB6ued QGMLiiL, QuTpECLITEE) sTew &&6T eumpeneu WeEMTID 2 wiidS u|6Terng).
sewsi(pest it etaflu 2 grrewib, steveor HrmosHnHEGn LD LSHTETHOSHEHSGW (WesTGL
Wetteugd] Qumm Csm &, GCuwm @ wrkleokiser ausni&s] Qubmesr. @6 HauPlw euL_&@&, Hwsé s,
wsHw wrHeomsale QmnGs Coumer Csig Qgmfleoreaniset Lo CuUWibse . Pb%
Qamifleoneniiseflesr saryL i@ gursdlen SqliuenL_Guw Wesgnrd @euisenet BeorL_smeons
6TL_L_MGISHT6HT.

Westgnrd waseflen gliuenwrenr yS5Hwreuflu Coemel. yFemen Gevtlwmflew
Qaneemen eorLIGHMH @G LN _SanL_g). Gleumesfled Wesrgnrd sorLSHnHaTes GlLITHeTEv6V.

sLbg 64 oyemaefled &Es6T MEmESSTSMmS 2 WisHw (pestestessiisgienm Wlsgienm.

Wlestegmy Cgmfleomsmit Liswflullsir wasg 6D Waselen BeoCeur. SibBevenss esflwmiles Bevea
wrHmib steuedlg UL Hmsshsemenyb (PpHlwigss BID enesauBnd 2 nid eHGumb.

LD B 6T OIS HTSH LOSTaITTISHMD BTHH
waraFmy FLLSBHSID 2020-22 e uptiGumb aimfi!
RMHISLGID ASTPOTaNT QUTMWTaTT @MIIEID!

TNEB Accounts and Executive Staff Union TNEB Workers'Progressive Union

TN Minvariya Janatha Thozhilalar Sangam TN National Electricity Workers Federation (Xavior Group)
TN Electricity Employees Congress TNEB Engineers' Association

TNEB Thozhilalar Poriyalar Aykkiya Sangam TNEB Dr. Ambedkar Employees Union

TNEB Finance & Accounts Officers Association TNEB Employees Federation

TNEB Engineers'Union
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2y i@ CbISHFHe0 LIawild @ allf SucoTHalTHaHBHSH
GBI IIDIDBHGLD DN TF T

ABSTRACT

Public service — Covid — 19 Pandemic — Regulation of period of absence of Government
employees during lock-down period — orders — issued.

REVENUE AND DISASTER MANAGEMENT (DM-I1l) DEPARTMET
G.0.(Ms)NO.304 Datefd 17.06.2020
gnireuffl gyesfl 03
Smeueemeui yeir 2051
Read :
1. G.0.(Ms.)No.172, Revenue and Disaster Management Department, dated 25.03.2020.
2. G.0.(Ms.)No.217, Revenue and Disaster Management Department, date 03.5.2020.

3. From the Government of India, Ministry of Labour & Employment, Directorate General of
Employment-1/26016/01/2016-Admn-Il (Part File-1), dated 08.05.2020

4. G.0.(Ms.)No.239, Revenue and Disaster Management Department, dated 15.05.2020.

5. From the Government of India, Ministry of Personnel, Public Grievances and Pensions,
Department of Personnel and Training — F.No.11013 dt. 19.05.2020

6. From the Government of India, Ministry of Health and Family Welfare, Notification, dated
04.06.2020.

ORDER:

Following the Notifications issued by the Government of India, during the period of lock
down due to COVID-19 pandemic, the working strength of all Government Offices was kept
at a bare minimum as per orders issued in the Government Order first read above, with
each department putting in place a roster system for ensuring necessary work. Subsequently
the working strength of all Government offices during the lock down period due to Covid-19
pandemic, was kept at a maximum of 33% as per the Government Order issued in the
second read above.

2. In the Government Order fourth read above, orders were issued to the effect that
the Government offices shall function 6-days a week with half the staff working alternately on
two consecutive days in order to maintain social distancing and also to ensure regular
functioning of the Government offices.
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3.

Now clarifications are sought for from many departments with reference to regulating

the period of absence during the lock-down as well as for the period for which roster has
been drawn.

4.

In this regard, the Government of India, Ministry of Labour & Employment, Directorate

General of Employment in the reference third read above has directed that

5.

those officer/officials who have not attended office even for a single day of lock-
down period be requested to submit leave for the period w.e.f 20.04.2020 till he/she
resume duty,

if any officers/officials who have not attended office even for a single day as per
roster, he/she has to submit leave application from the day he/she attended the
office last, till he/she resumes duty;

The Government have decided to issue the following clarifications to regulate the

period of absence of Government employees during the period under lock-down including
the intense lockdown from 19.06.2020 to 30.06.2020 as below and direct accordingly.

Vi.

Vii.

the period of absence of Government employees during the lock down from
25.03.2020 to 17.05.2020 be treated as duty, since no transport facility was available;

those officers/officials who applied for their eligible leave prior to lock-down (i.e)
prior to 25.03.2020 and not able to join duty on completion of the leave period due
to lock-down upto 03.05.2020, be treated as deemed to have joined duty on their
date of completion of leave period applied (in the case of leave on medical grounds,
subject to production of Medical Fitness Certificate)

those officer/officials who have not attended office as per 50% roster drawn w.e.f.
18.05.2020 (after arrangement of minimum transport facilities) even for a single
day, shall submit leave application (eligible leave i.e., C.L. / E.L / UEL on PA(half
pay) / EL WA without Medical Certificate and without pay and allowances) for the
period from 18.05.2020 till he/she resume duty;

if any officer/officials who have not attended the office on specific allotted day as
per roster he / she has to submit leave application from the day he / she attended
office last, till he / she resume duty (eligible leave i.e C.L/E.L/UEL on PA (half pay)
/ EL without pay allowance & without Medical Certificate);

if a Govt. servant is on medical treatment other than Covid-19, he/ she may be
sanctioned UEL on M.C. if applied (Medical certificate to be produced);

if the Government servant himself is Covid Positive and under treatment (or) if his/
her family members are affected with Covid and if he/she is quarantined (or) if their
residence is in the containment zone requiring quarantine due to Covid-19, the
entire period of treatment/ quarantine as certified by appropriate Medical authorities
be treated as Special Casual Leave;

in respect of Differently-abled employees, the Welfare of Differently Abled Persons
department issued various orders from time to time exempting the differently-abled
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persons from attending duty for each lock-down. Such periods of exemption granted
by the Welfare of Differently Abled Persons department be treated as duty;

viii. in respect of Pregnant women, the GOI, Ministry of Personnel in the reference fifth
read above, have decided not to include Pregnant Women in the Roster during
lock-down. In the same analogy the pregnant women Government employees be
exempted from attending duty and the period of above exemption be treated as
duty;

iX. in respect of employees with co-morbidities, the GOI, Ministry of Personnel in the
reference fifth read above, have decided not to include employees with co-
morbidities in the roster during lock-down. In the same analogy, Government
employee who are aged 55 years and above with co-morbidities, upon production
of Medical certificate, be exempted from attending duty and the period of above
exemption be treated as duty;

X. The above guidelines shall be applicable to employees of Commissions, Boards,
Corporations, Universities, Companies, Institutions, Societies, etc., of the State
Government.

