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S. Cµõ©|õuß
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Ã. £õµv

öŒ¯»õÍº (öÁÎ±k)
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39/101, ][Psn öu¸,
]¢uõv›¨@£møh,

öŒßøÚ & -600 002.
& : 9841446621

tnebemployeesfederation3600@gmail.com

TNEB
v«¥shp°

bglnuõ‹ Ãô°

ªßöuõÈø»²®, öuõÈ»õÍºPøÍ²®
£õxPõUP uÛ¯õº©¯zøu Gvº¨@£õ®

20202020202020202020 áÚÁ› 8À C¢v  ̄öuõÈ»õÍº ÁºUP® öuõÈ»õÍºPÐUS GvµõÚ ŒUvPøÍ
•Ô¯iUP @ÁÒÂ §sk @Áø» {Özu® öŒ#x Gvº¨ø£ Põmi°¸¢u @£õv¾®
•u»õÎzxÁzvß Pµ® K[Q {Ø£x PsThõPz öu›QÓx.

BSNL {ºÁõPzvÀ {v ö|¸UQø¯U Põµn® Põmi »mŒzvØSm£m@hõº Â¸¨£ K#ÂÀ
AÝ¨¤ øÁzv¸¨£x 2020 áÚÁ› 31 BSNLÀ P¸¨¦ vÚ©õP £õºUP¨£kQÓx.

Fv  ̄E º̄Ä @Pmk®, Á[QPøÍ CønUPõ@u GßÖ SµÀ öPõkzx® Á[Q FÈ º̄PÒ
AQ» C¢v  ̄AÍÂÀ @£õµõmh®.

C¢v¯ß Hºø»ßì 100% ÂØ£øÚ öŒ#ÁuØS uÛ¯õº •u»õÎPÎß ÁµøÁ
Gvº@|õUQ C¢v  ̄£õµõÐ©ßÓzvß Áõ°Ø PuÄPÒ vÓ¢@u QhUQßÓÚ.

1956À öuõh[P¨£mh LIC 100% uÛ¯õº ©¯¨£kzvh u¯õµõQÂmhõºPÒ.

ªßŒõµ Áõ›¯[PÒ ¤›UP¨£mh AøÚzx Chzv¾® Â{@¯õP¨ ¤›ÂøÚ £»
P®ö£ÛPÍõP ¤›UP •ÊÃa]À ©õ{» Aµ”PÒ öŒ¯À£h @Áskö©Ú
Pmhõ¯¨£kzxQÓx ©zv  ̄Aµ”.

¥Põ›À ªßŒõµ Áõ›  ̄Â{@ ȭPzøu •Êø© ȭP uÛ ȭº ©¯©õUQh •øÚ¢uøu Gvºzx
@£õµõi  ̄öuõÈ»õÍºPÐUS PõÁÀxøÓø  ̄HÂ ui¯iø  ̄£›ŒõPz u¢v¸UQÓx ©õ{» Aµ”.

uªÇP ªßŒõµ Áõ›¯® ªP  ̈ö£¸©ÍÂÀ |mhzvÀ C¯[SÁuõP vÚŒ› £zv›øPPÒ
A£õ¯a Œ[QøÚ FvU öPõsi¸UQßÓÚ.

£À»õ°µUPnUQÀ £o°h[PÒ Põ¼°h[PÍõP EÒÍ {ø»°À PµzuõÀ
EøÇ¨@£õ¸® P¸zuõÀ EøÇ¨@£õ¸® öÁ®¤ ÂÎ®¦ {ø»US uÒÍ¨£mkÒÍÚº.

ªß Â£zx öŒ#vPÒ vÚŒ› Á¢u Ásn@© EÒÍx. öŒõØ£ GsoUøP°À £o°À
C¸US® EÒÍ öuõÈ»õÍºPøÍ Â£zvÀ CÇ¢x uÂUS® {ø»°À EÒ@Íõ®.

Â£zxPÎß Põµn©Ô¢x Â£zvÀ»õ ªßŒõµ Áõ›¯©õP ©õØÔh •¯Ø]UP @Ásk®!
AÔÂ¨¦ ©mk® @£õuõx! @£õx©õÚ BmPøÍ {¯ªUP @Ásk® GßÓ Gsn® Aµ”US
Áµ @Ásk®!

£õxPõ¨£õÚ ‹Ì{ø»°À Aø©¨¦ Œõº¢u, Œõµõu £oPÎÀ Dk£mk Á¢uõ¾® E»P
©PÎº vÚ® Jmk ö©õzu ö£sPÐUS ©QÌÁõ# Aø©¯mk®. C¸¢u @£õv¾® £õ¼¯À
ÁßöPõkø© |õmiÀ uø»Â›zuõkÁuõÀ £ÒÎ öŒÀ¾® CÍ¢uÎº •uÀ ÁõÌ¢x •izu
‰uõmi Áøµ •m¦uºPÎÀ GaŒ©õP Ã]ö¯Ô¯¨£kQßÓÚº. C¢{ø» ©õÖQÓ AÍÂÀ
£õ¼¯À Áß•øÓ¯ØÓ Œ•uȭ ©õP E¸ÁõUQh ©PÎº vÚ® ÂÈ¨¦nºøÁ HØ£kzumk®.

ªßŒõµ Áõ›¯zvß öuõÈ»õÍºPÒ, A¾Á»ºPÒ ö£õÔ¯õÍºPöÍÚ AøÚÁµx
|»øÚ²® P¸zvÀ öPõsk öŒ¯À£k®, G®¨Íõ±ì ö£h@µåÛß £o @©¾® ]Ó¨£õP
Aø©zvh @Ási¯ AÁ]¯zøu EnºzxQÓ ÁøP°À ö|Àø»°À |øhö£ØÓ TNEB
ÁøµÁõÍº Œ[P ö£õxUSÊÂÀ ÁøµÁõÍº Œ[P® G®¨Íõ±ì ö£h@µå@Úõk Cøn¨¤øÚ
HØ£kzu wº©õÚ® {øÓ@ÁØÓ¨£mkÒÍx.  G®¨Íõ±ì ö£h@µåÛß £¯nzvÀ Cx J¸
ø©À PÀ»õQÝ® J  ̧Søh°ß RÌ Jmkö©õzu öuõÈ»õÍºPøÍU öPõsk Á¸ÁuØPõÚ
AaŒõo¯õP Cx Aø©²ö©Ú |®¦@Áõ®.

uªÌ|õk ªßÁõ›¯ áÚuõ öuõÈØŒ[P® uÚx ö£õßÂÇõ ©õ|õmøh ]Ó¨¦hß
öPõshõi²ÒÍx. Œ@Põuµ Œ[P©õP ©õ|õmk @Põ›UøPPÒ öÁØÔ¯øh¯ ÁõÌzxPøÍ
E›zuõUQk@Áõ®.

ªßÁõ›  ̄©Ö^µø©¨¦UPõÚ •zuµ¨¦ J¨£¢u® öuõhº£õP J¸ªzu P¸zøu E¸ÁõUQ
AøÚzx Œ[P[PÐ® Ti øPö¯õ¨£ªmi¸UQßÓÚ. öuõÈø»²® öuõÈ»õÍºPøÍ²®
£õxPõ¨£vÀ •ß{Ø@£õ®. ªßŒõµz öuõÈ»õÍºPÎß AµnõP ÂÍ[Qh •ß@ÚÖ@Áõ®.
@ŒøÁzxøÓ ȭ® ªßxøÓø  ̄Â ȭ£õµzxøÓ ȭP ©õØÔh AÝ©v@ ȭ®.
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öŒ¯ØSÊ ”ØÓÔUøP
|õÒ : 27.01.2020

Aß¤ØQÛ¯  @uõÇºP@Í! ÁnUP®.

uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì ö£h@µåß ©õ{» öŒ¯ØSÊ Tmh® 2020
áÚÁ› 25 ©ØÖ® 26 @uvPÎÀ uø»Áº @uõÇº S. ©oPshß AÁºUÍ uø»ø©°À
v¸a] ©zv¯ @£¸¢x {ø»¯® A¸QÀ EÒÍ Aá¢uõ @íõmh¼À |øhö£ØÓx.

©õ{» E£uø»Á¸® v¸a] ©õ|Pµ öŒ¯»õÍ¸©õÚ v¸. K. Pìy›, ©õ{» E£uø»Áº
v¸. N. »è©nß, |õ©UPÀ •ßÚõÒ öŒ¯»õÍº v¸. K. £ÇÛaŒõª BQ@¯õµx ©øÓÄUS
¦PÇgŒ¼ öŒ¾zx® ÁøP°À {ÇØ£h[PÐUS ©»ºyÂ ö©ÍÚ® Pøh¤iUP¨£mhx.

uø»Áº uø»ø©²øµ°À AøÚÁ¸US® Si¯µ” vÚ ÁõÌzxPøÍ öu›Âzx®,
©øÓ¢u uø»ÁºPÎß ö£¸ø©PøÍ GkzxU TÔ²® Eøµ {PÌzvÚõºPÒ.

‰ßÓõ©õsk xÁUPzv¼¸US® @|µzvÀ GvºöPõÒÍ EÒÍ Â£µ[PøÍ
SÔ¨¤mhxhß CßÖÒÍ Aµ]¯À ‹Ì{ø», Bm]¯õÍºPÎß {ø»£õkPÒ, öuõÈ»õÍº
ÁºUPzvØS GvµõP Aµ”PÒ öuõh¸® öŒ¯À£õkPøÍö¯À»õ® SÔ¨¤mk @£]ÚõºPÒ.

2020, áÚÁ› 8 @Áø» {Özu® •ÊÃa”hß ªßŒõµ Áõ›¯zvÀ |øhö£ØÓvÀ
|©x ö£h@µåÛß AÍ¨£›¯ £[QøÚ SÔ¨¤mk PÍ¨£o°À Dk£mh AøÚÁ¸US®
ÁõÌzxPøÍ öu›ÂzuõºPÒ.

EÖ¨¤Úº GsoUøPø¯ AvP¨£kzuÀ @Áø»zußø©ø¯ @©®£kzxuÀ @£õßÓ
B@»õŒøÚPÐhß Ti¯ Eøµ°À öŒ¯ØSÊ EÖ¨¤ÚºPÎß ÂÁõu® ]Ó¨£õP Aø©¯
@PmkU öPõshõºPÒ.

ö£õxaöŒ¯»õÍº uÚx Eøµ°À Ph¢u 2019 áÚÁ› •uÀ |øhö£ØÓ öŒ¯ØSÊ
Tmh[PÎß •iÄPøÍ²®, A®•iÄPøÍ |øh•øÓ¨£kzu |õ® Gkzu •¯Ø]PøÍ²®
Áõ›¯zvß öŒ¯À£õkPøÍ²® SÔ¨¤mk @£]ÚõºPÒ.

@Áø»£Ð £uÂ AÝ©v¨£vÀ AøŒÁØÓ ußø©ø¯ @©ØöPõsh Áõ›¯zøu
EzuµÄPÒ öÁÎ°h øÁUP uÛ¨£mh C¯UP[PÐ® öuõÈØŒ[P[PÎß Tmk
•øÓ±k® Põµn©õP Aø©¢v¸¢ux GÚ SÔ¨¤mhxhß 1.12.2019 •uÀ Fv¯ E¯ºÄ
@£a”Áõºzøu xÁUP Pªmi Aø©zv¸¨£x®, ªßŒõµ Áõ›¯ ^µø©¨¦UPõÚ •zuµ¨¦
J¨£¢uzøu HØ£kzu Áõ›¯•® Âøµ¢x Á¸Áøu²® SÔ¨¤mk @£]ÚõºPÒ.

2020À EÖ¨¤Úº GsoUøPø¯ @©¾® AvP›¨£x, G®¨Íõ±ì ö£h@µåß
{³ì Œ¢uõ GsoUøPø¯ AvP›¨£x, Pmih® öuõhº£õÚ £oPøÍ CÆÁõsk
CÖvUSÒ •i¨£x @£õßÓ Â£µ[PøÍ @©Ø@PõÎmhxhß G®¨Íõ±ì ö£h@µåøÚ
@©¾® Á¾¨£kzvh Jzu P¸zxøh¯ öuõÈØŒ[P[PøÍ Cøn¨¦ öŒ#vh •¯Ø]PÒ
@©ØöPõsik® uPÁÀPøÍ²® SÔ¨¤mhõºPÒ.

áÚÁ› 8À |øhö£ØÓ @Áø» {Özu® 40%US @©À öuõÈ»õÍºPøÍ P»¢vh
øÁ¨£uØS ¤µaŒõµ® @©ØöPõsh AøÚÁ¸US® ÁõÌzxPøÍ öu›ÂzuõºPÒ.

ö£õ¸ÍõÍº Ph¢u BskUPõÚ ÁµÄ öŒ»Ä AÝ¨¤²ÒÍ QøÍPÒ SÔzu Â£µ®
SÔ¨¤mk AÝ¨£õu QøÍPÒ 2019® BskUPõÚ ÁµÄ öŒ»Ä PnUøP •izx ""D''
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£iÁ® Œ©º¨¤¨£uØS HxÁõP Ehß AÝ¨¤h @PmkU öPõshõºPÒ. Pmih{v,
G®¨Íõ±ì ö£h@µåß {³ì ©ØÖ® ö£õx PnUQÀ Œ¢uõ, |ßöPõøh @£õßÓøÁPøÍ
QøÍPÒ öŒ¾zx® Œ©¯® Ehß uPÁÀ u¢x PnUS £µõ©›UP EuÂh @PmkU
öPõshxhß Ez@uŒ©õÚ Bsk ÁµÄ öŒ»Ä PnUQøÚ Œ©º¨¤zx •Êø©¯õÚ
PnUS •i¢uÄhß uoUøPUS AÝ¨£¨£k® GÚ SÔ¨¤mhõºPÒ.

öŒ¯À uø»Áº uÚx Eøµ°À PÍ¨£o°À EÒÍ ]µ©[PÒ, Põ¼°h[PÒ, HØ£k®
Â£zxPÒ, BmP@Í CÀ»õ©À £o öŒ#²® {ø», ¤›Ä A¾Á»P[PÒ K›¸Áøµ ©mk@©
öPõsk® C¯[S® {ø»ø©, uÛ¯õº©¯¨£kzu HØ£kzx® •¯Ø]UPõÚ @Áø»¯õP
C¸US@©õ GÚ AaŒ® EÒÍx GÚ SÔ¨¤mk ªßŒõµ Áõ›¯zvß @£õUQøÚ ©õØÔh |©x
Pmhø©¨ø£ @©¾® Á¾¨£kzvh x›u |hÁiUøP @©ØöPõsih ÁÈPõmi £À@ÁÖ
Â£µ[PøÍ SÔ¨¤mk @£]ÚõºPÒ.

@Áø» {ÖzuzvÀ |©x £[QøÚ SÔ¨¤mk @£] P»¢x öPõsh AøÚÁ¸US®
ÁõÌzxPøÍ öu›Âzuxhß PÍ¨£o Põ¼°h[PøÍ §ºzv öŒ#¯Ä®, J¨£¢u
öuõÈ»õÍºPøÍ {µ¢uµ öŒ#¯Ä® |õ® öuõhº •¯Ø]PÒ @©ØöPõÒÍ |hÁiUøPPøÍ
@©ØöPõsih @PmkU öPõshõºPÒ.

Aø©¨¦ öŒ¯»õÍº uÚx Eøµ°À ©zv¯ Aµ” öuõÈ»õÍº ÁºUPzvß @©¾® öuõhº
uõUSuø» HØ£kzv Á¸Áøu Gvºzx® Aµ]ß {ø»°ß ©õØÓªÀø»ö¯Ú SÔ¨¤mhvÀ
áÚÁ› 8À @uŒ® •ÊÁx® öuõÈ»õÍºPÒ @Áø» {Özu® öŒ#u {ø»°À Aß@Ó £õµz
ö£h@µõ¼¯zvøÚ uÛ¯õº ©¯¨£kzv EzvµÂmkÒÍøu SÔ¨¤mk @£]ÚõºPÒ.

