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{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
S. Cµõ©|õuß
K. öŒÀÁµõáü
R. öá¯µõ©ß
Ã. £õµv

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº

39/101, ][Psn öu¸,
]¢uõv›¨@£møh,

öŒßøÚ & -600 002.
& : 9841446621

tnebemployeesfederation3600@gmail.com

TNEB
v«¥shp°

bglnuõ‹ Ãô°
©»º&2  G  CuÌ&12  G  áüø» 2020

 60 BskPõ» öuõÈÀ |À¾ÓøÁ @£n •ß Á¸P!

öPõöPõöPõöPõöPõ@µõÚõ K#¢u£õiÀø», ©UPÐ® £¯ªßÔ ÁõÊ®
‹Ç¼Àø».

Fµh[QÀ J¸ ]» uÍºÄPÒ C¸¢uõ¾® |øh•øÓ ÁõÌUøP
C¯À£õ# v¸®¦® |õÒ G¢|õ@Íõ GÚ ©UPÒ HUPzxhß
Põ»¢uÒÐÁøuU PõsQ@Óõ®.

@£õUSÁµzvÀ öPk¤i C¸¢u @|µzvÀ ªßŒõµz
öuõÈ»õÍºPÒ £oUS Á¢x öŒÀÁ@u @PÒÂUSÔ¯õPzuõß
C¸¢ux. SÔ¨£õP v¸ÁÒÑº ©õÁmhzvÀ |©x ªßŒõµz
öuõÈ»õÍøµ & @£õ½Œõº R@Ç uÒÎ Aizx Eøuzx
PshÚzvØS›¯uõÚx.

ªßŒõµz öuõÈ»õÍºPÒ B[Põ[@P öPõ@µõÚõÁõÀ
£õvUP¨£mk ]QaøŒ ö£ØÖ |»©õQ Á¸® {ø»°À J¸ ]»
CÇ¨¦PÐ® uÂºUP •i¯õuuõQ Á¸QÓx.

ªßŒõµ Œmhzv¸zu® 2020I £õµõÐ©ßÓzvÀ Œmh©õUP
£»•øÚ Gvº¨¦PÎ¼¸¢x® ©zv¯ Aµ” A”µ @ÁPzvÀ
•øÚ¨¦ PõmkQÓx. ©zv¯ G›ŒUv xøÓ Aø©aŒº Gvº¨¦
QÍ®¤¯ ©õ{»[PÎÀ •uÀÁºPÒ ©ØÖ® ªßŒõµzxøÓ
Aø©aŒºPøÍ Œ¢vzx Œ©õuõÚ¨£kzx® @|õUQÀ £¯ozx
Á¸Áøu AÔ@Áõ®.

uªÇP ªßxøÓ Aø©aŒº EhÀ|»ß SßÔ°¸¢u @£õx
uªÇP® Á¢u ©zv¯ Aø©aŒ›h® uªÇPzvß E›ø©ø¯ ÂmkU
öPõkUP©õm@hõö©Ú ©õs¦ªS uªÌ|õk •u»ø©aŒº
AÁºPÎß AÔÂ¨¦ ŒØÖ BÖu»õ# C¸¢uõ¾® ©zv¯ Aµ]ß
öPk¤iUS BÍõPõ©À uõUS ¤i¨£õºPÍõ GÚ ö£õÖzv¸¢x
£õº¨@£õ®.

ªßŒõµ Áõ›¯® @£µµ”@£õ» öŒ¯À£h xÁ[Q°¸¨£x
PsThõPz öu›QÓx. öuõÈØŒ[P[PÎhª¸¢x Á¸®
@Põ›UøPUS® öŒÂŒõ#¨£vÀø» GÚ P[Pn® Pmi
öŒ¯À£kÁx@£õ» öu›QÓx.

ŒØ@ÓÓUSøÓ¯ 30US @©Ø£mh Áõ›” @Áø»UPõÚ
@Põº¨¦PÒ AÝ©v AÎUPõ©À v¸®¤ Á¢xÒÍÚÁõ®.
}v©ßÓzøu |õi ÁÇUS öuõkzx @Áø» @PmhÁºPÐUS Áõ›”
@Áø» uµ©õmhõºPÍõ®!

Áõ›¯ Âv•øÓPÎÀ v¸zu® öPõsk Áµ ußÛaøŒ¯õP
•iöÁk¨£õºPÍõ®. Áõ›¯ Âv•øÓ°À G¢u ©õØÓzøuU
öPõsk Áµ@Ásk® GßÓõ¾® öuõÈØŒ[P[P@Íõk @£Œ
@Ásk® 9A @|õmjì uµ @Ásk® GßÓ SøÓ¢u£mŒ áÚ|õ¯P
öŒ¯À£õkPÒ Th Pøh¤iUP©õmhõºPÍõ®!



4TNEB G®¨Íõ±ì ö£h@µåß {³ì  G áüø»  2020

öPõ@µõÚõ @|µzvÀ AøÚzx xøÓPÎ¾® 33% £o¦›²® @£õx ªßŒõµz öuõÈ»õÍºPÒ
©mk® 100% £o¦›¯ @Ásk©õ®! Áõ#ö©õÈ EzuµÄ Áõ›¯ A¾Á»PzvÀ
£øÓŒõØÖQÓx.

III ©ØÖ® IV® {ø» £o¯õÍºPÐUPõÚ Dmi¯ Âk¨¦ öuõhº£õP öuõÈØŒ[P[PÒ 9A
@|õmj”US £vÀ AÎzu ¤ßÚ¸® Áõ›¯® Aø©v¯õP C¸UP Põµn® GßÚ Gß£øu öu›ÂUP
u¯õµõP CÀø»! ö©ÍÚ® ŒõvUQÓx.

vÚŒ› ªßŒõµz öuõÈ»õÍºPÒ Â£zvÀ £¼¯õÁx Gß£x ÁÇUP©õQÂmhx. @£õx©õÚ
£o¯õÍºPÒ CÀ»õ©À ©ÚAÊzuzvÀ £o¯õØÖQÓõºPÒ Gß£øu ̄ õµÔÁº.

ÂÊ¨¦µ® vmhzvÀ P®£® •Ô¢x Â£zx, £¼, £zv›UøP öŒ#vPÒ Á¸QÓx. uµ©ØÓ P®£®
¯õº Áõ[P EzuµÂmhx. ¯õº u¯õ›zu P®£®, CßÝ® GzuøÚ E°øµ £¼Áõ[P uªÇP®
•ÊÁx® Cx@£õßÓ P®£[PÒ AÝ¨£¨£mkÒÍ@uõ! öu›¯ÂÀø».

Cµõ©|õu¦µ® ªßvmhzvÀ ITI Apprentice £°Ø]US Á¢uÁøµ ªß©õØÔ°À HØÔ
ªßÂ£zuõQ £kPõ¯©øh¢x ©xøµ°À ©¸zxÁ©øÚ°À E°¸US @£õµõkQÓõº.
öuõÈØ£ÇS|º Œmh® @Áø» Áõ[SÁøu AÝ©vUS©õ? Áõ›¯ AvPõ›PÐUS öu›²©õ?
öu›¯õuõ!

PÈÁøÓ ”zu® öŒ#  ̄A¾Á»P® ”zu® öŒ# ,̄ uspº Gkzx øÁUP ”Põuõµ  ̈£o¯õÍºPÒ
CÀ»õu ¤›Ä A¾Á»P[PÐUS AÝ©v AÎUP @Áshõ©õ?

CÍ{ø» ö£õÔ¯õÍº II® {ø»°¼¸¢x I® {ø» £uÂ E¯ºÄUS £mh¯©À»õ@uõº @Põ›UøP
HØÖ £uÂ E¯ºÄ ÁÇ[P uõ©u® Hß! Qh¨¤À @£õmhõÀ |õøÍ @PmP©õmhõºPÒ GßÓ Gsn©õ?

|õmiß ŒõzuõßSÍzøu ©ÓUP Œõª ¤µa]øÚ Á¢ux@£õ» CÍ{ø» ö£õÔ¯õÍøµ²® ©Ó¢x
Akzu ¤µa]øÚUS öŒßÖ ÂkÁõºPÒ GÚ GsqQÓõºP@Íõ!

@P[U@©ß {¯©Ú AÔÂ¨ø£ 5000 Gß£øu 10000 BP {µ¨¤h J¨¦uÀ ö£ØÖ {¯©Ú®
öŒ#¯ Áõ›¯® •ßÁµmk®.

HØPÚ@Á AÔÂzu  2900 ITI £izu CøÍbºPÐUS PÍ EuÂ¯õÍº £uÂ, 600 AE, 1300
Assser Post BQ¯ @|µi {¯©Ú[PøÍ öŒ#vh •ßÁµ @Ásk®!   «u•ÒÍ Põ¼°h[PÎÀ
J¨£¢u öuõÈ»õÍºPøÍ {µ¢uµ® öŒ#²® £oø¯ xÁUPmk®!

öuõÈÀ |À¾ÓÄ {ø»UP @Áskö©ÛÀ öuõÈØŒ[P[PøÍ ¦ÓUPoUPõ©À
öŒ¯À£h Áõ›¯® •ß Áµ@Ásk®. 1957 •uÀ öuõÈØŒ[P öŒ¯À£õkPÎß £õµ®£›¯
ÁÈ•øÓPøÍ øP¯õsk Á¸® öuõÈ»õÍº uø»ÁºPÎß áÚ|õ¯P ÁÈ°Àuõß
öuõÈØŒ[P[PÒ öŒÀQßÓÚ.

I¢uõskUS J¸ •øÓ Bm]US Á¸® Aµ]¯À C¯UPzøu¨ @£õ»@Áõ AÀ»x
I¢uõskUSÒ ©õÔ ©õÔ uø»ø© ÁQUS® Bm]¨ £o¯õÍºPÒ @£õß@Ó AÁŒµzvÀ
öuõÈØŒ[P[PÒ •iöÁkUPõx.

AÔ•P©õP, AøÇzx¨ @£Œ A»m]¯¨£kzvÚõÀ öuõÈ»õÍºPÎß Sµ¾®, @Põ›UøPø¯
E¯ºzv •Ç[S® Gß£øu AÔÃµõP!

&  B]›¯º
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uªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£h@µåß |õP¨£miÚ®
ªß ÁmhU QøÍ AÔUøP Gs. 07/2020

öPõ@µõÚõ GvºöPõsk & Â£zvÀ»õ ¦¯À,

öÁÒÍ @£›hº & Œ¢v¨@£õ®!

AAAAAøÚzx ©mh ö£õÔ¯õÍºPÒ, öuõÈ»õÍºPÐUS® ÁnUP®, AøÚÁ¸® |»•hß
|õÐ® ¦vuõ# ¤Ó¢uÁºPÍõ# ©QÌÄhß ÁõÇ ÁõÌzxUPÒ.

öPõi¯ öPõ@µõÚõ E»øP@¯ Aa”ÖzxQÓx ©¸¢x GßÚöÁßÖ öu›¯ÂÀø».
©¸zxÁ E»Qß •¯Ø]PÒ öÁØÔ ö£Ö® GßÓ |®¤UøP²® öu›QÓx.

©UPøÍ PõUP Aµ” •¯Ø] GkzxÒÍx AvÀ SøÓ£õkPÐ® EÒÍx B£zuõÚ
Põ»zvÀ SøÓ öŒõÀÁøu Âmk ©¸zxÁ ÁÀ¾|º AÔÄøµø¯ |õ® Pøh¤i¨£x |»®
£¯US®.

Asøh |õkPÎß Azx«ÓÀ

^ÚõÄ®, £õQìuõß, @|£õÍ•® |©x @uŒzvß ÁÍºa] «x ö£õÓõø© öPõsk
Azx«Ô uõUSuÀ |hzv £õµu uõ¯ß ÃµªUP ]¨£õ#PÎß E°øµ SiUS® {PÌÄPÐ®
|h¢xÒÍx.

µõqÁ•® & ªßÁõ›¯•®

@uŒzvß £õxPõ¨¤ØS |©x µõqÁ ÃµºPÒ PsqUS öu›¢u Gv›PÐhß @£õµõi

E°º v¯õP® öŒ#QÓõºPÒ.

©UPÎß £õxPõ¨¤ØS PsqUS öu›¯õu ªßŒõµzxhß CµÄ £PÀ £õµõx £o
öŒ#x |©x öuõÈ»õÍºPÒ E°º v¯õP® öŒ#QÓõºPÒ.

©UPøÍ AÁºPÒ C¸¨¤hzv@»@¯ Œ¢vUS® J¸ A¾Á»P® ªßÁõ›¯zvÀ ¤›Ä
A¾Á»P® ©mk@©, ¤›Ä A¾Á»P ö£õÔ¯õÍºPÒ, öuõÈ»õÍºPÒ A¾Á»PzvØS
EÒ@Í@¯ A©º¢x £o öŒ#uõÀ ªß Â{@¯õP® ^µõP ©UPÐUS @£õ# @Œ¸©õ? @Œµõx.

ö£õx •hUP Põ»zvÀ ©UPÒ, SÇ¢øuPÒ ÃmkUSÒ@Í@¯ C¸¨£õºPÍõ? |hUPõx.
GzuøÚ 144& @£õmhõ¾® ªßŒõµ® CÀø»ö¯ßÓõÀ ©UPÒ @£õµõmhzøu ukUP
•i¯õx. Qµõ© Si}º {ßÖ @£õS®, ö£sPÒ Põ¼ Sh[PøÍ øP°ö»kzx ªßÁõ›¯
A¾Á»P® •uÀ Pö»Uhº A¾Á»P® Áøµ Œõø»°À CÓ[Q @£õµõkÁõºPÒ. PõÁÀxøÓ
GßÚ öŒ#²® Põµn® AÁºPÒ Sk®£ ‹Ç¾® AxÁõPz uõ@Ú C¸US®.

©UPÒ @ŒøÁ & Phø© EnºÄ & E°º£¼

@©ØPsh ©UPÒ @£õµõmh® HØ£h Thõx GßÓ AUPøÓ²hß ö£õÔ¯õÍºPÐ®,
öuõÈ»õÍºPÐ® Â{@¯õP £SvPÎÀ CµÄ, £PÀ uø»US @©À B£zxhß xønªß
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{ø»¯[PÎ¾®, ªß£õøuPÎ¾® HØ£k® uøhPøÍ Œ›öŒ#x ©UPÒ {®©v²hß ÁõÇ
Â£zxUPøÍ²® GvºöPõsk E°º£¼ öPõkzx µõqÁ ÃµºPøÍ @£õÀ £o
öŒ#QÓõºPÒ.

ªßÁõ›¯® GßÚ EuÂ¯x

ªß EØ£zv ©ØÖ® ªß ÂÛ@¯õP £SvPÎÀ @uŒ£ØÖhß, ©UPÐhß PÍzvÀ

£o öŒ#²® ö£õÔ¯õÍºPÒ, öuõÈ»õÍºPÐUS ©¸zxÁ £›@ŒõuøÚ öŒ#¯ vmhªh
@Áshõ©õ? |À» ŒzxÒÍ ©õzvøµ ÁÇ[P •ßÁµ @Ásk® AÀ»Áõ? £õxPõ¨¦
PÁŒ[PøÍ u¸Âzx uµ @Áshõ©õ? öuõÈØŒ[P[PøÍ AøÇzx @£] öuõÈ»õÍºPÒ,
ö£õÔ¯õÍºPÒ £õxPõ¨¦ SÔzx @£Œ @Áshõ©õ? Gøu £ØÔ²® PÁø» öPõÒÍõu J¸
{ºÁõP uø»ø© |õmiÀ EÒÍöußÓõÀ Ax ªßÁõ›¯ {ºÁõP©õPzuõß C¸US® GßÓ
@ÁuøÚø¯ öÁÎ¨£kzxQ@Óõ®.

@Áø»£Ð J¨£¢u® & 2018 {øÓ@ÁØÓ¨£mhuõ?

2018 & ¤¨µÁ›°À J¨£¢u® @£õm@hõ®. CxÁøµ £»•øÓ ”miPõmi²®

{øÓ@ÁØÓõu ªßÁõ›¯ {ºÁõPzøu £õµõmh •i²©õ?