6. The above guidelines are applicable for the entire periods of lockdown till the
Government announces the end of the lockdown under the Disaster Management Act.

(By order of the Governor)

K. SHANMUGAM
CHIEF SECRETARY TO GOVERNMENT

BaaralN@ LaTLLLIRuIO GHHSHI 2 HHTa)

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

Allowance — Travelling Allowance — Classification of Grades of employees for the purpose of
drawal of Travelling Allowance — Rates of Daily Allowances, Terminal Charges, Incidental
Charges, Mileage Allowance, Enhancement of Lumpsum Grant for Travelling Allowance and
Fixed Travelling Allowance - Revision — Orders — Issued.

SECRETARIAT BRANCH
(PERO FB TANGEDCO PROCEEDINGS No.18 (SB) DATED 19.05.2018.
Vaigasi— 5,
Vilambi Varudam,
Thiruvalluvar Aandu-2049.

READ:

I (Per) B.P. (FB) No.23 (SB) dated 15.07.2010.
i G.0.Ms.No.207, Finance (Pay Cell) Department, dated 13.10. 2017.
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iii. — (Per) FB TANGEDCO Proceedings No.9 (SB) dated 02.03.2018.
iv. (Per) FB TANGEDCO Proceedings No.10 (SB) dated 02.03.2018.

PROCEEDINGS

Consequent on the revision of Scales of Pay and Allowances to the employees of the
Board with effect from 01.12.2015 ordered in the B.Ps third and fourth read above classification
of employees into various grades for the purpose of allowing Travelling Allowance requires
revision. While considering the above, the question of revision of the rates of Daily Allowance,
Boarding and Lodging Charges, Lumpsum grant payable under Transfer Travelling Allowance,
Fixed Travelling Allowance, Mileage Allowance and Leave Travel Concession will have to be
considered taking into account the orders issued by the Government in Government Order
second read above and also the Pay Structures of the employees of the Board.

2. After careful consideration, the Corporation passes the following orders:-

Employees drawing pay in the pay level 5 in the pay matrix in respect of Officers Rs.20/-
Rs.20/-

GRADES CLASSIFICATION OF EMPLOYEES

Grade—I(a) Chairman cum Managing Director, Members, ADGP/Vigilance,
Secretary/ TANGEDCO and employees drawing pay in the pay level 6
and above in the pay matrix in respect of Officers.

Grade — | (b) | Employees drawing pay in the pay level 5 in the pay matrix in respect
of Officers.

Grade -l Employees drawing pay in the pay level 1 and above in the pay matrix
but below pay level 5 in respect of Officers and employees drawing
pay in the pay level 9 in the pay matrix in respect of Workmen.

Grade -1l Employees drawing pay in the pay level 4 and above in the pay matrix
but below 9 in the pay matrix in respect of Workmen.

Grade— IV Employees drawing pay in the pay level 1 and above in the pay matrix
but below 4 in the pay matrix in respect of Workmen.

| (b) ENTITLEMENT OF BOARD EMPLOYEES TO TRAVEL BY AIR OR RAIL ON
OFFICIAL DUTY

GRADES ELIGIBILITY

GRADE -I(a) Air or, Air — Conditioned First Class by Rail
Chairman cum Managing Director irrespective of whether the journey is within

Members, ADGP/Vigilance, Secretary or outside the stgte.

/ TANGEDCO and employees drawing Note:-The Chairman, Members, ADGP/
pay in the pay level 6 and above in the Vlgllange, Se.zcreta.ry, Chief Engineers and
pay matrix in respect of Officers. the Chief Financial Controllers may be
allowed to travel by Executive Class.

e ~prOemer-2020—




GRADE - | (b)

Employees drawing pay in the pay
level 5 in the pay matrix in respect of
Officers.

i) Air Journey outside the state.

ii) First Class or Air-Conditioned second
class by rail for journey within or outside
the state.

GRADE - 1I

Employees drawing pay in the pay
level 1 and above in the pay matrix
but below pay level 5 in respect of
Officers and employees drawing pay

First Class by Rail

Note: Wherever First Class is not available,

travel in AC Third Class may be
allowed on Official Tour or Level
Travel Concessionln case of journey

to New Delhi wher.e | Class is no
available, travel in Il Class AC Sleeper
be allowed.

in the pay level 9 in the pay matrix in
respect of Workmen.

GRADE -1l & IV

Employees drawing pay in pay below
pay level 9 in the pay matrix in respect
of Workmen.

Second Class by Rail.

3. Ifthe Travelling Allowance in terms of the revised entitlements now prescribed result
in reduction of the existing entitlements in the case of any individual, groups or classes or
employees, the entitlements, particularly in respect of mode of travel, class of accommodation,
etc. The same shall not be lowered. Instead, they will continue to be governed by the earlier
orders until they become eligible, in the normal course, for the higher entitlements in the
revised pay.

Il (a) REVISED RATES OF DAILY ALLOANCE:-

Daily Allowance
Grades Revised Pay Level In In Other
Chennai | Places
Chairman cum Managing Director, Members, ADGP/ | Rs.800/- Rs.400/-
Vigilance, Secretary/TANGEDCO and employees
drawing pay in the pay level 6 and above in the pay
matrix in respect of Officers.
I Employees drawing pay in the pay level 5 in the pay | Rs.600/- Rs.300/-
matrix in respect of Officers.
[ Employees drawing pay in the pay level 1 and above | Rs.400/- Rs.200/-
in the pay matrix but below pay level 5 in respect of
Officers and employees drawing pay in the pay level
9 in the pay matrix in respect of Workmen.

|17
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Employees drawing pay in pay below pay level 9 in | Rs.320/- | Rs.160/-
the pay matrix in respect of Workmen.

Il (b) REVISED RATES OF BOARDING AND LODGING CHARGES:-

(i)

For Stay in New Delhi and all other State Headquarters other than Chennai.