öuõÈØŒ[P Œmh® 44I |õßPõP SÖUQ öPõsk Á¢uvß @|õUP@© öuõÈØŒ[P
öŒ¯À£õkPøÍ •hUPÄ®, ö£õxz xøÓPøÍ JÈzx uÛ¯õº©¯¨£kzuÄ® Gß£xuõß
¦»ÚõQÓx GÚ SÔ¨¤mk @£]¯xhß öuõÈ»õÍº Â@µõu @£õUøP Gvºzx öuõhº¢x
@£õµõh öuõÈØŒ[P[PÒ @©¾® Á¼ø©¯õP @Ásk® GÚ SÔ¨¤mk @£]ÚõºPÒ

uªÌ|õk ªßÁõ›¯ áÚuõ öuõÈ»õÍº Œ[Pzvß ö£õßÂÇõ ©õ|õk öŒßøÚ°À
|øhö£ØÖ Á¸ÁvÀ P»¢x öPõskuõß öŒ¯ØSÊ TmhzvØS Á¢v¸¨£øu
SÔ¨¤mk @£] ]Ó¨£õÚ ©õ|õhõP |h¢x öPõsi¸UQÓx, ©õ|õmk @Põ›UøPPÒ öÁØÔ
ö£Ó Œ@Põuµ Œ[P©õÚ |©x ÁõÌzxPøÍ öu›Â¨@£õ® GÚ SÔ¨¤mk @£]ÚõºPÒ.

öŒ¯ØSÊ EÖ¨¤ÚºPÎß ÂÁõu[PÐUS ¤ßÚº RÌPsh wº©õÚ[PÒ HP©ÚuõP
{øÓ@ÁØÓ¨£mhÚ.

1. PÍ¨£o Põ¼°h[PøÍ {µ¨¤h J¨£¢u öuõÈ»õÍºPøÍ {µ¢uµ® öŒ#vh @£a”Áõºzøu
|hzvh ªßŒõµ Áõ›¯•®, uªÇP Aµ”® •ßÁµ @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

2. EuÂ ÁøµÁõÍº ©ØÖ® umhaŒº £uÂPÐUS @|µi {¯©Ú® öŒ#vh ªßŒõµ Áõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

3. ªßŒõµa Œmhzøu¨ £¯ß£kzv ªßŒõµ Áõ›¯zøu @©¾® £» P®ö£ÛPÍõP¨ ¤›zx
uÛ¯õº ©¯¨£kzu GkUS® |hÁiUøPø¯ øPÂh ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ
@PmkU öPõÒQÓx.

4. uø»ø© A¾Á»PzvÀ £o¯õØÖ® {ºÁõP¨ ¤›ÂÚº ©ØÖ® ªßÁmh[PÎÀ £o¯õØÖ®
{ºÁõP¨ ¤›ÂÚº AøÚÁ¸US® J@µ ©õv›¯õÚ @©À £uÂPÒ, Fv¯•® AÎzvh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.
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5. CÍ{ø» ö£õÔ¯õÍº II® {ø» •ußø© £mi¯À öuõhº£õÚ ÁÇUSPøÍ Áõ›¯® Âøµ¢x
•iÄUS öPõsk Áµ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

6. 1.12.2019 •uÀ Fv¯ E¯ºÄUPõÚ @£a”Áõºzøuø¯ Ehß öuõh[Qh ªßŒõµ
Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

7. PÍ¨£o°À ]Ó¨¦ {ø» •PÁ¸US @©À £uÂ¯õÚ Field Technical Officer GßÓ £uÂ Class
IIÀ E¸ÁõUQh CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

8. GCC, P&C, Hydro Stations, NCES @£õõßÓ @Áø»£Ð J¨£¢uzvÀ Áµõu £SvPÐUS ¦v¯
£uÂPÒ AÝ©vUP uÛ¯õP Pªmi Aø©zx @£a”Áõºzøu |hzvh ªßŒõµ Áõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

9. Ek©ø» ©ØÖ® v¸ö|À@Á¼°À EÒÍ NCESÀ £o¦›²® ªß£õøu B#ÁõÍºPÐUS
BUP •PÁº £uÂ E¯ºÄUPõÚ 12 Á¸h Põ» £o AÝ£Á® Gß£øu 10 Á¸h Põ»©õP
SøÓzx £uÂ E¯ºÄ ÁÇ[Qh CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

10. £À@ÁÖ Ámh[PÎÀ öuõÈ»õÍºPÐUS ^¸øh ©ØÖ® øP²øÓ ÁÇ[P¨£hõ©À EÒÍøu
Âøµ¢x ÁÇ[Qh CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

11. ªßÂ£zxPÒ öuõhº¢x |øhö£ÖÁx® öuõÈ»õÍºPÒ CÓ¨£x® ÁõiUøP¯õÁøu
{Özvh £õxPõ¨¦ ÁS¨¦PÒ (Safety Class) |hzv ÂÈ¨¦nºÄ HØ£kzv Â£zxPøÍ
SøÓUP |hÁiUøP @©ØöPõÒÍ ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

12. ªßÁmh[PÎÀ öuõÈ»õÍºPÐUS £uÂ E¯ºÄ ÁÇ[SÁvÀ Põ»uõ©u® HØ£kÁx SÔzx
PÁø» öu›Âzu CaöŒ¯ØSÊ uø»ø© ö£õÔ¯õÍº (£o¯ø©¨¦) A¾Á»Pzv¼¸¢x
ªßÁmh @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»PzvÀ PÍ¨£o¯õÍºPÐUS •øÓ¯õP
JÆöÁõ¸ Bsk® £uÂ E¯ºÄ ÁÇ[P¨£kÁuØPõÚ £oPÒ |øhö£ÖQÓuõ GßÓ Â£µ®
@Pmk¨ ö£Ó |hÁiUøP Gkzvh @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

13. G®¨Íõ±ì ö£h@µåß {³ì Bsk Œ¢uõ AøÚzøu²® B²Ò Œ¢uõÁõP ©õØÔh
•¯Ø]PÒ @©ØöPõsih CaöŒ¯ØSÊ QøÍPøÍ @PmkU öPõÒQÓx.

14. RÌPsh @uvPÎÀ CÆÁõskUPõÚ öŒ¯ØSÊ Tmh[PøÍ |hzvkÁx GÚ
wº©õÛUQÓx.
2020 March 7, 8 2020 Sep 26, 27
2020 May 9, 10 2020 Nov 28, 29
2020 July 25, 26 2021 Jan 23, 24

15. PÍ¨£o, {ºÁõP¨£o, PnUS¨ £o, PnURmk¨ £o, uoUøP¨ £o, £shP Œõø»¨
£o, öuõÈÀ~m£ £o (ö£õÔbº) GÚ JÆöÁõßÔØS® u»õ J¸Áøµ £›¢xøµ öŒ#x
QøÍPÒ Âøµ¢x uø»ø©US AÝ¨¤h @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

16. 2020, ©õºa 8À ©PÎº vÚ® ]Ó¨£õP öPõshõkÁx GÚ wº©õÛUP¨£mhx, ©PÎº
{ºÁõQPøÍ £[öPkzvh øÁzvh •¯Ø]PÒ @©ØöPõsih QøÍPøÍ CaöŒ¯ØSÊ
@PmkU öPõÒQÓx.

17. G®¨Íõ±ì ö£h@µåß öŒ¯À£õkPøÍ •øÓ¨£kzv ÁÈ |hzu E¯º©mh SÊÁõP ©õ{»
uø»ø© {ºÁõQPÒ IÁ¸hß ©õ{» E£uø»ÁºPÒ @Œ»® R. öá¯µõ©ß AÁºPÐ®
vskUPÀ K.R.”¨¤µ©o¯ß AÁºPÐ® Cøn¢x öŒ¯À£h CaöŒ¯ØSÊ wº©õÛUQÓx.



7TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ›  2020

18. J¨£¢u öuõÈ»õÍº {µ¢uµ® öŒ#vh |õ® Gkzx Á¸® Œmh Ÿv¯õÚ |hÁiUøP²hß
Tku»õP C¯UP[PÒ ©ØÖ® @|µi |hÁiUøP (@Áø» {Özu®) @©ØöPõÒÍ
•iöÁkzvh uø»ø© {ºÁõQPÐUS CaöŒ¯ØSÊ •Ê AvPõµ® AÎUQÓx.

©õ{» öŒ¯ØSÊ •iÄPøÍ A©À£kzvh @uøÁ¯õÚ |hÁiUøPPøÍ
@©ØöPõsih B@»õŒøÚ |ÀQ¯ uø»Áº •iÄøh²hß öŒ¯ØSÊ CÛ@u {øÓÄØÓx.

@uõÇø©²ÒÍ,

(A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat,
144, Anna Salai,
Chennai - 600 002.

Memo. No. 61339/A18/A183/2019-3, dated : 29.01.2020

Sub : TANGEDCO - Pension - New Health Insurance Scheme 2018 to the pensioners
(including spouse)/family pensioners/exgratia beneficiaries w.e.f. 01.11.2018 - Certain instructions
- Reiterated.

Ref : 1. (Per.) CMD TANGEDCO Proc. No. 191 (SB), dt. 20.10.2018
2. Memo. (Per) No. 22571/A18/A183/19-1 (SB) dt. 25.06.2019
3. Memo. (Per) No. 22572/A18/A183/19-1 (SB) dt. 06.07.2019
4. Memo. No. 47759/A18/A183/2019-1 (SB), dt. 13.12.2019

*****

In the Proceedings first cited, orders were issued implementing the New Health Insurance
Scheme, 2018 to the Pensioners (Including Spouse)/Family Pensioners/Exgratia Beneficiaries
of TANGEDCO through M/s United India Insurance Company Limited with effect from 1st

November, 2018.

2. In the Memo, second cited, the Chief Internal Audit Officer/Audit Branch and the
Superintending Engineers of certain Electricity Distribution Circles [Liaison Officers] were
instructed to create awareness among the Pensioners/Family Pensioners/Exgratia Beneficiaries
about the salient features of the New Health Insurance Scheme by conducting Awareness
Programmes. Further, in the Memo. third cited, instructions were issued to the Liaison Officers
to send the Health Insurance Identity Cards either by Courier or by RPAD to the addresses furnished
by the pensioners/family pensioners and exgratia beneficiaries. The said instructions were
reiterated - vide Memo. fourth cited.

3. It has been brought to the notice that the said instructions are not followed in several
Circles/Offices/ It has also been brought to the notice that the Identity Cards issued by M/s. United

©¸zxÁ Põ¨¥k & K#Åv¯ºPÒ, Sk®£ K#Åv¯ºPÒ / P¸ønz öuõøP ö£Ö£ÁºPÐUS
Aøh¯õÍ Amøh ©ØÖ® Põ¨¥k öuõhº£õÚ ÂÈ¨¦nºÄ ÁÇ[Qh EzuµÄ
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India Insurance Company Limited contain several mistakes/errors and the Pensionerss'
Associations have requested to issue suitable instructions to the concerned Superintending
Engineers (Liaison Officers) in this regard. The request of the Pensioners' Associations has been
examined in detail and it has been decided to accept the same.

4. Accordingly, the Chief Internal Audit Officer/Audit Branch and the Superintending
Engineers of certain Electricity Distribution Circles [Liaison Officer] are hereby instructed to conduct
Awareness Programmes at District level, explaining the salient features of the New Health
Insurance Scheme - 2018 to the Pensioners/Family Pensioners/Exgratia Beneficiaries on the
date and time convenient to both Liaison Officers and District Coordinators, viz., representatives
of MD India and to complete the process by 31.03.2020. The action taken report shall be sent to
this office on completion of the said process immediately.

5. The Liaison Officers are also instructed to send the Health Insurance Identity Cards either
by Courier or by RPAD to the addresses furnished by the pensioners/family pensioners and exgratia
beneficiaries, adhering to the instructions already issued in the Memoranda second and third cited.

6. Further, the Liaison Officers are instructed to collect the representations from the
pensioners seeking correctios/alterations in the Health Insurance Identity Cards and to send the
same to the concerned offices of M/s United India Insurance Co. Ltd. every Friday, without giving
room for any complaints.

7. The above instructions should be adhered to scrupulously and any deviation of any of
the instructions shall be viewed seriously.

8. The receipt of this Memo., shall be acknowledged.
S. VINEETH,

Secretary (Full Addl. Charge)

Phß & ÃkPmh •ß £n® ÁÇ[SÁx öuõhº£õÚ EzvµÄ

Tamil Nadu Generation and Distribution Corporation Limited
Secretariat Branch
144, Anna Salai,
Chennai - 2

Memo. (Per) No. 1505/A7/A71/2019-2, dated : 08.01.2020

Sub : Loans & Advances - TANGEDCO - House Building Advance -
Intial Advance - Allotted.

Ref : i) B.P. Ms. No. 341 (Adm) dated  : 25.5.1981
ii) B.P.Ms. No. 8 (Adm) dated 8.1.1982
ii) B.P.Ms. No. 445 (Secretariat) dated : 23.8.1982

In the Proceedings first and second cited, orders were isasued delegating powers to officers
for sanction of House Building Advance and clarification were issued in the Proceedings third cited
for fixing priority to the applications who applied for House Building Advance.
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2. Fund allotment is being made to the sanctioning authoruities in four quarters during
every financial year. The fund allotment were made based on the requirement intended by
the sanctioning authorities in respect of each quarter.

3. In order to minimize the time duration between receipt of application and in according
sanction to the applicants, within the quarter itself, it has been decided to allot a sum of Rs.
50,00,000/- (Rupees Fifty lakhs only) to the sanctioning authorities, as per Annexure-I towards
initial advance for santion of House Building Advance, Subject to the following conditions:

i) to adhere with the instructions laid down in rule 9 of Rules ro Regulate the grant of
advances to employees for Building etc., of houses, while dealing with the
applications have to be complied with surupulously.

ii) accord sanction to the applicants and to release the first intalment for construction
/ plot cum construction / enlargement acategory.

iii) in respect of Ready Built Hose/Flat, fund should be released after obtaining the
inspection report from the inspection authorities.

iv) if the said fund is exhausted, the sanctioning authorities shall intend for the remaining
amount from this Branch and accord sanction to the applicants in the quarter itself.

v) the sanctioning authorities shall send the copy of sanction accorded/disbursal order
in respect of construction/plot cum construction / enlargement category and the
formal sanction / disbursement order along with inspection report in respect of Ready
Built House / Flat should be furnished for each quarter.

vi) In respect of those sanctioning authorities, who does not receive applications from
the applicants for grant of House Building Advance, the initial advance allotted shall
be carried over to the next quarter likewise if unutilized quantum of fund should also
be intimated to consolidate the tentative fund for the ensuing quantum. The unutilized
amount shall be remitted back to Chief Financial Controller/General. Accounts
Branch/TANGEDCO at end of each financial year without fail.

vii) The sanctioning authorities may also be instructed that the intial advance allotted
should not be utilized other than sanction of House Building Advance.

viii) The authorities shall be responsible for timely submission of deposit of title deed in
favour of Chairman cum Managing Director and excution of title Deed.

ix) Format Annexure II, III, IV shall be sent quarterly, without fail.
4. In respect of those sanctioning authorities, who are not allotted with initial advance

as per Annexure-I shall intend for dunds as prescribed in Annexure- -V after receipt of
applications if any, inrespect of their Circles/Offices.

5. The Sanctioning authorities are instructed to follow the conditions scrupulously and also
informed that the other conditions prescribed in Rules to Regulate the Grant of Advances to TNEB
Employees for Building, etc., Houses, Read with Tamil Nadu Electricity (Reorganization & Reforms)
Transfer Scheme, 2010, for according House Building Advance remains unaltered.

