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Fv¯ E¯ºÄ @£a”Áõºzøuø¯ öuõh[QkP!
ªªªªªßxøÓ ö£õxzxøÓ Gß£öuÀ»õ® PõÚÀ }µõQÂmhx

Ezuµ¤µ@uŒzvÀ ŒsiP›¾® ªßÂ{@¯õP P®ö£ÛPÒ uÛ¯õº
©¯® GßÓ {ø» •ß@ÚÔU öPõskÒÍx.

2035À uªÇP® ªß@uøÁø¯ §ºzv öŒ#ÁvÀ ußÛøÓÄ ö£Ö®
GßÖ® TÖQÓõºPÒ. Áõ²£PÁõÝ®, ‹›¯ £PÁõÝ® P¸øn
PõmkÁõºPÍõ Gß£øu ö£õÖzv¸¢x £õº¨@£õ®.

ì©õºm «mhº vmhzvØS «sk® öhshº @Põ› ö£ØÖ
ö£õ¸zx® £oPÒ |h¢uõÀ öuõÈ»õÍº ©zv°À GvºÂøÚ
AvP›US®.

ªßŒmhv¸zu ©@Œõuõ «sk® £õµõÐ©ßÓ £iPmkPÎÀ
|hUP»õ®, Kh»õ® GÚ öu›¯ Á¸QÓx. •hUQh @Ási¯ AÁ]¯®
|©USÒÍx.

áúß 26 NCCOEE •ßøÁUS® AQ» C¢v¯ @Áø» {Özu®, @©
•uÀ ÁõµzvÀ ©zv¯ öuõÈØŒ[P[PÒ •ßøÁUS® @Áø» {Özu®
Cµsøh²® GvºöPõÒÍ @Ásk® Gß£uõÀ JßÔ¯ Aµ”
@Põ›UøPPÎß {¯õ¯[PøÍ Enº¢x öŒ¯À£k©õ Gß£øu¨
£õº¨@£õ®.

©UPÒ Â@µõu, öuõÈ»õÍº Â@µõu öŒ¯À£õkPøÍ JßÔ¯ Aµ”
{ÖzvU öPõÒÍ @Ásk®.

uªÇPzvß C¸ö©õÈU öPõÒøPUS @©À @©¾® ‰ßÓõÁx
ö©õÈø¯ voUP •¯Ø]¨£x® uªÇPzvØS {v JxURk @PmS®
£õµõÐ©ßÓ EÖ¨¤ÚºPøÍ |õP›P©ØÓÁºPÒ GßÖ ÁøŒ£õkÁx®
JßÔ¯ Aµ]ß SÔ¨£õP ]» xøÓ Œõº¢u Aø©aŒºPÎß Aøµ
@ÁUPõmkuÚ® A¨£mh©õPz öu›QÓx.

uªÇP ªßÁõ›¯zvÀ EÒÍ Põ¼°h[PøÍ {µ¨£õ©À ^µõÚ
ªßÂ{@¯õPªßÔ, Á¸©õÚ® Dmh •i¯õx Gß£øu AÔ¢x Field
Assistant, Technical Assistant, Assistant Engineer, Junior Assistant, Typist,
Assistant Draughtsmen, Assessor @£õßÓ 40,000zvØS Em£mh
£uÂPøÍ EhÚi¯õP {µ¨¤h •ß Áµ@Ásk®.

1.12.2023 •uÀ ÁÇ[Qh @Ási¯ Fv¯ E¯ºÄUPõÚ Pªmi
Aø©zx Áõ›¯® EzuµÂmkÒÍøu (Per) CMD TNPDCL Proceedings
No. 68, |õÒ: 11.03.2025) Áµ@ÁØÖ Áõ›¯z uø»Á¸US |ßÔø¯z
öu›ÂUQ@Óõ®. ÂøµÁõP @£a”Áõºzøuø¯ öuõh[QhÄ®
CøhUPõ»® {Áõµn® ÁÇ[QhÄ® Áõ›¯® •ß Áµmk®.