Sl. | Category of New Delhi and All Chennai Other Places within and
No Officers Other State outside the State
Headquarters other including Union
than Chennai Territories
Stay in Hotel | Stay | Stayin Hotel | Stay | Stayin Hotel | Stayin
Lodg- [Board-| 1IN [Lodg- [Board-| in | Lodg-|Board-| Guest
|ng |ng Guest |ng |ng Guest |ng |ng House/
House/ House/ Private
Private Private (Boarding
Bocty Bocy &
& & Lodging)
Lodgg) Lodgg)
(1) (2) @) | @ | 6 | 6 | @) 8) | (9 | (10) | (11)
Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs.
1. | Grade-l (a) |4500*| 1000 | 1000 [4500* | 900 900 |4500* | 600 600
2. | Grade-l (b) |3000"| 800 [ 800 ([1800# | 800 800 | 800 | 400 400
3. | Grade -1l 2250 | 600 | 600 | 1050 | 600 600 | 600 300 300
4. | Grade-lll 1150 | 400 | 400 | 750 | 400 400 | 450 | 200 200
5. | Grade-IV 900 | 320 | 320 | 600 | 320 320 | 320 160 160
*  Reimbursement of upto Three Star Hotel Subject to Maximum of Rs.4500.
A Reimbursement of upto Two Star Hotel Subject to Maximum of Rs.3000.
# Reimbursement of upto Two Star Hotel Subject to Maximum of Rs.1800.
4. In case of stay at New Delhi, Officers should prefer to stay in Tamil Nadu House /

Tamil Nadu Electricity Board Guest House. In case of non-availability of accommodation in
Tamil Nadu House / Tamil Nadu Electricity.

Board Guest House, they shall be permitted to stay outside and the bills may be settled
on production of non-availability certificate from Tamil Nadu House / Tamil Nadu Electricity
Board Guest House.
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lll. REVISED MILEAGE ALLOWANCE:-

S| Mileage Allowance for
No GRADES journeys performed by
Car Motor Cycle/
(Per Km) Scoote /mOped
(Per Km)
1. GRADE-I
Employees drawing pay in the pay level 6 and Rs.12/- Rs.6/-
above in the pay matrix in respect of officers.
2. GRADE-II
Employees drawing pay in the pay level 5 in Rs.12/- Rs.6/-
the pay matrix in respect of Officers.
3. GRADE-III
Employees drawing pay in the pay level 1 - Rs.6/-

and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.

4, GRADE-IV
Employees drawing pay in pay below pay level - Rs.6/-
9 in the pay matrix in respect of Workmen.

FLAT CHARGES
IV. (Terminal Charges)

The Terminal Charges paid for the journey between residence, place of halt or work and
Railway Station or Bus Terminal or Air Port Shall be as detailed below:-

S| Flat Charges
No GRADES (Terminal Charges)
In In
Chennai Other Places
1. GRADE-I
Employees drawing pay in the pay level 6 and Rs.20/- Rs.20/-
above in the pay matrix in respect of Officers
2. GRADE-II
Employees drawing pay in the pay level 5 in Rs.20/- Rs.20/-
the pay matrix in respect of officers.
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GRADE-III

Employees drawing pay in the pay level 1
and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.

Rs.20/- Rs.20/-

GRADE-IV
Employees drawing pay in pay below pay level
9 in the pay matrix in respect of Workmen.

Rs.20/- Rs.20/-

(V) (a) LUMPSUM ALLOWANCE:-

The Lumpsum allowance payable under Transfer Travelling Allowance for packing/loading
and unloading/unpacking shall be as shown below:-

Transfer between Station at

SI. dist
No. GRADES a distance
Beyond 8 Kms Beyond
but below 60 kms 60 Kms
1. GRADE-I
Employees drawing pay in the pay level 6 and Rs.1800/- Rs.3600/-
above in the pay matrix in respect of Officers
2. GRADE-II
Employees drawing pay in the pay level 5 in Rs.1350/- Rs.2850/-
the pay matrix in respect of Officers
3. GRADE-III
Employees drawing pay in the pay level 1 Rs.900/- Rs.1950/-
and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.
4, GRADE-IV
Employees drawing pay in pay below pay level Rs.450/- Rs.1050/-
9 in the pay matrix in respect of Workmen.

V (b) TRANSPORTATION OF PERSONAL EFFECTS:-

There shall be no change in the maximum limits of personal effects permissible for
claim of transportation charges by transfer by rail at railway’s risk, lorry and the maximum
limits shall continue as follows:
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By Goods By
SI. No. GRADES Train, Passenger
Lorry etc., | Train from
out of col (3)
GRADE-I 4500 kg 200 kg
Employees drawing pay in the pay level 6 and above
in the pay matrix in respect of Officers
I GRADE-II 2000 kg 75 kg
Employees drawing pay in the pay level 5 in the pay
matrix in respect of Officers
[ GRADE-III 1000 kg 40 kg
Employees drawing pay in the pay level 1 and above
in the pay matrix but below pay level 5 in respect of
Officers and employees drawing pay in the pay level
9 in the pay matrix in respect of Workmen.
|V GRADE-III 1000 kg 40 kg
Employees drawing pay in pay below pay level 9 in
the pay matrix in respect of Workmen.

5. The claim should be restricted to what would have been admissible had the personnel effects
been transported by passenger and goods trains upto the maximum limits allowed under each.

VI. FIXED TRAVELLING ALLOWANCES:-

The existing quantum of Fixed Travelling Allowance shall be enhanced by 100% wherever
it has not been enhanced after the last pay revision subject to rounding off to next 50. However,
the quantum of Fixed Travelling Allowance allowed to employees on percentage of basic pay
shall be reduced to 50%.

VII. LEAVE TRAVEL CONCESSION:-
The existing entitlements shall continue in the revised pay structure without any change.

The terms and conditions governing the sanction of the above allowances shall remain
unchanged.

6. The above orders shall take effect from the date of issue of these Board’s Proceedings.

7. Necessary Amendments to Tamil Nadu Electricity Board Employees’ Travelling
Allowance Regulations will be issued separately.

8. The receipt of these Board’s Proceedings shall be acknowledged.
(BY ORDER OF THE BOARD)

VIKRAM KAPUR,
CHAIRMAN CUM MANAGING DIRECTOR

| 2|
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AsTCITaTT UTBLILHS FBFnF AU W HHBHlal STINTL G SLLID
NPIDBHGLD HLLTLD G531 1T F TN 0T

FINANCE [Pension] DEPARTMENT
G.0.Ms.No.281, Dated 24t June 2020.
(Saarvari, Aani -10, Thiruvalluvar Aandu -2051)

ABSTRACT

NHIS - Covid-19 — Inclusion of New Packages for treatment of Critical and Non-Critical care
for COVID-19 positive cases covered under the New Health Insurance Scheme for Pensioners
and Family Pensioners — Payment to the private hospitals — Fixation of ceiling rates — Sanction
of fund — Orders — Issued.

Read the following:-
1. G.0.Ms.No.240, Health and Family Welfare (EAPI-1) Department, dated 5-6-2020.
2. G.0.(D) No.247, Finance (Salaries) Department, dated 15.-6-2020.
3. From the Commissioner of Treasuries and Accounts letter RC.No. 15357/NHIS 2/2020, dated
18.06.2020 and 22.06.2020.
4, G.0.(Ms).No.280, Finance (Salaries) Department, Dated 24.06.2020.

ORDER:

In the Government Order First read above, due to the present pandemic caused by
COVID-19, the Health and Family Welfare Department has issued an order for covering
treatment of COVID-19 under Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS). The above Government Order also states that Finance Department is to fix the
ceiling for treatment charges for COVID-19 positive cases, for New Health Insurance Scheme
for Employees and Pensioners.