S. VINEETH
Secretary (A/c)
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EuÂ ÁøµÁõÍº & @|µi {¯©Ú® öŒ#vh @Ási
|©x ö£h@µåÛß Piu®

ö£Ö|º: 12.2.2020

uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TNEBEF - ©õ{» öŒ¯ØSÊ wº©õÚ® & EuÂ ÁøµÁõÍº & @|µi {¯©Ú® &
öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ 750US @©Ø£mh EuÂ ÁøµÁõÍº £o°h[PÒ
Põ¼¯õP EÒÍÚ. Monthly & Weekly Returns u¯õ›zuÀ DCW, Extension of supply and Inprovement
Estimate u¯õ›zuÀ, ªßÁõ›¯zvØSm£mh Ch® Œ®©¢u¨£mh ŒõßÖPøÍ £õxPõzuÀ
•u»ø©aŒº uÛ¨¤›ÄUS £vÀ AÎzuÀ @£õßÓ •UQ¯ £oPÎß AßÓõh® SE ©ØÖ®
EE A¾Á»P¨ £o°À Dk£mk Á¸QßÓÚº. @©ØPsh £oPÒ ¯õÄ® ÁøµÁõÍº
£o°h[PÒ Põ¼¯õP EÒÍuõÀ ö£õÔ¯õÍºPÒ Tku»õP £oPøÍ @©ØöPõÒÍ
@Ási²ÒÍx.

EuÂ ÁøµÁõÍº @|µi {¯©Ú® SÔzx ÁøµÁõÍº Œ[P® öuõhº¢x Á¼²Özv
Á¸QÓõºPÒ.  Cx SÔzx ÁøµÁõÍº Œ[Pzvß P¸zx¸ Ah[Q¯ PiuzvøÚ u[PÎß
@©»õÚ £õºøÁUS CønzxÒ@Íõ®.

GÚ@Á uø»Áº AÁºPÒ uS¢u |hÁiUøP Gkzx EuÂ ÁøµÁõÍº @|µi {¯©Ú®
öŒ#vh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

Cøn¨¦ : ÁøµÁõÍº Œ[P Piu |PÀ (((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&

S. RAJAN P. RANGANATHAN R.M. SETHURAMAN
President General Secretary Treasurer

ö£Ö|º:

E¯ºv¸ uø»Áº ©ØÖ® @©»õsø© C¯US|º AÁºPÒ,

uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®, öŒßøÚ&02.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªß Áõ›¯zvÀ Põ¼¯õP EÒÍ EuÂ ÁøµÁõÍºPÒ (Assistant
Draughtsman) £uÂPÒ {µ¨¤h @ÁskuÀ & Œõº£õP.

Tamilnadu Electricity Board Draughtsmen Union



11TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ›  2020

uªÌ|õk ªß Áõ›¯zvÀ ÁøµÁõÍºPÒ @Põmh® ©ØÖ® Ámh A¾Á»P[PÎÀ
öuõÈÀ~m£ £oPøÍ öŒÆÁÚ@Á öŒ#x Á¸QßÓÚº. @©¾® ö£õÔ¯õÍºPÐUS
öuõÈÀ~m£ £oPÎÀ ªPÄ® EuÂPµ©õP öŒ¯À£mk Á¸QßÓÚº.

uªÌ|õk ªßÁõ›¯ Bøn Gs. BP (FB) No. 452, |õÒ: 22.08.1983 ‰»® ÁøµÁõÍº
|õº®ì (Norms) £i J¨£ÎUP¨£mh 259 EuÂ ÁøµÁõÍ¯ºPÒ £uÂPÒ C¸UP @Ásk®.
BÚõÀ, uØ@£õøu¯ {ø»°À 2 EuÂ ÁøµÁõÍºPÒ ©mk@© £o°À EÒÍÚº. ”©õº 250
EuÂ ÁøµÁõÍº £uÂPÒ }sh Põ»©õP {µ¨£¨£hõ©À Põ¼¯õP EÒÍx.

Ph¢u 1995B® Bsk @Áø» Áõ#¨¦ A¾Á»P® ‰»©õP 108 EuÂ ÁøµÁõÍºPÒ
£o¯©ºzu¨£mhÚº. Auß ¤ßÚº 2017B® Bsk 50 EuÂ ÁøµÁõÍºPÒ @|º•Pz
@uºÄ ‰»® £o¯©ºzu¨£mhÚº. AÁºPÐ® ÁøµÁõÍµõP £uÂ E¯ºÄ ö£ØÖ £o¦›¢x
Á¸QßÓÚº. uØ@£õx ªß Áõ›¯zvÀ EuÂ ÁøµÁõÍºPÒ, ÁøµÁõÍºPÒ @©ØöPõÒÐ®
£oPÒ £ØÔ¯ ÂÁµ[PÒ Czxhß CønUP¨£mh Cøn¨¤À öu›ÂUP¨£mkÒÍx.

ö©õzu® AÝ©vUP¨£mh 1030 ÁøµÁõÍºPÒ £uÂPÎÀ 80% £uÂPÒ £»
BskPÍõP Põ¼¯õP EÒÍx. CvÀ Ai¨£øh £uÂ¯õÚ EuÂ ÁøµÁõÍºPÒ £uÂPÒ
{µ¨£¨£hõuuõÀ ÁøµÁõÍº ©ØÖ® •x{ø» ÁøµÁõÍº, uø»ø© ÁøµÁõÍº £uÂPÒ
£uÂ E¯ºÄ ‰»® {µ¨£¨£hõ©À EÒÍx. CuÚõÀ @Põmh® ©ØÖ® Ámh A¾Á»P[PÎÀ
öuõÈÀ~m£ £oPÒ öŒ#¯ öuõ#Ä {ø» HØ£mkÒÍx.

uªÇP Aµ]ß öuõÈØ £°Ø] {ÖÁÚ[PÎÀ (ITI) Draughtsman (Civil) & (Mechanical) £°Ø]
•izx HµõÍ©õÚ HøÇ CøÍbºPÒ @Áø» Áõ#¨¦ A¾Á»PzvÀ £vÄ öŒ#x £»
BskPÍõP Põzv¸UQßÓÚº. AÁºPÎß ÁõÌÂÀ JÎ@¯ØÓÄ® ªß Áõ›¯ Ámh® ©ØÖ®
@Põmh A¾Á»P[PÎÀ öuõÈÀ~m£ £oPÒ öuõ#ÂßÔ |øhö£ÓÄ® @©Ø£i Põ¼¯õP
EÒÍ 250 EuÂ ÁøµÁõÍºPÒ £uÂPøÍ @|µi {¯©Ú® ‰»® £o¯©ºzvh u[PÎß
@©»õÚ Bøn ÁÇ[Q, P¸øn EÒÍzxhß £›^»øÚ öŒ#¯ @Áskö©Ú £oÄhß
@PmkU öPõÒQ@Óß.

EuÂ ÁøµÁõÍº / ÁøµÁõÍº £oPÒ SÔzu Â£µ[PÒ Czxhß u[PÍx PÛÁõÚ
£õºøÁUS öPõsk Á¸Q@Óõ®.

1. Preparation of drawings in which is required for all types of works.

2. Submisasion of Weekly/ Monthly returns data in respect of Division Office / Central Office
for which the particulars are collected from Division / Subdivision / Sections offices under
the control of Executive Engineers and Superintending Engineer's Office in all the Distribution
Circles and the same are submitted to Regional Office of Chief Engineer / Distribution, Head
Quarters, Chennai on time.

3. Preparation and Scruitinization of Various types Estimates such as DCW Improvements,
Extension of Supply, Dismantling and temporary Supply of Works as per the cost data and
Check it properly.
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4. Preparation of K2 Agreemtns, various procurements and purchase orders and Labour
contract in field works in respect of Executive Engineers and Superintending Engineer's
Offices, Head Quarters in all the Distribution Circles.

5. Maintenance of Lands and buildings records pertaining to the Board.
6. The correspondence are being maintained such as Breakdowns, Failure of Lines, Theft of

Materials and conductors, Accident reports.
7. Review Meeting correspondence being maintained.
8. Allotment of materials as per the target fixed by the Head Quarter in respect of Agriculture,

Industrials, Domestic, OHT, Street Lights and Commercial etc.,
9. Progress of Theft of Energy report coordinate with All Divisions.
10. Intimation of mass raid and reports are being collected.
11. Ex-Servicemen Report and Attendance entry is made in Intra-Net.
12. Updating of Court cases and Lok Adhalat, Temporary advance memo approval.
13. Floating of tenders such as Stationary and Vehicles, maintenance of Registration of Contracts.
14. Register Maintenance for Failure of Distribution Transformer and allotment.
15. T&P Estimate Sanction, Dirty Oil reclamation approval, Sanction for Defective Meters. Work

orders issued and scheme works.
16. Grievance petitions pertaining to Agriculture in respect of Collectorate.
17. Various Grievance Petitions Registers being maintained such as SE Grievance petitions,

Consumer Complaint Monitoring system, Bard vehicle LLB, Temporary Advance etc.,
18. Right to Information Act Regisater, and allied correspondences.
19. Sanction of various types of schemes and floating of tenders.
20. Sanction of Survey Report Proposals for T&Ps.
21. Maintenance all Substations records allied corresponce.
22. Preparation of Drawings for the 11/33/110/230KV cables laying in Chennai Metro Areas

identifying and locating the cables where breakdown faults in the affected areas immediately
the rectification works will be carried out by the field staff and up date drawings then there.

23. Maintenance of rainfall details for the preparetion of Hydro schemes in the investigation
wing.

24. Publication of Tender Notices Other notifcation in dailies and Sanction of Advertisement
Charges bills in the Civil Design wing for both TANGEDCO and TANTRANSCO.

25. All types of technical works are being assisted by the DRAUGHTSMAN TO ENGINEERS.

|ßÔ.
Cøn¨¦ &1
|PÀ :

E¯ºv¸ Cøn @©»õsø© C¯US|º AÁºPÒ,

uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®, öŒßøÚ&600 002.

E¯ºv¸ uø»ø© ö£õÔ¯õÍº £o¯ø©¨¦ AÁºPÒ
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®, öŒßøÚ&600 002.

u[PÒ Esø©²ÒÍ

(P. öµ[P|õuß)
ö£õxaöŒ¯»õÍº

uªÌ|õk ªßÁõ›¯ ÁøµÁõÍº Œ[P®
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ö£Ö|º: |õÒ : 12.02.2020

uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ªßŒõµ Áõ›¯® & ^µø©¨¦ & •zuµ¨¦ J¨£¢u® & öuõhº£õP.
£õºøÁ : (Per) CMD TANGEDCO Proceedings No. 440 Dt : 07.12.2019

1. uªÌ|õk ªßŒõµ Áõ›¯ ^µø©¨¦UPõÚ •zuµ¨¦ J¨£¢u® öŒ#Áx öuõhº£õÚ
P¸zx¸Âß @©À B@»õŒøÚ @PmP¨£mkÒÍvÀ K#Ä ö£Ø@Óõº (Retired Association)
Œõº£õP P¸zxPøÍ @PmhÔ¯ K#Ä ö£Ø@Óõº Aø©¨¦PÐUS® |PÀ AÝ¨¤ P¸zuÔ¢vh
@ÁskQ@Óõ®.

2. •zuµ¨¦ J¨£¢u® öuõhº£õÚ B@»õŒøÚU Tmh[PÒ öuõÈØŒ[P[P@Íõk öŒ¯»P¨
¤›Ä ÁÈ¯õP |øhö£ÖÁ@u Œ›¯õP Aø©¢vh HxÁõS® Cuµ J¨£¢u[PÒ SÔzu
@£a”Áõºzøu ¯õÄ@© öŒ¯»P¨¤›Ä ÁÈ@¯ |øhö£ÖQÓx Gß£øu P¸zvÀ
öPõsih @ÁskQ@Óõ®.

GÚ@Á, CUPªmiUPõÚ J¸[Qøn¨£õÍõµP Secretary / TANGEDCO AÁºPøÍ
{¯ªzvh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

ªßŒõµ Áõ›¯zvß ^µø©¨¦ ©ØÖ® •zuµ¨¦ J¨£¢u® öuõhº£õP
Áõ›¯zvØS Piu®

|õÒ : 12.02.2020

ö£Ö|º:

uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : CÍ{ø» ö£õÔ¯õÍº II® {ø» & £uÂ E¯ºÄ & CÍ{ø» ö£õÔ¯õÍº I® {ø»
& öuõhº£õP...

TNEBEF ©õ{» öŒ¯ØSÊ wº©õÚ® & CÍ{ø» ö£õÔ¯õÍº  II ©ØÖ® CÍ{ø»
ö£õÔ¯õÍº I ® {ø» & }v©ßÓ ÁÇUSPÒ SÔzx Áõ›¯zvØS Piu®
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CÍ{ø» ö£õÔ¯õÍº II® {ø»°À £o¯õØÖ£ÁºPÎß •ußø©¨ £mi¯¼À
v¸zu® @Ási²® CuÚi¨£øh°À CÍ{ø» ö£õÔ¯õÍº I® {ø» £uÂ E¯ºÄ
AÎzvh @Ási²® }v©ßÓ ÁÇUSPÒ uÛ |£ºPÍõ¾® öuõÈØ Œ[P[PÍõ¾®
öuõhµ¨£mk SÔ¨¤mh EzuµÄPÒ Áµ¨£mkÒÍÚ.

ÁÇUS öuõkzu £o¯õÍºPÒ ©ØÖ® Œ[P[PøÍ uÂºzx HøÚ¯ Œ[P[PÎ¾®
CÍ{ø» ö£õÔ¯õÍº II® {ø»°À £o¯õØÖ£ÁºPÒ EÖ¨¤ÚµõP EÒÍõºPÒ.  Bu»õÀ
}v©ßÓ EzuµÄPøÍ |øh•øÓ¨£kzvh Põ»® uõÌzuõx Ehß |hÁiUøP Gkzvh
@ÁskQ@Óõ® (AÀ»x) Cx SÔzx öuõÈØŒ[P[P@Íõk ¤µz@¯õP©õÚ
@£a”Áõºzøu |hzv •iÄUS öPõsk Áµ @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

ö£Ö|º: |õÒ : 12.02.2020

uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & £o ÂvPÒ & v¸zu® & öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯ £o ÂvPÎÀ HØPÚ@Á EÒÍøu ©õØÓ @Áskö©ÛÀ
E›¯ @|µzvÀ 9A @|õmjì u¢x öuõÈØŒ[P[P@Íõk @£] •iÄUS Áµ@Ásk®.

uØŒ©¯® ÂvPÎÀ ©õØÓ® Áõ›¯® ußÛaøŒ¯õP •iÄ öŒ#ÁuõP öu›¯ Á¸QÓx.

SÔ¨£õP CÍ{ø» EuÂ¯õÍº @|µi {¯©Ú® öŒ#ÁuØSshõÚ £oPÎÀ
SøÓ¢ux ‰ßÖ Á¸h® CÍ{ø» EuÂ¯õÍµõP@Á £o öŒ#xuõß £uÂ E¯ºÄUS
öŒÀ» @Ásk® GÚ £o ÂvPÎÀ v¸zu® @©ØöPõÒÍ £oPÒ @©ØöPõÒÍ¨£mk
Á¸ÁuõP öu›QÓx.

uø»Áº AÁºPÒ uS¢u EzuµÂmk CxSÔzx Áõ›¯® 9A @|õmjì AÎzx
öuõÈØŒ[P[P@Íõk @£] •iöÁkUP @Áskö©Ú uø»Áº AÁºPøÍ @PmkU
öPõÒQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

uªÌ|õk ªßŒõµ Áõ›¯® & £o ÂvPÒ & v¸zu® öuõhº£õP
|©x ö£h@µåÛß Piu®
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ö£Ö|º: |õÒ : 12.02.2020

uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TNEBEF - ©õ{» öŒ¯ØSÊ wº©õÚ® & umhaŒº & @|µi {¯©Ú® & öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯ uø»ø© A¾Á»P® ©ØÖ® ªßÁmh[PÎÀ umhaŒº £o
Põ¼°h[PÍõP@Á EÒÍÚ.

ªßŒõµ Áõ›¯ uø»ø© A¾Á»P {ºÁõP ¤›ÂÀ PsPõo¨£õÍºP@Í umha” öŒ#x
@Põº¨¦ AÝ¨¤h @Ási²ÒÍ {ø»²® Põn •iQÓx.

