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Tamil Nadu Generation and Distribution Corporation Limited

Secretariat,
144, Anna Salai,
Chennai - 600 002.

Memo. No. 61339/A18/A183/2019-3, dated : 29.01.2020

Sub: TANGEDCO - Pension - New Health Insurance Scheme 2018 to the pensioners
(including spouse)/family pensioners/exgratia beneficiaries w.e.f. 01.11.2018 - Certain instructions
- Reiterated.

Ref : 1. (Per.) CMD TANGEDCO Proc. No. 191 (SB), dt. 20.10.2018
2. Memo. (Per) No. 22571/A18/A183/19-1 (SB) dt. 25.06.2019
3. Memo. (Per) No. 22572/A18/A183/19-1 (SB) dt. 06.07.2019
4. Memo. No. 47759/A18/A183/2019-1 (SB), dt. 13.12.2019

*kkkk

In the Proceedings first cited, orders were issued implementing the New Health Insurance
Scheme, 2018 to the Pensioners (Including Spouse)/Family Pensioners/Exgratia Beneficiaries
of TANGEDCO through M/s United India Insurance Company Limited with effect from 1t
November, 2018.

2. In the Memo, second cited, the Chief Internal Audit Officer/Audit Branch and the
Superintending Engineers of certain Electricity Distribution Circles [Liaison Officers] were
instructed to create awareness among the Pensioners/Family Pensioners/Exgratia Beneficiaries
about the salient features of the New Health Insurance Scheme by conducting Awareness
Programmes. Further, in the Memo. third cited, instructions were issued to the Liaison Officers
to send the Health Insurance Identity Cards either by Courier or by RPAD to the addresses furnished
by the pensioners/family pensioners and exgratia beneficiaries. The said instructions were
reiterated - vide Memo. fourth cited.

3. It has been brought to the notice that the said instructions are not followed in several
Circles/Offices/ It has also been brought to the notice that the Identity Cards issued by M/s. United
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India Insurance Company Limited contain several mistakes/errors and the Pensionerss'
Associations have requested to issue suitable instructions to the concerned Superintending
Engineers (Liaison Officers) in this regard. The request of the Pensioners' Associations has been
examined in detail and it has been decided to accept the same.

4. Accordingly, the Chief Internal Audit Officer/Audit Branch and the Superintending
Engineers of certain Electricity Distribution Circles [Liaison Officer] are hereby instructed to conduct
Awareness Programmes at District level, explaining the salient features of the New Health
Insurance Scheme - 2018 to the Pensioners/Family Pensioners/Exgratia Beneficiaries on the
date and time convenient to both Liaison Officers and District Coordinators, viz., representatives
of MD India and to complete the process by 31.03.2020. The action taken report shall be sent to
this office on completion of the said process immediately.

5. The Liaison Officers are also instructed to send the Health Insurance Identity Cards either
by Courier or by RPAD to the addresses furnished by the pensioners/family pensioners and exgratia
beneficiaries, adhering to the instructions already issued in the Memoranda second and third cited.

6. Further, the Liaison Officers are instructed to collect the representations from the
pensioners seeking correctios/alterations in the Health Insurance Identity Cards and to send the
same to the concerned offices of M/s United India Insurance Co. Ltd. every Friday, without giving
room for any complaints.

7. The above instructions should be adhered to scrupulously and any deviation of any of
the instructions shall be viewed seriously.

8. The receipt of this Memo., shall be acknowledged.

S. VINEETH,
Secretary (Full Addl. Charge)

[ SLT - AIGBHLL WPST LIGIID QIpHIGaISH] ASTLILTAT 2 S5 Ta) ]

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
144, Anna Salai,

Chennai - 2
Memo. (Per) No. 1505/A7/A71/2019-2, dated : 08.01.2020
Sub : Loans & Advances - TANGEDCO - House Building Advance -
Intial Advance - Allotted.
Ref : i) B.P. Ms. No. 341 (Adm) dated : 25.5.1981

ii) B.P.Ms. No. 8 (Adm) dated 8.1.1982
ii) B.P.Ms. No. 445 (Secretariat) dated : 23.8.1982

In the Proceedings first and second cited, orders were isasued delegating powers to officers
for sanction of House Building Advance and clarification were issued in the Proceedings third cited
for fixing priority to the applications who applied for House Building Advance.
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2. Fund allotment is being made to the sanctioning authoruities in four quarters during
every financial year. The fund allotment were made based on the requirement intended by
the sanctioning authorities in respect of each quarter.

3. Inorderto minimize the time duration between receipt of application and in according
sanction to the applicants, within the quarter itself, it has been decided to allot a sum of Rs.
50,00,000/- (Rupees Fifty lakhs only) to the sanctioning authorities, as per Annexure-| towards
initial advance for santion of House Building Advance, Subject to the following conditions:

i)  to adhere with the instructions laid down in rule 9 of Rules ro Regulate the grant of
advances to employees for Building etc., of houses, while dealing with the
applications have to be complied with surupulously.

i) accord sanction to the applicants and to release the first intalment for construction
/ plot cum construction / enlargement acategory.

i) in respect of Ready Built Hose/Flat, fund should be released after obtaining the
inspection report from the inspection authorities.

iv) ifthe said fund is exhausted, the sanctioning authorities shall intend for the remaining
amount from this Branch and accord sanction to the applicants in the quarter itself.

v) the sanctioning authorities shall send the copy of sanction accorded/disbursal order
in respect of construction/plot cum construction / enlargement category and the
formal sanction / disbursement order along with inspection report in respect of Ready
Built House / Flat should be furnished for each quarter.

vi) Inrespect of those sanctioning authorities, who does not receive applications from
the applicants for grant of House Building Advance, the initial advance allotted shall
be carried over to the next quarter likewise if unutilized quantum of fund should also
be intimated to consolidate the tentative fund for the ensuing quantum. The unutilized
amount shall be remitted back to Chief Financial Controller/General. Accounts
Branch/TANGEDCO at end of each financial year without fail.

vii) The sanctioning authorities may also be instructed that the intial advance allotted
should not be utilized other than sanction of House Building Advance.

viii) The authorities shall be responsible for timely submission of deposit of title deed in
favour of Chairman cum Managing Director and excution of title Deed.

ix) FormatAnnexure Il, lll, IV shall be sent quarterly, without fail.

4. Inrespect of those sanctioning authorities, who are not allotted with initial advance
as per Annexure-l shall intend for dunds as prescribed in Annexure- -V after receipt of
applications if any, inrespect of their Circles/Offices.

5.  The Sanctioning authorities are instructed to follow the conditions scrupulously and also
informed that the other conditions prescribed in Rules to Regulate the Grant of Advances to TNEB
Employees for Building, etc., Houses, Read with Tamil Nadu Electricity (Reorganization & Reforms)
Transfer Scheme, 2010, for according House Building Advance remains unaltered.