2. In the Government Order Second read above, orders were issued to form a
committee to determine the ceiling rates for treatment of COVID-19 under the New Health
Insurance Scheme for Employees and Pensioners with the following members.

Chairman : Dr.P. Umanath, IAS.,

Managing Director,
Tamil Nadu Medical Services Corporation.

Members : 1. Thiru.C.Samayamoorthy, IAS.,
Commissioner of Treasuries and Accounts.

2. Thiru.M.Arvind, IAS.,
Joint Secretary to Government,
Finance Department.

3. Dr.T.S. Selvavinayagam,
Director of Public Health
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3. Accordingly, a meeting was convened on 16-6-2020 under the Chairmanship of
Managin Director, Tamil Nadu Medical Services Corporation and vide reference third cited,
Committee recommended the ceiling rates for inclusion of new packages for treatment of
COVID-19 under New Health Insurance Scheme for Employees and New Health Insurance
Scheme for Pensioners.

4. Inthe Government Order Fourth read above, the Government have issued directions
for the treatment of critical and non-critical COVID-19 cases for employees and pensioners
under New Health Insurance Scheme. In this Government Order, a sum of Rs.2.5 crore
towards contribution to the Corpus Fund for COVID-19 treatment in empanelled hospitals in
New Health Insurance Schemes for Pensioners / Family Pensioners has been sanctioned,
which will be recouped from the Government as and when required

5. The contribution of Rs.2.5 crore to Corpus Fund for New Health Insurance Scheme
for Pensioners / Family Pensioners sanctioned in para 4 above, shall be debited to the
following head of account.

“2071: PENSION AND OTHER RETIREMENT BENEFITS
01: Civil
800: Other Expenditure
State’s Expenditure
AO: Corpus Fund for COVID-19 treatment in empanelled
hospitals under New Health Insurance Scheme for
Pensioners/Family Pensioners.
310: Contributions
01: Contribution to Specific Fund
IFHRMS: (D.P.C. 2071 01 800 AO 310041)
Old: (D.P.C. 2071 01 800 AO 1014)”

6. Necessary funds will be provided in Revised Estimates/ Final Modified Appropriation,
2020-21 to meet the expenditure sanctioned in para 4 above. Pending provision of such funds,
the Commissioner of Treasuries and Accounts, Chennai is authorized to incur the expenditure.
However, the above expenditure shall be brought to the notice of the Legislative Assembly by a
specific inclusion in the Supplementary Estimates for the year 2020-21. The Commissioner of
Treasuries and Accounts is directed to include the above expenditure while sending the budget
proposals for Revised Estimates/Final Modified Appropriation 2020-21 and also send draft
explanatory notes for inclusion of this expenditure in the Supplementary Estimates 2020-21 to
Finance (GBC/BGM) Department at an appropriate time without fail.

7. The Commissioner of Treasuries and Accounts is the Estimating Reconciling and
controlling authority for the above new sub head of account. The Pay and Account Officer/Treasury
Officer concerned are directed to open the above new head of account in their books.

8. This order issues with the ASL No.161 (One Hundred and Sixty One).

(BY ORDER OF THE GOVERNOR)
S.KRISHNAN
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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AsTCITaTT UTBLILHS FBFnF AU W HHBHlal STINTL G SLLID
ANPIDBHGLD HLLTLD G531 NI F TN 0T

FINANCE [Salaries] DEPARTMENT
G.0.Ms.No.280, Dated 24t June 2020.
(Saarvani, Aani-10, Thiruvalluvar Aandu 2051)

ABSTRACT
NHIS — COVID-19 — Inclusion of New Packages for treatment of Critical and Non-Critical
care for COVID-19 Positive cases covered under New Health Insurance Scheme for
Employees and Pensioners — Payment to the Private Hospitals — Fixation of ceiling rates —
Orders — Issued.

Read the following:-

1. G.0.(Ms).No.240, Health and Family Welfare (EAPI-) Department, dated 5-6-2020
2. G.0.(D) No.247, Finance (Salaries) Department, dated: 15-6-2020.
3. From the Commissioner of Treasuries and Accounts, letter Rc.No.15357/ NHIS-2 /2020, dated
18-6-2020 and 22-6-2020.
ORDER:

In the Government Order first read above, due to the present pandemic caused by
COVID-19, the Health and Family Welfare Department has issued an order for covering
treatment of COVID-19 under Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS). The above Government Order also states that Finance Department is to fix the
ceiling for treatment charges for COVID-19 Positive cases, for New Health Insurance Scheme
for Employees and Pensioners.

2. Consequently, in the Government Order Second read above, an order was issued
to form a committee to determine the ceiling rates for treatment of COVID-19 under the New
Health Insurance Scheme for Employees and Pensioners with the following members:-

Chairman : Dr. P. Umanath, IAS,
Managing Director,
Tamil Nadu Medical Services Corporation.

Members : 1. Thiru.C.Samayamoorthy, IAS,
Commissioner of Treasuries and Accounts.

2. Thiru.M. Aravind, IAS,
Joint Secretary to Government,
Finance Department.

3. Dr. T.S.Selvavinayagam,
Director of Public Health.
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3. Accordingly, a meetig was convened on 16-6-2020 under the Chairmanship of
Managing Director, Tamil Nadu Medical Services Corporation and vide reference third cited,
Committee recommended the ceiling rates for inclusion of new packages for treatment of
COVID-19 under New Health Insurance Scheme for Employees and New Health Insurance
Scheme for Pensioners.

4. The Government after careful examination, have decided to accept the same and
accordingly issue the following orders:-

i.  With respect to critical care, (ICU Ventilated & ICU Non Ventilated):

a. The United India Insurance Company Limited shall make payments to all COVID
positive cases that receive critical care as per the package rates for existing
procedures covered under the New Health Insurance Scheme, subject to a ceiling
of Rs.4 Lakhs.

b. In addition to the existing package rates, COVID-19 Management charges as
prescribed for the Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS) in G.0.Ms.No.240, Health and Family Welfare (EAPI-1) Department, dated
05.06.2020 shall be provided by United India Insurance Company Limited as follows:-

CRITICAL CARE - COVID 19

ICU Non Ventilated ICU Ventilated
Without With Without With
Sepsis/MODS Sepsis /| MODS | Sepsis / MODS | Sepsis /| MODS
Rs.6500/- Rs.6500/- Rs.8500/- Rs.8500/-
per day per day per day per day

i. Withrespectto Non-Critical COVID care, the Government has fixed the following as the
ceiling for treatment cost of non-critical COVID Cases in empanelled hospitals:

1.

A1 and A2 Category Hospital
(for individual room)

Rs.9500/- per day +
Pharmacy charges

2.