SÔ¨£õP |õP¨£miÚ® ÁmhzvÀ AÝ©vUP¨£mh PÍEuÂ¯õÍº £uÂPÒ 450&®
{µ¨£¨£hõ©À Põ¼¯õP EÒÍx. P®¤¯õÍº £uÂPÒ ”©õº 350& AÝ©vUP¨£mk 180&
Ch[PÒ AuõÁx 50% ŒuÃu® Põ¼¯õP EÒÍx. ªßÁõ›¯zvß ©v¨¦ªUU uø»Áº

v¸. B. Âá¯µõPÁß, I.A.S., AÁºPÒ ªßÁõ›¯zvÀ @Œº@©Ý®, Á¯º@©Ý® JßÖ GÚ

@Œ»zvÀ öuõÈ»õÍº ©õ|õmiÀ @£]Úõº. A¨£i¨£mh •UQ¯©õÚ Á¯º@©ß £uÂ
uØ@£õx uªÇP AÍÂÀ ”©õº 18&B°µ® £uÂPÐ® A@u AÍÄ PÍ EuÂ¯õÍº £uÂPÐ®,
¦v¯ xønªß {ø»¯[PÒ £¯ß£õmkUS öPõsk Áµ¨£mk BskUPnUQÀ BQ²®
E›¯ ö£õÔ¯õÍº, öuõÈ»õÍº £uÂPøÍ AÝ©v uµõu ªßÁõ›¯ uø»ø© C¢u {ø»°À
50% ŒuÃuzvØS @©À PÍ¨¤›ÂÀ Põ¼°h® EÒÍx. Av@»²® xønªß {ø»¯
ö£õÖ¨¦UPøÍ²® öŒ#¯ {ºÁõP® Pmhõ¯¨£kzxÁuõÀ PÍ¨£o¯õÍºPÐ®
©ÚEøÍaŒ¼À, EhÀ|» SøÓÂÀ Œ›¯õÚ EnÄ GkzxUöPõÒÍ •i¯õ©À EhÀ
@ŒõºÂÀ £õvUP¨£mk @|õ# öuõØÖ Põ»zvÀ AaŒzxhß GvºÁ¸® ¦¯À, öÁÒÍ Põ»zøu
GvºöPõÒÍ EhÀ{ø» JzxøÇUS©õ? ©¸zxÁ Âk¨¦ Gkzx uÚx ©øÚÂ,
SÇ¢øuPøÍ²® £õxPõUP ©¸zxÁ ]QaøŒUS öŒÀ» @Ási¯ Pmhõ¯zv¾® EÒÍÚº.

C¢u {ø»°»õÁx ªßÁõ›¯ uø»ø© ÂÈzxU öPõÒÐ©õ? öuõÈ»õÍºPÐUS®,
©UPÐUS® Gx |h¢uõÀ GßÚ GßÓ uØ@£õøu¯ {ø» öuõh¸©õ? Põ»® £vÀ öŒõÀ¾®.

©øÇ & ¦¯À & öÁÒÍ @£›hº Põ»® G¨£i GvºöPõÒÁx

Páõ ¦¯ø» GvºöPõs@hõ®, ö£õÔ¯õÍºPÒ, {µ¢uµ öuõÈ»õÍºPÒ, J¨£¢u
öuõÈ»õÍºPÒ Pkø©¯õP CµÄ £PÀ £õµõx £o öŒ#@uõ®. ©UPøÍ xß£zv¼¸¢x «m@hõ®.

©õs¦ªS Aø©aŒº, Áõ›¯ E¯º AvPõ›PÒ EøÇ¨£õÎPøÍ FhP[PÎ¾®, @|›¾®
ÁõÚÍõÁ ¦PÌ¢uÚº. J¸£i @©@» @£õ# öŒßøÚ |©x ©õ|õmiÀ Aø©aŒº @£”®@£õx
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©õs¦ªS •uÀÁº AÁºPøÍ AøÇzx öŒßøÚ°À E[PøÍ²® AøÇzx £õµõmk ŒõßÖ
ÁÇ[SQ@Óß GßÖ® J¨£¢u öuõÈ»õÍº ¤µa]øÚ°À |À»x öŒ#@Áß |®¦[PÒ GßÖ
öŒõßÚõº |®¤@Úõ®. BÚõÀ, Áõ›¯® @P[@©ß GkUP AÔÂ¨¦ öÁÎ°mhx @£] wºUP
•¯ß@Óõ®, ÁÇUS @PõºmiÀ EÒÍx. ªßÁõ›¯ {ºÁõP® ]» ÁÇUPÔbºPÒ |ßø©UPõP
Áõ›¯ |ßø©, öuõÈ»õÍºPÒ |ßø© ©Ó¢x E¯º}v©ßÓ wº¨¦PøÍ HØP ©Özx ©UPÒ
£nzøu ©UPÐUS GvµõP ÁÇUS öŒ»ÄUS £¯ß£kzxQÓx.

JÆöÁõ¸ C¯USu¾® £µõ©›zu¾® ¤›Â¾® 7 •uÀ 10 Ai¨£øh
PÍzöuõÈ»õÍºPÒ CÀø».

P®£® ÂÊ¢uõÀ, P®¤ AÖ¢x ÂÊ¢uõÀ, ©µ® ªß£õøu°À ÂÊ¢uõÀ, ö£õx©UPÒ
PõÀ|øhPÐUS ªßÂ£zx HØ£k® {ø» GÊ¢uõÀ A¾Á»PzvÀ A©º¢x PoÛø¯
umiÚõÀ P®£[PÒ GÊ¢x {ØS©õ? AÖ¢u P®¤PÒ JmiUöPõÒÐ©õ? R@Ç ÂÊ¢u
ªß©õØÔ GÊ¢x {ßÖ ußøÚ C¯UQ öPõÒÐ©õ? GxÄ® |hUPõx. Qµõ©zx £iUPõu
ÂÁŒõ°US Th Cx öu›²®.

GßÚ |hUS® uøh£mh ªßŒõµ® |õÒ PnUQÀ Áµõx. 2006 •uÀ 2011 Áøµ
|h¢ux @£õÀ 24& ©o @|µ ªßuøh }iUS®. Ãmk £¯ß£õmkUS, Siusp¸US®
©UPÒ ÃvPÐUS Á¢x @£õµõkÁõºPÒ.

GßÚ öŒ#¯ @Ásk® ªßÁõ›¯®

1. ªßÁõ›¯[PøÍ uÛ¯õ›h® J¨£øhUS® ©zv¯ Aµ]ß •iøÁ uªÇPzvÀ HØP
©Özx ÂÁŒõ°PÐUS C»ÁŒ ªßŒõµ® ©ØÖ® ÃmkUS 100 ³Ûm C»ÁŒ® GßÓ
©õs¦ªS ¦µm] uø»Â AÁºPÒ EzuµøÁ }miUP @Ásk®.

2. öŒßøÚ°À ©mk©À» uªÇPzvß Pøh @Põi Qµõ©[PÐUS® uøh¯ØÓ ªßŒõµ®
EÖv öŒ#¯ ªßÂÛ@¯õP £SvPøÍ B#Ä öŒ#x ^µø©UP ö£õÔ¯õÍºPÒ,
öuõÈ»õÍºPÒ öPõsh SÊÂøÚ JÆöÁõ¸ ÁmhzvØS HØ£kzv C¯ØøP @£›hº
Põ»zvÀ Áõ›¯ öŒõzxUPÐUS |èh® HØ£hõ ÁøP°À J¸ }shPõ»® vmh®
öŒ¯À£kzu @Ásk®.

3. JÆöÁõ¸ ¤›Ä A¾Á»Pzv¾® AÝ©vUP¨£mh ö£õÔ¯õÍº, öuõÈ»õÍº £uÂPÒ
Põ¼°h® CÀ»õ©À EhÚi¯õP {µ¨£ @Ásk®.

4. E º̄}v©ßÓ®, öuõÈ»õÍº B#ÁõÍº ©ßÓ wº̈ ¦PøÍ ©vzx |øh•øÓ¨£kzu @Ásk®,
Áõ›  ̄BÁn[PÎÀ £o öŒ#u £vÄøh  ̄J¨£¢u öuõÈ»õÍºPøÍ²® A¢u¢u Ámh
@©Ø£õºøÁ ö£õÔ ȭÍº uø»ø©°À @|ºPõnÀ öŒ#x J¨£¢u öuõÈ»õÍºPøÍ vÚUT¼
öuõÈ»õÍºPÍõP £o¯©ºzv C¨¤µa]øÚUS wºÄ Põn @Ásk®.

5. @P[@©ß @uºÄ ÂŒ¯zvÀ EhÀ uSv @uºÄ, £ozußø© @uºÄ Cµsi¾® @uºÄ
öŒ#¯¨£mhÁºPÒ ªßÁõ›¯ PÍ¨£oUS HØ¦øh¯ÁºP@Í,  GÊzx @uºÄ Gß£x
{µõP›UP¨£mh @Ási JßÖ. Põµn® Qµõ©zvÀ I¢uõ® ÁS¨¦ £izuÁºPÒ vÚ•®
GÊu £ÇQ¯ÁºPÒ CÀø», øPö¯Êzx @£õkÁ@u AÁºPÐUS |kUP©õP C¸US®
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GÊx® £ÇUP•®, ÂÈ¨¦nºÄ® CÀ»õuÁºPÒ GÚ@Á GÊzx @uºÄ •iÄPøÍ µzx
öŒ#x, EhØuSv ©ØÖ® £ozußø© @uºÄ ö£ØÓ AøÚÁøµ²® £oUS A©ºzvh
£›^¼UP @Ásk®.

HöÚÛÀ, ªßÁõ›¯zvØS CßøÓ¯ @uøÁ EhÀ EøÇ¨ø£ uµUTi¯ Qµõ©zx
CøÍbºP@Í AuØS›¯ Põ¼¨£o°h® ªßÁõ›¯zvÀ {µ®£ EÒÍuõÀ ªßÁõ›¯®
öuõÈØŒ[P[PÐhß @£] wº¨£x GßÓ |À» öPõÒøPø¯ uªÇPzvØS £øÓŒõØÔh
@Ásk® GÚ @ÁskQ@Óõ®.

”Úõª, ¦¯À, öÁÒÍ® GÚ GzuøÚ@¯õ C¯ØøP @£›hºPøÍ²®, 1957 •uÀ
GzuøÚ@¯õ Bm] ©õØÓ[PøÍ²®, SÔ¨£õP G©ºöáß] @£õßÓ Aµ]¯À ‹ÓõÁÎP
øÍ²®, {ºÁõPzvÀ Aµ]¯À Azx«ÓÀPøÍ²® Œ¢vzx ""ªßŒõµz öuõÈ»õÍºPÎß
ÂiöÁÒÎ'' @uõÇº S.C.K. GßÓ ©õ©Ûu›ß uø»ø©°À, £õŒøÓ°À ÁÍº¢u ©v¨¦ªUP
£» ¡Ö {ºÁõQPÎß EøÇ¨£õÀ, v¯õPzuõÀ ÁÍºzöukUP¨£mhÁºPÒ |õ®.

AzuøP¯ ÁÈ°À öPõÒøP°À ¦v¯ Ez@ÁPzxhß ö£›¯Áº S.C.K&°ß ]¢uøÚø¯
E°@µõmhzxhß Gkzx öŒÀ¾® TNEB G®¨Íõ±ì ö£h@µåß, Auß uø»ÁºPÒ
ÁÈPõmku¾hß |©x JØÖø©ø¯ @©¾® Á¾¨£kzv ªßÁõ›¯zvß ÁÍºa]US®,
©UPÒ @ŒøÁUS® ªßŒõµz öuõÈ»õÍºPÒ ©ØÖ® ö£õÔ¯õÍºPÒ |»ß PõUPÄ® |®ø©
Aº¨£ozx öPõÒÁxhß uØ@£õøu¯ ‹Çø» ©¸zxÁ E»P® öŒõÀ¾® Pmk¨£õmkhß
GvºöPõsk öPõ@µõÚõøÁ öÁØÔ öPõÒ@Áõ®! |»® ö£Ö@Áõ®!

SÔ¨¦ : áüø» 30US ¤ÓS ¤›Ä Áõ›¯õP AøÚÁ¸® Œ¢v¨@£õ®!

Aß¦hß,

K. öŒÀÁµõáü
©õÁmh öŒ¯»õÍº, |õøP ÁmhUQøÍ

Á¯º@©ßPÒ CÀø» C¸ÎÀ Qµõ©[PÒ

©õÚõ©xøµ Qµõ©¨ ¦Ó[PÎÀ Á¯º@©ßPÒ £ØÓõUSøÓ¯õP EÒÍuõÀ
HµõÍ©õÚ Qµõ©[PÒ ªßŒõµ® CÀ»õ©À C¸ÎÀ ‰ÌQ QhUQßÓÚ.

©õÚõ©xøµ @©ØS¨£Sv°À EÒÍ Qµõ©¨ £SvPÐUS µõáP®¥µzvÀ EuÂ
ªß öŒ¯Øö£õÔ¯õÍº A¾Á»P® öŒ¯À£mk Á¸QÓx.

C¢u A¾Á»Pzvß RÌ 73 Qµõ© ©UPÒ ªßÁŒv ö£ØÖ Á¸QßÓÚº.

C¢u A¾Á»PzvÀ 8&US® @©Ø£mh Á¯º@©ß £o°h[PÒ C¸¢x®
uØ@£õx 5US® SøÓÁõÚÁºP@Í £o¯õØÔ Á¸ÁuõÀ @©ØPsh Qµõ©[PÎÀ
uØ@£õx Ph¢u ]» |õmPÍõP PõØ@Óõk ©øÇ ö£#x Á¸ÁuõÀ B[Põ[@P ªß
Cøn¨¦ xsiUP¨£mkÒÍx. Á¯º@©ßPÒ öŒßÖ £Êx }US® Áøµ A¢u £Sv
C¸ÎÀ ‰ÌQ Qh¨£uõP Qµõ© ©UPÒ öu›ÂUQßÓÚº.

& vÚ©»º |õÎuÌ öŒ#v, áüß 27,2020
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Aß£õº¢u ö£õx©UP@Í! ªßÁõ›¯ £o¯õÍºP@Í! ÁnUP®.

ø©¯ Aµ” 2014&¼¸¢x 3&Áx •øÓ¯õP 2020&À ªßŒmhzøu v¸zu •¯Ø]U
QÓx. 2014, 2018 Œmh v¸zu[PøÍ GÀ»õ ©õ{»[PÐ® (©zv¯ BÐ® Pm]
©õ{»[PÒ Em£h) GvºzuuõÀ øPÂh¨£mhÚ. C¨@£õx «sk® J¸ v¸zuzøu
•ßøÁzxÒÍxhß Aøu ÂøµÂÀ {øÓ@ÁØÔhÄ® EÖv²hß C¸UQÓx.

Czv¸zuzøu²® @PµÍõ, uªÌ|õk, öu¾[PõÚõ, B¢vµõ, JiŒõ, µõáìuõß,
£gŒõ¨, @©ØSÁ[P®, ŒzwìPº, ©µõmi¯®, ¦xa@Œ›, ŒsiPº ©õ{»[PÐ®, JßÔ¯
£SvPÐ® GvºUQßÓÚ.

©zv¯ Aµ” BÐ® Pm] ©õ{»[PÎß {ø» öuÎÁõPÂÀø».

A¨£i GßÚ öŒõÀQÓx C¢u 2020 Œmhz v¸zu®?

2018 v¸zu®, ªßÂ@¯õP¨ ¤›øÁ CµshõP¨ ¤›zx uÛ¯õº©¯¨£kzu
•¯ßÓx.