Administrative Branch, Secretariate Branch, Technical Branch, Accounts Branch, Audit Branch ©ØÖ®
ªßÁmh[PÎÀ EÒÍ {ºÁõP¨ £oPÒ @£õßÓ •UQ¯©õÚ Ch[PÎÀ umha” £oUS
umhaŒºPÒ CÀ»õuuõÀ £oPÒ @u[Q QhUQßÓÚ.

uø»Áº AÁºPÒ uS¢u EzuµÂmk umhaŒº Põ¼°h[PøÍ §ºzv öŒ#¯ |hÁiUøP
@©ØöPõsk @|µi {¯©Ú® öŒ#vh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

TNEBEF ©õ{» öŒ¯ØSÊ wº©õÚ© & umhaŒº & @|µi {¯©Ú® öuõhº£õP
|©x ö£h@µåÛß Piu®

Tamil Nadu Generation and Distribution corporation Limited
Secretariat Branch,
144, Anna Salai,
Chennai - 600 002.

Memo (Per) No. 5924/A18/A181/2016-13, dated : 07.12.2017

Sub : TANGEDCO - ESTABLISHMENT - Consideration of request
transfer application urrency of punishment - Instructions -
Issued.

****

ushøÚU Põ»zvÀ Â¸¨£ ©õÖuÀ
Âsn¨£[PøÍ HØPa öŒ#²® EzuµÄ

{øÚÂØS
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It has been brought to the notice that the request transfer application of the employees, who
are undergoing punishment are not being considered by the competent authorities. Representation
has been received to issue a common order in this regard. The same has been examined in
detail and decided to issue necessary instructions.

2. On completion of the disciplinary proceedings and on issue of final orders thereon,
necessary entries would be made in the Service Register and the currency of punishment
commenced would also reflect in the Service Register as well as in the other records. Even on
transfer to the other stations, the punishment ordered will definitely continue till its completion.

3. Therefore, all the competent authorities are hereby instructed that the request transfer
application during the currency of the punishment shall be considered.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

R. BALAJI,
Secretary

ö£Ö|º: 30.01.2020

uø»ø© ö£õÔ¯õÍº £o¯ø©¨¦ AÁºPÒ
uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ PÇP®,
Gs. 144, ªßÁõ›¯ ÁÍõP®,
AsnõŒõø», öŒßøÚ&600 002.

Aß¦øh±º,

ö£õ¸Ò : ªßÁõ›¯ ^µø©¨¦ öŒ#ÁuØS›¯ •zuµ¨¦ J¨£¢u®
SÔzx P¸zx¸ @Pmhx & Œ®©¢u©õP.

£õºøÁ : CE/P Lr. No. 002541/30/G.43/G.432/2020, dt : 13.01.2020

uªÌ|õk ªßŒõµ Áõ›¯zøu ̂ µø©¨¦ SÔzx •zuµ¨¦ J¨£¢u® Põs£uØS £õºøÁ°À
Psh Áõ›¯ Piuzvß £i ]» P¸zx¸UPøÍ ÁÇ[S®£i öuõÈØŒ[P[PøÍ Áõ›¯®
@PmkU öPõskÒÍx. CUPiuzøu ö£ØÖU öPõsh AøÚzx öuõÈØŒ[P[PÐ®
J¸[Qøn¢x uªÌ|õk ªßPÇP öuõÈ»õÍº •ß@ÚØÓa Œ[Pzvß ö£õxa öŒ¯»õÍº v¸.
][Põµ. CµzvÚŒ£õ£v AÁºPÎß uø»ø©°À CßVÖ 30.01.2020 Põø» 11.30
©o¯ÍÂÀ B@»õŒøÚ Tmh® |øhö£ØÓx. AUTmhzvÀ P»¢x öPõsh AøÚzx
öuõÈØŒ[P[PÎß ö£õÖ¨£õÍºPÐ® öu›Âzu B@»õŒøÚ°ß Ai¨£øh°À RÌPsh
•iÄ GkUP¨£mkÒÍx Gß£øu u[PÎß @©»õÚÚ PÁÚzvØS öu›ÂzxU
öPõÒQß@Óõ®.

1. £õºøÁ°À Psh Piuzvß £i Áõ›¯zvß Œõº£õP öu›ÂUP¨£mh •zuµ¨¦
J¨£¢u Œµzx v¸zu P¸zx¸ÂøÚ öuõÈ»õÍºPÐUS®, K#Åv¯ºPÐUS® £õvUS®

uªÌ|õk ªßŒõµ Áõ›¯ AøÚzx öuõÈØŒ[P Tmhø©¨¤ß •iÂøÚ
öu›Âzx Áõ›¯zvØSU Piu®
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ÁøP°À C¸¨£uõÀ Czv¸zu[PøÍ HØÖU öPõÒÁvÀø» GßÓ •iÄ
GkUP¨£mkÒÍbx (5/16 ©ØÖ® 5/22 }[P»õP) Gß£øu öu›ÂzxU öPõÒQß@Óõ®.

2. @©ØSÔzu Áõ›¯ Piuzvß £i @Põ›²ÒÍ P¸zx¸ SÔzx Bm@Œ£øÚ
C¸¨£uõÀ Cµsk ©õu Põ» AÁPõŒzvØSÒ P¸zxUPøÍ öu›ÂUQ@Óõ®.

3. Áõ›¯® AÎzxÒÍ P¸zx¸ «x AøÚzx öuõÈØŒ[P[PøÍ²® AøÇzx
öuõhºa]¯õÚ @£a”Áõºzøu |hzvh @Ásk® GÚ @PmkU öPõÒQ@Óõ®.

u[PÒ Esø©²ÒÍ

1. Œ®@©ÍÚ® 2. PnUPõ¯ºPÒ 3. uªÌ|õk ªßPÇP
PÍz öuõÈ»õÍº Œ[P® öuõÈ»õÍº •ß@ÚØÓa Œ[P®

4. uªÌ|õk ªß FÈ¯º 6. ªßÁõ›¯ áÚuõ
©zv¯ Aø©¨¦ (CITU) öuõÈ»õÍº Œ[P®

7. I.Gßi.².] (@ŒÂ¯º) 8. I.Gß.i.².] 9. ö£õÔ¯õÍº Œ[P®
(öŒõºnµõä)

10. ªßÁõ›¯ Põ[Qµì 11. öuõÈ»õÍº 12. ö£õÔ¯õÍº PÇP®
NLO ö£õÔ¯õÍº IUQ¯ Œ[P®

13. {v ©ØÖ® 15. u.ª.Áõ.Põºk ¤À¼[
PnUPv›PõÒ Aø©¨¦ ìhõ¨ ³Û¯ß

16. TNEB Dr. A®@£zPº 17. ö£õÔ¯õÍº ³Û¯ß 18. TNEB G®¨Íõ±ì
G®¨Íõ±ì ö£h@µåß

19. uªÌ|õk ªßŒõµ Áõ›¯ 20. uªÌ|õk ªßÁõ›¯ 21. £Áº CßâÛ¯ºì
Fºv Kmk@Áõº Œ[P® £shPŒõø» £o¯õÍº Œ[P® A@Œõ]@¯åß
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ªßÁõ›¯ ^µø©¨¦ •zuµ¨¦ J¨£¢u ÁøµÂÀ v¸zu[PÒ
öŒ#vh {ºÁõP® ÁÇ[Q²ÒÍ •ßö©õÈÄ

Tamil Nadu Generation and Distribution Corporation Limited
(Administrative Branch)

From To
Er. R. Krishnamoorthy, B.E., The 18 Unions / Associations,
Chief Engineer/Personnel, TANGEDCO
8th Floor, N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 600 002.

Lr.No. 002541/30/G.43/G432/2020, dated : 13.01.2020
Sir,

Sub : Restructuring of TNEB - Remarks of the Labour Department on
the Dragt Tripartite Agreement - to be communicated to all
Unions - Associations - Reg.

Ref : CE/PLG/RC/SE/PLG/EE/GPII/AEE2/ F. Restructuring/D.No. 04/
2020, dt: 07.01.2020

A copy of remarks of the Labour Department on the Draft Tripartite Agreement is
enclosed herewith as received vide reference cited.

All the addressed Unions/Associations are requested to send their remakrs on the
above Draft Tripartite Agreement within 15 days from the date of receipt of this letter for
further action in this regard. If there is no response on their part within the stipulated date, it
will be constructed that they have "NIL" remakrs.

Yours faithfully,
(K. Muthukrishnan)

Personnel Officer/Implementation
for Chief Engineer / Personnel

Tripartite Agreement sent to Government for approval COL Remarks

5(3)-  In view of re-organization of the Board into TNEB Limited
(as holding company) and two or as many subsidiary
companies like Tamil Nadu Transmission Corporation Limited
(TANTRANSCO) and Tamil Nadu Generation and Distribution
Corporation Limited (TANGEDCO) as a seperate Corporate
entitles, the State Government and the Successor entities
hereby undertake / guarantee that there shall be no
retrenchment of existing employees on account of such
restructuring and their status/service conditions shall not in any
way be less favourable than those which would have been
applicable to them if there had been no such re-organization
and the transfer scheme. Any employee rendered surplus

Change made by Finance
Department may be
agreed to delete the
highlighted word
"Guarantee"
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through a mutually agreed process of appropriate
rationalization shall be redeployed.

5(7) The parties, of the first and second part unconditionally
gurantee the payment of Pension, Family Pension, Retirement
/ Death benefits such as gratuity, encashment of earned leave
and the existing benefits including GPF/CPF and periodical
Dearness Allowance Relief and all other terminal / applicable
benefits that are in force as on the date of signing of the
agreement to all existing pensioners / family pensioners / other
eligible persons.

5(9) It is agreed by the parties of First and Second Part
herein to consider creation of a seperate fund to meet the
pension and other liabilities to the existing pensioners and
pension and other terminal benefits of the existing employees
of the TNEB and the successor entities.

5(10) All the existing welfare measures like the scheme for
compassionate appointment medical reimbursement,
present medical insurance till tis validity period and thereafter
by any other suitable scheme / insurance, educational loan,
health fund, HBA, Conveyance advance, marriage advance,
festival advance or any other existing loans and advances,
shall be continued generally following the schemes
introduced / followed by the State Government to the
Government servant as has been done earlier.

5(12) The existing welfare benefits to the pensioners, family
pensioners and existing employees subject to modifications,
that may be brought forth by the State Government, Shall
continue. All obligations in respect of payment of pension,
family pension and other retirement nebefits including
provident fund, superannuation pension, gratutity and
encashment of leave, etc. to the employees already retired
and to be retired from the services of the Board shall continue.
The benefits, which may be announced by the Government
of Tamil Nadu to their pensioners from time to time, shall be
implemented without any modifications by to "the successor
corporatie entitles" as was hitherto done by the Board.

Change made by Finance
Depart ment may be
agreed. (i.e.) to delete the
highlighted word "uncondi-
tionally"

Since sufficient provisions
have been mande in clause
5(8) & 5(12) to protect the
interest of the pensioners no
need to create a "Seperate
fund" meet the pension and
other terminal benefits. Hence,
Clause 5(9) may be deleted.

Modification made by Fi-
nance Department maby be
accepted. To modify the high-
lighted portion as, shall be
continued. The schemes in-
troduced/ followed by the
State Government to the Gov-
ernment Servant will be fol-
lowed as has been done ear-
lier subject to the approval of
the respective company's
Board.

Modifications mady by Fi-
nance Department may be
accepted. The existing wel-
fare benefits to the pension-
ers, family pensioners and
existing employees subject
to modifications, that may
be brought forth by the State
Government, shall continue
Subjecto to the approval
of the respective
Company's Board.
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Other Remarks

As far as the remarks of the unions are concerned some of the unions have pointed out
that the Tripartite agreement should protect the rights and welfare of the employees and to be
guranteed by the Government and they should have been consulted before taking any decision
which involves duties and responsibilities, rights and welfare of the employees and pensioners.
They also raised that the benefits/orders must be implemented even after unbundling and
the seniority to be maintained as in where basis. Some unions requested to convene a meeting
to make clauses in the draft agreement still more enhanced and guranteed.

Hence, it would be appropriate to hold meeting with trade union / Associations to clear
their doubts and to obtain their Cooperation for the successful implementation of the Tripartite
settlement.

For Commissioner of Labour
22/07/2019

5(16) During the transition period, i.e., from deputation to
permanent absorption, the existing employees of the Board
shall be allowed to exercise their preferred option and in
case of any grievances, a "grievance handling committee"
shall be formed by the TNEB Ltd to readers the employees
grievances on such absorption. Seperate Committees shall
also have representation from TANTRANSCO and
TANGEDCO. Any representation of the Unions on behalf of
the aggrived employee (s) shall be given due regard. If the
Grievance Handling Committee found that a category/ section
of employee is / are adversely affected, such category
section of employees may be allowed to exercise one more
option subject to administrative exigencies.

5(22) The successor entitles may introduce a new set of
rules, regulations, certif ied standing order etc., in
consultation with the Trade Unions which will be effect
from the date following the date of completion transition period
which shall be within the ambit of the first provisino to section
133 (2) of the Electricity Act 2003. Till such introduction, the
rules, regulations, certified standing orders etc., in force on
the date of this agreement shall continue to be in force. Even
legitimate activity or functions of TNEB or successor entitles
in respect of existing employees including those contained
in the settlements on work norms shall not be modified
without following the procedure laid down in relevant law.

Industrial Dispute At 1947
Provides (Grievance Com-
mittee) uner Sec. 9C. It is
obligatory on the part of Em-
ployer to form grievance
handling committee under
the said Act. Hence this
clause need not be deleted.

The words "and Board may
be added after the words "In
consultation with the
trade union".
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1.1.2004 •uÀ £[PÎ¨¦ K#Åv¯ vmhzvÀ ©zv¯ Aµ]À
£o¦›@Áõ¸US DGRG AÝ©vzx  ©zv¯ Aµ]ß RÌ C¯[S®

K#Åv¯® ©ØÖ® K#Åv¯º |»ß PõUS® xøÓ°ß EzuµÄ

No. 7/5/2012/P&PW (F)/B
Ministry of Personnel, Public Grievances and Pensions

Department of Pension and Pensioners Welfare

Lok Nayak Bhavan, Khan Market,
New Delhi - 110 003. Dated the 26 August 2016

OFFICE MEMORANDUM

Subject :  Extension of benefits of 'Retirement Gratuity and Death Gratuity' to the
Central Government employees covered by new Defined Contribution
Pension System (National Pension System) - regarding.

The undersigned is directed to say that the pension of the Government servants appointed
on or after 1.1.2004 is regulated by the new Defined Contribution Pension System (known as
National Pension System), notified by the Ministry of Finance (Department of Economic Affairs)
vide their O.M. No. 5/7/2003-ECB & PR dated 22.12.2003. Orders were issued for payment of
gratuity on provisional basis in respect of employees covered under National Pension System on
their retirement from Government service on invalidation of death in service, vide this Department's
OM No. 38/41/2006-P&PW (A) dated 5.5.2009.

2. The issue of grant of gratuity in respect of government employees covered by the National
Pension System has been under consideration of the Government. It has been decided that the
government employees covered by Nationa Pension System shall be eligible for benefit of
'Retirement gratuity and Death gratuity' on the same terms and conditions. as are applicable to
employees covered by Central Civil Service (Pension) Rule, 1972.

3. There orders issue with the concurrence of Ministry of Finance. Department of
Expenditure vide theirt I.D. Note No. 1 (4)/EV/2006-11 dated : 29.07.2016.

4. In their application to the persons belonging to the Indian Audit and Accounts Department.
these orders issue after consultation with Comptroller and Auditor General of India.

5. The orders will be applicable to those Central Civil Government employees who joined
Government service on or after 1.1.2004 and are covered by National Pension System and will
take effect from the same fate i.e. 1.1.2004.