A3-A6 Category Hospitals
(for individual room)

Rs.7500/- per day +
Pharmacy charges

ii). Payments to empanelled Hospitals:-
a. For critical care, United India Insurance Company Limited shall make payments to
empanelled hospitals as per the recommended rates in para 4 (i) above from the

New Health Insurance Scheme account.

b. For non-critical care, the Government has authorized the United India Insurance
Company Limited to form two separate Corpus Funds —i.e. (1). Corpus Fund for
COVID-19 Treatment in empanelled hospitals under New Health Insurance Scheme
for Employees — Rs.5 Crore and (2). Corpus Fund for COVID-19 treatment in

| 25|
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vi).

vii).

empanelled hospitals under New Health Insurance Scheme for Pensioners/ Family
Pensioners — Rs.2.5 Crore. The United India Insurance Company Limited shall
make payments for COVID-19 treatment as per the above recommended rates in
para 4 (ii) to the empanelled hospitals. Accordingly, the Government hereby sanction
a sum of Rs.5 Crore (Rupees Five Crore only) for New Health Insurance Scheme
for Employees and Rs.2.5 Crore (Rupees Two Core and Fifty Lakh only) for New
Health Insurance Scheme for Pensioners initially towards contribution to the two
Corpus Funds. The Corpus Funds will be recouped from the Government as and
when required.

Payments to non-empanelled Hospitals:- United India Insurance Company Limited
shall make payments as per the above rates as per para 4 (i) for critical care for COVID
positive cases even in non-empanelled hospitals, as these treatments will come under
the Emergency clause of the New Health Insurance Scheme, after getting orders from
the District level Empowered Committee on appeal cases. With respect to non-critical
care, Government employees and pensioners shall restrict their treatments to
empanelled hospitals for the benefit of patient welfare.

The empanelled hospitals should not collect any amount in excess other than the amount
as prescribed above in para 4 (i) and 4 (ii). United India Insurance Company Limited
shall issue instructions to all the empanelled hospitals in this regard.

Government Employees/Pensioners who have already taken treatment for Non-Critical
COVID care in empanelled hospitals from 1.3.2020 to till date are directly to submit their
claims for reimbursements by appealing to the Commissioner of Treasuries and
Accounts, Chennai. The Commissioner of Treasuries and Accounts shall recommend
to the United India Insurance Company Limited to reimburse the payment from the
Corpus fund provided by the Government.

United India Insurance Company Limited shall provide a statement to the Government
on the utilization of the Corpus Fund at the end of each quarter.

5. The contribution of Rs.5 crore to Corpus Fund for New Health Insurance Scheme

for Employees sanctioned in para 4 (iii) (b) above, shall be debited to the following head of
account:-

“207500 MISCELLANEOUS GENERAL SERVICES
800 Other Expenditure
State’s Expenditure
J Corpus Fund for COVID-19 Treatment in empanelled
hospitals under New Health Insurance Scheme for employee
310 Contributions
01 Contributions to Specific Fund
IFHRMS (D.P.C. 2075 00 800 JI 31001)
Old (D.P.C. 2075 00 800 JI 1014)”

6. Necessary funds will be provided in Revised Estimates / Final Modified Appropriation,

2020-21 to meet the expenditure sanctioned in para 4 (iii) (b) above. Pending provision of
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such funds, the Commissioner of Treasuries and Accounts, Chennai is authorized to incur
the expenditure. However, the above expenditure shall be brought to the notice of the Legislative
Assembly by a specific inclusion in the Supplementary Estimates for the year 2020-21. The
Commissioner of Treasuries and Accounts is directed to include the above expenditure
while sending the budget proposals for Revised Estimates / Final Modified Appropriation
2020-21 and also send draft explanatory notes for inclusion of this expenditure in the
Supplementary Estimates 2020-21 to Finance (Public) Department at an appropriate time
without fail.

7. The Commissioner of Treasuries and Accounts is the Estimating Reconciling and
controlling authority for the above new head of account. The Pay and Account Officer/Treasury
Officer concerned are directed to open the above new head of accounts in their books.

8. This order issues with the ASL No.160 (One Hundred and Sixty)

(BY ORDER OF THE GOVERNOR)
S.KRISHNAN
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

ysw wmsgia il G SLLb (NHIS) @rman® e G Hiipss Sysmaant

FINANCE [Salaries] DEPARTMENT

G.0.Ms.No.279, Dated 24t June 2020.
(Saarvari, Aani-10, Thiruvalluvar Aandu 2051)

ABSTRACT

MEDICAL AID — New Health Insurance Scheme, 2016 for employees which is to expire on
30-6-2020 — Extension for another one year period from 1-7-2020 to 30-6-2021 — Orders —
Issued.

Read the following:-

1. G.0.(Ms). No.202, Finance (Salaries) Department, dated:30-06-2016.

2. G.0.(Ms). No.391, Finance (Salaries) Department, dated:10-12-2018.

3. Government Letter No.14973, Finance (Salaries) Department, dated: 10-06-2020.

4, Letter received from the United India Insurance Company Limited, Chennai, dated: 11-06-2020.

ORDER:

In the Government Order first read above, orders were issued for implementation of
New Health Insurance Scheme, 2016 to provide health care assistance for employees and
their eligible family members with a provision to avail assistance upto the limit of Rupees
Four Lakh in a block period of four years (from 1-7-2016 to 30-6-2020) as a CASHLESS
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model for the approved treatments/surgeries (listed in the Annexure-Il of the said order) in
the network hospitals approved through the United India Insurance Company Limited which
is a public sector company. However, the assistance shall be upto Rupees Seven Lakh and
Fifty Thousand for iliness listed in the Annexure —II-A of the said order. The coverage of
medical assistance shall be extended to accident cases where patient got approved treatment/
undergone surgeries in a non-network hospital. The annual premium payable by the
Government to the United India Insurance Company Limited shall be Rs.2,100/- per employee,
per annum for the block period of four year. The annual premium initially paid by the Government
shall be recovered from the employee@ Rs.180/- per month by deduction in monthly salary.

2. Inthe Government Order second read above, orders were issued for extension of
medical assistance in case of emergency care on reimbursement in non-network hospitals
for the treatments/surgeries cover under New Health Insurance Scheme, 2016 for employees
and their eligible family members subject to eligible medical expenses and ceiling criteria.
An additional premium of Rs.50/- per employee, per annum is being paid to the United India
Insurance Company Limited.

3. The New Health Insurance Scheme, 2016 for employees is to expire on 30-6-2020.
In order to ensure continuity of insurance coverage for employees and considering the
outbreak of the COVID-19 pandemic, Finance Department proposed to extend the current
contract with United India Insurance Company Limited with existing terms and conditions for
a period of another one year, under Rule 14 (9) of Tamil Nadu Transparency in Tenders
Rules, 2000.

4. Inthe reference third read above, the United India Insurance Company Limited was
requested to convey their consent for extension of the New Health Insurance Scheme, 2016
for employees for a further period of one year w.e.f 1-7-2020 to 30-6-2021 with the same terms
and conditions of agreement and with a cover of Rs.4 Lakhs for families of all insured employees.