2020 Œmhz v¸zu® ªßÂø»ø¯ E¯ºzuÄ®, ©õ{» Aµ”PøÍ ªßPmhn
Âv¨¤¼¸¢x Â»UPÄ®, ªßŒõµ JÊ[S•øÓ Bøn¯[PøÍ ©øÓ•P©õP uß
Pmk¨£õmiÀ öPõsk ÁµÄ® ©zv¯ Aµ” •ß øÁUQÓx. v¸zu[PÒ, uÛ¯õº ªß
EØ£zv¯õÍºPÐUS u[S uøh¯ØÓ öPõÒøÍ »õ£ ÁoPzøu EÖv£kzxQÓx.

uªÇPzvÀ ÂÁŒõ°PÒ, ÂøŒzuÔ¯õÍºPÒ, ©UPÒ |» Aø©¨¦UPÒ, Aµ]¯À
Pm]PÒ Pkø¯©õP Gvº¨¤øÚ öu›Âzx Á¸QßÓÚº. Czv¸zu[PøÍ ö£õx©UPÒ,
öuõÈ»õÍºPÒ ¦›¢x öPõÒÍÄ®, CuøÚ GvºUP @Ási¯ AÁ]¯® SÔzx®
Ca”ØÓÔUøP°øÚ öuõÈØŒ[P[PÒ Œõº£õP •ß øÁUQß@Óõ®.

|õkPÐUQøh@¯ ªßŒõµ ÁoP®, ©µ¦Œõµõ ªßŒõµ öPõÒøP BQ¯Ú Czv¸zu[
PÎß EÒÍhUP©õP C¸¢uõ¾®, ©UPøÍ £õvUS® ªßŒõµ Pmhn•®, ö£õ¸Íõuõµ
Á¼ø©²øh@¯õºUS PmhnU SøÓ¨¦®, ©õ{» Aµ”PøÍ CzxøÓ°¼¸¢x
A¨¦Ó¨£kzx® v¸zu[PÐ@© |õ® GvºUS® Œmhz v¸zu[PÒ.

uªÇPzvÀ 1,00,000 ªÀ¼¯ß ³ÛmkPÎÀ 52,000 ª.³., ªßŒõµzøu
£¯ß£kzv C»õ£«mk® öuõÈÀ ©ØÖ® ÁoP {ÖÁÚ[PÐUS ©mk@© ªßŒõµ®
C»õ£zvØS ÂØP¨£kQÓx. CvÀ Qmk® •Ê C»õ£zøu²® ªßŒõµ AhUPÂø»
³Ûm ¹. 8 Gß£øu Âø» SøÓzx ÃkPÒ, ]ÖSÖ öuõÈÀPÒ, ÂÁŒõ¯® ©ØÖ®
ÂøŒzuÔPÐUS Œ¾øP Âø»°À ªßŒõµ® ÁÇ[P DköŒ#¯¨£kQÓx. ÃkPÐUS
•uÀ 100 ³Ûm ¹. 2.50 GÚÄ®, ÂÁŒõ¯zvØS BskUS HP&US ¹. 2875 GÚÄ®
Bøn¯® ©¼ÁõP Âø» {ºn°UQÓx. CuøÚ Cøh©õÛ¯® (Cross Subsidy) GßÖ

©UPøÍ £õvUS®
ªßŒõµ Œmhz v¸zu ©@Œõuõ & 2020
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AøÇUQßÓÚº. CUPmhn[PøÍ ©õ{» Aµ@Œ ©õÛ¯® ‰»©õP Áõ›¯zvØS öŒ¾zv
Âø»°À»õ ªßŒõµ©õP u¸QÓx. CÆÁõÓõÚ ©õÛ¯® ‰»@© C»ÁŒ©õP@Áõ, £»¸US
Áõ[S® vÓÝU@PØÓÁõÖq SøÓ¢u Âø»°@»õ ªßŒõµ® ©õ{» AµŒõÀ uµ•iQÓx.
©õ{» Aµ]ß Â¸¨£¨£i CÆÁõÓõÚ Pmhn Œ¾øPPøÍ JÊ[S•øÓ Bøn¯®
{ºn°UQÓx.

@©¾® CaŒmhz v¸zu® öuõÈÀ, ÁoP {ÖÁÚ[PÎß ""»õ£ Âø»ø¯'' J¸
Á¸hzvÀ }UPa öŒõÀQÓx. C¢v¯õ •ÊÁx® ªß~Pº@ÁõºPøÍ Ãk, ÂÁŒõ¯®,
öuõÈÀ, ÁoP® ©ØÖ® {ÖÁÚ[PÒ GÚ I¢@u I¢x Pmhn ÂQu[PÐUSÒ ”¸UQU
öPõskÁµa öŒõÀQÓx. ªP ªP •UQ¯©õP, AhUP Âø»°À 80%&US RÇõÚ Pmhn
ÂQu® C¸UPUThõx GßQÓx Œmhz v¸zu®.

AuõÁx J¸ ³Ûmiß SøÓ¢uÂø» ¹. 6.40. SiøŒÁõÌ ©UPÐUSUTh ¹. 4
Pmhn® {ºn°UP Tariff Policy ‰»® Bøn¯zøu Œmhz v¸zu® Pmhõ¯¨
£kzxQÓx. GÚ@Á, Œmhz v¸zu® ö£¸®£Sv ©UPøÍ ªßŒõµ £¯ß£õmi¼¸¢x
Âµmi Âk® A£õ¯® EÒÍx.

Bøn¯ Pmhn {ºn¯zvÀ ©õ{» Aµ” SÖUQhUThõx GßQÓx CaŒmhz
v¸zu®. ©õ{» Aµ” ©õÛ¯©õP ªßŒõµ® uµ Â¸®¤ÚõÀ, AuøÚ ""£n©õP'' @|µi¯õP
~Pº@Áõº Á[QU PnUQÀ öŒ¾zu»õ®. AuõÁx ©õÛ¯®, "ªßŒõµ©õP' AÀ», ""£n©õP''
GßQÓx v¸zu®. CÆÁõÖ ©õÛ¯® CÀ»õ©À ©zv¯ Aµ” öŒõÀÁx@£õ» AvP
Âø»°À ªßPmhnzøu Bøn¯® ‰»® {ºn°zx AuøÚ ö£õx©UPÎhª¸¢x
Á‹¼zx ö£Ö® AvP Á¸Áõø¯ uÛ¯õº ªß EØ£zv¯õÍºPÐUS £n® £mkÁõhõ
BS® @|õUPzøu öŒõÀQÓx. AvP Âø» ªßPmhnzøu PmiÂmk ©õÛ¯ £nzøu
©õ{» AµŒõÀ uµ •i¢uõÀ Áõ[QU öPõÒÐ[PÒ GßÖ ©UPÎh® öŒõÀQÓx v¸zu®.
AxÄ® ³Ûm ¹. 6.40 GßÓ Âø»°À.

CxÁøµ ©õ{» Aµ@Œ ©õ{» Bøn¯z uø»Áøµ, EÖ¨¤ÚºPøÍ @uºÄ öŒ#x
Bøn¯ öŒ»ÄPøÍ²® öŒ#QÓx. CÛ AÁºPøÍ ø©¯ Aµ@Œ {¯ªUS®. Bøn¯a
öŒ»øÁ ©mk® ©õ{» Aµ” HØP@Ásk® GßQÓx Œmh v¸zu®. CÛ Bøn¯zvØS
©õ{»zvØS Œ®©¢uªÀ»õu EÖ¨¤ÚºPÒ, ©UPÒ ¤µaŒøÚ £ØÔ AÔ¯@Áõ ¦›¯@Áõ
•i¯õuÁµõP C¸¨£º.

A¨ö£õÊxuõ@Ú ©õ{» Aµ]ß SÖURiÀ»õ©À ©zv¯ Aµ” uß Pmk¨£õmiÀ
ªßPmhn[PøÍ {ºn¯® öŒ#¯ ÁŒv¯õP C¸US®.

©õÔUöPõsi¸US® £¯ß£õk, ÁõhøP ÃkPÒ, ÁÇUSPÎÀ EÒÍøÁ, £»
uø»•øÓ Ph¢u Cøn¨¦UPÒ GÚ £»@ÁÓõP Œ‰P ªß£¯ß£õkPÒ C¸¨£uõÀ
Á[Q°À £n® GßÓ, ©õ{» Aµ]ß ©õÛ¯zøu Œõzv¯©ØÓuõUS®. ©õÛ¯® ‰»®
ÁÇ[P¨£k® C»ÁŒ ªßŒõµ® HøÇ ©UPÎß ÃkPÎÀ SÇ¢øuPÎß £i¨ø£ EÖv
öŒ#²®. Cx ©õÔ ©õÛ¯® £n©õÚõÀ Ax ö£¸®£õ¾® @ÁÖ öŒ»ÄPÐU@P @£õ#
Ãk C¸Ò ‹Ì¢x Âk®.
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uØ@£õx uªÇPzvÀ ÃkPÐUS 100 ³Ûm C»ÁŒ®. GÛÝ® 212 »mŒ®
ÃkPÎÀ, 72 »mŒ® ÃkPÎß ŒµõŒ› ªßŒõµ £¯ß£õk 48 ³ÛmkPÒuõß. CÁºPÒ
C»ÁŒ ªßŒõµzøuU Th •Êø©¯õP £¯ß£kzx® ÁŒv¯ØÓ HøÇPÒ.

@©¾® 58 »mŒ® ÃkPÎÀ 200 ³ÛmkUS SøÓÁõP@Á ŒµõŒ› 156 ³ÛmPÒ
uõß £¯ß£kzxQÓõºPÒ. CÁºPÒ uØ@£õx öŒ¾zx® Pmhn® ¹. 84. v¸zu® öŒõÀ¾®
Pmhn@©õ ¹. 998.

22 »mŒ® ÂÁŒõ¯ Cøn¨¦UPÒ ³ÛmkUS ¹. 6.40 Ãu® ªßPmhnzøu
•u¼À öŒ¾zvÂmk, ¤ÓS ©õ{» Aµ” ÂÁŒõ°PÎß Á[Q PnUQÀ ¤ßÚº
öŒ¾zx® £nzvØS Põzv¸UP @Ásk®. C¢v¯õÂÀ 86% ÂÁŒõ°PÒ 2.5 HUP¸US
SøÓ¢u {»•hß AßÓõhU ""Pg]''U@P AÀ»õi Á¸QßÓÚº. Œmh v¸zu® Á¢uõÀ
GßÚÁõS® ÂÁŒõ¯®?

1.76 »mŒ® ÂøŒzuÔ ö|ŒÄUT¼ø¯ |®¤ 10 »mŒ® Sk®£[PÒ ÁõÌQßÓÚ.
Œ¾øP Pmhn® µzuõÚõÀ CÁºPÎß ÁõÌÁõuõµ® £õvUPõuõ?

Œmhz v¸zu¨£i AhUPÂø» (Cost of supply) ªßPmhn©õÚõÀ 10 »mŒ® öuõÈÀ,
ÁoP {ÖÁÚ[PÒ £¯ßö£Ö®. BÚõÀ, £õv¨£ÁºP@Íõ 284 »mŒ® ªß Cøn¨¦PÎß
ö£õx ©UPÒ.

Œmhz v¸zu¨£i C¨@£õxÒÍ ªßŒõµ Œ¾øPPÒ öuõhµ uªÇP Aµ]ß uØ@£õøu¯
©õÛ¯® ¹. 8270 @Põi Gß£x, ¹. 24,470 @Põi¯õP E¯¸®. Eu# vmhzøu²®
@ŒºzuõÀ ¹. 36,470 @Põi¯õQ Âk®. uªÇP Aµ]ß Phß ”ø©°À Cx Œõzv¯©õ?

uÛ¯õº ªß EØ£zv¯õÍºPÐUS @Œµ@Ási¯ £n® uµ@Áshõ©õ? GßÖ Œmh
v¸zuzøu {¯õ¯¨£kzxQÓõº ©zv¯ {v Aø©aŒº. BÚõÀ, 34 uÛ¯õº
EØ£zv¯õÍºPÒ Á[QPÐUS uµ@Ási¯ 1.744 »mŒ® @Põiø¯ Hß ©zv¯ Aµ”
Á‹¼UPÂÀø»?

Â{@¯õP {ÖÁÚ[PÒ |mhzvÀ C¯[SQßÓÚ GßQÓx ©zv¯ Aµ” |mhzvØS Gx
Põµn®?

* ‹›¯JÎ ªßÂø» 2010&À ³Ûm ¹. 25. CßøÓ¯ Âø»@¯õ ¹. 2.90. AuõÛ

‹›¯JÎ ªßÂø» J¨£¢u¨£i ³Ûm ¹. 7.01. 25 Á¸h Põ»zvØPõÚ Cx @£õßÓ

J¨£¢u[PøÍ & ©õØÓUThõx GßQÓx v¸zu®.

* J¸ ³Ûm ªßŒõµ® Th Áõ[Põ©@»@¯ ¹. 130 @Põi ¦zuP ©v¨¤À EÒÍ uÛ¯õº

PPN ªßEØ£zv¯õÍ¸US BskUS ¹. 300 @Põi Ãu® CxÁøµ u¢u £n® ¹.

2400/& @Põi. J¨£¢u¨£i CßÝ® 11 BskPÐUS ¹. 3,300 @Põi uµ@Ásk®.

* C»ÁŒ©õP ÁÇ[P¨£mh uÛ¯õº PõØÓõø»PÒ, ªßŒõµ® öPõsk öŒÀ¾® ÁÈzuh

öŒ»Ä     (Transmission Charge)     Â{@¯õP {ÖÁÚ[PÎß uø»°À.

|mhzvØS Cx @£õßÖ £» Põµn[PøÍ ”miUPõmh •i²®.
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uÛ¯õº ©¯zvß |èh Áµ»õÖ:

©µõmi¯zvÀ "Gßµõß' GßÓ uÛ¯õº ªßEØ£zv {ÖÁÚzvh® @£õh¨£mh
öÁÖ® 690 MW-UPõÚ J¨£¢u® ¹. 4500 @PõiUS @©À ÂÊ[Q A®©õ{» AµøŒ@¯
vÁõ»õUS® {ø»US CmkaöŒßÓx.

1999&À J›ŒõÂÀ Super Cyclone HØ£mh@£õx CESCO GßÓ uÛ¯õº ÁŒª¸¢u
©zv¯ ªß Â{@¯õP ©sh» Pmhø©¨¦ •Êx® £õvzux. ¹. 300 @Põi u¢uõÀuõß
ªß£õv¨ø£ ̂ ºöŒ#@Áõ® GÚU TÔ 2 Áõµ[PÍõP ̂ ºöŒ#¯ÂÀø». ö£õx©UPÒ |»ß
P¸v Aµ@Œ ©õ{»zvß ¤Ó £Sv ªßöuõÈ»õÍºPøÍ öPõsk ^ºöŒ#x ªßŒõµ®
ÁÇ[P @|º¢ux.

uªÇP ªßÁõ›¯zvØS uÛ¯õº ªßEØ£zv¯õÍºPÍõÀ £» B°µ® @Põi {v CÇ¨¦
HØ£kÁuõP Áõ›¯z uø»Áº SÔ¨¤mkÒÍõº (Business Line - 16.10.2019). uÛ¯õº Á¸•ß
»õ£® DmiÁ¢u uªÇP ªßŒõµÁõ›¯®, uÛ¯õº Á¸øP°ß¤ß 2003&04&À ¹. 1110
@Põi°À Bµ®¤zu |èh® CßÖ Jmkö©õzu©õP J¸ »mŒ® @Põiø¯ uõsi²ÒÍx.

ªßŒõµ ÁÍºa]°ß Bo@Áº, PÀÂ, Si}º, ”Põuõµ®, @£õUSÁµzx, öuõÈÀ,
£õxPõ¨¦, uPÁÀ öuõhº¦, ö£õÊx@£õUS GÚ ©UPÒ ÁõÌøÁ ªßŒõµ® E¯ºzv²ÒÍx.
Ps•ß Kº GÎ¯ Euõµn®, GÀ»õ Qµõ©zvØS® £» £zuõskPÐUS® •ß@£
ªßÁŒv ö£ØÓ öuØS, @©ØS ©õ{»[PÒ ÁÍºa] ö£ØÓÚ. CvÀ uÁÔ¯ ÁhUS, QÇUS,
©zv¯ ©õ{»[PÎÀ C¸¢@u @Áø» @ui öuõÈ»õÍºPÒ ¦»® ö£¯º¢uÚº. C¢u
öuõÈ»õÍºPÎß Fµh[S x¯µzvß Ai¨£øh@¯ ªßŒõµ® CÁºPøÍ }shPõ»©õP
Gmhõxuõß.

ªßŒõµ® ©UPÎß Ai¨£øh¯õÚ Azv¯õÁ]¯ @uøÁ. AuøÚ uÛ¯õ›ß
öPõÒøÍ »õ£zvØS £¼°hUThõx. HöÚÛÀ ªßŒõµ® »õ£zvØPõÚ ö£õ¸ÍÀ».