(Harjit Singh)
Director (Pension Policy)
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Secretariat Branch
144, Anna Salai,
Chennai - 600 002

Memo. (Per.) No. 48852/A3/A32/2018-9, Dated : 22.01.2020

Sub : TANGEDCO - One sitting B.Com degree conducted
by Osmania University - Not eligible for Incentive
increment/Promotion - Clarification - Issued.

Ref : 1. Board's Proceedings (Ms) No. 750 (SB) dated :
3.04.1979

2. From the University Grants Commission, New Delhi
Letter No. 7-14/2018 (CPP-II), dated : 25.02.2019

****

A point of clarification has arisen whether one sitting B.Com degree conducted by Osmania
University is valid for sanction of increment and promition.

2. The University Grants Commission has been consulted with regard to one sitting B.Com
degree conducted by Osmania University is valid. The clarifications received from the above
authority has been examined in detail and it has been decided that one sitting B.Com degree is
not equivalent to regular three year B.Com degree.

3. Accordingly, it is hereby ordered that one sitting B.Com degree course conducted by
Osmania University shall not be taken into account for grant of incentive increment/promotion.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH
Secretary (A/c)

Eì©õÛ¯õ £ÀPø»UPÇPzvÀ J@µ A©ºÂÀ ¤.Põ®. £izu  PÀÂz uSvUS
FUPz öuõøP ©ØÖ® £uÂ E¯ºÄ AÎUP C¯»õöuÚ TÖ® Áõ›¯ EzuµÄ

AøÚÁ¸US® ©PÎº vÚ ÁõÌzxPÒ

@uõÈ¯ºP@Í!
ÁnUP®. uªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£h@µåß Œõº£õP ©PÎº

vÚ ÂÇõ ]Ó¨£õP |øhö£ÓÄÒÍx.

Ch® : @Põ¯®¦zyº ©ø»¯õÎ Œ©õá® |õÒ : ©õºa 8 bõ°ØÖUQÇø©

9Áx öu¸ Â›ÁõUP®, @|µ® : ©v¯® 2.00 ©o
100 Ai Œõø», Põ¢v¦µ®,
@Põ¯®¦zyº & 12.

@uõÈ¯ºPÒ P»¢x öPõsk ©PÎº vÚzøu ]Ó¨¤UP Aß@£õk AøÇUQ@Óõ®.
M. £õµv, ©õ{» öŒ¯»õÍº, ©PÎº Ao TNEB G®¨Íõ±ì ö£h@µåß
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öŒßÓ CuÌ £Sv 6ß öuõhºa]

Aµ_US GvµõÚ SØÓ[PÒ £ØÔ

¤›Ä & 124A ( Section & 124A )

SØÓ® : Bm]z x÷µõP®.

ushøÚ :

B²Ò ushøÚ²®, A£µõu•®, AÀ»x 3 BskPÒ ]øÓz ushøÚ²®, A£µõu•®
AÀ»x  A£µõu® ©mk®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 125 (Section & 125 )

SØÓ® : C¢v¯ Aµ_hß CnUP©õP EÒÍ AÀ»x Aø©v²ÓÄ öPõskÒÍ B]¯ |õmiØ

öPvµõP ÷£õº öuõkzuÀ AÀ»x ÷£õº öuõkUP •¯Ø] ö\#uÀ AÀ»x  ÷£õº öuõkUPz
yskuÀ AÀ»x AuØS Eh¢øu¯õP C¸zuÀ ÷£õßÓ ö\¯ÀPøÍa ö\#uÀ.

ushøÚ :

B²Ò ushøÚ²®, A£µõu•®, AÀ»x 7 BskPÒ ]øÓz ushøÚ²®, A£µõu•®
AÀ»x  A£µõu® ©mk®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux,  A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 126 (Section & 126 )

SØÓ® : C¢v¯ Aµ_hß CnUP©õPÄÒÍ, AÀ»x Aø©v EÓÄ öPõskÒÍ Aµ]ß

©sh»[PÎÀ (öPõÒøÍ¯izuÀ ) `øÓ¯õk® AÀ»x `øÓ¯õh •ß÷ÚØ£õkPÒ ö\#uÀ.
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ushøÚ :

7 BskPÒ ]øÓz ushøÚ²®, A£µõu•®,  `øÓ¯õh»õÀ øP¨£ØÓ¨£mh
ö\õzxUPÒ ush CÇ¨¥iØS EÒÍõUP¨£ku¾®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À ÂhUThõux, A©ºÄ }v ©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 127 (Section & 127 )

SØÓ® : ¤›ÄPÒ 125  126 BQ¯ÁØÔÀ ö\õÀ»¨£mkÒÍ SØÓ[PÎÀ Gøu÷¯Ý®

ö\#uuõÀ Qøhzu ö\õzx GßÖ öu›¢÷u, AvÀ Gøu÷¯Ý® ö£ØÖUöPõÒÐuÀ.

ushøÚ :

7 BskPÒ ]øÓz ushøÚ²®, A£µõu•® ÂvUP¨£h»õ®. AÆÁõÖ ö£ØÖU
öPõÒÍ¨£mh ö\õzxUPøÍ ush CÇ¨¥iØS EÒÍõUSu¾® ÷Ásk®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, áõ«ÛÀ ÂhUThõux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 128 (Section & 128)

SØÓ®: ö£õx FÈ¯º u®•øh¯ PõÁ¼À EÒÍ Aµ_UøPv AÀ»x ÷£õºUøPvø¯z u¨¤a

ö\À» ußÛaø\¯õP AÝ©vzuÀ.

ushøÚ :

B²Ò ushøÚ AÀ»x 10 BskPÒ ]øÓÁõ\•®, A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 129 (Section & 129)

SØÓ® : ö£õx FÈ¯º u®•øh¯ PõÁ¼À EÒÍ Aµ_UøPv AÀ»x ÷£õºUøPvø¯

PÁÚªßÔz u¨¤a ö\À»ÂkuÀ.

ushøÚ :

3 BskPÒ ]øÓÁõ\•®, A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯U Ti¯x, ¤øn°À ÂhUTi¯x. •u»õÁx ÁS¨¦ |kÁº
©ßÓ GÀø»USÒ£mhx.

¤›Ä & 130 (Section & 130)
J¸ ö£õx FÈ¯º Aµ_UøPv AÀ»x ÷£õºUøPv GÁøµ÷¯Ý®  \mh¨§ºÁ©õÚ

£õxPõ¨¤ÛßÖ® u¨¤a ö\À» AÔ¢÷u EuÂ ö\#uÀ AÀ»x  u¨¤a ö\À» xøn ¦›uÀ AÀ»x
AzuøP¯ øPvø¯ «mP •¯Ø] ö\#uÀ. AÀ»x  \mh¨£i¯õÚ £õxPõ¨¤¼¸¢x u¨¤a ö\ßÓ
AzuøP¯ øPvUS¨ ¦P¼h® AÎzuÀ. AÀ»x  øPvø¯ ©øÓzx øÁzuÀ. AÀ»x A¢uU
øPvø¯ «sk® ¤i¨£øu GÆÁøP°¾® uøh¨£kzu •øÚuÀ AÀ»x •¯Ø] ö\#uÀ.

ushøÚ :

B²ÒushøÚ AÀ»x 10 BskPÒ ]øÓzushøÚ²®, A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯U Ti¯x, ¤øn°À Âh C¯»õux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.
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Azv¯õ¯® 7

(CµõqÁ®, P¨£À£øh  Â©õÚ¨£øh)
•¨£øhPÒ öuõhº£õÚ SØÓ[PÒ £ØÔ

¤›Ä & 131 (Section & 131)

SØÓ® : £øh ÃµºPÎøh÷¯ P»Pzøuz yskuÀ, AÀ»x •¨£øh°À H÷uÝ® J¸ £øh

Ãµøµ¨ £o°¼¸¢x Â»S©õÖ vø\v¸¨¤ w¯ÁÈUSz yskuÀ.

P»P® Gß£x & TmhõPU RÌ£i¯ ©ÖzuÀ, AÀ»x AzuøP¯ P»P[PÎÀ Aµ_US
GvµõP÷Áõ, {ºÁõQPÐUS GvµõP÷Áõ ö\¯À£ku¾® BS®.

ushøÚ :

B²Ò ushøÚ AÀ»x 10 BskPÒ ]øÓøÁ¨¦ ©ØÖ® A£µõu•® ushøÚ¯õP
ÂvUP¨£k®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 132 (Section & 132)

SØÓ® : £øhÃµºPÎß P»PzvØS Eh¢øu¯õP C¸zuÀ. P»P® Auß Põµn©õP HØ£k©õÚõÀ.

ushøÚ :

©µn AÀ»x B²Ò ushøÚ AÀ»x 10 BskPÒ ]øÓÁõ\•®, A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, A©ºÄ }v©ßÓ
GÀø»USÒ£mhx.

¤›Ä & 133 (Section & 133)

SØÓ® : CµõqÁ Ãµº, P¨£Ø£øh Ãµº AÀ»x Â©õÚ¨£øh Ãµº J¸Áº uõß £o°¼¸US®

÷£õx uÚx E¯µvPõ›ø¯z uõUSÁuØSz yskuÀ AÀ»x Eh¢øu¯õP C¸zuÀ.

ushøÚ :

3 BskPÒ ]øÓz ushøÚ²® A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x-, ¤øn°À Âh C¯»õux, •uÀ ÁS¨¦ |kÁº
©ßÓ GÀø»USÒ£mhx.

¤›Ä & 134 (Section & 134)

SØÓ® : ¤›Ä 133À ÂÁ›UP¨£mkÒÍ£iz yskuÀ ö\#uuß£i uõUSuÀ ö\#¯¨

£mi¸¢uõÀ.

ushøÚ :

7 BskPÒ ]øÓøÁ¨¦® A£µõu•®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, •uÀ ÁS¨¦ |kÁº
©ßÓ GÀø»USÒ£mhx.

¤›Ä & 135 (Section & 135)
A¾Á»º, uøµ¨£øh Ãµº, PhØ£øh Ãµº AÀ»x Áõß£øh Ãµº J¸Áº uß Phø©ø¯

Âmk KkÁuØS Eh¢øu¯õP C¸zuÀ.
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ushøÚ :
2 BskPÒ ]øÓøÁ¨¦ AÀ»x A£µõu® AÀ»x Cµsk÷© ÷\ºzx.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À ÂhUTi¯x, G¢u |kÁº ©ßÓzv¾®
ÁÇUQhzuS¢ux.

¤›Ä & 136 (Section & 136)
SØÓ® : 135À SÔ¨¤mkÒÍ£i u® ö£õÖ¨ø£ Âmk Kk£Á¸USz öu›¢÷u ¦P¼h® AÎzuÀ.

ushøÚ :
2 BskPÒ ]øÓøÁ¨¦ AÀ»x A£µõu® AÀ»x Cµsk® ÷\ºzx.

uÚx PnÁ¸US, ©øÚÂ AÎUS® ¦P¼h® C¢u¨ ¤›ÂÀ ÷\ºUP¨£hÂÀø».

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x-, ¤øn°À ÂhUTi¯x, G¢u |kÁº ©ßÓzv¾®
ÁÇUQhz uS¢ux.

¤›Ä & 137 (Section & 137)
SØÓ® : Phø©°¼¸¢x u¨¤÷¯õi¯ |£øµ Â¯õ£õµU P¨£¼À Auß •uÀÁº AÀ»x

ö£õÖ¨£õÍ›ß PÁÚU SøÓÁõÀ ©øÓzx øÁzuÀ.

ushøÚ :
¹£õ# 500/&A£µõu®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UThõux, ¤øn°À ÂhzuUPx, G¢u |kÁº ©ßÓzv¾®
ÁÇUQhz uS¢ux.

¤›Ä & 138 (Section & 138)
SØÓ® : A¾Á»º, CµõqÁ, P¨£Ø£øh ©ØÖ® Â©õÚ¨£øh Ãµº J¸Áº u® £o°À RÌ¨£i  ̄©Özu

ö\#øPUS Eh¢øu¯õP C¸zuÀ, yskuÀ Põµn©õP RÌ¨£i  ̄©Özu SØÓ® ö\#¯¨£k©õÚõÀ.

ushøÚ :
6 ©õu[PÒ ]øÓ ushøÚ, AÀ»x A£µõu® AÀ»x Cµsk® ÷\ºzx.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À Âh C¯»õux, G¢u |kÁº ©ßÓzv¾®
ÁÇUQhz uS¢ux.

¤›Ä & 139 (Section & 139)
uøµ¨£ha\mh®, 1950B® Bsk uøµ¨£ha \mh®, PhØPøµU Pmk¨£õmka \mh®,

1934B® Bsk C¢v¯U PhØ£øh ( Pmk¨£õmka ) \mh®, Áõß£øha \mh® AÀ»x 1950
B® Bsk Áõß£øha \mh® CÁØÔÀ GuØ÷PÝ® Em£mkÒÍ GÁ¸®, C¢u Azv¯õ¯zvÀ
C»UPn[TÓ¨£mh SØÓ[PÒ GuØS® Ca\mhzvß£i ushøÚUS Em£mhÁº BPõº.

¤›Ä & 140 (Section & 140)
SØÓ® : CµõqÁ, PhØ£øh ©ØÖ® Â©õÚ¨£øh ÃµµõÀ £¯ß£kzu¨£k® ]Ó¨¦ Ek¨¦

©ØÖ® Aøh¯õÍa ]ßÚ[PøÍ öuõhº£ØÓ |£ºPÒ Gkzxa ö\ÀÁx®, AoÁx® SØÓ©õS®.

ushøÚ :
3 ©õu[PÒ ]øÓøÁ¨¦ AÀ»x ¹£õ# 500/&  Áøµ A£µõu® AÀ»x Cµsk® ÷\ºzx

ÁÇ[P •i²®.

÷©À ÂÁµ[PÒ : øPx ö\#¯UTi¯x, ¤øn°À ÂhUTi¯x, G¢u |kÁº ©ßÓzv¾®

ÁÇUQhz uS¢ux.£Sv & 6

(öuõh¸®)(öuõh¸®)(öuõh¸®)(öuõh¸®)(öuõh¸®)
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Fv¯ HØÓz uõÌÄPøÍ PøÍ¢vh
Âsn¨¤US® •øÓ²®, Âsn¨£ £iÁ•®

Tamil Nadu Generation and Distribution Corporation Limited

SECRETARIAT BRANCH
144, Anna Salai
Chennai - 2

Memo. (Per) No. 56545/A4/A41/2019-1, dated : 22.01.2020

Sub : TANGEDCO - Rectification of pay anomaly - Application and Format
to be followed - Instructions - Issued.

******

Of late, it has been noticed that the particulars which are furnished by the Chief Engineer's/
Superintending Engineer's regarding the service details and pay drawn particulars are not
sufficient to complete and justify the pay anomaly. The pay fixations made to the senior and
junior are sometimes found erroneous on verification of the Service Books of the individuals.
Moreover, , the authenticated copy of seniority list is also not furnished by them. In some cases,
seniority numbers with reference to temporary promotions are furnished, which cannot be
taken into account since temporary promotions shall not confer any rights on the individuals
and they are not eligible for stepping up of pay on par with Junior. In some cases, the pay
drawn particulars furnished in the comparative statement are contrary to the entries made in
the Service Book of both senior and Junior. Further, they are not specifying the rule under
which the pay anomaly was rectified.

2) Hence it is considered that it is necessary to issue instrctions and to prescribe
Application and Format so as to verify the correctness of pay anomaly quickly and to clear
the proposals wthout any delay. Accordingly, a new format is prescribed as annexed to this
Memo. for rectification of Pay anomaly of Junior getting more pay. All the Chief Engineer's /
Superintending Engineer's and other Officers are requested to furnish all the particulars in
the said format. They are also requested to examine the correctness of the pay fixed to the
junior as well as senior p  to date (including the stepping up of pay of the senior and junior, if
any, ordered earlier) and to certify to that effect in the above said new format.