5. In the reference fourth read above, the United India Insurance Company Limited,
has agreed to the extension of the New Health Insurance Scheme, 2016 for Employees for
a further period of one year w.e.f from 1-7-2020 to 30-6-2021, with assistance capped at
Rs.4 Lakhs for each of the insured employees along with their eligible family members and
Rs.7.5 Lakhs for specified illnesses.

6. The Government after careful consideration, directs that the New Health Insurance
Scheme, 2016 for employees, which is to expire on 30-6-2020, shall be extended for a period
of another one year from 1-7-2020 to 30-6-2021, with assistance capped at Rs.4 Lakhs for
families of all insured employees and at Rs.7.5 Lakhs for specified illnesses, as per existing
terms and conditions of agreement made with the United India Insurance Company Limited.

7. The Commissioner of Treasuries and Accounts is directed to send necessary
proposal to the Government for sanction of insurance premium as per the terms and
conditions of the agreement.

(BY ORDER OF THE GOVERNOR)
S.KRISHNAN
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT.
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
(Administrative Branch)
144, Anna Salai, Chennai — 600 002.

Memo.No0.104992/1176/G43/G431/2020-2 Dated:29.06.2020.

Sub : Establishment —Request Transfer Applications — July 2020 — Further instructions issued — Reg.
Ref: 1. (Rt.) CMD/TANGEDCO Proceedings No.5, (Administrative Branch) dated 28.06.2017

2. This office Memo No. 104992/1176/G43/G431/2017-2, dated:14.07.2017.
3. This office Memo No. 104992/1176/G43/G431/2017-3, dated:03.01.2018.
4. Memo.No. 104992/1176/G43/G431/2017-4, dated: 30.06.2018.
5. Memo.No. 104992/1176/G43/G431/2017-5, dated: 29.12.2018.
6. Memo.No. 104992/1176/G43/G431/2019-2, dated: 29.06.2019.
7. Memo.No. 104992/1176/G43/G431/2020-1, dated: 27.12.2019.

In continuation with orders issued vide reference (7) above, the following instructions

are issued for the registration of the request transfer applications.

Vi

The existing transfer guidelines as prevailed before 28.6.2017 shall be continued to be followed.
As already noted in reference (4) transfer applications are valid for that particular half year
only. As such application submitted through portal during January 2020 becomes invalid if
not effected on or before 30.06.2020. Accordingly all pending RTAs registered during January
2020 in all categories will be cancelled.

Fresh request transfer applications for 1.7.2020 are to be submitted through online. Necessary
guidelines for registration through online are availbale at the web-site address: RTA~URL
http://192.168.150.75/openbd/RTAQ7/. Also, a hard copy of RTA is to be submitted to the
competent authority alone. The portal will open from 1.7.2020 at 10.30 Hrs and close on
15.07.2020 at 17.15 hrs. No further extension will be granted in view of holidays as application
are to be submitted only through on line before the due date.

The designated authority shall arrange to furnish the Performance Assessment Report of
the Individual through online in the same portal within 1 week from the last day for submission
of application. If Performance Assessment Report of the individual is not update before the
specified time, the details as furnished by the applicant as available at the office of the
competent authority to be take in to account and orders to be issued.

During online registration, any fraudulent act such as registering in other’s name and GPF
no. will be viewed seriously and DP will be initiated against such persons.

The General guidelines already issued in reference (4) cited are to be followed for Online
Registration.

The above instructions are to be strictly adhered to by the staff and officers of

TANGEDCO/ RANTRANSCO for easy process of the request transfer applications.

The competent authority to effect transfer can act based on the physical copy incase of

difficulty in feeding data through online.

(D. RAVICHANDRAN)
CHIEF ENGINEER/PERSONNEL
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QAsTEITaTT UTSLILSS FBFMF AUD W HHHIas STLIL G SLLID
ONIDBEHGID NTF TN W B IRSHSHI Tl 2 BT

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

New Health Insurance Scheme, 2016 — Provision of Health Care Assistance to the employee
of Government Departments, Organization covered under this scheme and their eligible
family members through United India Insurance Company Ltd, Chennai, Implemented
in TANGEDCO / TANTRANSCO AND TNEB Limited — Inclusion of New Packages for
treatment of Critical and Non-Critical Care for COVID-19 Positive cases covered under NHIS
for employees — Payment to the Private Hospitals — Fixation of ceiling rates — Orders —
Issued.

(SECRETARIAT BRANCH)

(Per.)CMD TANGEDCO Proceedings No.11 Dated the 9t July 2020
Saarvari Varudam, Aani— 25,
Thiruvalluvar Aandu — 2051.

READ:

i. G.0.Ms.No.202, Finance (Salaries) Department, dated 30-06-2016.
i (Per) CMD TANGEDCO Proceedings No.140 (SB), dated 30-07-2016.
jii. G.0.Ms.No.391, Finance (Salaries) Department, dated 10-12-2018
iv. ~ Memo (Per) No. 41777/A17/A171/16-21, dated 22-02-2019

V. G.0.Ms.No.279, Finance (Salaries) Department, dated 24-06-2020
vi.  (Per) CMD TANGEDCO Proceedings No.111 (SB), dated 09.07.2020
vii.  G.O. Ms. No. 280, Finance (Salaries) Department, dated 24-06-2020.

PROCEEDINGS:

Based on the orders of the Government of Tamilnadu issued in the reference first
citied, the TANGEDCO introduced the New Health Insurance Scheme 2016 to provide health
care assistance vide reference 2™ cited to the employees of TANGEDCO, TANTRANSCO
and TNEB Limited and their eligible family members with provision to avil assistance upto
Rupees Four Lakhs for a block period of Four Years with effect from 0107.2016 to 30.06.2020
for the approved disease treatments/surgeries listed in Annexure-ll and Rupees Seven Lakhs
and fifty thousand for specified iliness in Annexure-l1A to G.O dated 30/06/2016.

2. Inthe reference third cited the Government have implemented a clause “ emergency
care under the said scheme and have issued certain guidelines to extend the medical
assistance to the subscriber of NHIS/2016 for the treatment/Surgeries covered under the
scheme in case of Emergency care on reimbursement basis in Non-Network Hospitals.
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The said orders have also been implemented to the employees of TANGEDCO/TANTANSCO
and TNEB Limited vide reference fourth cited. The NHIS 2016 scheme has expired on 30/
06/2020.

3.  Now the Government in the reference fifth cited have issued orders, extending the
NHIS 2016 for a period of another one year from 01/07/2020 to 30/06/2021 with assistance
capped at Rs.4 Lakhs for families of all insured employees and at Rs.7.5 Lakhs for specified
ilinesses, as per existing terms and conditions of agreement made with the United India
Insurance Company Limited. The above orders of the Government have been considered
for implementing for the employees in TANGEDCO/TANTRANSCO and TNEB Limited and
has been adopted vide reference sixth cited.