Ph¢u 64 BskPÎÀ ©UPÒ ÁõÌUøPzuµzøu E¯ºzv¯ •ßÚozxøÓ ªßxøÓ.
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Fµh[S @|µzvÀ £oUS Áµ C¯»õuÁºPÐUS
Âk¨¦ AÝ©vUS® AµŒõøn

ABSTRACT

Public service – Covid – 19 Pandemic – Regulation of period of absence of Government
employees during lock-down period – orders – issued.
---------------------------------------------------------------------------------------------------------------------
REVENUE AND DISASTER MANAGEMENT (DM-II) DEPARTMET
G.O.(Ms)NO.304 Datefd 17.06.2020

ŒõºÁ› BÛ 03
v¸ÁÒÐÁº Bsk 2051

Read :

1. G.O.(Ms.)No.172, Revenue and Disaster Management Department, dated 25.03.2020.

2. G.O.(Ms.)No.217, Revenue and Disaster Management Department, date 03.5.2020.

3. From the Government of India, Ministry of Labour & Employment, Directorate General of
Employment-1/26016/01/2016-Admn-II (Part File-1), dated 08.05.2020

4. G.O.(Ms.)No.239, Revenue and Disaster Management Department, dated 15.05.2020.

5. From the Government of India, Ministry of Personnel, Public Grievances and Pensions,
Department of Personnel and Training – F.No.11013 dt. 19.05.2020

6. From the Government of India, Ministry of Health and Family Welfare, Notification, dated
04.06.2020.

ORDER:

Following the Notifications issued by the Government of India, during the period of lock
down due to COVID-19 pandemic, the working strength of all Government Offices was kept
at a bare minimum as per orders issued in the Government Order first read above, with
each department putting in place a roster system for ensuring necessary work. Subsequently
the working strength of all Government offices during the lock down period due to Covid-19
pandemic, was kept at a maximum of 33% as per the Government Order issued in the
second read above.

2. In the Government Order fourth read above, orders were issued to the effect that
the Government offices shall function 6-days a week with half the staff working alternately on
two consecutive days in order to maintain social distancing and also to ensure regular
functioning of the Government offices.
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3. Now clarifications are sought for from many departments with reference to regulating
the period of absence during the lock-down as well as for the period for which roster has
been drawn.

4. In this regard, the Government of India, Ministry of Labour & Employment, Directorate
General of Employment in the reference third read above has directed that

i. those officer/officials who have not attended office even for a single day of lock-
down period be requested to submit leave for the period w.e.f 20.04.2020 till he/she
resume duty,

ii. if any officers/officials who have not attended office even for a single day as per
roster, he/she has to submit leave application from the day he/she attended the
office last, till he/she resumes duty;

5. The Government have decided to issue the following clarifications to regulate the
period of absence of Government employees during the period under lock-down including
the intense lockdown from 19.06.2020 to 30.06.2020 as below and direct accordingly.

i. the period of absence of Government employees during the lock down from
25.03.2020 to 17.05.2020 be treated as duty, since no transport facility was available;

ii. those officers/officials who applied for their eligible leave prior to lock-down (i.e)
prior to 25.03.2020 and not able to join duty on completion of the leave period due
to lock-down upto 03.05.2020, be treated as deemed to have joined duty on their
date of completion of leave period applied (in the case of leave on medical grounds,
subject to production of Medical Fitness Certificate)

iii. those officer/officials who have not attended office as per 50% roster drawn w.e.f.
18.05.2020 (after arrangement of minimum transport facilities) even for a single
day, shall submit leave application (eligible leave i.e., C.L. / E.L / UEL on PA(half
pay) / EL WA without Medical Certificate and without pay and allowances) for the
period from 18.05.2020 till he/she resume duty;

iv. if any officer/officials who have not attended the office on specific allotted day as
per roster he / she has to submit leave application from the day he / she attended
office last, till he / she resume duty (eligible leave i.e C.L / E.L / UEL on PA (half pay)
/ EL without pay allowance & without Medical Certificate);

v. if a Govt. servant is on medical treatment other than Covid-19, he/ she may be
sanctioned UEL on M.C. if applied (Medical certificate to be produced);

vi. if the Government servant himself is Covid Positive and under treatment (or) if his/
her family members are affected with Covid and if he/she is quarantined (or) if their
residence is in the containment zone requiring quarantine due to Covid-19, the
entire period of treatment / quarantine as certified by appropriate Medical authorities
be treated as Special Casual Leave;

vii. in respect of Differently-abled employees, the Welfare of Differently Abled Persons
department issued various orders from time to time exempting the differently-abled
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persons from attending duty for each lock-down. Such periods of exemption granted
by the Welfare of Differently Abled Persons department be treated as duty;

viii. in respect of Pregnant women, the GOI, Ministry of Personnel in the reference fifth
read above, have decided not to include Pregnant Women in the Roster during
lock-down. In the same analogy the pregnant women Government employees be
exempted from attending duty and the period of above exemption be treated as
duty;

ix. in respect of employees with co-morbidities, the GOI, Ministry of Personnel in the
reference fifth read above, have decided not to include employees with co-
morbidities in the roster during lock-down. In the same analogy, Government
employee who are aged 55 years and above with co-morbidities, upon production
of Medical certificate, be exempted from attending duty and the period of above
exemption be treated as duty;

x. The above guidelines shall be applicable to employees of Commissions, Boards,
Corporations, Universities, Companies, Institutions, Societies, etc., of the State
Government.

6. The above guidelines are applicable for the entire periods of lockdown till the
Government announces the end of the lockdown under the Disaster Management Act.

(By order of the Governor)

K. SHANMUGAM
CHIEF SECRETARY TO GOVERNMENT

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

Allowance – Travelling Allowance – Classification of Grades of employees for the purpose of
drawal of Travelling Allowance – Rates of Daily Allowances, Terminal Charges, Incidental
Charges, Mileage Allowance, Enhancement of Lumpsum Grant for Travelling Allowance and
Fixed Travelling Allowance  - Revision – Orders – Issued.
---------------------------------------------------------------------------------------------------------------------

SECRETARIAT BRANCH
(PER0 FB TANGEDCO PROCEEDINGS No.18 (SB) DATED 19.05.2018.

Vaigasi – 5,
Vilambi Varudam,
Thiruvalluvar Aandu-2049.

READ:

i. (Per) B.P. (FB) No.23 (SB) dated 15.07.2010.
ii. G.O.Ms.No.207, Finance (Pay Cell) Department, dated 13.10. 2017.

{øÚÂØS £¯n¨£mi¯À SÔzx EzuµÄ
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iii. (Per) FB TANGEDCO Proceedings No.9 (SB) dated 02.03.2018.
iv. (Per) FB TANGEDCO Proceedings No.10 (SB) dated 02.03.2018.

PROCEEDINGS

Consequent on the revision of Scales of Pay and Allowances to the employees of the
Board with effect from 01.12.2015 ordered in the B.Ps third and fourth read above classification
of employees into various grades for the purpose of allowing Travelling Allowance requires
revision. While considering the above, the question of revision of the rates of Daily Allowance,
Boarding and Lodging Charges, Lumpsum grant payable under Transfer Travelling Allowance,
Fixed Travelling Allowance, Mileage Allowance and Leave Travel Concession will have to be
considered taking into account the orders issued by the Government in Government Order
second read above and also the Pay Structures of the employees of the Board.

2. After careful consideration, the Corporation passes the following orders:-

Employees drawing pay in the pay level 5 in the pay matrix in respect of Officers Rs.20/-
Rs.20/-

GRADES CLASSIFICATION OF EMPLOYEES

Grade – I(a) Chairman cum Managing Director, Members, ADGP/Vigilance,
Secretary/ TANGEDCO and employees drawing pay in the pay level 6
and above in the pay matrix in respect of Officers.

Grade – I (b) Employees drawing pay in the pay level 5 in the pay matrix in respect
of Officers.

Grade – II Employees drawing pay in the pay level 1 and above in the pay matrix
but below pay level 5 in respect of Officers and employees drawing
pay in the pay level 9 in the pay matrix in respect of Workmen.

Grade – III Employees drawing pay in the pay level 4 and above in the pay matrix
but below 9 in the pay matrix in respect of Workmen.

Grade – IV Employees drawing pay in the pay level 1 and above in the pay matrix
but below 4 in the pay matrix in respect of Workmen.

I (b) ENTITLEMENT OF BOARD EMPLOYEES TO TRAVEL BY AIR OR RAIL ON
OFFICIAL DUTY

GRADES ELIGIBILITY
GRADE – I(a)

Chairman cum Managing Director,
Members, ADGP/Vigilance, Secretary
/ TANGEDCO  and employees drawing
pay in the pay level 6 and above in the
pay matrix in respect of Officers.

Air or, Air – Conditioned First Class by Rail
irrespective of whether the journey is within
or outside the state.
Note:-The Chairman, Members, ADGP/
Vigilance, Secretary, Chief Engineers and
the Chief Financial Controllers may be
allowed to travel by Executive Class.
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GRADE – I (b)

Employees drawing pay in the pay
level 5 in the pay matrix in respect of
Officers.

i) Air Journey outside the state.
ii) First Class or Air-Conditioned second

class by rail for journey within or outside
the state.

GRADE – II

Employees drawing pay  in the pay
level 1 and above in the pay matrix
but below pay level 5 in respect of
Officers and employees drawing pay
in the pay level 9 in the pay matrix in
respect of Workmen.

First Class by Rail

Note: Wherever First Class is not available,
travel in AC Third Class may be
allowed on Official Tour or Level
Travel ConcessionIn case of journey
to New Delhi wher.e I Class is no
available, travel in II Class AC Sleeper
be allowed.

GRADE – III & IV

Employees drawing pay in pay below
pay level 9 in the pay matrix in respect
of Workmen.

Second Class by Rail.

3. If the Travelling Allowance in terms of the revised entitlements now prescribed result
in reduction of the existing entitlements in the case of any individual, groups or classes or
employees, the entitlements, particularly in respect of mode of travel, class of accommodation,
etc. The same shall not be lowered. Instead, they will continue to be governed by the earlier
orders until they become eligible, in the normal course, for the higher entitlements in the
revised pay.

II (a) REVISED RATES OF DAILY ALLOANCE:-

Daily Allowance
In

Chennai
In Other
Places

Grades Revised Pay Level

I Chairman cum Managing Director, Members, ADGP/
Vigilance, Secretary/TANGEDCO and employees
drawing pay in the pay level 6 and above in the pay
matrix in respect of Officers.

Rs.400/-Rs.800/-

Rs.300/-Rs.600/-II Employees drawing pay in the pay level 5 in the pay
matrix in respect of Officers.

Rs.200/-Rs.400/-III Employees drawing pay  in the pay level 1 and above
in the pay matrix but below pay level 5 in respect of
Officers and employees drawing pay in the pay level
9 in the pay matrix in respect of Workmen.
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Rs.160/-Rs.320/-IV Employees drawing pay in pay below pay level 9 in
the pay matrix in respect of Workmen.

II (b) REVISED RATES OF BOARDING AND LODGING CHARGES:-
(i) For Stay in New Delhi and all other State Headquarters other than Chennai.

Sl.
No

Category of
Officers

New Delhi and All
Other State

Headquarters other
than Chennai

Chennai Other Places within and
outside the State
including Union

Territories

Stay in Hotel Stay
in

Guest
House/
Private
(Boarding

&
Lodging)

Stay in Hotel Stay
in

Guest
House/
Private
(Boarding

&
Lodging)

Stay in Hotel Stay in
Guest
House/
Private
(Boarding

&
Lodging)

Lodg-
ing

Board-
ing

Lodg-
ing

Board-
ing

Lodg-
ing

Board-
ing

(1)           (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)

Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs.

1. Grade-I (a) 4500* 1000 1000 4500* 900 900 4500* 600 600

2. Grade-I (b) 3000^ 800 800 1800# 800 800 800 400 400

3. Grade – II 2250 600 600 1050 600 600 600 300 300

4. Grade-III 1150 400 400 750 400 400 450 200 200

5. Grade-IV 900 320 320 600 320 320 320 160 160

* Reimbursement of upto Three Star Hotel Subject to Maximum of Rs.4500.
^ Reimbursement of upto Two Star Hotel Subject to Maximum of Rs.3000.
# Reimbursement of upto Two Star Hotel Subject to Maximum of Rs.1800.

4. In case of stay at New Delhi, Officers should prefer to stay in Tamil Nadu House /
Tamil Nadu Electricity Board Guest House. In case of non-availability of accommodation in
Tamil Nadu House / Tamil Nadu Electricity.

Board Guest House, they shall be permitted to stay outside and the bills may be settled
on production of non-availability certificate from Tamil Nadu House / Tamil Nadu Electricity
Board Guest House.
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III. REVISED MILEAGE ALLOWANCE:-

Mileage Allowance for
journeys performed by

Car
(Per Km)

Motor Cycle/
Scoote /mOped

(Per Km)

Sl.
No. GRADES

1. GRADE-I
Employees drawing pay in the pay level 6 and
above in the pay matrix in respect of officers.

Rs.12/- Rs.6/-

2. GRADE-II
Employees drawing pay in the pay level 5 in
the pay matrix in respect of Officers.

Rs.12/- Rs.6/-

3. GRADE-III
Employees drawing pay  in the pay level 1
and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.

- Rs.6/-

4. GRADE-IV
Employees drawing pay in pay below pay level
9 in the pay matrix in respect of Workmen.

- Rs.6/-

FLAT CHARGES
IV. (Terminal Charges)

The Terminal Charges paid for the journey between residence, place of halt or work and
Railway Station or Bus Terminal or Air Port Shall be as detailed below:-

Flat Charges
(Terminal Charges)

In
Chennai

In
Other Places

Sl.
No. GRADES

1. GRADE-I
Employees drawing pay in the pay level 6 and
above in the pay matrix in respect of Officers

Rs.20/- Rs.20/-

2. GRADE-II
Employees drawing pay in the pay level 5 in
the pay matrix in respect of officers.

Rs.20/- Rs.20/-
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3. GRADE-III
Employees drawing pay  in the pay level 1
and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.

Rs.20/- Rs.20/-

4. GRADE-IV
Employees drawing pay in pay below pay level
9 in the pay matrix in respect of Workmen.

Rs.20/- Rs.20/-

(V) (a) LUMPSUM ALLOWANCE:-

The Lumpsum allowance payable under Transfer Travelling Allowance for packing/loading
and unloading/unpacking shall be as shown below:-

Transfer between Station at
a distance

Beyond 8 Kms
but below 60 kms

Beyond
60 Kms

Sl.
No. GRADES

1. GRADE-I
Employees drawing pay in the pay level 6 and
above in the pay matrix in respect of Officers

Rs.1800/- Rs.3600/-

2. GRADE-II
Employees drawing pay in the pay level 5 in
the pay matrix in respect of Officers

Rs.1350/- Rs.2850/-

3. GRADE-III
Employees drawing pay  in the pay level 1
and above in the pay matrix but below pay
level 5 in respect of Officers and employees
drawing pay in the pay level 9 in the pay matrix
in respect of Workmen.

Rs.900/- Rs.1950/-

4. GRADE-IV
Employees drawing pay in pay below pay level
9 in the pay matrix in respect of Workmen.

Rs.450/- Rs.1050/-

V (b) TRANSPORTATION OF PERSONAL EFFECTS:-

There shall be no change in the maximum limits of personal effects permissible for
claim of transportation charges by transfer by rail at railway’s risk, lorry and the maximum
limits shall continue as follows:
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By Goods
Train,

Lorry etc.,

By
Passenger
Train from
out of col (3)

Sl. No. GRADES

I GRADE-I
Employees drawing pay in the pay level 6 and above
in the pay matrix in respect of Officers

200 kg4500 kg

II GRADE-II
Employees drawing pay in the pay level 5 in the pay
matrix in respect of Officers

75 kg2000 kg

III GRADE-III
Employees drawing pay  in the pay level 1 and above
in the pay matrix but below pay level 5 in respect of
Officers and employees drawing pay in the pay level
9 in the pay matrix in respect of Workmen.

40 kg1000 kg

IV GRADE-III
Employees drawing pay in pay below pay level 9 in
the pay matrix in respect of Workmen.

40 kg1000 kg

5. The claim should be restricted to what would have been admissible had the personnel effects
been transported by passenger and goods trains upto the maximum limits allowed under each.

VI. FIXED TRAVELLING ALLOWANCES:-

The existing quantum of Fixed Travelling Allowance shall be enhanced by 100% wherever
it has not been enhanced after the last pay revision subject to rounding off to next 50. However,
the quantum of Fixed Travelling Allowance allowed to employees on percentage of basic pay
shall be reduced to 50%.

VII. LEAVE TRAVEL CONCESSION:-

The existing entitlements shall continue in the revised pay structure without any change.

The terms and conditions governing the sanction of the above allowances shall remain
unchanged.