3) The proposals received without following the format/unfilled format/improperly filled
format will not be accepred. This will take effect from the date of issue of orders.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH,
Secretary (A/c)



28TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ›  2020

From

To

Through Proper Channel

Sir,

Sub : Class-I/II/III service - Junior drawing more pay - Senior Thiru/Tmt..........................
O/o ............................................................................................................................................
Requesnting for rectfification of pay anomaly on par with my junior Thiru/Tmt........................
O/o ............................................................................................................................................

******

I......................................................................................................... Oo...........................
.................................................................................................................................................................
junior/Thiru/Tmt............................................................................................................is drawing
more pay than me at Rs. ...........................with effect from ........................... in the post of
......................................................................................I request that the above pay anomaly
may be rectified and my pay may be refixed at Rs ...................................................... with effect
from...........................

2) I am aware that on rectification of pay anomaly my date of increment is likely to be
postponed on par with junior referred above.

3) I am considering my request for the rectification of Pay Anomaly by the TANGEDCO
authorities as stated above and if it is found later at any time that excess amount has been
paid to me in view of the present fixation of pay on par with my junior, I undertake to refund the
excess payment, if any to the TANGEDCO.

Yours faithfully,

Place : (xxxxxxxxx)

Date :
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FORMAT FOR RECTIFICATION OF PAY ANOMALY IN TANGEDCO
SERVICE - DETAILS:

Senior Junior Reference
Page No

in SB

1. Name of the Individual :-

2. Date of Birth :-

3. Date of Superannuation :-

4. Posts held:-
Date of Joining
Date of Regularization

4. Pay Drawn Particulars from entry level post to till date
[From the entry level post to post held till date, including Selection Grade/Special Grade
post held if any]

Senior Junior
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f p
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 (R
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(1) (2) (3) (4) (5) (6)
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 S

B
(1) (2) (3) (4) (5) (6)

*Whether by Pay fixation or by annual increment or by Stepping up of pay on par with junior etc.

(i) In the case of pay fixation to specify the regulation (i.e) under SR33(b)/37/48 etc.

(ii) In the case of Stepping up of pay, to specify under which Regulation (i.e) under SR 48 or
TNEB revised scale of pay Regulation __________ etc.
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The following details shall be specifically furnished in the above statement:-

(a) Date of tests passed by senior & junior and drawal of incentive increments for sports/
PG/Ph.D., etc.

(b) Promotion option exercised in higher posts (Date of promotion/Accural of increment).
(c) Details of EOL WA availed and punishements if any
(d) Audit slips/Disciplinary Proceedings/Punishment/Recovery details if any.
(e) Audited copy of Wage Revision fixation statements of senior & junior covering the period

of anomaly till last revision.

5. Particulars regarding pay anomaly
(i) Name of the post and date from

which pay anomaly arose :
(ii) Seniority No in the post in which

pay anomaly arose
(a) Senior :
(b) Junior :

(iii) Seniority No in the lower post
[(i.e) Prior to the post in which
pay anomaly arose]

(a) Senior :
(b) Junior :

(iv) Whether temporarily promoted, if
so mention the date of regular
promotion

(a) Senior : Yes / No
(b) Junior : Yes / No

(v) Reason for anomaly :
(vi) Specify the Rule under which the

said anomaly is to be rectified

It is certified that the Pay Anomaly fixations/increments sanctioned to the junior Thiru/
Tmty ______________________________________________ and Senior Thiru/Tmty
______________________________________________  from their date of entry into Service
to the date on which the pay anomaly arose between them are verified and found correct.

2. It is further certified that all the previous stepping up of both senior and junior on par
with their juniors as per the provisions under TNEB Revised Scale of pay Regulations issued
from time to time, is verified and found correct.

(Authority which empower to step up the pay of the senior)

#Secretary/Chief Engineer/Superintending Engineer
#Strike off wherever not applicable
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@Áµõ#, ÂÊuõ#!
©snõ# ©µ©õ#!
©õÛh® ÁõÇ
©õ”PøÍ ”Áõ]¨£ÁÒ!

”ø© GßÖ öu›¢x®
”P©õ# ”©¨£ÁÒ!
Á¼ GßÖ öu›¢x®!
Áµ® @Pm£õÒ!

E°º JßÖ u¢x!
EÓøÁ ÁÍº¨£õÒ!
E°›ß £õv öuõø»zx®
E»QÀ ÁõÊ® AvŒ¯® ö£s!

""@uøÁ'' GßÓ Áõºzøuø¯!
@uÁøuPÒ E£@¯õQ¨£vÀø»!

ö£Ø@Óõøµ @£o ÁÍºzu EÓÄPøÍ!
Âmk¨ £¯o¨£uõÀ uõß
P[øP Th ©[øP ö£¯º §sh@uõ!

K¯õ©À ”ÇßÖ öPõsi¸¨£x
§ª ©mk©À»!
EøÇUS® ©PÎ¸® uõß!

£ÓUPa ]ÓSÒ @Pm@hõ®!
Qøhzu@uõ Ts@hõk!
Ti¯ ]ÓS!

Á¸® Põ»zvÀ!
"Áµ'umŒøn öPõkUP ©õm@hõ®!
E[PÐhß ÁõÇ
G[PÐUS @Ásk®!
""umŒøn''
Ax@Á ö£sø©US Bs!
öŒ#²® ""»mŒõºaŒøÚ!''

BUP®

v¸©v. B. uÚ£õUQ¯®
PnUS @©Ø£õºøÁ¯õÍº,

|P›¯U @Põmh®/©õ|Pº/@PõøÁ

ö£s
GßÝ®
AØ¦u

B»©µ®
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AAAAA›u›x ©õÛhº BuÀ A›x. AuÛÝ® C¨§Ä»QÀ ö£snõ# ¤ÓzuÀ A›x.

Eh¾Öv öPõsh BønÂh ©ÚÄÖv öPõsh ö£s ]Ó¨¦ ªUPÁÒ. uõ¯õP,
©PÍõP, ©øÚÂ¯õP ©ØÖ® Œ@Põu›¯õP GÚ ÁõÌÂß AøÚzx {ø»PÎ¾® {øÓ¢x
C¸¨£ÁÒ ö£s.

ö£sPÎß ö£¸ø©PøÍ £» ¡ØÓõskPÐUS •ß¤¸¢@u AÔ¢x öPõÒÍ»õ®.

Œ[PPõ»zvÀ ö£sPÒ ¦»ÁµõPÄ®, uÁ¨ö£snõPÄ® ÁõÌ¢u JÍøÁ¯õº,
PõøµUPõÀ A®ø©¯õº @£õß@Óõøµ²® PØ¦Pµ]¯õP ÁõÌ¢u |Íõ°Û, Œ¢vµ©v @£õßÓ
ÁºPøÍ |õ® CßÖ öu#Á©õP ÁÈ£k® PsnQ, Ãµ ©[øP¯µõP ÁõÌ¢u @Á¾|õa]¯õº
©ØÖ® áõß]µõo @£õßÓ Œ›zvµ ŒõuøÚ £øhzu ö£sPøÍ CßÖ Áøµ ö£¸ø©@¯õk
@£õØÔ ¦PÌQ@Óõ®.

CuØS® @©»õP ö£sPøÍ ¦so¯ |vP@Íõk J¨¤mk öu#Á©õP ÁÈ¨£mh
C¢u Œ•uõ¯zvÀ Põ»¨@£õUQÀ ö£sPÐUS PÀÂ ©ÖUP¨£mk, ö£s ]” öPõø»,
EhßPmøh HÖuÀ, SÇ¢øu v¸©n® GÚ £» öPõkø©PÒ CøÇUP¨£mhÚ. ö£sPøÍ
Aiø©PÍõUQ CÈÄ£kzxÁ@uõk AÁºPøÍ u[PÐUS ŒõuP©õPÄ® £¯ß£kzxÁx®
ö£s Gß£uõÀ AÁøÍ Œ•uõ¯zvÀ C¸¢x JxUQ øÁzx® Ak¨£i@¯ AÁÐUS
öŒõºUP® GßÖ ö£sPøÍ ÃmiØSÒ@Í@¯ •hUQ øÁzuÚº.

ö£s Aiø©zuÚzøu @£õUQ AÁºPÒ C¢u E»QÀ ŒP ©ÛuºPÍõP ÁõÇ @Ásk®.
u[PÐUS ÂvUP¨£mh uøhPøÍ Ph¢x ¦xø©¨ ö£sPÍõ#, ¦µm] ö£sPÍõ#
•ß@ÚØÓ® Põn @Ásk®. ö£s Âkuø» £ØÔ¯ ÂÈ¨¦nºøÁ AÁºPÐUS HØ£h
@Ásk® GÚ £õµv, ö£›¯õº @£õßÓÁºPÒ @£õµõiÚõºPÒ.

Cuß Põµn©õP ö£sPÒ u[PÎß £»® GßÚöÁßÖ Enµz öuõh[QÚº. u[PÎß
E›ø©UPõP uõ[P@Í @£õµõhz öuõh[QÚº. ©ÚÁ¼ø©@¯õk @£õµõi¯ AÁºPÒ AvÀ
öÁØÔ²® ö£ØÓÚº.

ö£sPÒ £À@ÁÖ uøhPøÍ Ph¢x PÀÂ AÔÂß ‰»® Ãmi¾®, |õmi¾®
u[PÎß {ø»ø¯ C¢u E»QØS E¯ºzv PõmiÚº.

CßÖ ö£sPÒ ©¸zxÁ®, PÀÂ, ÂgbõÚ®, öuõÈÀ, }v, PõÁÀ ©ØÖ® C»UQ¯®
@£õßÓ xøÓPÎÀ •ß@ÚØÓ® Psk BqUS {PµõP u[PÍx vÓø©PøÍ
öÁÎ¨£kzv öÁØÔ |øh @£õkQßÓÚº.

ö£soß •ß@ÚØÓ•®,

ö£¸ø©²®

G®. £õµv, ©õ{»a öŒ¯»õÍº, ©PÎµo
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|Pº¨¦Ó ö£sPÒ ©mk
ªßÔ Qµõ©¨¦Ó ö£sPÐ®
]Ö]Ö øPzöuõÈÀPÒ ‰»® uß
Sk®£zvß uµzøu E¯ºzv
J¨£ØÓ CÀ»zuµ]PÍõP C¢u
Œ•uõ¯zøu •ßöÚkzx
öŒÀ¾® {ø» HØ£mkÒÍx.

ö£sPÒ Aµ”zxøÓ,
öuõÈÀxøÓ ©mk©À»õ©À
Aµ]¯¾® ußøÚ Dk£kzvU
öPõsk Av¾® uø»ø©¨
£s¦ ªUPÁºPÍõP {¹¤zxU
öPõskÒÍÚº. CßÖ Aµ]¯¼À
ö£sPÎß £[S AÍ¨£›¯uõP
EÒÍx.

ö£s Gß£ÁÒ AÁÒ Aøh²® xß£®, Aß¦ ©ØÖ® @Põ£® GßÖ AøÚzx
EnºÄPøÍ²® AÁÐUSÒ@Í@¯ AhUQ öPõÒ£ÁÒ.

ö£s Gß£ÁÒ uÚUS {¯õ¯©õP QøhUPU Ti¯ E›ø©PÐUPõP @£õµõi öÁØÔ
ö£Óz öu›¢uÁÒ.

ö£s Gß£ÁÒ Ah®¤iUS® SÇ¢øuø¯ Aß@£õk AµÁønzxU öPõÒ£ÁÒ.

ö£s Gß£ÁÒ CµÄ, £PÀ £õµõ©À uß Sk®£zvØPõP EøÇUPU Ti¯ÁÒ.

ö£s ö©ßø©¯õÚÁÒ GßÓõ¾® ©Ú Á¼ø© ªUPÁÒ.

öuõmiø» Bmi¯ øPPÒ CßÖ x¨£õUQ H¢v @£õ›k® Ãµõ[PøÚPÍõPÄ®
E¸ÁõQ²ÒÍÚº.

Ak¨§x® øPPÒ Th @£Úõ •øÚ¯õÀ £» ŒõuøÚ £øhUS® GÚ {¹¤zuÁºPÒ.

C¢u ¡ØÓõsiÀ Gøu²® ŒõvUPU Ti¯ Ãµ¨ö£sPÍõP vPÌQßÓÚº.

CzuøÚ •ß@ÚØÓ® Psh ö£sPÒ uß {ø»°¼¸¢x ŒØ@Ó Â»Q {Ø£x®
£¯¨£kÁx® £õ¼¯À xß¦ÖzuÀPÍUS ©mk@©.

C¢u Œ•uõ¯® ö£sPøÍ £õ¼¯À ÁßöPõkø©°¼¸¢x •Êø©¯õP
£õxPõUS@©¯õÚõÀ AÁºPÒ •ß@ÚØÓ £õøu°À •øÚ¢x öŒ¯À£mk Ãk®, |õk®
E¯µ u[PøÍ •Êø©¯õP Aº¨£o¨£õºPÒ Gß£vÀ I¯ªÀø».

ö£sPÎß •ß@ÚØÓ@© |õmiß •ß@ÚØÓ® Gß£øu P¸zvÀ öPõsk
ö£sø©ø¯ @£õØÖ@Áõ®.

AøÚÁ¸US® ©PÎº vÚ |ÀÁõÌzxPÒ.
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©©©©©UPÐUS Ai¨£øh @uøÁPøÍ §ºzv öŒ#²® ö£õxzxøÓ {ÖÁÚ[PÎÀ
ö£õx©UPÐUS E›¯ @|µzvÀ, FÇ»ØÓ •øÓ°À @ŒøÁ¯õØÖ® £À@ÁÖ xøÓ°À
£o¯õØÖ® £o¯õÍºPøÍ @uºÄ öŒ#x AÁºPÐUS Si¯µ” vÚ ÂÇõÂÀ uªÇP Aµ”
Œõº¤À ŒõßÔuÌ ÁÇ[Q öPÍµÂUP¨£kÁõºPÒ.

Cx |õÒ Áøµ°À ©ÛuÝUS Ai¨£øh @uøÁ¯õÚ EnÄ, Si}º, PÀÂ, PõÁÀ
@£õßÓ xøÓPÎÀ Â¸xPÒ ÁÇ[P¨£mk Á¢ux.

C¢u Bsk 2020&® Bsk •uß •øÓ¯õP ªßxøÓ²® @Œºzx öPÍµÂUP¨
£mhx.

Auß£i @PõøÁ ©õÁmhzvØS Em£mh @PõøÁ ªß£Qº©õÚ ©sh»zvÀ
£o¦›²® £À@ÁÖ £uÂPÎÀ EÒÍÁºPÎÀ 16 @£ºPÒ @©Ø£õºøÁ ö£õÔ¯õÍºPÍõÀ
£›¢xøµUP¨£mhx.

1. v¸. C. •µÎuµß, öŒ¯Øö£õÔ¯õÍº/MRT/CEDC North/CBE
2. v¸. M. ”¨¤µ©o¯®, öŒ¯Øö£õÔ¯õÍº/@Œõ©Þº/CEDC South/CBE
3. v¸. G. Põ©µõä, •PÁº •uÀ {ø»/|Pµ® & ¥Í@©k/CEDC Metro/ CBE
4. v¸. N. µ[PŒõª, ªß£õøu B#ÁõÍ¯º/öŒmi¨£õøÍ¯®/CEDC South/CBE
5. v¸. P. A¢@uõoŒõª, Kmk|º/]Ó¨¦, £µõ©›¨¦/CEDC South/CBE

@©ØPsh 5 @£¸® uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ PÇP® @PõøÁ ©sh»zvÀ
AÁµÁº ¤›ÂÀ ]Ó¨£õP öŒ¯À£mhuØPõP @PõøÁ ©sh» uø»ø© ö£õÔ¯õÍº AÁºPÍõÀ
@uºÄ öŒ#x £›¢xøµUP£mhx. AÁºPÒ 5 @£¸US® Ph¢u 26.01.2020&À @PõøÁ
Á.F.]. ø©uõÚzvÀ |øhö£ØÓ Si¯µ” vÚ ÂÇõÂÀ @PõøÁ ©õÁmh Bm] uø»Áº
v¸. K. µõáõ©o, I.A.S. AÁºPÍõÀ |ØŒõßÔuÌ ÁÇ[Q öPÍµÂUP¨£mhx.