S. VINEETH
Secretary (A/c)
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Quagpsit  : TNEBEF = wafe Qauwsm@dap Simrand - o saf susngasteni - Cuorp Businand -
NHIL_T1596.

sOPBTH Wesgnr curflugHed 7508@ Guhur L 2 569 euenyeumsmi LiesflulLrigeir
snedlwns 2_siemewt. Monthly & Weekly Returns gwinflgged DCW, Extension of supply and Inprovement
Estimate gswnflggev, WlstreurflugHnH@Lrur L L 1b FDWHSLILL L. FTESIMISHEN6T LITSISHTSHSH6E0
waevemwasi sesflliffleys@ uded oeflsgeo Cursiim (adlw uewflaeflssr oyssimmLb SE whHmb
EE geeuevas uswflulled mOUL® eu@mdlssimenti. Cumaess Liesflger wreybd euenreumemi
el srelwng 2 dengned Qumdwnenissr saHgeons Lenflaemen Guomblsmsmen
Ceuetvriq ujsierg.

2 56 euempeunenii Crrg Hwwerd GMNSS euenreunenic Fhisbd CFr_iibg eueSlunisd
aumSprisedr. @& @GNsg euenreunsti FhissSles sHSSIMH LR sigss5Henes Hrigerfls
Guevmen Limitemeus @ QemevvrisgiemGermid.

e1651Gou HEmevaiT JeUiTGH6T &GHbhS BLauqsma 61(hS5s 2 Gl eusnreunsti Crirlg. Hlwinesid
QawdlL GCoussor Q& Gmmid.

BesTdl !
SBIGEIT 2_6T6T6mLOU|6TT6IT
B OEWILIL] : CUMTEUMETIT FhiIG Hiq.d HSH6D (A. Ce&dlpmi)
QungFG\Fweonemit

Tamilnadu Electricity Board Draughtsmen Union

S.RAJAN P. RANGANATHAN R.M. SETHURAMAN
President General Secretary Treasurer
Cumm:

2 wirdm Semeveurt oHmLDd CloeoreisTenio QUISEGEIT jeuiiser,
slPBIH etz HusS wHmib Liores swsb, Clgsseaner-02.
gouwim,
Nuamst  : S0PHIE 1961 surfwsdHd sradusie 2 sron 2 saf asamgasasnismsit (Assistant
Draughtsman) usgaf@sir Boisf_ Gasssi Qs - a1isns.
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SOPpBIGH Wetr eurflugHed euemyeunemiasst GamL b WHMID eIl L HeVIeue0skIS6Tle0
Qamfleom 1 uenflaenst GlasiauenGou CFg eumElenmeni. Cuepib GLTWTeTiaEHSS
Qamfleomi L Lussflaeafled Waab 2 gellarons FwsduL (B eumSlssmeuri.

SPHIH Wetteumflus oy emewt stessr. BP (FB) No. 452, peir: 22.08.198 3 pipevib euenyeuneit
wribe (Norms) g euritefldasiiul L 259 2 g6l eusnyeunsmwiiser Lgelast @mss Coustsr(Hlb.
Speutev, sHGLTengw Hleneouded 2 2 g6l auenreunemigsit w1 HGw Liswflulled 2_sienewtir. somr 250
2 g6l eusmreunsmii LGeN&6i BT HMevLNg HBIFLILILILIL M6 SHTeSIWITe 2 6T6rg).

sy 1995s9ib o1 GCalemnev eumiiliL] Hjedieievsid epeoinns 108 2 g6l auenreumsige
uessfluwigs Ll L esi. Sigei Mestesit 2017 guib oy ev81() 50 2 569 euenyeuneniigst Chi(pss
Csitey epevid LiewflwigSILIL_ L 6vtii. SjeuiisEnd euemreumenyng Lgedl 2 wie) QunHmy Lewilyfba)
aumSlestpertii. sHGLITG Wlesr eurflwgHled 2 g6 euemreuneniigsi, euenyeunsmigst GLomHolsreTEnLDd
uewflaer upBlw efeurmisst PsgIL 61 QenewrsasliLl L Qenewiiifed Qgflelssiiul_ (DeTeng).

Qrssn Hyamiwdssiul L. 1030 auemreuneaisesr ugelaafles 80% ugellast L
SIS BTedlLNg: 2 6Tengl. Q&0 jigliten ugellwnes 2 g6l euenyeuneTigs LigeSlgs
BriutiuL_rgsmed euenyeumstii HMID (WHIHEHeL aueHTUTETI, HENEVEMLD euemTeUTETIT LigGeNlg6i
ugedl 2_wite| epeotd HFLILLILL M6 2 6iTeng). @Gevmed Cam_Lib HMID euL L Sievieesnisertled
Qampleom L Lesflaer Glgiw Cgmiley Heneo eHuL_(DeTeng).

silps ordlsst QamPn Lulnd Bimeusnraisslev (ITl) Draughtsman (Civil) & (Mechanical) ulihd
W58 ernenone genp Benenepisst Couemer eumilliL eeuevssSSled LHley CFuig Lev
S EBT(D\S6NTS SIS HSSssimeuit. euiseflen eumpeiled eeflCummeyid et eumflus e’ L_ib HmID
CanL sieieievamsefled Cgmdleomi L Liesilasr Ggmielssin penLGlupeayb GuohLig sredlwins
2 eiem 250 2 g6l euemeunemiige Lgelaenst Crirg Hlwiwend epeod LiewflwwigH srigerles
Gueonen gy ememst aupnidl, smenest 2_srenggiL s Liflfevsnen Glgiiw Cauetsr(hiGlwes Lisssila)_ei

CaL_ (& el Cmebr.

2 568 euenreumenit / euemyeunemi LiswflaeT @GMS5s eNurrissT Qs8I 6o1 Sriseng) SHevtleunes
unieneud @ Olaretnr(h eumS Comib.

1. Preparation of drawings in which is required for all types of works.

2. Submisasion of Weekly/ Monthly returns data in respect of Division Office / Central Office
for which the particulars are collected from Division / Subdivision / Sections offices under
the control of Executive Engineers and Superintending Engineer's Office in all the Distribution
Circles and the same are submitted to Regional Office of Chief Engineer / Distribution, Head
Quarters, Chennai on time.

3. Preparation and Scruitinization of Various types Estimates such as DCW Improvements,
Extension of Supply, Dismantling and temporary Supply of Works as per the cost data and
Check it properly.
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10.
1.
12.
13.
14.
15.

16.
17.

18.
19.
20.
21.
22.

23.

24,

25.

Preparation of K2 Agreemtns, various procurements and purchase orders and Labour
contract in field works in respect of Executive Engineers and Superintending Engineer's
Offices, Head Quarters in all the Distribution Circles.

Maintenance of Lands and buildings records pertaining to the Board.

The correspondence are being maintained such as Breakdowns, Failure of Lines, Theft of
Materials and conductors, Accident reports.

Review Meeting correspondence being maintained.

Allotment of materials as per the target fixed by the Head Quarter in respect of Agriculture,
Industrials, Domestic, OHT, Street Lights and Commercial etc.,

Progress of Theft of Energy report coordinate with All Divisions.

Intimation of mass raid and reports are being collected.

Ex-Servicemen Report and Attendance entry is made in Intra-Net.

Updating of Court cases and Lok Adhalat, Temporary advance memo approval.

Floating of tenders such as Stationary and Vehicles, maintenance of Registration of Contracts.
Register Maintenance for Failure of Distribution Transformer and allotment.

T&P Estimate Sanction, Dirty Oil reclamation approval, Sanction for Defective Meters. Work
orders issued and scheme works.

Grievance petitions pertaining to Agriculture in respect of Collectorate.