6. The above orders shall take effect from the date of issue of these Board’s Proceedings.

7. Necessary Amendments to Tamil Nadu Electricity Board Employees’ Travelling
Allowance Regulations will be issued separately.

8. The receipt of these Board’s Proceedings shall be acknowledged.
(BY ORDER OF THE BOARD)

VIKRAM KAPUR,
CHAIRMAN CUM MANAGING DIRECTOR
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öPõ@µõÚõ £õv¨¦US ]QaøŒ ö£Ó ©¸zxÁ Põ¨¥mk vmh®
AÝ©vUS® Pmhn® SÔzx AµŒõøn

FINANCE [Pension] DEPARTMENT
G.O.Ms.No.281, Dated 24th June 2020.

(Saarvari, Aani -10, Thiruvalluvar Aandu -2051)
ABSTRACT

NHIS – Covid-19 – Inclusion of New Packages for treatment of Critical and Non-Critical care
for COVID-19 positive cases covered under the New Health Insurance Scheme for Pensioners
and Family Pensioners – Payment to the private hospitals – Fixation of ceiling rates – Sanction
of fund – Orders – Issued.
---------------------------------------------------------------------------------------------------------------------
Read the following:-

1. G.O.Ms.No.240, Health and Family Welfare (EAPI-1) Department, dated 5-6-2020.
2. G.O.(D) No.247, Finance (Salaries) Department, dated 15.-6-2020.
3. From the Commissioner of Treasuries and Accounts letter RC.No. 15357/NHIS 2/2020, dated

18.06.2020 and 22.06.2020.
4. G.O.(Ms).No.280, Finance (Salaries) Department, Dated 24.06.2020.

ORDER:
In the Government Order First read above, due to the present pandemic caused by

COVID-19, the Health and Family Welfare Department has issued an order for covering
treatment of COVID-19 under Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS). The above Government Order also states that Finance Department is to fix the
ceiling for treatment charges for COVID-19 positive cases, for New Health Insurance Scheme
for Employees and Pensioners.

2. In the Government Order Second read above, orders were issued to form a
committee to determine the ceiling rates for treatment of COVID-19 under the New Health
Insurance Scheme for Employees and Pensioners with the following members.

Chairman : Dr.P. Umanath, IAS.,
Managing Director,
Tamil Nadu Medical Services Corporation.

Members : 1. Thiru.C.Samayamoorthy, IAS.,
Commissioner of Treasuries and Accounts.

2. Thiru.M.Arvind, IAS.,
Joint Secretary to Government,
Finance Department.

3. Dr.T.S. Selvavinayagam,
Director of Public Health
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3. Accordingly, a meeting was convened on 16-6-2020 under the Chairmanship of
Managin Director, Tamil Nadu Medical Services Corporation and vide reference third cited,
Committee recommended the ceiling rates for inclusion of new packages for treatment of
COVID-19 under New Health Insurance Scheme for Employees and New Health Insurance
Scheme for Pensioners.

4. In the Government Order Fourth read above, the Government have issued directions
for the treatment of critical and non-critical COVID-19 cases for employees and pensioners
under New Health Insurance Scheme. In this Government Order, a sum of Rs.2.5 crore
towards contribution to the Corpus Fund for COVID-19 treatment in empanelled hospitals in
New Health Insurance Schemes for Pensioners / Family Pensioners has been sanctioned,
which will be recouped from the Government as and when required

5. The contribution of Rs.2.5 crore to Corpus Fund for New Health Insurance Scheme
for Pensioners / Family Pensioners sanctioned in para 4 above, shall be debited to the
following head of account.

“2071: PENSION AND OTHER RETIREMENT BENEFITS
01: Civil

800: Other Expenditure
State’s Expenditure

AO: Corpus Fund for COVID-19 treatment in empanelled
hospitals under New Health Insurance Scheme for
Pensioners/Family Pensioners.

310: Contributions
01: Contribution to Specific Fund

IFHRMS: (D.P.C. 2071 01 800 AO 310041)
Old: (D.P.C. 2071 01 800 AO 1014)”

6. Necessary funds will be provided in Revised Estimates/ Final Modified Appropriation,
2020-21 to meet the expenditure sanctioned in para 4 above. Pending provision of such funds,
the Commissioner of Treasuries and Accounts, Chennai is authorized to incur the expenditure.
However, the above expenditure shall be brought to the notice of the Legislative Assembly by a
specific inclusion in the Supplementary Estimates for the year 2020-21. The Commissioner of
Treasuries and Accounts is directed to include the above expenditure while sending the budget
proposals for Revised Estimates/Final Modified Appropriation  2020-21 and also send draft
explanatory notes for inclusion of this expenditure in the Supplementary Estimates 2020-21 to
Finance (GBC/BGM) Department at an appropriate time without fail.

7. The Commissioner of Treasuries and Accounts is the Estimating Reconciling and
controlling authority for the above new sub head of account. The Pay and Account Officer/Treasury
Officer concerned are directed to open the above new head of account in their books.

8. This order issues with the ASL No.161 (One Hundred and Sixty One).
(BY ORDER OF THE GOVERNOR)

S.KRISHNAN
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
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öPõ@µõÚõ £õv¨¦US ]QaøŒ ö£Ó ©¸zxÁ Põ¨¥mk vmh®
AÝ©vUS® Pmhn® SÔzx AµŒõøn

FINANCE [Salaries] DEPARTMENT
G.O.Ms.No.280, Dated 24th June 2020.

(Saarvani, Aani-10, Thiruvalluvar Aandu 2051)
ABSTRACT

NHIS – COVID-19 – Inclusion of New Packages for treatment of Critical and Non-Critical
care for COVID-19 Positive cases covered under New Health Insurance Scheme for
Employees and Pensioners – Payment to the Private Hospitals – Fixation of ceiling rates –
Orders – Issued.
---------------------------------------------------------------------------------------------------------------------
Read the following:-

1. G.O.(Ms).No.240, Health and Family Welfare (EAPI-) Department, dated 5-6-2020
2. G.O.(D) No.247, Finance (Salaries) Department, dated: 15-6-2020.
3. From the Commissioner of Treasuries and Accounts, letter Rc.No.15357/ NHIS-2 /2020, dated

18-6-2020 and 22-6-2020.
ORDER:

In the Government Order first read above, due to the present pandemic caused by
COVID-19, the Health and Family Welfare Department has issued an order for covering
treatment of COVID-19 under Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS). The above Government Order also states that Finance Department is to fix the
ceiling for treatment charges for COVID-19 Positive cases, for New Health Insurance Scheme
for Employees and Pensioners.

2. Consequently, in the Government Order Second read above, an order was issued
to form a committee to determine the ceiling rates for treatment of COVID-19 under the New
Health Insurance Scheme for Employees and Pensioners with the following members:-

Chairman : Dr. P. Umanath, IAS,
Managing Director,
Tamil Nadu Medical Services Corporation.

Members : 1. Thiru.C.Samayamoorthy, IAS,
Commissioner of Treasuries and Accounts.

2. Thiru.M. Aravind, IAS,
Joint Secretary to Government,
Finance Department.

3. Dr. T.S.Selvavinayagam,
Director of Public Health.
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3. Accordingly, a meetig was convened on 16-6-2020 under the Chairmanship of
Managing Director, Tamil Nadu Medical Services Corporation and vide reference third cited,
Committee recommended the ceiling rates for inclusion of new packages for treatment of
COVID-19 under New Health Insurance Scheme for Employees and New Health Insurance
Scheme for Pensioners.

4. The Government after careful examination, have decided to accept the same and
accordingly issue the following orders:-

i. With respect to critical care, (ICU Ventilated & ICU Non Ventilated):

a. The United India Insurance Company Limited shall make payments to all COVID
positive cases that receive critical care as per the package rates for existing
procedures covered under the New Health Insurance Scheme, subject to a ceiling
of Rs.4 Lakhs.

b. In addition to the existing package rates, COVID-19 Management charges as
prescribed for the Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS) in G.O.Ms.No.240, Health and Family Welfare (EAPI-1) Department, dated
05.06.2020 shall be provided by United India Insurance Company Limited as follows:-

CRITICAL CARE – COVID 19

ICU Non Ventilated ICU Ventilated

Without With Without With
Sepsis/MODS Sepsis / MODS Sepsis / MODS Sepsis / MODS

Rs.6500/- Rs.6500/- Rs.8500/- Rs.8500/-
per day per day per day per day

ii. With respect to Non-Critical COVID care, the Government has fixed the following as the
ceiling for treatment cost of non-critical COVID Cases in empanelled hospitals:

1. A1 and A2 Category Hospital Rs.9500/- per day +
(for individual room) Pharmacy charges

2. A3-A6 Category Hospitals Rs.7500/- per day +
(for individual room) Pharmacy charges

iii). Payments to empanelled Hospitals:-

a. For critical care, United India Insurance Company Limited shall make payments to
empanelled hospitals as per the recommended rates in para 4 (i) above from the
New Health Insurance Scheme account.

b. For non-critical care, the Government has authorized the United India Insurance
Company Limited to form two separate  Corpus Funds – i.e. (1). Corpus Fund for
COVID-19 Treatment in empanelled hospitals under New Health Insurance Scheme
for Employees – Rs.5 Crore and (2). Corpus Fund for COVID-19 treatment in
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empanelled hospitals under New Health Insurance Scheme for Pensioners/ Family
Pensioners – Rs.2.5 Crore. The United India Insurance Company Limited shall
make payments for COVID-19 treatment as per the above recommended rates in
para 4 (ii) to the empanelled hospitals. Accordingly, the Government hereby sanction
a sum of Rs.5 Crore (Rupees Five Crore only) for New Health Insurance Scheme
for Employees and Rs.2.5 Crore (Rupees Two Core and Fifty Lakh only) for New
Health Insurance Scheme for Pensioners initially towards contribution to the two
Corpus Funds. The Corpus Funds will be recouped from the Government as and
when required.

iv) Payments to non-empanelled Hospitals:- United India Insurance Company Limited
shall make payments as per the above rates as per para 4 (i) for critical care for COVID
positive cases even in non-empanelled hospitals, as these treatments will come under
the Emergency clause of the New Health Insurance Scheme, after getting orders from
the District level Empowered Committee on appeal cases. With respect to non-critical
care, Government employees and pensioners shall restrict their treatments to
empanelled hospitals for the benefit of patient welfare.

v). The empanelled hospitals should not collect any amount in excess other than the amount
as prescribed above in para 4 (i) and 4 (ii). United India Insurance Company Limited
shall issue instructions to all the empanelled hospitals in this regard.

vi). Government Employees/Pensioners who have already taken treatment for Non-Critical
COVID care in empanelled hospitals from 1.3.2020 to till date are directly to submit their
claims for reimbursements by appealing to the Commissioner of Treasuries and
Accounts, Chennai. The Commissioner of Treasuries and Accounts shall recommend
to the United India Insurance Company Limited to reimburse the payment from the
Corpus fund provided by the Government.

vii). United India Insurance Company Limited shall provide a statement to the Government
on the utilization of the Corpus Fund at the end of each quarter.

5. The contribution of Rs.5 crore to Corpus Fund for New Health Insurance Scheme
for Employees sanctioned in para 4 (iii) (b) above, shall be debited to the following head of
account:-

“2075 00 MISCELLANEOUS GENERAL SERVICES
800 Other Expenditure

State’s Expenditure
JI Corpus Fund for COVID-19 Treatment in empanelled

hospitals under New Health Insurance Scheme for employee
310 Contributions
01 Contributions to Specific Fund

IFHRMS (D.P.C. 2075 00 800 JI 31001)
Old (D.P.C. 2075 00 800 JI 1014)”

6. Necessary funds will be provided in Revised Estimates / Final Modified Appropriation,
2020-21 to meet the expenditure sanctioned in para 4 (iii) (b) above. Pending provision of
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such funds, the Commissioner of Treasuries and Accounts, Chennai is authorized to incur
the expenditure. However, the above expenditure shall be brought to the notice of the Legislative
Assembly by a specific inclusion in the Supplementary Estimates for the year 2020-21. The
Commissioner of Treasuries and Accounts is directed to include the above expenditure
while sending the budget proposals for Revised Estimates / Final Modified Appropriation
2020-21 and also send draft explanatory notes for inclusion of this expenditure in the
Supplementary Estimates 2020-21 to Finance (Public) Department at an appropriate time
without fail.

7. The Commissioner of Treasuries and Accounts is the Estimating Reconciling and
controlling authority for the above new head of account. The Pay and Account Officer/Treasury
Officer concerned are directed to open the above new head of accounts in their books.

8. This order issues with the ASL No.160 (One Hundred and Sixty)

(BY ORDER OF THE GOVERNOR)
S.KRISHNAN

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

¦v¯ ©¸zxÁ Põ¨¥mk vmh® (NHIS) KµõskUS @©¾® }mizu AµŒõøn

FINANCE [Salaries] DEPARTMENT

G.O.Ms.No.279, Dated 24th June 2020.
(Saarvari, Aani-10, Thiruvalluvar Aandu 2051)

ABSTRACT

MEDICAL AID – New Health Insurance Scheme, 2016 for employees which is to expire on
30-6-2020 – Extension for another one year period from 1-7-2020 to 30-6-2021 – Orders –
Issued.
---------------------------------------------------------------------------------------------------------------------
Read the following:-

1. G.O.(Ms). No.202, Finance (Salaries) Department, dated:30-06-2016.
2. G.O.(Ms). No.391, Finance (Salaries) Department, dated:10-12-2018.
3. Government Letter No.14973, Finance (Salaries) Department, dated: 10-06-2020.
4. Letter received from the United India Insurance Company Limited, Chennai, dated: 11-06-2020.

ORDER:

In the Government Order first read above, orders were issued for implementation of
New Health Insurance Scheme, 2016 to provide health care assistance for employees and
their eligible family members with a provision to avail assistance upto the limit of Rupees
Four Lakh in a block period of four years (from 1-7-2016 to 30-6-2020) as a CASHLESS
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model for the approved treatments/surgeries (listed in the Annexure-II of the said order) in
the network hospitals approved through the United India Insurance Company Limited which
is a public sector company. However, the assistance shall be upto Rupees Seven Lakh and
Fifty Thousand for illness listed in the Annexure –II-A of the said order. The coverage of
medical assistance shall be extended to accident cases where patient got approved treatment/
undergone surgeries in a non-network hospital. The annual premium payable by the
Government to the United India Insurance Company Limited shall be Rs.2,100/- per employee,
per annum for the block period of four year. The annual premium initially paid by the Government
shall be recovered from the employee@ Rs.180/- per month by deduction in monthly salary.

2. In the Government Order second read above, orders were issued for extension of
medical assistance in case of emergency care on reimbursement in non-network hospitals
for the treatments/surgeries cover under New Health Insurance Scheme, 2016 for employees
and their eligible family members subject to eligible medical expenses and ceiling criteria.
An additional premium of Rs.50/- per employee, per annum is being paid to the United India
Insurance Company Limited.

3. The New Health Insurance Scheme, 2016 for employees is to expire on 30-6-2020.
In order to ensure continuity of insurance coverage for employees and considering the
outbreak of the COVID-19 pandemic, Finance Department proposed to extend the current
contract with United India Insurance Company Limited with existing terms and conditions for
a period of another one year, under Rule 14 (9) of Tamil Nadu Transparency in Tenders
Rules, 2000.

4. In the reference third read above, the United India Insurance Company Limited was
requested to convey their consent for extension of the New Health Insurance Scheme, 2016
for employees for a further period of one year w.e.f 1-7-2020 to 30-6-2021 with the same terms
and conditions of agreement and with a cover of Rs.4 Lakhs for families of all insured employees.

5. In the reference fourth read above, the United India Insurance Company Limited,
has agreed to the extension of the New Health Insurance Scheme, 2016 for Employees for
a further period of one year w.e.f from 1-7-2020 to 30-6-2021, with assistance capped at
Rs.4 Lakhs for each of the insured employees along with their eligible family members and
Rs.7.5 Lakhs for specified illnesses.

6. The Government after careful consideration, directs that the New Health Insurance
Scheme, 2016 for employees, which is to expire on 30-6-2020, shall be extended for a period
of another one year from 1-7-2020 to 30-6-2021, with assistance capped at Rs.4 Lakhs for
families of all insured employees and at Rs.7.5 Lakhs for specified illnesses, as per existing
terms and conditions of agreement made with the United India Insurance Company Limited.