CÁºPÎÀ v¸. G. Põ©µõä, •PÁº •uÀ {ø»/|Pµ® & ¥Í@©k AÁºPÒ |©x
G®¨Íõ±ì ö£h@µåÛß @PõøÁ ©õ|Pº Ámh QøÍ°ß ö£õ¸ÍõÍº BÁõº.

Ph¢u 2018&® Bsk ªß£õøu B#ÁõÍ›À C¸¢x •PÁº •uÀ {ø»¯õP £uÂ
E¯ºÂÀ @PõøÁ ©õ|Pº ÁmhzvÀ ªPÄ® ŒÁõ»õÚ ¤›ÁõÚ |Pµ®/ ¥Í@©k ¤›ÂÀ
£o@¯Ø¦ öŒ#uõº. C¨¤›ÂÀ PÍ¨£oUS @£õv¯ £o¯õÍºPÒ CÀ»õu {ø»°À |P›ß
ø©¯¨£Sv¯õÚ CÆÁ¾Á»PzvÀ AvP¨£i¯õÚ E¯º ªß AÊzu ªß Cøn¨¦PÒ,
PÀ¿›PÒ, IT P®ö£ÛPÒ, E¯ºuµ©õÚ @íõmhÀPÒ, öuõÈØŒõø»PÒ, |P›ß •UQ¯ VIP

71BÁx Si¯µ” vÚ ÂÇõÂÀ •uß •øÓ¯õP
"]Ó¢u @ŒøÁ'UPõP Â¸x ö£ØÓ

ªßŒõµ Áõ›¯¨ £o¯õÍºPøÍ ÁõÌzxQ@Óõ®!
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~Pº@ÁõºPÒ ©ØÖ® AvP¨£i¯õÚ ÁºzuP ~Pº@ÁõºPÒ GÚ ]µ©©õÚ ¤›ÁõP EÒÍ
{ø»°À, C¨¤›ÂøÚ Jmi²ÒÍ ¥Í@©k xøn ªß {ø»¯zvÀ C¸¢x öÁÎ@¯Ö®
15 E¯º ªß AÊzu ªß£õøuPÎÀ HØ£k® ªß uøhUS C¨¤›Äuõß (First Reach)
•uÀ £Sv Gß£uõÀ AiUPi ªßuøh HØ£k® Gß£uõÀ C¨¤›ÂÀ £o¯õØÓ ¯õ¸®
•ßÁµ©õmhõºPÒ.

C¨£i¨£mh {ø»°À v¸. G. Põ©µõä C¨¤›ÂÀ HØ£k® ªßuøhPøÍ
EhÚi¯õPÄ®, SÖQ¯ @|µzv¾® Œ›öŒ#x ªß ~Pº@ÁõºPÐUS EhÚi¯õP ªßŒõµ®
ÁÇ[P E›¯ |hÁiUøP GkzxÂkÁõº.

@©¾® ªß ~Pº@ÁõºPÎß SøÓPøÍ EhÚi¯õP GÆÂu ]µ©•® CßÔ Œ›öŒ#x
öPõkzxÂkÁõº. CuØS Cøh°À ¥Í@©k xøn ªß{ø»¯zvÀ C¯US|º
•øÓ¨£oø¯²® @©ØöPõsk, uÚx A¾Á»P¨ £oø¯²® PÁÛzx Á¸QÓõº.
SøÓÁõÚ £o¯õÍºPøÍ øÁzxU öPõsk G¢uÂu©õÚ ]µ©©õÚ £o¯õP C¸¢uõ¾®
CµÄ, £PÀ £õµõ©À E›¯ @|µzvÀ öŒ#x •izxÂkÁõº.

SÔ¨£õP AßÓõh® uÚx £oUPõP ªß ~Pº@ÁõºPÎh® GÆÂu £»øÚ²®
Gvº£õºUPõ©À öŒ#x öPõk¨£õº. CuÚõÀ ¥Í@©k £Sv°À ~Pº@ÁõºPÎh® ªS¢u
|Øö£¯øµ ö£ØÖÒÍõº. @©¾® öuõÈØŒ[PzvÀ ö£õÖ¨£õÍµõP C¸¢x® Áõ›¯
£oPÐUS GÆÂu Cøh³Ö® CÀ»õ©À, uÚx öuõÈØŒ[P¨ £oø¯²® öŒ#x Á¸Áx
ªPÄ® ]Ó¨¦.

CuÚõÀ Áõ›¯ AvPõ›PÒ ©zv°À Põ©µõä öuõÈØŒ[P¨ ö£õÖ¨£õÍµõP C¸¢uõ¾®
uÚx £oø¯ ]Ó¨£õPÄ®, ÂøµÁõPÄ® öŒ#x ÂkÁõº GßÖ @PõøÁ ©õ|Pº ÁmhzvÀ
@£Œ¨£kÁx •UQ¯ uPÁ»õS®.

uÚx Œ[P EÖ¨¤ÚºPÒ ©mk©À»õ©À ©ØÓ öuõÈ»õÍºPÐUS® Œ[P @ÁÖ£õißÔ
AÁºPÐUS @uøÁ¯õÚøu EhÚi¯õP öŒ#x öPõk¨£uõÀ öuõÈ»õÍºPÒ ©zv°À
|Øö£¯º ö£ØÖÒÍõº.

öuõÈØŒ[P¨ £o°¾®, Áõ›¯¨ £o°¾® ªP ]Ó¨£õP öŒ¯À£k® v¸. G. Põ©µõä,
•PÁº {ø» / |µ® & ¥Í@©k, ö£õ¸ÍõÍº/ G®¨Íõ±ì ö£h@µåß / @PõøÁ ©õ|Pº
AÁºPøÍ²®, AÁ¸hß |ØŒõßÔuÌ ö£ØÓÁºPøÍ²® uªÌ|õk G»Um›]mi @£õºk
G®¨Íõ±ì ö£h@µåß / @PõøÁ ©sh»® Œõº£õP ÁõÌzxQ@Óõ®.

K.P. ̂ ÛÁõŒß
©sh» öŒ¯»õÍº/@PõøÁ

2020 ¤¨µÁ› 8À v¸ö|À@Á¼ @íõmhÀ B›¯õêÀ |øhö£ØÓ TNEB     ÁøµÁõÍº
Œ[P¨ ö£õxUSÊÂÀ @uº¢öukUP¨£mh ¦v¯ ©õ{» {ºÁõQPÒ AøÚÁµx £o ]ÓUP
|ÀÁõÌzxPÒ.

& B]›¯º& B]›¯º& B]›¯º& B]›¯º& B]›¯º
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B. Psnõxøµ, D.E.E.
©õ{» xønzuø»Áº/ G®¨Íõ±ì ö£h@µåß

•ßÚõÒ ö£õxaöŒ¯»õÍº/ÁøµÁõÍº Œ[P®

EuÂ öŒ¯Øö£õÔ¯õÍº/ªßÛ¯À (K#Ä)

JÎ©¯©õÚ GvºPõ»® @|õUQ

ö£õö£õö£õö£õö£õx¨£ozxøÓ°À C¸¢x ¤›zx 01.07.1957 AßÖ uªÌ|õk ªßŒõµ Áõ›¯®
Aø©UP¨£mh ”©õº 10 BskPÐUS¨ ¤ß 31.05.1967 AßÖ ÁøµÁõÍº CÚzvß
|»zøu £õxPõUPÄ®, ÁÍºa]°ß @uøÁø¯ Enº¢x® uªÌ|õk ªßÁõ›¯ ÁøµÁõÍº
©ØÖ® £iÁøµÁõÍº Œ[P®, (TNEB Draughtsmen and Tracers Union) Bµ®¤UP¨£mhx. ¤ßÚº
£iÁøµÁõÍº (Tracer) GßÓ £uÂ EuÂ ÁøµÁõÍº (Assistant Draughtsman) GßÖ uªÌ|õk
Aµ”®, ªßŒõµ Áõ›¯•® ö£¯º ©õØÓ® AÎzu ¤ß Œ[Pzvß ö£¯øµ²® ÁøµÁõÍº
Œ[P® (TNEB Draughtsmen Union) GßÖ ©õØÓ¨£mhx.

Œ[Pzvß {ÖÁÚ uø»Áº v¸. C. |®©õÌÁõº, ö£õxaöŒ¯»õÍº v¸. K. BÖ•P®,
ö£õ¸ÍõÍº v¸. M. uõ@©õuµß BÁº. £o¯õØÔ¯ AøÚzx ÁøµÁõÍºPøÍ²® Œ[P
EÖ¨¤ÚºPÍõUQ uß ]Ó¨£õÚ öŒ¯À£õmhõÀ Akzu Bs@h BP. 2822 dt: 31.12.1968 ‰»®
CÚÁõ› Áõ›¯¨ £o¯õÍº öuõÈØŒ[P©õP A[RPõµ® ö£ØÓxhß öŒßøÚ Áõ›¯ A¾Á»P
ÁÍõPzv@»@¯ Œ[P ©øÚ²® ö£ØÓx. A¨@£õx v¸. B. µõá@ŒPµß uø»ÁµõPÄ®, v¸.
S. ush£õo ö£õxöŒ¯»õÍµõPÄ® C¸¢ux SÔ¨¤hzuUPx.

Œ[P® Bµ®¤zu |õÎ¼¸¢x uÛzx C¯[Q Á¢u ÁøµÁõÍº Œ[P ÁÍºa]°À Kº
ø©ÀPÀ GÚ 12.03.1978 AßÖ yzxUSi ö£›¯ Põmhß Œõø»°À EÒÍ ©õºzuõsh®
ŒzvµzvÀ |h¢u ©õ{»¨ ö£õxUSÊøÁU TÓ»õ®. B® AßÖ uõß öuõÈØŒ[P
©õ@©øuPÒ Dr. SCK., P.E. D¨£ß BQ@¯õº uø»ø©°»õÚ ö£h@µŒ@Úõk Cøn¢ux.

öuõÈØŒ[P @©øu Dr. SCK 26.06.2003&À ©øÓ²® Áøµ ÁøµÁõÍº CÚ® ÁÍµ £À@ÁÖ
EzvµÄPøÍ¨ ö£ØÖz u¢u ö£õØPõ»zøu |ßÔ²hß {øÚÄ öPõÒ@Áõ®. •UQ¯©õP

* 1.12.1979 Fv¯ ©õØÔÀ (BP. 252 dt : 19.11.1979) öuõÈÀ~m£¨ ¤›ÄPÐUS
GÊzxzxøÓUS Cøn¯õÚ Fv¯ ÂQu[PÒ ö£ØÓx.

* ÁøµÁõÍºPÒ |õº®ì BP 452 dt : 22.08.1983 (SCK AÁºPÎß ö£¸•¯Ø]¯õÀ
AÁ¸hß v¸. R. ö£¸©õÒŒõª ©ØÖ® ÁøµÁõÍº Œ[P ö£õxöŒ¯»õÍº S.R.
µõ©uõì uø»Áº v¸. M. BÖ•P® BQ@¯õº øPö¯õ¨£ªmhÚº. (Áõ›¯z uø»Áº
v¸. B. Âá¯µõPÁß AÁºPÒ)

* ÂÛ@¯õP Ámh[PÐUS •ußø© uø»ø© ÁøµÁõÍº £uÂPÒ

* •ußø© uø»ø© ÁøµÁõÍº Fv¯ ÂQuzøu AvPõ›PÒ {ø»US E¯ºzv¯x
©ØÖ® EuÂ öŒ¯Øö£õÔ¯õÍº £uÂ E¯ºÄ £mi¯¼À •uÀ |£µõP (First Name)
ö£õ¸¢v¯x.

SCK AÁºPÎß ©øÓÄUS¨ ¤ß |õ® öuõÈØŒ[P ©µ¦® öPõsh öPõÒøP°À
©õÓõuÁºPÍõP C¸¢x® @Põ›UøPPøÍ öÁßöÓk¨£vÀ E›¯ £õxPõ¨¦® AµÁøn¨¦®
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CÀø» Gß£uõÀ 26.01.2018 AßÖ v¸a] ©õ{»¨ ö£õxUSÊÂÀ "uÛzx C¯[SÁx'
GßÓ •iøÁ öŒ¯À£kzv@Úõ®.

©õÖ® CÆÄ»QÀ ©õØÓ[PÒ ©mk@© {ø»¯õÚx BÚõ¾® Every project begins with a
Draughtsman's Desk GßÓ {ø» ªßÁõ›¯zøuz uÂµ ¤Ó xøÓPÎÀ ©õÓÂÀø» GßÓõÀ
ªøP¯õPõx. C¢u E›ø©ø¯ C[S® ©ÖUP C¯»õx.

Ph¢u £» BskPÍõP Aµ]ß öPõÒøP •iÄPÒ GßÓ ö£¯›À @|µi {¯©Ú®
öŒ#¯¨£hõuuõÀ ÁøµÁõÍº CÚzvß GsoUøP öÁSÁõP¨ £õvzx, A¸Q Á¸®
]mkUS¸Â CÚzøu¨@£õ» BQÂmhx. BÚõÀ, ]Ö£õßø©ø¯ G[Q¸¢uõ¾® AÈUP
•i¯õx Gß£@u Esø©.

C¢{ø» ©õÖ©õ? CuØS ÂiÄPõ»@© CÀø»¯õ? GßÖ QÍº¢u ]¢uøÚ°ß öÁÎ¨
£õkuõß 08.02.2020 AßÖ v¸ö|À@Á¼°À |h¢u ÁøµÁõÍº Œ[Pzvß ©õ{»¨
ö£õxUSÊÂÀ P»¢x öPõsh AøÚÁµõ¾® C¯ØÓ¨£mh wº©õÚ® ""ÁøµÁõÍº Œ[P®
uªÌ|õk ªßŒõµ Áõ›¯ G®¨Íõ±ì ö£h@µå@Úõk CønÁx (Affliation)     GßÓ wº©õÚ®''.

08.02.2020 bõ°ØÖUQÇø© Põø» 10.00 ©oUS Œ[Pzvß ©õ{»¨ ö£õxUSÊ
uªÌz uõ# ÁõÌzxhß xÁ[Q¯x. uø»Áº v .̧ S. µõáß AÁºPÒ EhÀ{ø» Œ›°ßÔ £¯ozx
P»¢x öPõÒÍ C¯»õuuõÀ xønzuø»Áº v .̧ N. öŒÍ¢vµµõáß uø»ø© uõ[QÚõº.

•ßÚuõP Põø»°À |h¢u ©õ{» öŒ¯ØSÊÂÀ öPõÒøP •iÄPÒ GkUP¨£mhx. uªÇP®
•Êx•ÒÍ ÁøµÁõÍz @uõÇºPÒ ö£¸¢vµÍõP P»¢x öPõshx ]Ó¨ø£ AÎzux.

Áµ@ÁØ¦øµ v¸. L. ©oPshß CønaöŒ¯»õÍº v¸ö|À@Á¼ AÁºPÒ Áõ]zuõº.

ö£õxöŒ¯»õÍº v¸. P. µ[P|õuß uß BshÔUøP°À Ph¢u Cµsk BskPÎÀ
ÁøµÁõÍº Œ[Pzvß |hÁiUøPPÒ SÔzx® £uÂPÒ, £uÂ E¯ºÄPÒ ©ØÖ® ¦v¯ Fv¯
©õØÖ J¨£¢uzvÀ P»¢x öPõshx @£õßÓ Œ[P öŒ¯À£õkPøÍ AøÁ°ß •ß øÁzuõº
PµöÁõ¼ ‰»® AøÚÁµõ¾® £õµõmh¨£mhx.