Various Grievance Petitions Registers being maintained such as SE Grievance petitions,
Consumer Complaint Monitoring system, Bard vehicle LLB, Temporary Advance etc.,

Right to Information Act Regisater, and allied correspondences.
Sanction of various types of schemes and floating of tenders.
Sanction of Survey Report Proposals for T&Ps.

Maintenance all Substations records allied corresponce.

Preparation of Drawings for the 11/33/110/230KV cables laying in Chennai Metro Areas
identifying and locating the cables where breakdown faults in the affected areas immediately
the rectification works will be carried out by the field staff and up date drawings then there.

Maintenance of rainfall details for the preparetion of Hydro schemes in the investigation
wing.

Publication of Tender Notices Other notifcation in dailies and Sanction of Advertisement
Charges bills in the Civil Design wing for both TANGEDCO and TANTRANSCO.

All types of technical works are being assisted by the DRAUGHTSMAN TO ENGINEERS.
mBesTl.

Bevewtiiy -1

BSH6V :

SBIGEIT 2_6T6T6mLOU|6TT6IT

2 wirm Penewt CueoreiTenid QUEGHT |66,

SOpBIMH Weire_Hugd) whHmib udivrer spsb, Clgsnens-600 002.

2 wirdm Semevenio Qurdlmeit LewflwenioliL] SjeuiTgei

(P. Qriismrser)
QungFG\Fweonemit

SO PEIE Wt HLsH whHnib Ldinvrer spsawb, Gsstemer-600 002. SUIHNG fsreunfli QuEDpaINGTT B1his0
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wiarFmy aumiug B FyaioliL) IHMILD WHSILIL @UILIHSID ASTLTLITS
amiusSNG HIPSID

Cump: meir : 12.02.2020

Semeveuir
SOPBIH Wetre_HusS) whHmib Liores spsaib,
144, o esoremorngnemev, Glastiemest - GO0 002.

eowim,

Nuagpsit  : shigny euafusd - FIeminissy - PHEINLY POHSD - ST 1516,
urismes : (Per) CMD TANGEDCO Proceedings No. 440 Dt : 07.12.2019

1. sblper@ Werery eurflu Freowliysanes (WSSTLIY @UIUBSD GFiieug T iLime
S8 (Hele Goev g Ceongenen CaL sl (Hsienglev euieay QubGomi (Retired Association)
emiuns smSgIHemer CalLHlw euia QuHBHTT SieMLILSEHHGSD HH6d eIl &HSSMHEL
Ceustsr (& Cmmid.

2. sy eUubsb Cgr_iunes o Ceongamess sal L ks GlgmnnanisnkisGemm() ClgweosL
Wfle auflwrs peoLunaCs sflurs gyomwBS ggaurEb Q57 @UUbBSBRISHE GNSS
Guéaaunisens wre|Gw Gswesliffle) auflCw oL CUNSDS e6TLmS &@hHsHSH 60
Qanevorig L Ceuesor(NHCmmid.
steiCou, @&a0L 14&an60 pridlenewiiiuimennys Secretary / TANGEDCO jeuirsemen

BuwfgHL CeustsrGSH Comid.

BesTIN !
SBIGEIT 2_6T6T6mLOU|6T6IT
(A. Cesdlipmi)
QungFG\Fweonemit

TNEBEF woniiev agum@qap Siwmanb - Sembareo aummplument 11 ommnib Senbaveo
aurumear I b Bavev - hBW&ID alpdGser GHisal amilubsana@ S1RSID

mreT : 12.02.2020
QumB:

Senevealir
SOPBEIH Witz HusS whHmIb LSToreT SPsLD,
144, o evoressrnanens, Glgsstsment - GO0 O02.
e,
Ruamst  : onBsmev Quadwsreni Ilib Semev - saaf o usiay - GanBemsv Quaussens Lib Homev
- RABIL_[T06...
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Qenflener QumrBlwneni b Hemeoudev Lemlurhmiveuiseflen Waemenols LIL 1gu1edl6d
Hmssbd Ceussmgujb @sergliuenuled QenBlener QumBlwreni b Heweo Lge 2 witey
SeflsdlL Cousioriquid BHwenrn eups@sen sefl puismT)D QFTHNH &rhisk&emTe) b
Qar_riul @ GOUNLL 2 Sgre st eurliul_(Heereur.

s @ Canhss uewflureniser wHMID shsksamen SNliT58 cJenesTul Fhigkisefledbd
Qenfleneo Qunplwmerit |[b Hemeoulied LiswwllwmbHmiLeuiseT 2 M NesyTg: 2 eTenmige. oy 5e0me0
B 6D 2 GFre s BewL (PODLILBSS L ST FIPSSHTH 2 L 651 HL6IqHmS 6T(HSHH L
Causam@HConrd (vevag) Do GNssH OsrfinsnsmsCan@ WrsCuwnswres
Cuésaurigsens BLSI (Wigay&HE Qe euy CeustrHComib.

BesTdl !
SBIGEIT 2_636T6mLOU|6TT6IT
(A. Gsadlipmiv)
QungFolFWevmeiT
SONPBIG WSIFTT aumilub - Lia alBser - BHHSID ASTLTLITS
LG ALIL CFapafar 151D
QuMB: mreir : 12.02.2020

Semevallt

sPBIH Wlette_HusS) whmib LSioresT spsaibd,
144, 9\ etvt6m0TnETEm60,

Glgerrenesr - 600 002.

eowim,
Nuimsit  : s0PHI@ 101813 euauwsb - 15f aFfBasir - EBHHD - &HI_T1576.
slpwr@ Weneny eurflu Lewfl ldaefled anaerGe 2 steneng wMHMH Ceussor (IO esfled
2 flw Crrsdled 9A Criiesiv Fig CgmnnhahsmsCemmi Cudl (WigeyssE aurGauet@Ib.
snhawwibd edlaeafled wrhHmbd eurflwib genesfléemawns (e OFuagTs Cgflw aumAng.
@ouunrs Qerhlened 2 gellwneni Crrig Hwwerd Q&uieush @ eirLnen L6l &erfled
GODH3S epeiin euBLLd Qerhleney 2 gelwnenrraGeu Lewfl Qauiggren Ll 2 wie&HE
Qaevevr Couetarib e16vr Liewll ldlaefled Hmssw Cumnbsmsten Lewfladr CuonHblasremiuL (B
ST CFMSHng).
gemevalli Jeauise §EbHs 55Tl QaEnss aurflwb 9A Crricsy yeflsg
QgrfihersnsCam@ Cudfl PO ss Coausan@owear Fameveui eauisamer Cal (s
Q&nedComib.
BesTdl !
SBIGEIT 2_6T6T6mLOU|6TT6IT
(A. Casdlpmi)
QungFG\Fweonemit

TNEB ernbiienmuiav e Grapar njuy,eio I 14 I < Qareufl 2020



TNEBEF onev agwm&ip STDmarD - SLLFFT - GBI BUILDATD ASTLILITS
LG ALIL CFapafiar 151D

Cump: meir : 12.02.2020

SmevauIr
SOPBIH Wetre_HusS) whmib Liores spsaibd,
144, o esoremorngneme, Glastiemest - GO0 002.
eouim,
Qusagpsit : TNEBEF - magev Qausp@dp Siwsnb - &1 1 &ai - Cparp Buswssnd - Qe _iisis.