7. The Commissioner of Treasuries and Accounts is directed to send necessary
proposal to the Government for sanction of insurance premium as per the terms and
conditions of the agreement.

(BY ORDER OF THE GOVERNOR)
S.KRISHNAN

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT.
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Â¸¨£ ©õÖuÀ Âsn¨£® öuõhº£õÚ EzuµÄ

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
(Administrative Branch)

144, Anna Salai, Chennai – 600 002.
Memo.No.104992/1176/G43/G431/2020-2 Dated:29.06.2020.

Sub : Establishment –Request Transfer Applications – July 2020 – Further instructions issued – Reg.
Ref: 1. (Rt.) CMD/TANGEDCO Proceedings No.5, (Administrative Branch) dated 28.06.2017

2. This office Memo No. 104992/1176/G43/G431/2017-2, dated:14.07.2017.
3. This office Memo No. 104992/1176/G43/G431/2017-3, dated:03.01.2018.
4. Memo.No. 104992/1176/G43/G431/2017-4, dated: 30.06.2018.
5. Memo.No. 104992/1176/G43/G431/2017-5, dated: 29.12.2018.
6. Memo.No. 104992/1176/G43/G431/2019-2, dated: 29.06.2019.
7. Memo.No. 104992/1176/G43/G431/2020-1, dated: 27.12.2019.

In continuation with orders issued vide reference (7) above, the following instructions
are issued for the registration of the request transfer applications.
i. The existing transfer guidelines as prevailed before 28.6.2017 shall be continued to be followed.
ii. As already noted in reference (4) transfer applications are valid for that particular half year

only. As such application submitted through portal during January 2020 becomes invalid if
not effected on or before 30.06.2020. Accordingly all pending RTAs registered during January
2020 in all categories will be cancelled.

iii. Fresh request transfer applications for 1.7.2020 are to be submitted through online. Necessary
guidelines for registration through online are availbale at the web-site address: RTA~URL
http://192.168.150.75/openbd/RTA07/. Also, a hard copy of RTA is to be submitted to the
competent authority alone. The portal will open from 1.7.2020 at 10.30 Hrs and close on
15.07.2020 at 17.15 hrs. No further extension will be granted in view of holidays as application
are to be submitted only through on line before the due date.

iv. The designated authority shall arrange to furnish the Performance Assessment Report of
the Individual through online in the same portal within 1 week from the last day for submission
of application. If Performance Assessment Report of the individual is not update before the
specified time, the details as furnished by the applicant as available at the office of the
competent authority to be take in to account and orders to be issued.

v. During online registration, any fraudulent act such as registering in other’s name and GPF
no. will be viewed seriously and DP will be initiated against such persons.

vi. The General guidelines already issued in reference (4) cited are to be followed for Online
Registration.
The above instructions are to be strictly adhered to by the staff and officers of

TANGEDCO/ RANTRANSCO for easy process of the request transfer applications.
The competent authority to effect transfer can act based on the physical copy incase of

difficulty in feeding data through online.
(D.  RAVICHANDRAN)

CHIEF ENGINEER/PERSONNEL
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öPõ@µõÚõ £õv¨¦US ]QaøŒ ö£Ó ©¸zxÁU Põ¨¥mk vmh®
AÝ©vUS® AµŒõønø¯ }mizx Áõ›¯ EzuµÄ

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

New Health Insurance Scheme, 2016 – Provision of Health Care Assistance to the employee
of Government Departments, Organization covered under this scheme and their eligible
family members through United India Insurance Company Ltd, Chennai, Implemented
in TANGEDCO / TANTRANSCO AND TNEB Limited – Inclusion of New Packages for
treatment of Critical and Non-Critical Care for COVID-19 Positive cases covered under NHIS
for employees – Payment to the Private Hospitals – Fixation of ceiling rates – Orders –
Issued.
---------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

(Per.)CMD TANGEDCO Proceedings No.11 Dated the 9th July 2020
Saarvari Varudam, Aani – 25,
Thiruvalluvar Aandu – 2051.

READ:

i. G.O.Ms.No.202, Finance (Salaries) Department, dated 30-06-2016.
ii. (Per) CMD TANGEDCO Proceedings No.140 (SB), dated 30-07-2016.
iii. G.O.Ms.No.391, Finance (Salaries) Department, dated 10-12-2018
iv. Memo (Per) No. 41777/A17/A171/16-21, dated 22-02-2019
v. G.O.Ms.No.279, Finance (Salaries) Department, dated 24-06-2020
vi. (Per) CMD TANGEDCO Proceedings No.111 (SB), dated 09.07.2020
vii. G.O. Ms. No. 280, Finance (Salaries) Department, dated 24-06-2020.

PROCEEDINGS:

Based  on the orders of the Government of Tamilnadu issued in the reference first
citied, the TANGEDCO introduced the New Health Insurance Scheme 2016 to provide health
care assistance vide reference 2nd cited to the employees of TANGEDCO, TANTRANSCO
and TNEB Limited and their eligible family members with provision to avil assistance upto
Rupees Four Lakhs for a block period of Four Years with effect from 0107.2016 to 30.06.2020
for the approved disease treatments/surgeries listed in Annexure-II and Rupees Seven Lakhs
and fifty thousand for specified illness in Annexure-IIA to G.O dated 30/06/2016.

2. In the reference third cited the Government have implemented a clause “ emergency
care under the said scheme and have issued certain guidelines to extend the medical
assistance to the subscriber of NHIS/2016 for the treatment/Surgeries covered under the
scheme in case of Emergency care on reimbursement basis in Non-Network Hospitals.
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The said orders have also been implemented to the employees of TANGEDCO/TANTANSCO
and TNEB Limited vide reference fourth cited. The NHIS 2016 scheme has expired on 30/
06/2020.

3. Now the Government in the reference fifth cited have issued orders, extending the
NHIS 2016 for a period of another one year from 01/07/2020 to 30/06/2021 with assistance
capped at Rs.4 Lakhs for families of all insured employees and at Rs.7.5 Lakhs for specified
illnesses, as per existing terms and conditions of agreement made with the United India
Insurance Company Limited. The above orders of the Government have been considered
for implementing for the employees in TANGEDCO/TANTRANSCO and TNEB Limited and
has been adopted vide reference sixth cited.

4. The Government in the reference seventh cited have issued the following orders
including a new package for treatment of Critical and Non-Critical care for COVID-19 positive
cases under NHIS 2016 for Employees. The same has been considered for implementation
to the employees of TANGEDCO/TANTRANSCO and TNEB Limited:-

i) With respect to Critical Care (ICU Ventilated & ICU Non Ventilated)

a. The United India Insurance Company limited shall make payments to all COVID
Positive cases that receive critical care as per the package rates for existing
procedures covered under the New Health Insurance Scheme, subject to a ceiling
of Rs. 4 Lakhs.

b. In addition to the existing package rates, COVID-19 Management charges as
prescribed for the Chief Minister Comprehensive Health Insurance Scheme
(CMCHIS) in G.O.Ms.No.240, Health and Family Welfare (EAPI-I) Department, dated
05.06.2020 shall be provided by United India Insurance Company Limited as follows:-

CRITICAL CARE – COVID 19

ICU Non Ventilated ICU Ventilated

Without With Without With
Sepsis/MODS Sepsis / MODS Sepsis / MODS Sepsis / MODS

Rs.6500/- Rs.6500/- Rs.8500/- Rs.8500/-
per day per day per day per day

ii) With respect to Non-Critical COVID care, the government has fixed the following as the
ceiling for treatment cost of non-critical COVID cases in empanelled hospitals:

1. A1 and A2 Category Hospital Rs.9500/- per day +
(for individual room) Pharmacy charges

2. A3-A6 Category Hospitals Rs.7500/- per day +
(for individual room) Pharmacy charges
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iii) Payments to empanelled Hospitals:-

a. For critical care, United India Insurance Company Limited shall make payments to
empanelled hospitals as per the recommended rates in para 4 (i) above from the
New Health Insurance Scheme account.

b. For non-critical care, the Government has authorized the United India Insurance
Company Limited to form separate Corpus Funds – i.e. Corpus Fund for COVID-
19 treatment in empanelled hospitals under New Health Insurance Scheme for
Employees – Rs.5 Crore. The United India Insurance Company Limited shall make
payments for Covid-19 treatment as per the above recommended rates in para 4
(ii) to the empanelled hospitals. The Government have sanctioned a sum of Rs. 5
Crore (Rupees Five Crore only) for New Health Insurance Scheme for Employees
initially towards contribution to the Corpus Fund. The Corpus Fund will be recouped
from the Government as and when required.

iv) Payments to non-empanelled hospitals: United India Insurance Company Limited shall
make payments as per the above rates as per para 4 (i) for critical care for COVID
Positive cases even in non-empanelled hospitals, as these treatments will come under
the Emergency clause of the New health Insurance Scheme, after getting orders from
the District Level Empowered Committee on appeal cases. With respect to non-critical
care, the employees shall restrict their treatments to empanelled hospitals for the benefit
of patient welfare.

v) The empanelled hospitals should not collect any amount in excess other than the amount
as prescribed above in para 4 (i) and 4(ii). United India Insurance Company Limited
shall issue instructions to all the empanelled hospitals in this regard.

vi) The Employees who have already taken treatment for Non-Critical COVID care in
empanelled Hospitals from 01/03/2020 to till date are directed to submit their claims
directly for reimbursements by appealing to the Commissioner of Treasures and
Accounts, Chennai as per the check list Annexed to this order. The Commissioner
of Treasuries and Accounts, shall recommend to the Unite India Insurance
Company Limited to reimburse the payment from the Corpus fund provided by the
Government.

5. The receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

R.VINEETH
SECRETARY (a/c)
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ANNEXURE
REIMBURSEMENT OF NON CRITICAL COVID 19 CLAIMS UNDER TNNHIS (Treatment
Period from 01.03.2020 to 30.06.2020) taken in empanelled hospitals only as per
GO.280, Finance (Salaries) Department, dt. 24.06.2020)

Request Letter Addressed to:
The Commissioner of Treasuries & Accounts
Integrated Office Building for the Finance Department,
Amma Complex, 571, Anna Salai, Nandanam, Chennai – 600 035.

DETAILS TO BE PROVIDED
Name of the Employee
Patient Name
TNNHIS ID Card No.
Relationship to the Employee
Hospital Name & District
Date of Admission
Date of Discharge
Total Claimed Amount
Contact Number

DOCUMENTS TO BE ATTACHED
S.No.                  Documents Required Yes/No Remarks
1. A Copy of TNNHIS ID Card/Annexure Form
2. Discharge summary in Original
3. Hospital final bill in original
4. Breakup bill of hospital final bill in original
5. Pharmacy bills in originals
6. All Cash receipts for the payments made to

the hospital in original
7. Covid-19 Positive report in original
8. CT Scan Report & Films in original (if any)
9. All Blood Investigation reports in original
10. ECS Details _ Copy of cancelled cheque

/ photocopy  of front page of bank
pass book with IFSC Code

Cøn¨¦
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¦v¯ ©¸zxÁU Põ¨¥mk vmh® & AµŒõønø¯ }mizx Áõ›¯ EzuµÄ

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

New Health Insurance Scheme, 2016 – Provision of Health Care Assistance to the employee
of Government Departments, Organization covered under this scheme and their eligible
family members through United India Insurance Company Ltd, Chennai, Implemented in
TANGEDCO/ TANTRANSCO / TNEB Ltd – Extension for another one year period from 01-
07-2020 to 30-06-2021 – Orders – Issued.
---------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per.) CMD TANGEDCO Proceedings No.111 Dated the 09th July 2020

Saarvari Varudam, Aani – 25,
Thiruvalluvar Aandu – 2051.
READ:

i. G.O.Ms.No.202, Finance (Salaries) Department, dated 30-06-2016.
ii. (Per) CMD TANGEDCO Proceedings No.140 (SB), dated 30-07-2016.
iii. G.O.Ms.No.391, Finance (Salaries) Department, dated 10-12-2018
iv. Memo (Per) No. 41777/A17/A171/16-21, dated 22-02-2019
v. G.O.Ms.No.279, Finance (Salaries) Department, dated 24-06-2020

PROCEEDINGS:
Based on the orders of the Government of Tamilnadu issued in the reference first cited,

the TANGEDCO introduced the New Health Insurance Scheme 2016 to provide health care
assistance vide reference second cited to the employees of TANGEDCO, TANTRANSCO
and TNEB Limited and their eligible family members with provision to avail assistance upt
Rupees Four Lakhs for a block period of four years with effect from 01.07.2016 to 30.06.2020
for the approved disease treatments/ Surgeries listed in Annexure – II and Rupees Seven
Lakhs and Fifty thousand for specified illness listed in Annexure – IIA to G.O dated 3006/2016.

2. In the reference third cited, the Government have implemented a clause “Emergency
care” under the said scheme and have issued certain guidelines to extend the medical
assistance to the subscriber of NHIS 2016 for the treatment / Surgeries covered under the
Scheme in case of Emergency care on reimbursement basis in Non-Network Hospitals.
The said orders have also been implemented to the employees of TANGEDCO/
TANTRANSCO and TNEB Limited vide reference fourth cited. The NHIS 2016 scheme has
expired on 30/06/2020.

3. Now the Government in the reference fifth cited have issued orders, extending the
NHIS 2016 for a period of another one year from 01/07/2020 to 30/06/2021 with assistance
capped at Rs.4 Lakhs for families of all insured employees and at Rs.7.5 Lakhs for specified
illnesses, as per existing terms and conditions of agreement made with the United India
Insurance Company Limited. The above orders of the Government have been considered
for implementing for the employees in TANGEDCO/TANTRANSCO and TNEB Limited.
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4. Accordingly, it is hereby ordered that the New Health Insurance Scheme, 2016 for
employees, which has expired on 30.06.2020, be extended for a period of another one year
from 01/07/2020 to 30/06/2021 with assistance capped at Rs.4 Lakhs for families of all
insured employees and at Rs.7.5 Lakhs for specified illnesses, as per existing terms and
conditions of agreement made with the United India Insurance Company Limited.

5. The Receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)
R.VINEETH,

SECRETARY (a/c)

uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®

AÝ¨¦|º ö£Ö|º
ö£õÔ.â. Œuõ]Á®, ¤.C., G®.¤.H., PõÁÀxøÓ xøn PsPõo¨£õÍº
öŒ¯Øö£õÔ¯õÍº @PõmhS¨£®
Cå£/vsiÁÚ®

A#¯õ,

ö£õ¸Ò : ªßŒõµ® & 07.07.2020 Â£zx & v¸ÁUPøµ SØÓ |hÁiUøP ©ØÖ® •uÀ
uPÁÀ AÔUøP £vÄ öŒ#¯ Thõx & AµŒõøn Gs. 5475/87/2007 |PÀ
Œ©º¤zuÀ Œ®©¢u©õP.

£õºøÁ : AµŒõøn Gs. 5475/B7/2007dt/27/6/2007 (issued by Principal Secretary to Gov-
ernment)

07.07.2020 AßÖ v¸ÁUPøÓ A¸QÀ EÒÍ ö|ª¼ Qµõ©zvÀ ªßÁõ›¯ £o
öŒ#x öPõsk C¸¢u@£õx G. u[P©o Gß£Áº Â£zvÀ £¼¯õÚõº. @©¾® E. ¤µPõè
Gß£Áº Põ¯® Aøh¢x ©¸zxÁ©øÚ°À ]QaøŒ ö£ØÖ Á¸QÓõº. Cx Œ®©¢u©õP
HØPÚ@Á EuÂ ªßö£õÔ¯õÍº/Cå£/v¸ÁUPøµ ‰»©õP ¦Põº ©ØÖ® uPÁÀ
öu›ÂUP¨£mhx. uØ@£õx @©¾® ªßÁõ›¯ £o°À HØ£k® Â£zx Œ®©¢u©õP G¢uÂu
SØÓ |hÁiUøP ©ØÖ® •uÀ uPÁÀ AÔUøP ÂÊ¨¦µ® ©õÁmh ªßÁõ›¯ E¯º
AvPõ›¯õÚ @©Ø£õºøÁ ö£õÔ¯õÍº ÂÊ¨¦µ® AÁºPÎß AÝ©v°ßÔ £vÄ
öŒ#¯UThõx GÚ £õºøÁ°ß£i EzvµÂh¨£mkÒÍx. BÚõÀ, @©ØPsh Â£zvØS
ÁõÞº PõÁÀ {ø»¯zvÀ v¸©v. Œvuõ, EuÂ öŒ¯Øö£õÔ¯õÍº/Cå£/ öŒslº, v¸.
BÚ¢z, EuÂ ªßö£õÔ¯õÍº/Cå£ v¸ÁUPøµ, |õPµõä, •PÁº/v¸ÁUPøµ, •¸P@ÁÀ,
ªß£õøu B#ÁõÍº, v¸ÁUPøµ ©ØÖ® P©»|õuß, P®¤¯õÍº BQ@¯õº «x ÁÇUS
£v¢xÒÍuõP öu›¯Á¸QÓx. @©ØPsh AµŒõøn°ß£i ÁõÞº PõÁÀ {ø»¯zvÀ
£v¢xÒÍ ÁÇUQøÚ Cµzx öŒ#²©õÖ Aß¦hß @Pmk öPõÒQ@Óß.