ö£õ¸ÍõÍ›ß ÁµÄ öŒ»ÄU PnUSPÒ HØÖU öPõÒÍ¨£mh ¤ß vmh[PÎÀ EÒÍ
@Põ›UøPPÒ ©ØÖ® {»Áµ[PÒ SÔzx® ©õ{» ö£õxUSÊ EÖ¨¤ÚºPÒ @£]Úº.
ö£õxöŒ¯»õÍº £v¾US¨ ¤ß ¦v¯ {ºÁõQPøÍ @uº¢öukUP •ßÚõÒ ö£õxöŒ¯»õÍº
v¸. A. Psnõxøµ @uºuÀ AvPõ›¯õP öŒ¯À£mk Œ[PÂvPÎß£i uªÌ|õk
ªßÁõ›¯zvÀ £o¯õØÖ® ÁøµÁõÍºP@Í ÁøµÁõÍº Œ[Pzvß EÖ¨¤ÚºPÍõP
uSv²ÒÍÁºPÒ. BP@Á, K#Ä ö£ØÓ ÁøµÁõÍºPÒ ö£õÖ¨£õÍºPÍõP }iUP Œ[PÂv
Ch® uµÂÀø» Gß£øu ÂÍUQ¯ ¤ßÚº ö£õÖ¨£õÍº @uºuÀ @£õmi°ßÔ
•iUP¨£mhx. •ßÚõÒ C¢|õÒ ö£õÖ¨£õÍºPÒ öPÍµÂUP¨ £mhÚº. wº©õÚ[PÒ
C¯ØÓ¨£mhx.

J¸©ÚuõP AøÚÁµõ¾® wº©õÛUP¨£mhuß£i G®¨Íõ±ì ö£h@µå@Úõk
Cøn¨¦ ÂÇõ ©ØÖ® £o K#Ä ö£ØÓ ö£õxöŒ¯»õÍº v¸. P. µ[P|õuß AÁºPÐUS
£õµõmkÂÇõ CµsiØS® |® AøÇ¨ø£ HØÖ ]Ó¨¦ Â¸¢vÚºPÍõP G®¨Íõ±ì
ö£h@µåß ©õ{»zuø»Áº, v¸. S. ©oPshß, ö£õxöŒ¯»õÍº v¸. A. @ŒUQÇõº,
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ö£õ¸ÍõÍº, v¸. J.L. £õìißµõä xønzuø»ÁºPÒ v¸. N. •zøu¯õ, v¸. K. ]Á”¨¦
£õsi¯ß, v¸ö|À@Á¼ vmhzuø»Áº v¸. S. Cµõ©aŒ¢vµß, öŒ¯»õÍº
£õ»”¨¤µ©o¯ß v¸ö|À@Á¼ PõØÓõø» QøÍ öŒ¯»õÍº v¸. V. A¸sµõä ©ØÖ®
ö|Àø» QøÍ°ß •UQ¯ @uõÇºPÒ £»º P»¢x öPõsk ]Ó¨¤zuÚº.

G®¨Íõ±ì ö£h@µåß ö£õxöŒ¯»õÍº •ßöÚkzx Á¸øP ¦›¢ux® AøÚÁ¸®
ªS¢u ©QÌa]²hÝ® ö£¸® |®¤UøP²hÝ® Áµ@ÁØÓÚº. uø»Áº v¸. S. ©oPshß
AÁºPÒ öuõÈ»õÍºPÒ vµsk JØÖø©²hß C¸UP @ÁskÁuß AÁ]¯zøu Eøµzuõº.
BSNL, AirIndia @£õßÓ ö£õxzxøÓPÐUS @|º¢xÒÍ B£zøu ÂÍUQÚõº.

ö£õxöŒ¯»õÍº v¸. A. @ŒUQÇõº AÁºPÒ uß C¯À£õÚ @£aŒõØÓ»õÀ AøÚÁøµ²®
PÁº¢uõº. 53 BskPÒ Á¯uõÚ ÁøµÁõÍº Œ[P® ‰ßÖ BskPÒ ©mk® BÚ
G®¨Íõ±ì ö£h@µå@Úõk Cøn²® •iøÁ Áµ@ÁØQ@Óõ®. @|ºø©¯õÚ |®
öŒ¯À£õk® @Põ›UøPPøÍ {øÓ@ÁØÓ @Ásk® GßÓ uÍµõu •¯Ø]²@© öÁÀ¾®.
27.12.2018 AßÖ |h¢u ©õ{» ©õ|õmiÀ EuÂ ÁøµÁõÍ¸US uÛzwº©õÚ•®
öPõsk Á¢x ÂÍUQ¯øu²® ©ØÖ® AøÚzx xÁUP {ø»¨£uÂPÒ {µ¨£¨£h
@Ási¯uß AÁ]¯zøu²® TÔÚõº.

G®¨Íõ±ì ö£h@µåß GkUS® |hÁiUøPPÎÀ C¯ßÓÁØÔØS Ehß
JzxøÇ²[PÒ. uÛzxÁ® öPhõ©À E[PøÍ G®¨Íõ±ì ö£h@µå@Úõk J¸[Qøn¢x
öŒ¯À£k[PÒ GßÖ @£]Úõº. @©¾® £o K#Ä ö£ØÓ •ßÚõÒ ö£õxöŒ¯»õÍøµ
ÁõÌzv¨ @£] öPÍµÂzuõº.

¦v¯ {ºÁõQPÍõP uø»Áº v¸. B. ö£õßÚ®£»® ö£õxöŒ¯»õÍº v¸. R.M. @Œxµõ©ß
©ØÖ® ö£õ¸ÍõÍº v¸. D. ¤µPõè ö£h@µå@Úõk CønUP¨£mh wº©õÚ Piuzøu²®,
Cøn¨¦U Pmhnzøu²® G®¨Íõ±ì ö£h@µåß ö£õxöŒ¯»õÍ›h® AÎzuÚº.

ÁøµÁõÍº Œ[Pzvß •ßÚõÒ/C¢|õÒ uø»ø© {ºÁõQPÐUS G®¨Íõ±ì ö£h@µåß
Œõº£õP ö£õßÚõøh AoÂzx £õµõmh¨£mhx. v¸. P. µ[P|õuß AÁºPÒ HØ¦øµ²®
©õ{» ö£õxöŒ¯»õÍº v¸. R.M. @Œxµõ©ß |ßÔ²øµ²hß •¨ö£¸®ÂÇõ CÛx •i¢ux.

G®¨Íõ±ì ö£h@µåß ö£õxöŒ¯»õÍº uø»Áº ©ØÖ® ö£õ¸ÍõÍº Cß•Pz@uõk
AÍÁÍõÂ AøÚÁ@µõk® ©v¯ EnøÁ £Qº¢x öPõsh £õ[S 11.03.1979 AßÖ
D@µõmiÀ |h¢u ©õ{»¨ ö£õxUSÊÂÀ ©õö£¸® öuõÈØŒ[Pz uø»Áº I¯õ P.E. D¨£ß
AÁºPÒ TÔ¯x {øÚÄUS Á¢ux. ""ªßŒõµ Áõ›¯zvÀ |õ[PÒ ö£›¯ Aø©¨£õP
ÂÍ[QÚõ¾® Cøn¨¦a Œ[P©õP ÁøµÁõÍº Œ[P® AÍÂÀ ]Ô¯uõP C¸¢uõ¾® J¸
uõ#US øPUSÇ¢øu uõß öŒÀ» SÇ¢øu (Pet child) Auß «x uõß AvP £õŒ® öŒ¾zxÁõÒ.
£]¯Ô¢x FmkÁõÒ Aøu¨ @£õ» |õ[PÒ E[PøÍ £õxPõ¨@£õ®'' GßÓõº.

B® AÁºPÒ ©øÓ¯ÂÀø». C¢u |¼Áøh¢u {ø»°À EÒÍ ÁøµÁõÍº CÚzøu
Põ¨£õØÓ uõ°Ý® Œõ»¨£›¢ymk® G®¨Íõ±ì ö£h@µåß uø»ÁºPÒ E¸ÂÀ Á¢x
ÂmhÚº ÁøµÁõÍºPÐUS ©mk©À» AøÚzx ¤›ÂÚ¸US® JÎ©¯©õÚ GvºPõ»®
Esk Gß£x Gß EÒÍzvÀ öu›QÓx.

ÁõÌP ÁøµÁõÍº Œ[P®! ÁõÌP G®¨Íõ±ì ö£h@µåß!
ÁÍºP |® JØÖø©! öÁÀP |® @Põ›UøP!
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ÁøµÁõÍº Œ[P ö£õxU SÊÂÀ {øÓ@ÁØÓ¨£mh wº©õÚ[PÒ ©ØÖ®
@uºÄ öŒ#¯¨£mh ö£õÖ¨£õÍºPÒ ÂÁµ®

TNEB DRAUGHTSMEN UNION
Regd no.126/MDS

144 Anna Salai, Chennai -600 002

8.2.2020 AßÖ v¸ö|À@Á¼, @íõmhÀ Bº¯õì&À |øhö£ØÓ ÁøµÁõÍº Œ[P
ö£õxUSÊÂÀ {øÓ@ÁØÓ¨£mh wº©õÚ[PÒ, @uºÄ öŒ#¯¨£mh {ºÁõQPÒ £mi¯À.

wº©õÚ[PÒ

wº©õÚ® 1 :  }sh |õmPÍõP {µ¨£¨£hõ©À  Áõ›¯zvÀ Põ¼¯õPÄÒÍ EuÂÁøµÁõÍº

£uÂPÒ ÷|µi {¯©Ú® ‰»® AÝ©vUP¨£mh |õº®ì&ß £i (BP 452 dt.22.08.1983)
{µ¨£¨£h ÷Ásk®.

wº©õÚ® 2 :   uø»ø© ÁøµÁõÍ¸US uªÌ|õk Aµ_US Cøn¯õÚ Fv¯®

AÎUP¨£h÷Ásk®.

wº©õÚ® 3 :   EÖ¨¤Úº Bska\¢uõ ¹ 500/&(¹£õ# I¡Ö)GÚ E¯ºzvh

C¨ö£õxUSÊ J¸©ÚuõP wº©õÛUQÓx.

wº©õÚ® 4 :   \[Pzvß  2018,©ØÖ®   2019&® BskPÎß ÁµÄö\»Ä PnUSPøÍ

J¸©ÚuõP A[RQUQÓx.

wº©õÚ® 5 :  {»Âk® A\õuõµn `Ì{ø»PøÍU P¸zvÀ öPõsk 1967&À

xÁUP¨£mk,1968&À Áõ›¯zuõÀ CÚÁõ›a\[P©õP (categorical Union) A[RPõµ®
AÎUP¨£mk uÛzxÁ©õP 53 BskPÍõP ö\¯À£mkÁ¸® uªÌ|õk ªßÁõ›¯
ÁøµÁõÍº \[P® (TNEB DRAUGHTSMEN UNION Regd.No.126/MDS), öuõÈ»õÍº JØÖø©÷¯
GßÖ® öÁÀ¾® GßÓ SÔU÷Põ÷Íõk  AøÚzxz uµ¨¤Úøµ²® J¸[Qønzx,
£õxPõzvh  ]Ó¨¦hß  ö\¯À£mkÁ¸® Aø©¨£õP ÂÍ[S®  uªÌ|õk ªß\õµ Áõ›¯
G®¨Íõ±ì ö£h÷µ\÷Úõk (TNEB EMPLOYEES FEDERATION Regd.No.3600/CNI) Cøn¢x
ö\¯À£kÁx (AFFILIATION) GÚ J¸©ÚuõP  wº©õÛUQÓx.

wº©õÚ® 6 :  ªß\õµ \mhzøu¨ £¯ß£kzv ªß\õµ Áõ›¯zøu ÷©¾® £»

P®ö£ÛPÍõP¨ ¤›zx uÛ¯õº ©¯¨£kzu GkUS® |hÁiUøPø¯ øPÂh
÷Áskö©Ú ªß\õµÁõ›¯zøu C¨ö£õxUSÊ ÷PmkU öPõÒQÓx.

wº©õÚ® 7 :  ªßÁõ›¯® £õxPõUP¨£hÄ® £o¯õÍºPÒ ©ØÖ® K#Åv¯ºPÒ ö£ØÓ

E›ø©PÒ £õxPõUP¨£hÄ® öuõÈØ\[P[PÐhß •zuµ¨¦ J¨£¢u® HØ£kzvh
Áõ›¯zøu²® uªÌ|õk Aµø\²® C¨ö£õxUSÊ ÷PmkU öPõÒÐQÓx.
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President : B.PONNAMBALAM
Head Draughtsman
Kancheepuram

General Secretary : R.M.SETHURAMAN
CHD /Transmission
CHENNAI

Treasurer : D.PRAKASH
HD/P & C
Chennai

Deputy
General Secretaries : N.SOUNDARARAJAN

CHD TTPS

D. RAVI
CHD SIVAGANGA

K. LAKSHMANAN
CHD DINDIGUL

Vice Presidents : R. KRISHNAN
CHD/KUNDAH Generation
D.S. NAGORE GANI
CHD/VALATHUR GTS

M. MAHEEN
CHD/TIRUNELVELI GEN

Office Secretary : T KOTHANDAPANI
HD/ Mechanical Projects

Joint Secretaries : M. SUGUNA
CHD/Coimbatore North

C. DHANALAKSHMI
CHD/Kadamparai

M.R.KASI
CHD/Salem

A. UMAMAHESWARI
CHD/Perambalur

S DANDAYUDHABANI
HD/Kancheepuram

L. MONIKANDAN
HD/Tirunelveli

P. JANAKIRAMAN
HD/South-I  Chennai
D. NALINI AANANTH
HD/Coimbatore Metro
M. MANGAYARKARASI
CHD/CDC-I
R. SUMATHI
CHD West Chennai
C. UVARAJAN
CHD/Vellore.
C. SARASANDAN
CHD/GCC Trichy
A. PARANTHAMAN
CHD/GCC-II  Chennai
N. LALITHA
HD/Tirunelveli Gen
R. SHANMUGAM
CHD/Trichy
D. VIMALA
HD/Cuddalore
B. CHAKKARABANI
HD/Tiruvannamalai
P.V. PREMAKUMARAN
HD/ERODE
B.BALAJI
HD/Mettur
P. JAYAKUMARI
HD/Kanyakumari
S. NARAYANAN
D'Man/ Central EDC
Chenna
S. KASIRAJAN
D'Man, O/o EE/Distn
Ramnad.
A.  ESWARAN
D'Man/Virudhunagar
M.  NAGARAJAN
D'Man/Madurai

a

©õ{» {ºÁõQPÒ
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ANNEXURE-I

Application for Admission to the contributory pension scheme in TANGEDCO
(To be furnished in Duplicate)

CPS Index
Number

1. Name of the Applicant :

2. Sex : Male r Female r

3. Marital Status : Married r Unmarried r

4. Official Designation :

5. Office to which attached :

6. Service to which the :
applicant belongs

7. Date of first entry into :
Board Service

8. Scale of pay :

9. Basic pay :

10. Date of birth :

11. Date of Superannuation :

12. Whether appointment is :
regular or temporary

13. Whether recruited for : Yes r No r
Pensionable Service

14. (a) Community of the applicant : SC / ST / BC / MBC / OC
(For Statistical Purposes Only)

£[PÎ¨¦ K#Åv¯® & CPS & Âsn¨£ £iÁ®
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(b) Residential address :

15. Nomination :
Name of the Nominee :
a) Age :
b) Relationship :

16. C.P.S. Pan opted** : Plan-I / Plan-II /Plan - III

17. Remarks if any :

Station : Signature of the applicant
Date :
----------------------------------------------------------------------------------------------------------------------

CERTIFICATE TO BE FURNISHED BY THE HEAD OF THE OFFICE

Certified that Thiru / Tmty / Selvi.................................................................... is a regu-
lar emloyee appointed to non-pensionable service and is eligible to join the Contributory pen-
sion scheme.

Signature of Head of the Office with
Full Address/Office Seal

Station :
Date :

*Tick r whichever is applicanble

** Not to be filled now.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ, PmkøµPÒ,

u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ öŒ#vPøÍ RÌU Psh

•PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,

]¢uõv›¨@£møh,  öŒßøÚ & -600 002.
& : 9841446621 vvvvv tnebemployeesfederation3600@gmail.com