SOPBIH Wenemr eurflu Hemevenid Sieiaiesd HMID Westeul L migefled L L s&i Liewf]
aredlull_rigemnaGeu 2_siemeut.

Wlsstgny eumflu Femevemio Sieieuevs Hliteuns Lflefled sesvranesfiiiiLnemiaGer UL &Fa Q&g
Camitiy emitiil Ceustoniqujsiten Hlemeou|id sreser (PiqH M.

Administrative Branch, Secretariate Branch, Technical Branch, Accounts Branch, Audit Branch ohmib
WlesteuL_L_rausserfled 2 eitem Hliteunasis uewflaet Gursnp (aflwiwres @L_rusefled s 1 &Fa Liewslls@
SLLFgia6T @eveongane Liewilast Comidl $l_sdlesimeu.

SHEEV6UIT SeUTBET GBS 2 S5FTNIL_ (D HL_LF&T H1edull_misensr L,isd Claiw BLellgsans
Cunosreni Crrg Hlwwesid GlFud Ceustr(SHCmmbd.

el !
SBIGEIT 2_6T8T6mLOU|6TT6IT

(A. Cesdlipmi)
QungFG\Fweonemit

Bovarali HAML DD HT0HH60 ail(HLILI LDTMIFH60
il o SHEIILRIS@ET aD®GF AFUIID 2 SFHTa)

Tamil Nadu Generation and Distribution corporation Limited

Secretariat Branch,
144, Anna Salai,
Chennai - 600 002.

Memo (Per) No. 5924/A18/A181/2016-13, dated : 07.12.2017

Sub : TANGEDCO - ESTABLISHMENT - Consideration of request
transfer application urrency of punishment - Instructions -
Issued.

*kkk
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It has been brought to the notice that the request transfer application of the employees, who
are undergoing punishment are not being considered by the competent authorities. Representation
has been received to issue a common order in this regard. The same has been examined in
detail and decided to issue necessary instructions.

2. On completion of the disciplinary proceedings and on issue of final orders thereon,
necessary entries would be made in the Service Register and the currency of punishment
commenced would also reflect in the Service Register as well as in the other records. Even on
transfer to the other stations, the punishment ordered will definitely continue till its completion.

3. Therefore, all the competent authorities are hereby instructed that the request transfer
application during the currency of the punishment shall be considered.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

R.BALAJI,
Secretary

SONPHTG LOSIFTY il SarsHg] ASTYPDFRIG Fal LapLLiar ipipalamar
agfalsg] amilubBD@&d S1RSID

CQuMB: 30.01.2020

Feneoento Qurdlwreri LewflwenoliL] jeuige
SBIPBEIH et 2 HuSS) wHmib Ll ioresT Spaibd,
stevor. 144, Westeunflu euennaibd,

S 6sTTETOTIENEM6V, GlFstrenen-600 002,

S|6tLemLulir,

Nuampet :  Wererdus Fgemioisy AeMeHGTI WHHINY ILSHED
@I58 B oS Car 1 &) - FDIDHGIH.
urismes : CE/PLr.No.002541/30/G.43/G.432/2020, dt : 13.01.2020

SOPHEIMH Wesiany surflwgeng SrenoliL GNSS) (PSSTLIL QLUILGBSLD STETTLIGMNE, Limieneuulled
setriL aunflu ss55S5l60m Ly Fev S(HSSHI(HEHBmET auPhIGbLIg Qgmhamsiisenet eurfluib
CaL (s Carsm(ereng. @&a1455m35 CUHMSG QT emersg ©lgmflme ks kisenLn
REHlamenTig SOPHETIH Wenaws Qgmfleonst (pesiCamng srissdlen ClLing s Clgweonsit S(m.
Amanr. QrsdHensunud) seuiseflen gemevenwulled @esimm 30.01.2020 aremev 11.30
wevvflwernedled g Ceongemen Fal L b BewL CLHDGI. Si&HFnl L SSl60 Heobg ClHTETTL Henessg)
Qsmfihemstseflen CUmmiLreTiseEnb C5felss oyCeongamesullsst g LiLienL_ulled Sipasevsm_
wye ss&sLLLDeTeng aeumg shiseflen Guoerenen sauasdneE OCsfalss s
QanedlenrGomb.

1. urieweuuled sevr sssSlen L eurflugdlen griune Ggfalssiul L WssTLIY
RUUBES F158 SHS5S sMHSSIHelenen ClgmpleonemisEnsH@b, ulapLSlisEndsEn LTS&E@0n
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amaulled @uLUusTedd QsHmssmsmer gHms OCsraeudleoened 616D  (LPlg 6y
ssaLLL_(Hetenergl (5/16 wpmib 5/22 Briseons) seuams Cgflalsss CamadlerCnmb.

2. CGohenss arnflu syssdHen Ly Carflyeden smsSs®m GNS55 L Coueamen
BmLLgTedL Qretti(h IS M6V SeUHTESIHN G H(HSSHSHemen 5 feNled Combd.
3. eaurflud yeflggisten &msSaIH B menss CSMHnHFmshRIGmETUD DPSHH
Qaniigflwner Cuiseunisems BLSSL CoustriIbd sterr CaLl_(H1& GametSGmmibd.
ShIGEIT 2_63T6mLOU| 6TT6TT

s _dhagwmt & Fpdimany,

1. FGLosmepid) ‘ 2. sewISSMUisET 3. sdlperlH Wensips
{ QN\O@ € }/ a6ng Qgmfleoenit smisLd Qgmflevrerit (eGamhns Frisibd

“Toauwy -
W (@/ Q—"/‘mh P

4. slpri@ Wlewr eerflwi ' 6. Wereurflu geng
w&dw gevwiiy (CITU) Qgmfleorerii &mhisLD
L ; LA 1795 )
[ Nlocemor? 0. g B \ iy
7. m.e160mq.1).8 (Caellwi) 8. g.6161.1q..1].8 9. Qummlwnenit k&L
(Qenientrngy)
\
L“';“&I""v%"‘ | Tyl
10. Newmeunflw srrudlyein 11. Qgmflevmenit 12. Qumglwnemi SLp&Lb
NLO Qunlwrenit @& Frisibd
apP
T \q B 7
(& Bhyobd,)
13. Bl whmibd 15. g.f.eun.ami@ eved
asemsagflanst gemliy s, wevflwiesh

@\ z % e

16. TNEB Dr. gyibGugsir 17. Qunglwneri wyesfluetr 18. TNEB embLiemtuisiv

enbLemmuisiv . QuLGrager
19. giflpmi® Wlsgny eunflw 20. sflppr@H Wetreurlw 21. veuir Getredlesflwiieiv
oaniid) 61" (Counit FrisDd LIGRTL_&&T6me) Liewsflmemii graisib 3GandCuwagsi
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warenmilun Fyewioiiy wWwHSIIIL RUILHS ladTalled BHDHDhIB6IT
AFUISL BTINTSLD QILDHIBUETaT WPOTALDTL @)

Tamil Nadu Generation and Distribution Corporation Limited
(Administrative Branch)

From To
Er. R. Krishnamoorthy, B.E., The 18 Unions / Associations,
Chief Engineer/Personnel, TANGEDCO

8th Floor, N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 600 002.