öŒ¯Øö£õÔ¯õÍº

ÂÊ¨¦µ® ªßvmh® & Â£zx & PõÁÀxøÓUS •uÀ uPÁÀ
AÔUøP öuõhº£õP öŒ¯Øö£õÔ¯õÍº Piu®
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K#Åv¯ºPÒ JÆöÁõ¸ Bsk® Œ©º¨¤US® ŒõßÔuÌPÐUS Kµõsk ÂvÂ»US

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

Pension / Family Pension – Furnishing of Life Certificate, Non-employment Certificate and
Non-remarriage/Non-Marriage Certificate by the pensioners / Family Pensioners – Exemption
from annual Mustering Process for the Year 2020 as a special case due to Covid-19 –
Orders issued by the Government of Tamil Nadu – Adoption in TANGEDCO – Ordered.
---------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(PER) CMD TANGEDCO PROCEEDINGS No.110, DATED THE 6TH JULY 2020

THIRUVALLUVAR AANDU -2051
SAARVARI VARUDAM, AANI-22

1. G.O.Ms.No.103, Finance (Pension) Department, dated 31.03.2015.
2. G.O.Ms.No.152, Finance (Pension) Department, dated 22.05.2015.
3. (Per) CMD TANGEDCO Proceedings No.188 (SB), dated 26.09.2015.
4. Memo. (Per) No.45359/A18/A183/2017-1 (SB), dated 06.09.2017.
5. G.O.Ms.No.215, Finance (Pension) Department, dated 26.03.2020
6. (Per) CMD TANGEDCO Proceedings No.67 (SB), dated 21.04.2020.
7. G.O.Ms.No.288, Finance (Pension) Department, dated 29.06.2020.

PROCEEDINGS:
Based on the Government Orders first and second read above, orders were issued in

the Proceedings third read above, that the Pensioners including Family Pensioners/Exgratia
beneficiaries shall furnish the Life Certificate, Non-Employment Certificate and Non-
remarriage/Non-Marriage Certificate at any time during the months of “April, May and June”
every year to the Pension Disbursing Officer concerned. It has also been ordered therein
that if the Pensioners/Family Pensioners/ Exgratia beneficiaries do not furnish/produce the
said certificates on or before 30th June, the Chief Internal Audit Officer shall call for annual
mustering of the Pensioners/Family Pensioners/ Exgratia beneficiaries during the month of
July  every year. If the Pensioners/Family Pensioners/Exgratia Beneficiaries neither produce
the said certificates nor appear for annual mustering, the Chief Internal Audit Officer shall
stop the payment of pension/family pension/ Exgratia with effect from the month of August
and the payment of pension/family pension/Exgratia will resume only on production of the
said certificates or the Pensioners/Family Pensioners appearing in person before the Chief
Internal orders were issued allowing them to appear in person either before the Chief Internal
Audit Officer or respective Regional Deputy Chief Internal  Audit Officer for mustering annually
– vide Memo. Fourth read above.

2. In partial modification of the earlier orders issued by the Government in G.O. fifth
read above, orders have been issued in the Proceedings sixth read above, that the pensioners/
family pensioners be allowed to give their Life Certificate at any time during the months of
“July, August and September” “Every Year” for annual mustering instead of “April, May and
June” to the Pension Disbursing Officer concerned. If any pensioner including family pensioner
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fails to do so, the Pension Disbursing Authority shall call for the personal appearance in
October and pension/family pension will be stopped from November onwards for those
pensioners including family pensioners who neither appear directly for mustering nor furnish
life certificate. The payment of pension/family pension/ Exgratia will resume only on production
of the said certificates or the pensioner appearing in person before the Chief Internal Audit
Officer or the respective Regional Deputy Chief Internal Audit Officer.

3. In the reference seventh read above, the Government have issued orders exempting
the Annual Mustering Process for the year 2020 as a special case due to Covid-19. The
same has been considered for adoption in TANGEDCO.

4. After careful consideration of the current extra-ordinary circumstances imposed
by the Covid-19 pandemic and the fact that pensioners/family pensioners/Exgratia
beneficiaries, being senior citizens, fall among the most vulnerable category with respect to
risk of exposure to Covid-19, it is hereby ordered that the Annual Mustering Process for the
year 2020, be exempted as a special case due to Covid-19.

5. The receipt of these proceedings shall be acknowledged.
PANKAJ KUMAR BANSAL,

CHAIRMAN CUM MANAGING DIRECTOR

@P[U@©ß {¯©ÚzvÀ 5000 £uÂPøÍ JÈ¨£uõP öÁÎ°mh
AÔÂ¨ø£ Áõ›¯® v¸®£ ö£Ö® SÔ¨£õøn

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
(SECRETARIAT BRANCH)

Memo (Per) No. 21170/A22/A222/2020-1, dated : 09.07.2020

Sub: Establishment - RWE - Class-IV Service - Creation of 5000 new posts of Gangman in TANGEDCO
- Orders Issued - Amendment - Issued.

Ref : i) (Per.) FB TANGEDCO Proceedings NO. 8 (SB) dated 02.03.2019.
ii) Extract from the minutes of the 93rd Board meeting of TANGEDCO held on 20.05.2020

The following Amendment is issued to (Per) FB TANGEDCO Proceedings NO. 8 (SB),
dated 02.03.2019.

AMENDMENT

In the said proceedings in para-4, the clause "consequent to the orders issued in para-
2 above, it is hereby ordered for abolition of equivalent number of posts, after identifying the
posts which are lying vacant for more than three years by the committee constituted for the
purpose" stands deleted.

Dr. S. VINEETH
Secretary (a/c)
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@Á¿º ªßvmh® & Œ[P©øÚ & JxUP @Põ¸® |©x Piu®

|õÒ : 08.07.2020
ö£Ö|º:

@©Ø£õºøÁ ö£õÔ¯õÍº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
@Á¿º ªß£Qº©õÚ Ámh®, @Á¿º.

I¯õ,

ö£õ¸Ò : TNEBEF - Áõ›¯ A¾Á»P ÁÍõPzvÀ Œ[P©øÚ & @Põ¸uÀ & öuõhº£õP...
£õºøÁ : TNEBEF - @Á¿º vmh öŒ¯»õÍº Piu® |õÒ 03.05.2019.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ ö£¸©ÍÂÀ EÖ¨¤ÚºPøÍU öPõsk
@£a”Áõºzøu°À P»¢vk® E¯º©mh AÍÂ»õÚ Œ[P[PÎß £mi¯¼À EÒÍ
Œ[P©õP öŒ¯À£mk Á¸Q@Óõ®.

@Á¿º ªß vmhzv¾® AøÚzx {ø» £o¯õÍºPÐ® EÖ¨¤ÚºPÍõP EÒÍ
Œ[P©õP öŒ¯À£mk Á¸ÁvÀ AßÓõh Œ[P £oPøÍ öŒ#vh, Áõ›¯ A¾Á»P
ÁÍõPzvÀ Œ[P©øÚ JxUQh EzuµÂh @ÁskQ@Óõ®.

£õºøÁ°À PskÒÍ£i G[PÍx QøÍ öŒ¯»õÍº Piu® u¢xÒÍx
£›^¼UP¨£hõ©À EÒÍuõP öu›¯ Á¸QÓx.

GÚ@Á @©Ø£õºøÁ ö£õÔ¯õÍº AÁºPÒ G®¨Íõ±ì ö£h@µåÝUS Œ[P ©øÚ
JxUQh Ehß |hÁiUøP Gkzx EuÂh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***

ö£Ö|º: |õÒ : 08.07.2020
@©Ø£õºøÁ ö£õÔ¯õÍº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
@Á¿º ªß£Qº©õÚ Ámh®, @Á¿º.

I¯õ,

ö£õ¸Ò : £õxPõ¨¦ SÊ & EÖ¨¤Úº & {¯©Ú® & öuõhº£õP...
£õºøÁ : Memo No. 063232/939/G43/G432/2019 Dt. 16.08.2019

£õºøÁ°À PskÒÍ£i G[PÍx (TNEBEF) G®¨Íõ±ì ö£h@µåÝUS
£õxPõ¨¦ SÊÂÀ E›¯ ¤µv{vzxÁ® AÎUP Áõ›¯zuõÀ EzvµÂh¨£mkÒÍx.

@Á¿º ªß £Qº©õÚ ÁmhzvÀ £õxPõ¨¦ SÊÂØS G®¨Íõ±ì ö£h@µåß
Œõº¤À v¸. £õ. öŒ¢vÀ AÁºPøÍ £›¢xøµ öŒ#Q@Óõ®.

@Á¿º ªßvmh £õxPõ¨¦ SÊ EÖ¨¤Úº {¯©Ú® & öuõhº£õP |©x Piu®
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v¸. £õ. öŒ¢vÀ
ÁoP EuÂ¯õÍº

A/•. Eö£õ/C£/@uõmh¨£õøÍ¯®
(@Põmøh ”ØÖaŒõø») @Á¿º @Põmh®.

£õxPõ¨¦ SÊÂÀ Cønzx E›¯ EzuµÂmk £õxPõ¨¦ SÊ Tmh[PÐUS
AøÇzvh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***

06.07.2020
To

The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Vellore Electricity Distribution Circle,  VELLORE.

Sir,
Sub : TNEBEF - Circle Office Bearers - List of Protected

Workmen as per  ID Act 1947 - Intimation - Reg.
The list of Circle office bearers of TNEBEF, Vellore Electricity Distribution Circle

are elected by the Special Co-ordination Committee Meeting on 1st July, 2020
through Video Conference.

PRESIDENT : Thiru P. SENTHIL, Commercial Assistant
O/o AE/O&M /Thottappalayam/TNEB
Vellore Division

SECRETARY : Thiru J. RAJARAJAN, Assesor
O/o JE/O&M /TNEB
K. Velur, Arcot Division

TREASURER : Thiru S. MURUGAN, Line Inspector,
O/o AEE/Enforcement/TNEB
Vellore

ORGANISING SECRETARY : Thiru K. MANI
Foremen (Retd.)

We would continue to extend our co-operation to the management in the level of
best for the betterment of Board and our members.

We sincere trust and hope that administration would also receiprocated.
Thanking you,

Yours Sincerely
(A. SEKKIZHAR)

General Secretary

@Á¿º ªßvmh {ºÁõQPÒ & AÔÂ¨¦
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Áõ›¯zvØS |©x ö£h@µåß  Piu[PÒ

|õÒ : 21.07.2020
ö£Ö|º:

uø»ø©¨ ö£õÔ¯õÍº (£o¯ø©¨¦),
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : @Œ»® ªß£Qº©õÚ Ámh® & 10.08.2007 •zuµ¨¦ J¨£¢uzvÀ Âk£mh J¨£¢u
öuõÈ»õÍºPÒ & {µ¢uµzvØS ¤ßÚº •ußø©¨ £mi¯À & SøÓ£õk & PøÍ¢x
EzvµÂh @ÁskÁx öuõhº£õP.

£õºøÁ : (1) (Per) FB Tangedco Proceedings No. 22 (Adm. Br) Dt. 25.10.2012
(2) Memo No. 012267/G58/G582/2010-8 (Adm. Br) Dt. 25.10.2012
(3) Memo No. SE/SEDC/SLM/Adm2/A4/PR1148/F. Mazdoor (Tr)/20012

Dt. 15.11.2012
(4) Lr No. 101343/710/G58/G582/2013-1 Dt. 31.01.2014
(5) (Per) CMD Tangedco Proceedings No. 21 (Adm. Br) Dt. 03.09.2016
(6) S.Gs. 003493/357/@©ö£õ/@Œª£Á/@Œ/{¤II/E4.@Põ.MaztoHr/16

|õÒ: 10.09.2016
(7) PÍ EuÂ¯õÍº •ußø© £mi¯À @uv 01.08.2017
(8) PÍ EuÂ¯õÍº •ußø© £mi¯À @uv 28.01.2020
(9) TNEBEF @ŒøÁ QøÍ öŒ¯»õÍº Piu |õÒ 19.05.2020
(10) SE/Salem EDC P.Gs. 173/{¤2/EuÂ 4/ P. PÍ Eu/•£/ 2020/

|õÒ: 26.05.2020
(11) S.Gs. 164/ {¤II/EuÂ 4/ @Põ.P. 2 P®¤/2020/ |õÒ: 29.05.2020
(12) S.B.Gs. 203&8/@©.£õ.ö£õ/Pª£Á/PÀø»/ {¤1/ E.2/@Põ P.2

C•£/ 2019 |õÒ: 26.12.2019
(13) öuõÈ»õÍºPÎß Âsn¨£[PÒ.

£õºøÁ (1)ß£i 10.08.2007 •zuµ¨¦ J¨£¢uzvÀ 21600 J¨£¢u
öuõÈ»õÍºPÒ {µ¢uµ® ö£ØÓ@£õx Âk£mh J¨£¢u öuõÈ»õÍºPÒ 4037
£oUP©ºzuUPmh AÝ©vUP¨£mh ©ìyº £°Ø]¯õÍºPÎÀ 206 @£ºPÎÀ 194
@£º @Œ»® ªß vmhzvÀ £oUP©ºzu¨£mhÚº.

£õºøÁ (2)ß£i 4037 @£øµ £oUP©ºzu @uøÁ¯õÚ öuÎÄøµ ÁÇ[P¨£mh
SÔ¨£õøn°À J¨£¢u öuõÈ»õÍºPÎß •ÊÂ£µ[PÐ® Ah[Q¯ Âsn¨£•®
§ºzv öŒ#¯ SÔ¨¤h¨£mkÒÍx.

£õºøÁ (3)ß£i @Œ»® ªßÁmhzvÀ J¨£¢u öuõÈ»õÍºPÒ G¢öu¢u
@PõmhzvÀ £o öŒ#uõºP@Íõ B[Põ[@P £oUP©ºzu¨£mhÚº.
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£õºøÁ (4)ß£i •ußø©¨ £mi¯À u¯õ›¨£x öuõhº£õP @©mlº
ªßÁmhzvØS® öuÎÄøµ ÁÇ[P¨£mkÒÍx.

£õºøÁ (5) ©ØÖ® (6)ß£i PÍEuÂ¯õÍº £uÂ E¯ºÄ 194 @£¸US® S.Gs
003493/357/@©.ö£õ/@Œª£Á/@Œ/{¤ II/24/@Põ/ Mazdoor/16/|õÒ: 10.09.2016À
EzuµÄ ÁÇ[P¨£mhx.

£õºøÁ (7) ©ØÖ® £õºøÁ (8)ß£i PÍEuÂ¯õÍºPÐUS @Œ»® ªßÁmhzvÀ
•ußø©¨ £mi¯À ÁÇ[P¨£mhx.

£õºøÁ (9)ß£i G[PÍx Œ[P @Œ»® QøÍ°ß Œõº£õP •ußø©¨ £mi¯ø» Œ›
öŒ#vhU @Põ› ö£õxÁõÚ Âsn¨£® öŒ#¯¨£mkÒÍx.

£õºøÁ (10)ß£i @Œ»® ªßÁmh @©Ø£õºøÁ ö£õÔ¯õÍµõÀ G[PÍx @Põ›UøP
HØ¦øh¯uÀ» GÚU TÔ {µõP›zx £vÀ AÎUP¨£mkÒÍx.

£õºøÁ (11)ß£i PÒÍUSÔa] ªßÁmhzvÀ •ußø©¨ £mi¯À
ö£õ¸zv²ÒÍøu EuõµnzvØS CønzxÒ@Íõ®.