26.03.2025 AßÖ ªßÁõ›¯zxhÚõÚ @£a”Áõºzøu°À |©x
{¯õ¯©õÚ @Põ›UøPPøÍ •ßøÁ¨@£õ®, wºÂøÚ Gvº
@|õUS@Áõ®.

2025 ©õºa 22, 23À v¸a]°À |øhö£ÓÄÒÍ ©õ{» öŒ¯ØSÊ
TmhzvÀ CßøÓ¯ ‹Ì{ø»ø¯ P¸zvÀ öPõsk ÂÁõv¨@£õ®,
PÍ® Põs@£õ®.
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1.12.2023 •uÀ ÁÇ[Qh @Ási¯ Fv¯ E¯ºÄUPõÚ @£a”Áõºzøu Pªmi

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

TNPDCL - WAGE AND WORKLOAD REVISION 2023 - Committee to hold netotiations with Unions - Constituted
- Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)
(Per) CMD TNPDCL Proceedings No. 68 Dated 11th March 2025

Maasi 27, Krothi Varudam,
Thiruvalluvar Aandu-2056
Read:

1. Memorandum of 12 (3) Settlement with Unions before the Additional Commissioner
of Labour, Chennai, dated 16.05.2023.

2. (Per) FB TANGEDCO Proceedings No. 13 (SB), dated 24.05.2023.
3. (Per) FB TANGEDCO Proceedings No. 14 (SB), dated : 24.05.2023.

*****
PROCEEDINGS:

A Memorandum of Settlement on Revision of Wages to the Workmen of erstwhile Tamil Nadu Generation
and Distribution Corporation Limited was secured with the Unions on 16.05.2023. In pursuance of the
Memorandum of Settlement, orders were issued in (Per) FB TANGEDCO Proceedings No. 13 (SB) dated
24.05.2023 and (Per) FB TANGEDCO Proceedings No. 14 (SB) dated 24.05.2023, for revising the Wages/Pay
to the Workmen and Officers of the erstwhile TANGEDCO respectively.

2) As the Settlement referred to in para-1 above expired on 30.11.2023 and as the Revision of Wages
referred to in para-1 above is due on 01.12.2023, it has been decided to constitute a "WAGE REVISION
COMMITTEE" to negotiate with the Unions mentioned in the Annexure to this Board's Proceedings for revising
the pay matrix and Work allocation and Staff pattern to be given effect from 01.12.2023.

3. In purusance of the above decision, a "WAGE REVISION COMMITTEE" is constituted with the following
Directors/Officers to negotiate with the Unions mentioned in the Annexure to this Board's Proceedings for
revision of pay matrix and Work allocation and staff pattern to be effective from 01.12.2023 for Class III and IV
Employees:-

i. Director (Finance)/TNPDCL
ii. Managing Director/TANTRANSCO
iii. Director (Distribution)/TNPDCL
iv. Director, Technical/TNPGCL
v. Director, Technical/TNGECL
vi. Secretary/TNPDCL
vii. Chief Engineer/Personnel/TNPDCL
viii. Chief Financial Controller/General/TNPDCL

The Director (Finance)/TNPDCL will be the Chairman of the Wage Revision Committee and the Secretary/
TNPDCL the Convener.

J. RADHAKRISHNAN
Chairman and Managing Director
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E.¤ ©ØÖ® ŒsiP›À ªßÂ{@¯õPzvØPõÚ P®ö£ÛPøÍ
uÛ¯õº ©¯¨£kzx® |hÁiUøPø¯ ukzvh C¢v¯ áÚõv£v

AÁºPÐUS Tmk |hÁiUøP SÊ Piu®
TAMILNADU ELECTRICITY BOARD TRADE UNION JOINT ACTION COMMITTEE

Date : 31st December 2024
To

Her Excellency,
The President of India,
Rashtrapati Bhawan,
New Delhi - 110001.