Lr.No. 002541/30/G.43/G432/2020, dated : 13.01.2020
Sir,
Sub : Restructuring of TNEB - Remarks of the Labour Department on

the Dragt Tripartite Agreement - to be communicated to all
Unions - Associations - Reg.

Ref : CE/PLG/RC/SE/PLG/EE/GPII/AEE2/ F. Restructuring/D.No. 04/
2020, dt: 07.01.2020

A copy of remarks of the Labour Department on the Draft Tripartite Agreement is
enclosed herewith as received vide reference cited.

All the addressed Unions/Associations are requested to send their remakrs on the
above Draft Tripartite Agreement within 15 days from the date of receipt of this letter for
further action in this regard. If there is no response on their part within the stipulated date, it
will be constructed that they have "NIL" remakrs.

Yours faithfully,
(K. Muthukrishnan)
Personnel Officer/Implementation
for Chief Engineer / Personnel

Tripartite Agreement sent to Government for approval COL Remarks

5(3)- In view of re-organization of the Board into TNEB Limited | Change made by Finance
(as holding company) and two or as many subsidiary | Department may be
companies like Tamil Nadu Transmission Corporation Limited | agreed to delete the
(TANTRANSCO) and Tamil Nadu Generation and Distribution | highlighted word
Corporation Limited (TANGEDCO) as a seperate Corporate | "Guarantee"

entitles, the State Government and the Successor entities
hereby undertake / guarantee that there shall be no
retrenchment of existing employees on account of such
restructuring and their status/service conditions shall notin any
way be less favourable than those which would have been
applicable to them if there had been no such re-organization
and the transfer scheme. Any employee rendered surplus
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through a mutually agreed process of appropriate
rationalization shall be redeployed.

5(7) The parties, of the first and second part unconditionally
gurantee the payment of Pension, Family Pension, Retirement
/ Death benefits such as gratuity, encashment of earned leave
and the existing benefits including GPF/CPF and periodical
Dearness Allowance Relief and all other terminal / applicable
benefits that are in force as on the date of signing of the
agreement to all existing pensioners / family pensioners / other
eligible persons.

Change made by Finance
Depart ment may be
agreed. (i.e.) to delete the
highlighted word "uncondi-
tionally"

5(9) It is agreed by the parties of First and Second Part
herein to consider creation of a seperate fund to meet the
pension and other liabilities to the existing pensioners and
pension and other terminal benefits of the existing employees
of the TNEB and the successor entities.

Since sufficient provisions
have been mande in clause
5(8) & 5(12) to protect the
interest of the pensioners no
need to create a "Seperate
fund" meet the pension and
otherterminal benefits. Hence,
Clause 5(9) may be deleted.

5(10) All the existing welfare measures like the scheme for
compassionate appointment medical reimbursement,
present medical insurance till tis validity period and thereafter
by any other suitable scheme / insurance, educational loan,
health fund, HBA, Conveyance advance, marriage advance,
festival advance or any other existing loans and advances,
shall be continued generally following the schemes
introduced / followed by the State Government to the
Government servant as has been done earlier.

Modification made by Fi-
nance Department maby be
accepted. To modify the high-
lighted portion as, shall be
continued. The schemes in-
troduced/ followed by the
State Government to the Gov-
ernment Servant will be fol-
lowed as has been done ear-
lier subject to the approval of
the respective company's
Board.

5(12) The existing welfare benefits to the pensioners, family
pensioners and existing employees subject to modifications,
that may be brought forth by the State Government, Shall
continue. All obligations in respect of payment of pension,
family pension and other retirement nebefits including
provident fund, superannuation pension, gratutity and
encashment of leave, etc. to the employees already retired
and to be retired from the services of the Board shall continue.
The benefits, which may be announced by the Government
of Tamil Nadu to their pensioners from time to time, shall be
implemented without any modifications by to "the successor
corporatie entitles" as was hitherto done by the Board.

Modifications mady by Fi-
nance Department may be
accepted. The existing wel-
fare benefits to the pension-
ers, family pensioners and
existing employees subject
to modifications, that may
be brought forth by the State
Government, shall continue
Subjecto to the approval
of the respective
Company's Board.

[1]
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5(16) During the transition period, i.e., from deputation to
permanent absorption, the existing employees of the Board
shall be allowed to exercise their preferred option and in
case of any grievances, a "grievance handling committee"
shall be formed by the TNEB Ltd to readers the employees
grievances on such absorption. Seperate Committees shall
also have representation from TANTRANSCO and

Industrial Dispute At 1947
Provides (Grievance Com-
mittee) uner Sec. 9C. It is
obligatory on the part of Em-
ployer to form grievance
handling committee under
the said Act. Hence this

TANGEDCO. Any representation of the Unions on behalf of | clause need not be deleted.
the aggrived employee (s) shall be given due regard. If the
Grievance Handling Committee found that a category/ section
of employee is / are adversely affected, such category
section of employees may be allowed to exercise one more

option subject to administrative exigencies.

5(22) The successor entitles may introduce a new set of
rules, regulations, certified standing order etc., in
consultation with the Trade Unions which will be effect
from the date following the date of completion transition period
which shall be within the ambit of the first provisino to section
133 (2) of the Electricity Act 2003. Till such introduction, the
rules, regulations, certified standing orders etc., in force on
the date of this agreement shall continue to be in force. Even
legitimate activity or functions of TNEB or successor entitles
in respect of existing employees including those contained
in the settlements on work norms shall not be modified
without following the procedure laid down in relevant law.

The words "and Board may
be added after the words "In
consultation with the
trade union”.

Other Remarks

As far as the remarks of the unions are concerned some of the unions have pointed out
that the Tripartite agreement should protect the rights and welfare of the employees and to be
guranteed by the Government and they should have been consulted before taking any decision
which involves duties and responsibilities, rights and welfare of the employees and pensioners.
They also raised that the benefits/orders must be implemented even after unbundling and
the seniority to be maintained as in where basis. Some unions requested to convene a meeting
to make clauses in the draft agreement still more enhanced and guranteed.

Hence, it would be appropriate to hold meeting with trade union / Associations to clear
their doubts and to obtain their Cooperation for the successful implementation of the Tripartite
settlement.

For Commissioner of Labour
22/07/2019
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1.1.2004 yp umisailiy QulapBul BiL5BH60 LbSHBU ANTae0
uaniyfGaitpsdd DGRG Sigindsa1 10HBu Ogdan Sip Sumhigib
UIaLBuILD IOHMILD QUIaLBUIT HEVET HTHGLD HlwDuiar 2 HHTa)

No. 7/5/2012/P&PW (F)/B
Ministry of Personnel, Public Grievances and Pensions
Department of Pension and Pensioners Welfare

Lok Nayak Bhavan, Khan Market,
New Delhi - 110 003. Dated the 26 August 2016

OFFICE MEMORANDUM

Subject : Extension of benefits of ‘Retirement Gratuity and Death Gratuity’ to the
Central Government employees covered by new Defined Contribution
Pension System (National Pension System) - regarding.

The undersigned is directed to say that the pension of the Government servants appointed
on or after 1.1.2004 is regulated by the new Defined Contribution Pension System (known as
National Pension System), notified by the Ministry of Finance (Department of Economic Affairs)
vide their O.M. No. 5/7/2003-ECB & PR dated 22.12.2003. Orders were issued for payment of
gratuity on provisional basis in respect of employees covered under National Pension System on
their retirement from Government service on invalidation of death in service, vide this Department's
OM No. 38/41/2006-P&PW (A) dated 5.5.2009.