4. The Government in the reference seventh cited have issued the following orders
including a new package for treatment of Critical and Non-Critical care for COVID-19 positive
cases under NHIS 2016 for Employees. The same has been considered for implementation
to the employees of TANGEDCO/TANTRANSCO and TNEB Limited:-

i)  With respect to Critical Care (ICU Ventilated & ICU Non Ventilated)

a. The United India Insurance Company limited shall make payments to all COVID
Positive cases that receive critical care as per the package rates for existing
procedures covered under the New Health Insurance Scheme, subject to a ceiling
of Rs. 4 Lakhs.

b. In addition to the existing package rates, COVID-19 Management charges as
prescribed for the Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS) in G.0.Ms.No0.240, Health and Family Welfare (EAPI-1) Department, dated
05.06.2020 shall be provided by United India Insurance Company Limited as follows:-

CRITICAL CARE - COVID 19
ICU Non Ventilated ICU Ventilated
Without With Without With
Sepsis/MODS Sepsis /| MODS | Sepsis / MODS | Sepsis / MODS
Rs.6500/- Rs.6500/- Rs.8500/- Rs.8500/-
per day per day per day per day

i)  With respect to Non-Critical COVID care, the government has fixed the following as the
ceiling for treatment cost of non-critical COVID cases in empanelled hospitals:

1. A1 andA2 Category Hospital Rs.9500/- per day +
(for individual room) Pharmacy charges
2. A3-A6 Category Hospitals Rs.7500/- per day +
(for individual room) Pharmacy charges
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ii)

iv)

Vi)

Payments to empanelled Hospitals:-

a. Forcritical care, United India Insurance Company Limited shall make payments to
empanelled hospitals as per the recommended rates in para 4 (i) above from the
New Health Insurance Scheme account.

b. For non-critical care, the Government has authorized the United India Insurance
Company Limited to form separate Corpus Funds — i.e. Corpus Fund for COVID-
19 treatment in empanelled hospitals under New Health Insurance Scheme for
Employees — Rs.5 Crore. The United India Insurance Company Limited shall make
payments for Covid-19 treatment as per the above recommended rates in para 4
(i) to the empanelled hospitals. The Government have sanctioned a sum of Rs. 5
Crore (Rupees Five Crore only) for New Health Insurance Scheme for Employees
initially towards contribution to the Corpus Fund. The Corpus Fund will be recouped
from the Government as and when required.

Payments to non-empanelled hospitals: United India Insurance Company Limited shall
make payments as per the above rates as per para 4 (i) for critical care for COVID
Positive cases even in non-empanelled hospitals, as these treatments will come under
the Emergency clause of the New health Insurance Scheme, after getting orders from
the District Level Empowered Committee on appeal cases. With respect to non-critical
care, the employees shall restrict their treatments to empanelled hospitals for the benefit
of patient welfare.

The empanelled hospitals should not collect any amount in excess other than the amount
as prescribed above in para 4 (i) and 4(ii). United India Insurance Company Limited
shall issue instructions to all the empanelled hospitals in this regard.

The Employees who have already taken treatment for Non-Critical COVID care in
empanelled Hospitals from 01/03/2020 to till date are directed to submit their claims
directly for reimbursements by appealing to the Commissioner of Treasures and
Accounts, Chennai as per the check list Annexed to this order. The Commissioner
of Treasuries and Accounts, shall recommend to the Unite India Insurance
Company Limited to reimburse the payment from the Corpus fund provided by the
Government.

5. The receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

R.VINEETH
SECRETARY (alc)
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ANNEXURE

REIMBURSEMENT OF NON CRITICAL COVID 19 CLAIMS UNDER TNNHIS (Treatment
Period from 01.03.2020 to 30.06.2020) taken in empanelled hospitals only as per
GO.280, Finance (Salaries) Department, dt. 24.06.2020)

Request Letter Addressed to:

The Commissioner of Treasuries & Accounts

Integrated Office Building for the Finance Department,

Amma Complex, 571, Anna Salai, Nandanam, Chennai — 600 035.

DETAILS TO BE PROVIDED

Name of the Employee

Patient Name
TNNHIS ID Card No.
Relationship to the Employee

Hospital Name & District

Date of Admission

Date of Discharge

Total Claimed Amount

Contact Number

DOCUMENTS TO BE ATTACHED
.No. Documents Required Yes/No Remarks
A Copy of TNNHIS ID Card/Annexure Form
Discharge summary in Original

Hospital final bill in original

Breakup bill of hospital final bill in original

Pharmacy bills in originals

OO AWINI=®

All Cash receipts for the payments made to
the hospital in original

~

Covid-19 Positive report in original

o

CT Scan Report & Films in original (if any)

9. All Blood Investigation reports in original

10. ECS Details _ Copy of cancelled cheque
/ photocopy of front page of bank
pass book with IFSC Code
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TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)
New Health Insurance Scheme, 2016 — Provision of Health Care Assistance to the employee
of Government Departments, Organization covered under this scheme and their eligible
family members through United India Insurance Company Ltd, Chennai, Implemented in
TANGEDCO/ TANTRANSCO / TNEB Ltd — Extension for another one year period from 01-
07-2020 to 30-06-2021 — Orders — Issued.

(SECRETARIAT BRANCH)
(Per.) CMD TANGEDCO Proceedings No.111 Dated the 09" July 2020
Saarvari Varudam, Aani— 25,
Thiruvalluvar Aandu — 2051.

READ:

i. G.0.Ms.No.202, Finance (Salaries) Department, dated 30-06-2016.
i (Per) CMD TANGEDCO Proceedings No.140 (SB), dated 30-07-2016.
iii. ~ G.0.Ms.No.391, Finance (Salaries) Department, dated 10-12-2018
iv.  Memo (Per) No. 41777/A17/A171/16-21, dated 22-02-2019

V. G.0.Ms.No.279, Finance (Salaries) Department, dated 24-06-2020

PROCEEDINGS:

Based on the orders of the Government of Tamilnadu issued in the reference first cited,
the TANGEDCO introduced the New Health Insurance Scheme 2016 to provide health care
assistance vide reference second cited to the employees of TANGEDCO, TANTRANSCO
and TNEB Limited and their eligible family members with provision to avail assistance upt
Rupees Four Lakhs for a block period of four years with effect from 01.07.2016 to 30.06.2020
for the approved disease treatments/ Surgeries listed in Annexure — Il and Rupees Seven
Lakhs and Fifty thousand for specified illness listed in Annexure — lIAto G.O dated 3006/2016.

2. In the reference third cited, the Government have implemented a clause “Emergency
care” under the said scheme and have issued certain guidelines to extend the medical
assistance to the subscriber of NHIS 2016 for the treatment / Surgeries covered under the
Scheme in case of Emergency care on reimbursement basis in Non-Network Hospitals.
The said orders have also been implemented to the employees of TANGEDCO/
TANTRANSCO and TNEB Limited vide reference fourth cited. The NHIS 2016 scheme has
expired on 30/06/2020.