£õºøÁ (12)ß£i PÍEuÂ¯õÍ›¼¸¢x P®¤¯õÍº £uÂ E¯ºÄUPõÚ
@uºÄ¨£mi¯À @Œ»® ªßÁmh A¾Á»PzvÀ ÁÇ[P¨£mkÒÍx.

£õºøÁ (13)ß£i £õvUP¨£mh öuõÈ»õÍºPÒ @©Ø£õºøÁ ö£õÔ¯õÍº @Œ»®
AÁºPmS @Ásk@PõÒ GÊv²ÒÍ Piu[PøÍ CønzxÒ@Íõ®.

J¨£¢u öuõÈ»õÍºPÍõP £o°À @Œº¢u Bsøh •ußø©¨ £mi¯¾US
PnUQÀ öPõÒÍõ©À @Põmh[PÎÀ £o¯©ºzv¯ £mi¯ø» Ai¨£øh¯õPU öPõsk
•ußø© £mi¯À u¯õ›zuvß ÂøÍ@Á C¨£õv¨¦USÒÍõQ²ÒÍõºPÒ GÚ öu›¯
Á¸QÓx.

G¢u vmhzv¾® CÀ»õu ¦v¯ |øh•øÓ¯õP @Œ»® ªß ÁmhzvÀ @Põmh
AÍÂÀ •ußø©¨ £mi¯À u¯õ›UP¨£mkÒÍx.

{ºÁõPŸv¯õP |h¢u SøÓø¯ Œ› öŒ#vhõ©À Áõ›¯ Âv•øÓPøÍ @©Ø@PõÒ
Põmi •øÓ±miØPõÚ AÁPõŒ® •i¢uuõP @©Ø£õºøÁ ö£õÔ¯õÍº (@Œ»®)
SÔ¨¤mkÒÍõºPÒ.

GÚ@Á, @Œ»® ªßÁmh @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»PzvÀ 194 @£ºPÎß
•ußø©¨ £mi¯ø» HØPÚ@Á EÒÍ E›¯ ÁÈPõmku¼ß Ai¨£øh°À •ußø©¨
£mi¯À ©õØÔ¯ø©zx öuõÈ»õÍºPÐUS E›¯ {Áõµn® QøhUS® ÁøP°À
öÁÎ°h uø»ø©¨ ö£õÔ¯õÍº (£o¯ø©¨¦) AÁºPÒ uS¢u EzuµÂh
@ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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|õÒ : 21.07.2020
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ªßŒõµ Áõ›¯ A¾Á»P[PÒ & ”Põuõµ¨ £o¯õÍºPÒ & öuõhº£õP...

uªÌ|õk ªßŒõµ Áõ›¯zvÀ EÒÍ A¾Á»P[PÎÀ ”Põuõµ¨ £oø¯ @©ØöPõÒÍ
ö£¸®£õ»õÚ Ch[PÎÀ £o¯õÍºPÒ CÀ»õu {ø» EÒÍx.

SÔ¨£õP ªß Â{@¯õP¨ ¤›Ä A¾Á»P[PÎÀ PÈÁøÓ ”zu® öŒ#uÀ,
A¾Á»P® ”zu® öŒ#uÀ, Si}º Gkzx øÁzuÀ @£õßÓ £oPÐUS £o¯õÍºPÒ
CÀ»õu {ø» EÒÍx.

öPõ@µõÚõ @|õ# öuõØÖ wÂµ©øh¢v¸US® C¢{ø»°À ”Põuõµ©ØÓ {ø»°À
A¾Á»P[PÒ C¸¨£x öuõh¸©õ°ß @©¾® B£zøu ÂøÍÂUS©õu»õÀ Sweeper,
Scavanger AøÚzx A¾Á»P[PÎ¾® £o°À A©º¢vh @Ási¯ AÁ]¯® EÒÍx.

£Sv @|µ  ̈£o°À C¨£oPøÍ öŒ#x Á¸£ÁºPÒ Ai¨£øh Œ®£ÍzvÀ (Time-
Scale) £o ȭØÖ£ÁºPÒ @£õP Gg]¯ÁºPÎÀ ¹. 1000/&US Œ®£ÍzvÀ £o ȭØÖQÓõºPÒ.

£» A¾Á»P[PÎÀ ¹. 1000/&US Th Œ®£ÍªÀ»õ©À ¤›Âß A¾Á»@µõ /
öuõÈ»õÍºP@Íõ u¸® ]Ö öuõøPUS £o¯õØÖ® ‹Ç¾® EÒÍx.

]» Ch[PÎÀ C¨£oPÐUS ¯õ¸@© CÀ»õu {ø»²® EÒÍx. GÚ@Á,

1. ªßŒõµÁõ›¯ A¾Á»P[PÒ AøÚzv¾® ”Põuõµ¨ £oø¯ @©ØöPõÒÍ E›¯
£o¯õÍºPøÍ {¯ªzvh @ÁskQ@Óõ®.

2. ¹. 1000/& Fv¯® ö£ØÖ £o öŒ#£ÁºPÐUS Ai¨£øh Fv¯® ÁÇ[Qh @ÁskQ@Óõ®.

3. öŒßøÚ uø»ø© A¾Á»P® Em£h (TNEB Head Office) J¨£¢uuõµº ‰»®
”Põuõµ¨ £oPøÍa öŒ#£ÁºPøÍ ªßŒõµ Áõ›¯@© @|µi¯õP £oUS A©ºzv
Ai¨£øh Œ®£Í® ÁÇ[Qh @ÁskQ@Óõ®.

@©ØPsh @Põ›øPUPÒ «x E›¯ |hÁiUøP Gkzvh uø»Áº AÁºPÒ,
uø»ø©¨ ö£õÔ¯õÍº (£o¯ø©¨¦) (Chief Engineer / Personnel) A¾Á»PzvØS
E›¯ EzuµÂmk ªßŒõµ Áõ›¯ A¾Á»[PÐUS ”Puõµ¨ £oPøÍ @©ØöPõÒÍ
Part Time Sweeper - Scavanger {¯ªzvh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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|õÒ : 21.07.2020
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,  öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : PÍ¨£o¯õÍºPÒ & Põ¼°h[PÒ & @P[U@©ß & {¯©Ú® öuõhº£õP...

ªßŒõµ Áõ›¯zvÀ PÍ¨£o°À Põ¼°h[PÒ ”©õº 50%US @©À EÒÍuõÀ
AßÓõh¨ £oPøÍ @©ØöPõÒÐ® öuõÈ»õÍºPÒ ©ÚAÊzuzvØS BÍõQÓõºPÒ.
Cuß Põµn©õP vÚŒ› Â£zx öŒ#vPÒ Á¢u Ásn@© EÒÍÚ.

uØŒ©¯® EhØuSvz @uºÄ ©ØÖ® GÊzxz @uºÄ •i¢xÒÍ @P[U@©ß £uÂUS
HØPÚ@Á AÔÂzxÒÍ 5000 £o°h[PÐhß Tku»õP 5000ØS E›¯ J¨¦uÀ
ö£ØÖ 10,000 £o°h[PøÍ {µ¨¤h @ÁskQ@Óõ®.  (10,000US @©Ø£m@hõº
EhØuSvz @uºÄ, GÊzxz @uºÂÀ @uºa] ö£ØÖÒÍõºPÒ)

@©ØPsh £o {¯©ÚzvÀ Põg]¦µ®, Ph¿º, |õP¨£miÚ®, v¸Áõ¹º,
¦xU@Põmøh, Cµõ©|õu¦µ®, yzxUSi, PßÛ¯õS©› @£õßÓ PhØPøµ@¯õµ
©õÁmh[PÐUS TkuÀ GsoUøP°À @P[U@©ß JxURk öŒ#vh @ÁskQ@Óõ®.

@©ØPsh {¯©Ú® @£õP Gg]²ÒÍ 15,000US @©Ø£mh EuÂ¯õÍº
Põ¼°h[PÐUS ªßŒõµ Áõ›¯zvÀ J¨£¢u •øÓ°À £o¯õØÔU öPõsi¸US®
”©õº 7,000 J¨£¢uz öuõÈ»õÍºPøÍ (Contract Laboures) {µ¢uµ® öŒ#vh E›¯
|hÁiUøP Gkzvh @ÁskQ@Óõ®.

J¨£¢uuõµºPÐUS AÎUS® öuõøP°À 10À J¸ ©h[Suõß J¨£¢u
öuõÈ»õÍºPÒ {µ¢uµ¨ £oUS A©ºzvÚõÀ Fv¯zvØPõÚ öŒ»ÁõS® Gß£øu²®
SÔ¨¤h Â¸®¦Q@Óõ®.

GÚ@Á Áõ›¯z uø»Áº @©ØPsh G[PÍx @Põ›UøPPÍõÚ,

1. 5,000 @P[U @©ß Gß£øu 10,000©õP {¯©Ú® öŒ#¯Ä®,

2. @P[U @©ß {¯©ÚzvÀ PhØPøµ@¯õµ ©õÁmh[PÎÀ AvP GsoUøP°À
JxURk öŒ#¯Ä®,

3. @P[U @©ß @£õP Gg]²ÒÍ Põ¼°h[PÎÀ J¨£¢uz öuõÈ»õÍºPÍõP
£o¯õØÖ® ”©õº 7,000 öuõÈ»õÍºPøÍ £o {µ¢vµ® öŒ#vhÄ®

4. HØPÚ@Á AÔÂzxÒÍ 2900 IiI PÍ EuÂ¯õÍº, 600 EuÂ ö£õÔ¯õÍº,
1300 PnURmhõÍº {¯©ÚzvØPõÚ £oPÍ xÁUQhÄ®

£›^»øÚ öŒ#x E›¯ |hÁiUøP Gkzvh uS¢u EzvµÂh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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|õÒ : 21.07.2020
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & ITI £°Ø]¯õÍºPÒ (ITI Apprentice) & Â£zx &
öuõhº£õP...

öuõÈØ £ÇS|º £°Ø]US (Trade Apprentice) ªßŒõµ Áõ›¯zvÀ ITI £izuÁºPøÍ
KµõskUS £°Ø] AÎUS® |øh•øÓ EÒÍvÀ A¢u¢u ªßvmh @©Ø£õºøÁ
ö£õÔ¯õÍºPÒ JÆöÁõ¸ Bsk® @uºÄ öŒ#x £°Ø] AÎzx Á¸QÓõºPÒ.

@©ØPsh £°Ø]°À @Œº£ÁºPÐUS ªßŒõµ Áõ›¯zvÀ {µ¢uµ¨ £o¯õÍºPÎß
£oø¯ öŒ#¯ ÁØ¦ÖzxuÀ Thõx.  BÚõÀ Cµõ©|õu¦µ® ªß vmhzvÀ Apprentice
v¸. •¸Pß Gß£Áøµ ªß©õØÔ°À ªßuøh }US® £o öŒ#¯ £ozuvß
@£›À ªß ©õØÔ°À HÔ ªßÂ£zx HØ£mk, •xS £Sv •ÊÁx® öÁ¢xÒÍ
{ø»°À ©xøµ @uÁuõì |ºê[ @íõªÀ ]QaøŒ ö£ØÖ Á¸QÓõº.

Cx @£õßÓ öŒ¯ÀPÒ CxÁøµ ªßŒõµ Áõ›¯zvÀ |h¢uuõP Áµ»õÖ CÀø».

ªßŒõµ Áõ›¯zvÀ £°Ø]US Á¸® J¸Á¸US £°Ø] AÎ¨£uØS £v»õP £o
öŒ#¯ øÁzux Áµ®¦ «Ô¯ öŒ¯»õS®.

SÔ¨£õP, {µ¢uµ £o°À EÒÍ EuÂ¯õÍº Th (Field Assistant) ªß ©õØÔ°À
HÔ £o öŒ#¯U Thõx Gß£xuõß Áõ›¯ Âv•øÓ TÖQÓx.

C¢{ø»°À Cx@£õßÓ öŒ¯ÀPÒ öuõÈØ £ÇS|º £°Ø]US ITI £izx Âmk
Á¸@Áõº ©zv°À AaŒzøu HØ£kzv²ÒÍx.

@©ØPsh Â£zx SÔzx E›¯ ÂŒõµøn @©ØöPõsk |hÁiUøP GkUP
@ÁskÁxhß, CÛ Á¸[Põ»[PÎÀ Cx@£õßÓ £oPøÍ (Apprentice) £°Ø]°À
EÒÍÁºPÎh® ÁÇ[PU Thõx GßÓ EzuµÄ® ¤Ó¨¤US©õÖ @PmkU öPõÒQß@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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ö£Ö|º: |õÒ : 21.07.2020

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ªß P®£[PÒ & Â£zx & E°º¨£¼ & öuõhº£õP...

ÂÊ¨¦µ® ªß vmhzvÀ vsiÁÚ® @Põmh®, v¸ÁUPøµ ¤›ÂØSm£mh
GøÓ³º GßÓ ChzvÀ ªßŒõµ Cøn¨¦UPõÚ P®£[PÒ  |mk ªßŒõµ P®¤ Pmk®
£o°À Dk£mh öuõÈ»õÍºPÎÀ ªßP®£zvß Ea]°À C¸US® @£õ@u ªßP®£®
Ai°À Eøh¢x R@Ç ÂÊ¢x J¸Áº E°›Ç¢v¸UQÓõº.

uµ©ØÓ ªß P®£®uõß C¢u Â£zvØS Põµnö©Ú öu›¯ Á¸QÓx.  Cx
@£õßÖ u¯õ›UP¨£k® ªß P®£[PÒ GzuøÚ öPõÒ•uÀ öŒ#¯¨£mkÒÍÚ.  G¢u
{ÖÁÚ® CÁØøÓ u¯õº öŒ#x ÁÇ[Q²ÒÍx.  @©¾® G¢öu¢u ªß vmh[PÐUS
AÝ¨£¨£mkÒÍx GßÓ Â£µ[PÒ öu›¯õu {ø»°À, Cx@£õßÓ Â£zxPÒ @©¾®
|hUPõ Ásn® @©ØPshÁØÔß @©À uS¢u ÂŒõµøn @©ØöPõÒÍ @ÁskQ@Óõ®.

CÓ¢u öuõÈ»õÍ›ß Sk®£zvÚ¸US E›¯ {Áõµn•®, ªßŒõµ Áõ›¯zvÀ
@Áø» Áõ#¨¦ ÁÇ[PÄ® E›¯ |hÁiUøP Gkzvh @ÁskQ@Óõ®.

|ßÔ!

•Ê Fµh[S Põµn©õP •UQ¯ Œõø»PÎÀ @£õ½Œõº
wÂµ ÁõPÚ @ŒõuøÚ°À Dk£mk Á¸QßÓÚº. Auß£i,
v¸{ßÓÅº £Sv°À EÒÍ @ŒõuøÚa ŒõÁi°À @£õ½Œõº
@|ØÖ Põø» £o°À Dk£mk C¸¢uÚº.

A¨@£õx, v¸ÁÒÑ›À C¸¢x BÁiUS ø£UQÀ
Á¢u |£øµ ©hUQ {Özv ÂŒõ›zuÚº. AvÀ, AÁº
ªßÁõ›¯ FÈ¯º Gß£x öu›¢ux. AÁº uÚx Aøh¯õÍ
Amøhø¯ @£õ½Œõ›h® Põs¤zx, @Áø»US öŒÀÁuõP
TÔÚõº. BÚõÀ, AuøÚ @£õ½Œõº HØP ©Özx C&£õì
C¸¢uõÀ ©mk@© AÝ©v¨@£õ®, GÚU TÔÚº.

CuÚõÀ, AÁºPÐUS Cøh@¯ ÁõUSÁõu® HØ£mhx.
Bzvµ©øh¢u @£õ½Œõº ªßÁõ›¯ FÈ¯øµ Œµ©õ› uõUQ, R@Ç uÒÎÚº. A¨@£õx,
AÁº øPö¯kzx S®¤mk GßøÚÂmk Âk[PÒ GÚU TÔ¯ ¤ÓS, ÂkÂzuÚº.
Cx öuõhº£õP ªßÁõ›¯ FÈ¯º E¯º AvPõ›°h® ¦Põº AÎzxÒÍõº. CaŒ®£Á®
A¨£Sv°À £µ£µ¨ø£ HØ£kzv¯x.

Aµ” FÈ¯øµ uõUQ¯ @£õ½Œõº

Aøh¯õÍ Amøh Põs¤zx® AhõÁi

£oUS öŒßÓ@£õx
C&£õì@Pmk

u[PÒ Esø©²ÒÍ
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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