2. Theissue of grant of gratuity in respect of government employees covered by the National
Pension System has been under consideration of the Government. It has been decided that the
government employees covered by Nationa Pension System shall be eligible for benefit of
'Retirement gratuity and Death gratuity' on the same terms and conditions. as are applicable to
employees covered by Central Civil Service (Pension) Rule, 1972.

3. There orders issue with the concurrence of Ministry of Finance. Department of
Expenditure vide theirt 1.D. Note No. 1 (4)/EV/2006-11 dated : 29.07.2016.

4. Intheirapplication to the persons belonging to the Indian Audit and Accounts Department.
these orders issue after consultation with Comptroller and Auditor General of India.

5. The orders will be applicable to those Central Civil Government employees who joined
Government service on or after 1.1.2004 and are covered by National Pension System and will
take effect from the same fate i.e. 1.1.2004.

(Harjit Singh)
Director (Pension Policy)
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2 AVLDTAT LT LSS BIPBHFH0 QBT Albiailed L.SMD. LRSS Hvald HHDHS
215,55 ABTMS LODDILD LiGal 2 wiia] Slallss SWMTASOT FamIb ATl 2 HSTa)

Secretariat Branch
144, Anna Salai,
Chennai - 600 002

Memo. (Per.) No. 48852/A3/A32/2018-9, Dated : 22.01.2020

Sub : TANGEDCO - One sitting B.Com degree conducted
by Osmania University - Not eligible for Incentive
increment/Promotion - Clarification - Issued.

Ref : 1. Board's Proceedings (Ms) No. 750 (SB) dated :
3.04.1979

2. From the University Grants Commission, New Delhi
Letter No. 7-14/2018 (CPP-lI), dated : 25.02.2019

*kkk

A point of clarification has arisen whether one sitting B.Com degree conducted by Osmania
University is valid for sanction of increment and promition.

2. The University Grants Commission has been consulted with regard to one sitting B.Com
degree conducted by Osmania University is valid. The clarifications received from the above
authority has been examined in detail and it has been decided that one sitting B.Com degree is
not equivalent to regular three year B.Com degree.

3. Accordingly, it is hereby ordered that one sitting B.Com degree course conducted by
Osmania University shall not be taken into account for grant of incentive increment/promotion.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH
Secretary (A/c)

DI HBHGLD DB T BT UITLDSH FH15H 6T

CamplwiasCer!
auesTSS. SOPHIH eTev&L AL 1q Cumi@® enbLismmuisiv QL Cragest #mitLing waerli
Sest ellpr ApLiLing BewLClLDeyeTeng).

QL :  Csmubyszni weneowrefl Formd  EBrer : wE 8 EHMAHNISS YLD
9eug Qg Mfleurssid, Cryw : wHwid 2.00 wewfl
100 Yjiq Frenev, STHS LT,
Camubysgmi - 12.
Camfluiger sehg Ot waefli Heisamns AnLiNss etCur@ yeowsEHGmb.
M. unrd), wrBleo Qgweoneri, waefli 6wl TNEB erblienmuien GluL Creagssr
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QFeirm @51 LGS Beir QFTLT5S

ANTFHG TSTTAT GDMHRIBET LD

19fley - 124A ( Section & 124A)
GOOL : A5 5Crrsb.
SEVTL_DET :

SPWET SETTL_6wELD, SUTTSIPD, 600G 3 hetT(HS6T Hlewms VTl _enevtu|b, SLIFTSH(PLD
IlVeVg UTTSLD WL (HI.

Cued eNaurmiser : mag CeFlwssmiqug, Wamenuled N Queonss, Swiey BHlwesn
6T6L6M6V G (& 6ITLIL_ L&) .
9fley - 125 (Section & 125)
GODOL : PHHw SreLet PewteHOTS 2 6iten BVeVG SemwHlume| ClaremrBeten oufw B g b
Qadlrms Curi CsTHSs6 evevs Cuni CsTHss WYWunHS QFLsH eveng Guni QsTH&sS
SMHTHFHH VG SN 2L hwswns PmsSse0 Curstin OFwesmens QlFuige.
SEVTL_6DET :

SPU|ET SETTL_6wETI|ID, SUTTISIPD, 60608 7 TS Hlenms FHeTL_eneuT|bd, JLITTS(LHLD
3lVevg JUTTSLD L (HLb.

Cuwed aeurmsst : mag Cellwssmiqus, HNemewuled Al Queonsg, Ijwiey BHwesn
6T6V6M 60 G (& 6TTLIL_L_&).
9fley - 126 (Section & 126 )
GSDODOD : QHHw SrsHLen QeSS LISH 6T, MG HmWwH 2 ney Oane@sier rdes
ST V&6 60 (ClEeTemenuIg 5560 ) @GemDWIHID 0608 GeDW L (PerGarHLTBSsr QFuige.
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SETTL_6OET :

7 symhseT Sleoms S meTU|D, JUTTSIPD, GEOMHWIL T ewSLILHDLUILL L
Qensgsa61 s @lifignE e stamssiLBSIb.

Cuoe Neuriusst : emag QFLWsInlgwg, Klemenuled el _saaL 158, Iwiey BH wesm
6T6V6M 605 (& 6ITLIL_L_&).
9fley - 127 (Section & 127)

@opw : Gfleyser 125 126 Hdwanie GemeoeoriulBsrer GnHomsefled stengGuiend
Qawigsred HenLs5 Cansg een CsfBECs, 9fed aamaGuenid QLHNISCISETETERHSE60.
SETTL_6DET :

7 syetihaet Heovns seILemend, UG eNfsasliuLeomd. Seueurm GuHMIS
QanstemiiLil L Qensgisamenen sevsi @lifiqn@ e semé@se)n Ceoustr@®ib.

Cuoevr eNeurhigsr : mag OQsuwssmiqug, RMbalsd N_ssmL155, wie] BHwern
6T6L6M6V G (& 6ITLIL_ L&) .
9fley - 128 (Section & 128)

GDOD: Glurg eemflwiir S W HTeuedled 2 6Ten Jrasmadl eveng Curisemnsdenws L&
Qzever FemerllFemawing eSS 560.
SEVTL_EDET :

S 6T FeTrTLement jevevg 10 oy eiSH6T Hemmeung(pld, SLTTSUPLD.

Cued eNaurmiser : emag CFlwssmiqug, Wamewuled N Queonss, Swiey BHlwesn
6T6L6M6V G (& 6ITLIL_L_&)) .
9fley - 129 (Section & 129)

GDOL : Qurg esmPlwir FbeOL W STaueled 2 6Ten rEHsmad g Gurisensdenw
seuesdleslg sUINE ClaevealHigev.
SEVTL_DET :

3 g e(I&6T SemmaIngpd, SUTTSPLD.