3. Now the Government in the reference fifth cited have issued orders, extending the
NHIS 2016 for a period of another one year from 01/07/2020 to 30/06/2021 with assistance
capped at Rs.4 Lakhs for families of all insured employees and at Rs.7.5 Lakhs for specified
illnesses, as per existing terms and conditions of agreement made with the United India
Insurance Company Limited. The above orders of the Government have been considered
for implementing for the employees in TANGEDCO/TANTRANSCO and TNEB Limited.
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4. Accordingly, itis hereby ordered that the New Health Insurance Scheme, 2016 for
employees, which has expired on 30.06.2020, be extended for a period of another one year
from 01/07/2020 to 30/06/2021 with assistance capped at Rs.4 Lakhs for families of all
insured employees and at Rs.7.5 Lakhs for specified ilinesses, as per existing terms and
conditions of agreement made with the United India Insurance Company Limited.

5. The Receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)
R.VINEETH,
SECRETARY (alc)
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TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)
Pension / Family Pension — Furnishing of Life Certificate, Non-employment Certificate and
Non-remarriage/Non-Marriage Certificate by the pensioners / Family Pensioners — Exemption
from annual Mustering Process for the Year 2020 as a special case due to Covid-19 —
Orders issued by the Government of Tamil Nadu — Adoption in TANGEDCO - Ordered.

(SECRETARIAT BRANCH)

(PER) CMD TANGEDCO PROCEEDINGS No0.110, DATED THE 6™ JULY 2020
THIRUVALLUVARAANDU -2051
SAARVARI VARUDAM, AANI-22

G.0.Ms.No.103, Finance (Pension) Department, dated 31.03.2015.
G.0.Ms.No.152, Finance (Pension) Department, dated 22.05.2015.
(Per) CMD TANGEDCO Proceedings No.188 (SB), dated 26.09.2015.
Memo. (Per) No.45359/A18/A183/2017-1 (SB), dated 06.09.2017.
G.0.Ms.No.215, Finance (Pension) Department, dated 26.03.2020
(Per) CMD TANGEDCO Proceedings No.67 (SB), dated 21.04.2020.
. G.0.Ms.No.288, Finance (Pension) Department, dated 29.06.2020.

PROCEEDINGS:

Based on the Government Orders first and second read above, orders were issued in
the Proceedings third read above, that the Pensioners including Family Pensioners/Exgratia
beneficiaries shall furnish the Life Certificate, Non-Employment Certificate and Non-
remarriage/Non-Marriage Certificate at any time during the months of “April, May and June”
every year to the Pension Disbursing Officer concerned. It has also been ordered therein
that if the Pensioners/Family Pensioners/ Exgratia beneficiaries do not furnish/produce the
said certificates on or before 30" June, the Chief Internal Audit Officer shall call for annual
mustering of the Pensioners/Family Pensioners/ Exgratia beneficiaries during the month of
July every year. If the Pensioners/Family Pensioners/Exgratia Beneficiaries neither produce
the said certificates nor appear for annual mustering, the Chief Internal Audit Officer shall
stop the payment of pension/family pension/ Exgratia with effect from the month of August
and the payment of pension/family pension/Exgratia will resume only on production of the
said certificates or the Pensioners/Family Pensioners appearing in person before the Chief
Internal orders were issued allowing them to appear in person either before the Chief Internal
Audit Officer or respective Regional Deputy Chief Internal Audit Officer for mustering annually
—vide Memo. Fourth read above.

2. In partial modification of the earlier orders issued by the Government in G.O. fifth
read above, orders have been issued in the Proceedings sixth read above, that the pensioners/
family pensioners be allowed to give their Life Certificate at any time during the months of
“July, August and September” “Every Year” for annual mustering instead of “April, May and
June” to the Pension Disbursing Officer concerned. If any pensioner including family pensioner

NSO~
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fails to do so, the Pension Disbursing Authority shall call for the personal appearance in
October and pension/family pension will be stopped from November onwards for those
pensioners including family pensioners who neither appear directly for mustering nor furnish
life certificate. The payment of pension/family pension/ Exgratia will resume only on production
of the said certificates or the pensioner appearing in person before the Chief Internal Audit
Officer or the respective Regional Deputy Chief Internal Audit Officer.

3. Inthe reference seventh read above, the Government have issued orders exempting
the Annual Mustering Process for the year 2020 as a special case due to Covid-19. The
same has been considered for adoption in TANGEDCO.

4. After careful consideration of the current extra-ordinary circumstances imposed
by the Covid-19 pandemic and the fact that pensioners/family pensioners/Exgratia
beneficiaries, being senior citizens, fall among the most vulnerable category with respect to
risk of exposure to Covid-19, it is hereby ordered that the Annual Mustering Process for the
year 2020, be exempted as a special case due to Covid-19.

5. The receipt of these proceedings shall be acknowledged.

PANKAJ KUMAR BANSAL,
CHAIRMAN CUM MANAGING DIRECTOR

GamhisBLaT BuwarsHeo D000 usailsmar RUONILISTS aeniufil L
Sijalfienu aimfuib SGIDU AUMILD G LILITED 0T

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
(SECRETARIAT BRANCH)

Memo (Per) No. 21170/A22/A222/2020-1, dated : 09.07.2020

Sub: Establishment - RWE - Class-IV Service - Creation of 5000 new posts of Gangman in TANGEDCO
- Orders Issued - Amendment - Issued.

Ref: ) (Per.) FB TANGEDCO Proceedings NO. 8 (SB) dated 02.03.2019.
fi) Extract from the minutes of the 93rd Board meeting of TANGEDCO held on 20.05.2020

The following Amendment is issued to (Per) FB TANGEDCO Proceedings NO. 8 (SB),
dated 02.03.2019.

AMENDMENT

In the said proceedings in para-4, the clause "consequent to the orders issued in para-
2 above, it is hereby ordered for abolition of equivalent number of posts, after identifying the
posts which are lying vacant for more than three years by the committee constituted for the
purpose" stands deleted.

Dr. S. VINEETH
Secretary (alc)
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06.07.2020
To
The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Vellore Electricity Distribution Circle, VELLORE.
Sir,
Sub : TNEBEF - Circle Office Bearers - List of Protected

Workmen as per ID Act 1947 - Intimation - Reg.
The list of Circle office bearers of TNEBEF, Vellore Electricity Distribution Circle
are elected by the Special Co-ordination Committee Meeting on 1st July, 2020
through Video Conference.
PRESIDENT : Thiru P. SENTHIL, Commercial Assistant
O/o AE/O&M /Thottappalayam/TNEB
Vellore Division
SECRETARY : Thiru J. RAJARAJAN, Assesor
O/o JE/O&M /TNEB
K. Velur, Arcot Division
TREASURER : Thiru S. MURUGAN, Line Inspector,
O/o AEE/Enforcement/TNEB
Vellore
ORGANISING SECRETARY : Thiru K. MANI
Foremen (Retd.)
We would continue to extend our co-operation to the management in the level of
best for the betterment of Board and our members.

We sincere trust and hope that administration would also receiprocated.

Thanking you,
Yours Sincerely
(A. SEKKIZHAR)
General Secretary
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