Cuwed efeurmige : enag QFws gniquigl, Menewulled elL_saniquig). (pHeomeug) au@GLiy BHei
OGO  6T6VLED VS (EH6ITLIL_L G-
9fley - 130 (Section & 130)

@@ Qurg emflui grasemsedl g Curisemsd seuenrCGuenib &L L LiLieinres
ungismillesfletmib HriL9& ClFever PIHECSH 256 ClFIIFE S16v608 LG ClFevev GlewenT LiflH60 160605
IS5FMGW msSlenw L& (punsl CFS. evevg &L Liquines ungsmibledmhg SUE GClgsim
SI5SMEHW MBHHGL LHeSLLd eflGHe0. 0608 maHenl EmDSSH MEUSHED. VS IibHSHS
emadlenw WetrHIb LigliLiens seueuamsUlaib SenLLILHSS (PEEUTSHED 3160608 (WM ClFiISH6.
SETTL_6OET :

S THETTL_ewen 6vevg 10 uetT(Hs6n SlenmSHeTTL_meTu|ld, LITTS(PLD.

Cuwed aeurmsst : mag Ceilws Faqug, Nenewuled ol Queonsg, Iwiey Blwesn
6T6V6M 605 (& 6TTLIL_L_&).
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(@urgmieud, sLLOUMmL. ellraTiUemL.)

UUeL &6t QFmLiurer GHoriSeT LbH)
9fley - 131 (Section & 131)
SOOI : uewL eSriseaflenL_Cu ss5mss HIETHSHH, 05 WLLmL U gCsemibd e LenL
eSrenri uesflullelBHg ellev@wrm SlevsH®mull SwafléEes O SHe0.

HEVGBLD 6T6MTLIG - Fnl LT6S SPLIGW NS, VG SIS5HMSBW HVHBIG6D TG

adlrnaCeun, Hicurdlaens@ erdlrmaGan QEFuUOLGSNID S @GLb.

SEVTL_EDET :

S 6T HevrTLement jevevg 10 opetiDsen FlewmenauliL] WHMID SLTTHPLD &6V0TL_6W6BIUINGS
LTI C)[T

Cued eNaurmiser : mag CeFlwssmiqug, Wamenuled N Queonss, Swiey BHlwesn
6T6L6M6V G (& 6ITLIL_L_&)) .
9fley - 132 (Section & 132)
GO : uewLeiriseflen Hs085HNHE 2 L HmsWns QHSSHED. HEOBLD S|F6oT SITEEILLNG 61MHLIBILOMEUTTED.
SEVTL_6DET :

IDJETST B6VEVGI U|6T ST emest evevgl 10 yetTsen Slemmeung(pid, LTTSEPLD.

Cuoe Neuriusst : emag QsuwWsalgwg, Hemenuled el Queonsg, wie) BHwesrn
6T6V6M 605 (& 6TTLIL_L_&).
9fley - 133 (Section & 133)
GO : rremien efyi, sLiLHUeL 65T Hevevg) eflreriiLien i eeui Fssr Lewiluled @b
Cung seng 2 wrdlarflenws s16HGUSHEGHS SMBTOHOD S060FH 2 L Hoswns B(hHSS60.
SETTL_6DET :

3 oy eTS6T HemmS SHETLENSIUILD ILITTS(LPLD.

Cuwed eurmisst : mas QFLWSFIqWs, Namewnuisd el Queonsgl, WHed u@GLy BH6IT
LD6OTM  6T6LEW6VE(&H6ITLIL_L G-
9fley - 134 (Section & 134)
G@How : Vfley 13360 eMeuflsasliulDetemuings ST CFUIGSH6oTLG SHTHEGSH0 OlFuiwL
UL g (IS M6V.
SETTL_6DET :

7 o es(BS6T SlemmeneauliL|b HLFTSEPLD.

Cuwed efleurmigst : mag QFLWSFIqWS, Hemewuisd el Queonsgl, WHed au@Liy BH6T
OGO  6T6VLED VS (&H6ITLIL_L G-
9fley - 135 (Section & 135)

SVIeueli, oLl 65T, sL_puenL eIfiT 60608 auneTLIenL ST Hall SH65T HLenLDenLl
AL BeusnHE 2 Lbmswns BmHsSse0.
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SETTL_6OET :

2 sy e SempmemauliL] VG JLTTSD 60605 Bresst GG Caigg.

Cuwed eNleuriiser : mag CFLWSFalqwS, Nenenuley L_saniquwigl, 61hg BHeui eSS evitd
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9fley - 136 (Section & 136)
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SETTL_6OET :

2 oy etT &6 SlemmeneuriL V6V HUTTHD evevg Qretrib Caigg).
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Cuwed eNleurkise : mag CFLWSFIqWFl, Menewuled ll_saniquwigl, 6% BB eSS evitd
upsdLs 56558
9fley - 137 (Section & 137)

GO : sLemLUBHH sUNCWTqW Bueny eNwTUMTs SLLENED F6esT (PFHEVEUT VG
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SEVTL_EDET :
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Cuwed eMeurmigs : mag CelwsEsmL 155, Mamenuled el 555688, 61bg BH6UI ETHSS eVILD
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9fley - 138 (Section & 138)

(SOOI : JjeYieuevIT, @rTamie, SULHLL WHMID eSiwreiLien, 65 emeult Sib Lewsilulled Spriiqui MG
Qalenas@ 2 L hmnawns B(HSS60, ST HiSe0 SMessions SpLiliqul NG @GHOLD ClainuriLi@resTeD.
SETTL_6OET :

6 IFEIGET Slemn HETILEN6NT, VG JUTTSHD evevs Qreiibd CHigg).

Cuwed efeurmigs : enag) CFiiwssniquigl, tenewulled el @uwieonsg, 61bs BH6uIT TN SSH evItd
upsdLs 56558
9fley - 139 (Section & 139)

STl s L1b, 19509 el SeoriuLE L ib, sLHaars sL_OUurn_(H& sl Lib,
19349b e @hHws sL_pren ( SLOLIUILHF ) FLLLD, eunssiLenL& FL_L b Sjevevg 1950
Spld TR eumeLIemL& FLL b Qeunpled stanGaanibd 2 I LI (BsTen sTau@bbd, Dbs SSwnugsHed
BevssemTEIGaDLUILIL L GDDRISET 615HEGD BFFL LSSt HETL_m6rd@ o L LI L eIl Sy
9fley - 140 (Section & 140)
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SETTL_6WET :
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2B TDDS STDAIBMEN HDNHBL
alaTar L& @GILD WPpanDUJLD, Il GTauTLIL LIRaIAPLD

Tamil Nadu Generation and Distribution Corporation Limited

SECRETARIAT BRANCH
144, Anna Salai
Chennai - 2

Memo. (Per) No. 56545/A4/A41/2019-1, dated : 22.01.2020

Sub : TANGEDCO - Rectification of pay anomaly - Application and Format
to be followed - Instructions - Issued.

*kkkkk

Of late, it has been noticed that the particulars which are furnished by the Chief Engineer's/
Superintending Engineer's regarding the service details and pay drawn particulars are not
sufficient to complete and justify the pay anomaly. The pay fixations made to the senior and
junior are sometimes found erroneous on verification of the Service Books of the individuals.
Moreover, , the authenticated copy of seniority list is also not furnished by them. In some cases,
seniority numbers with reference to temporary promotions are furnished, which cannot be
taken into account since temporary promotions shall not confer any rights on the individuals
and they are not eligible for stepping up of pay on par with Junior. In some cases, the pay
drawn particulars furnished in the comparative statement are contrary to the entries made in
the Service Book of both senior and Junior. Further, they are not specifying the rule under
which the pay anomaly was rectified.

2) Hence it is considered that it is necessary to issue instrctions and to prescribe
Application and Format so as to verify the correctness of pay anomaly quickly and to clear
the proposals wthout any delay. Accordingly, a new format is prescribed as annexed to this
Memo. for rectification of Pay anomaly of Junior getting more pay. All the Chief Engineer's /
Superintending Engineer's and other Officers are requested to furnish all the particulars in
the said format. They are also requested to examine the correctness of the pay fixed to the
junior as well as senior p to date (including the stepping up of pay of the senior and junior, if
any, ordered earlier) and to certify to that effect in the above said new format.

3) The proposals received without following the format/unfilled format/improperly filled
format will not be accepred. This will take effect from the date of issue of orders.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH,
Secretary (A/c)
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From

To

Through Proper Channel

Sir,
Sub : Class-I/1I/11l service - Junior drawing more pay - Senior Thiru/Tmt............cccccceeie
L ) o T PRSP RR
Requesnting for rectfification of pay anomaly on par with my junior Thiru/Tmt........................
L0 ) o T PSSP
......................................................................................................... (O o T
JUNIO TRIFU/TIME. e e e e et e e e e bt e e e e etaee e eaees is drawing
more pay than me at Rs. ........................... with effect from .......................... in the post of
...................................................................................... | request that the above pay anomaly
may be rectified and my pay may be refixed at RS ..........ccooeiiiiiiiiiiiiicce, with effect
from...coooiceeee.

2) | am aware that on rectification of pay anomaly my date of increment is likely to be
postponed on par with junior referred above.

3) lam considering my request for the rectification of Pay Anomaly by the TANGEDCO
authorities as stated above and if it is found later at any time that excess amount has been
paid to me in view of the present fixation of pay on par with my junior, | undertake to refund the
excess payment, if any to the TANGEDCO.

Yours faithfully,

Place : (XXOOXKXXXX)
Date :

TNEB ernbiienmuiav e Grapar njuy,eio I 28 I < Qareufl 2020



FORMAT FOR RECTIFICATION OF PAY ANOMALY IN TANGEDCO

SERVICE - DETAILS:
Senior Junior Reference
Page No
in SB

1. Name of the Individual -

Date of Birth -

Date of Superannuation -

Posts held:-
Date of Joining
Date of Regularization

Bl d

4. Pay Drawn Particulars from entry level post to till date
[From the entry level post to post held till date, including Selection Grade/Special Grade
post held if any]

Senior Junior
T Sc | 2 S Sc | 2
C(IJ = 0O C(I) = 0O
© ® -5 () O ® -5 &
o |l = |38 | 2 o (ol - |38 | 2
X
Tl e | |&f|a] T(gE| e |2 |8 |23
38| 8| » |E> | 8c e8| 8| » |[E> | 8<
o | o= © Cg c— o | 6= © Cg c—
olex> -1 8s |2 oo - 18- |8
il 85 | 2 s 85 | 2
() o Y n o e
Ml @ | @) | 4 (9) (6) Ml @ [ @G| @ (9) (6)

*Whether by Pay fixation or by annual increment or by Stepping up of pay on par with junior etc.

(i) Inthe case of pay fixation to specify the regulation (i.e) under SR33(b)/37/48 etc.

(i) Inthe case of Stepping up of pay, to specify under which Regulation (i.e) under SR 48 or
TNEB revised scale of pay Regulation etc.
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The following details shall be specifically furnished in the above statement:-

(a) Date of tests passed by senior & junior and drawal of incentive increments for sports/
PG/Ph.D., etc.

(b) Promotion option exercised in higher posts (Date of promotion/Accural of increment).
(c) Details of EOL WA availed and punishements if any

(d) Audit slips/Disciplinary Proceedings/Punishment/Recovery details if any.

(e) Audited copy of Wage Revision fixation statements of senior & junior covering the period

of anomaly till last revision.

5. Particulars regarding pay anomaly

(i) Name of the post and date from
which pay anomaly arose

(ii) | Seniority No in the post in which
pay anomaly arose

(a) Senior

(b) Junior

(iii) | Seniority No in the lower post
[(i.e) Prior to the post in which
pay anomaly arose]

(a) Senior

(b) Junior
(iv) | Whether temporarily promoted, if

so mention the date of regular
promotion

(a) Senior : Yes / No
(b) Junior : Yes / No

(v) | Reason for anomaly :

(vi) | Specify the Rule under which the
said anomaly is to be rectified

It is certified that the Pay Anomaly fixations/increments sanctioned to the junior Thiru/
Tmty and Senior Thiru/Tmty
from their date of entry into Service
to the date on which the pay anomaly arose between them are verified and found correct.

2. ltis further certified that all the previous stepping up of both senior and junior on par
with their juniors as per the provisions under TNEB Revised Scale of pay Regulations issued
from time to time, is verified and found correct.

(Authority which empower to step up the pay of the senior)

#Secretary/Chief Engineer/Superintending Engineer
#Strike off wherever not applicable
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QLITENT T 1PaTEaTHMApLD,

@LI(HEDLDUJLD

6TID. urrlj"é';l, wrhlevs Qsweoneri, &6l yewf]
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[ unasaiiiyg @uiayBund - CPS - afl@ramiiu Lpanb

ANNEXURE-I

Application for Admission to the contributory pension scheme in TANGEDCO

1. Name of the Applicant

2. Sex

3.  Marital Status

4.  Official Designation

5.  Office to which attached

6.  Service to which the
applicant belongs

7.  Date of first entry into
Board Service

8.  Scale of pay

9. Basic pay

10. Date of birth

11. Date of Superannuation

12.  Whether appointment is
regular or temporary

13.  Whether recruited for
Pensionable Service

14. (a)

Community of the applicant

(To be furnished in Duplicate)

CPS Index
Number

Male (J

Married (J

Yes (J

(For Statistical Purposes Only)
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Female (J

Unmarried OJ

No(J

SC/ST/BC/MBC/OC
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(b) Residential address
15.  Nomination

Name of the Nominee :

a) Age

b) Relationship
16. C.P.S. Pan opted** . Plan-1/Plan-Il /Plan - Il
17. Remarks if any

Station : Signature of the applicant
Date :

CERTIFICATE TO BE FURNISHED BY THE HEAD OF THE OFFICE

Certified that Thiru/ Tmty / SelVi.....coooviiiiiiiiie e, is aregu-
lar emloyee appointed to non-pensionable service and is eligible to join the Contributory pen-
sion scheme.

Signature of Head of the Office with
Full Address/Office Seal

Station :
Date :

*Tick CJ whichever is applicanble

** Not to be filled now.

FhBTHMITH6T - 2 PITANTH6T LDOMILD BTUTBHET HUMBHIDSH

blog| Fhis Qg ipreu “srblierruisv QUL Crager Eluyev”-60 SrIGNG SHHSHIHET, HL_(HEOTSHET,
SIS aul L SHMH@GLLL L Qg nfleomsmigst ohHmib FhissSnHanes QFiidsemner £1ps sevor_
waauflsE e eneugsslHieSirt
Blireurs oy fflwir,
TNEB enbriemmuiev auL@rapar muy,ev
39/101, SAnusevwrest g,

g AuCulenL, OQsgssenssr - 600 002.
© : 9841446621 < tnebemployeesfederation3600@gmail.com
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