Hold upon the Privatization of Publicly owned Power Utilities Protect the
National Power Sector and Interests of the People

Revered President,
It is to bring your kind attention over the privatization attempt of public utilities by the Central, several State amp;

Union Territory Governments/Administration. This is going to affect crores of consumers and obviously lakhs of
electricity employees and engineers. The National Coordination Committee of Electricity Employees and Engineers
(NCCOEEE), the broad based platform of all the Federations of Electricity Employees and Engineers of our country
and its all constituents who are in continuous struggle against these privatization initiatives, but the authorities are
reluctant to pay any heed to the pleas of the employees. The ongoing struggle is nothing but to protect the public
utilities, the national assets and the interests of the people; it is about our country's energy security and sovereignty
also. Here let us put some facts for your ready reference.

The Chandigarh UT Power Department is an exemplary public power utility with annual profit of 365 Crore in
2019-20. 225 Crore in 2021, 261 Crore in 2021-22 and so on. It has well maintained Aggregate Technical and
Commercial (ATamp; C) loss below 10% where the national average is more than 15%. The Chandigarh State
Power utility has been given favorable long term energy allocation from Bhakra Beas Management Board (Ensuring
low cost hydro power) as well as allocations from Central Sector Generation Stations ensuring low priced electricity.
The tariff of Chandigarh utility is around Rs 3-4 per unit which is one of the lowest in the country.

This high valued utility was put in bidding in an unscrupulous way at a base price of meager Rs 174.63 Crore
without proper evaluation. Use of huge prime land assets have been allowed to use  Re 1 per month. All other assets
have been valued Re 1 per item on flimsy excuse that value of assets is not available in assets register. The National
Coordination Committee of Electricity Employees and Engineers (NCCOEEE) were demanding for independent
valuation of the assets through CAG audit as well as the scrutiny of all the financial data adopted in Request for
Proposal (RFP) and tender documents.

But the UT Chandigarh Administration in a clandestine move, hurriedly issued the Letter of Intent (LOI) to a
private company - Eminent Electricity Distribution Limited (EEDL). Despite several requests, no advice was sought
from Central Electricity Authority (CEA) or Central Electricity Regulatory Commission (CERC) which is a general
procedural requirement guided by the Electricity Act 2003. No transfer scheme has been finalized regarding the
employees. No safeguard has been provided to protect the consumers from highly profiteering inflated tariffs generally
imposed by the private players. The EEDL is a wholly owned subsidiary of Calcutta Electricity Supply Corporation
(CESC) - the company which charges in the range of the highest electricity tariffs of our country. Chandigarh
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employees are treated as per the Central Government Employees and this privatization will suddenly convert them
into private sector workers. Shockingly, no transfer schemes have been arrived as desired by the Electricity Act 2003.

Similar attacks of Privatization have been unleashed on Purvanchal Vidyut Vitaran Nigam Ltd. (PVVNL) and
Dakshinanchal Vidyut Vitaran Nigam Ltd. (DVVNL) of Uttar Pradesh. The estimated revenue of PVVNL for the year
2024-25 is Rs 15,596 crore and DVVNL is Rs 23,938 crore. Heavy investment has been made by the governments
in these DISCOMs in the last few years under the Revamped Distribution Sector Scheme (RDSS) to bring down the
Aggregate Technical amp; Commercial (ATamp;C) Losses of these utilities. These two utilities are yet to collect Rs
66,000 crore as pending bills which will be added to private kitty if these are handed over. Strikingly, it is coming to
news that, the proposed reserve bid price is around paltry Rs 1,500 crore! Additionally, the Obra and Anpara Thermal
Power projects are in process of being handed over to National Thermal Power Corporation (NTPC) under the Joint
Venture (JV) mechanism. The new Transmission projects are handed over to Private players through the Tariff
Based Competitive Bid (TBCB) Mechanism. It will put the service of 77 thousand engineers and employees and
50,000 contract workers at stake. It goes against the written agreements dated 05.04.2018 and 06.10.2020, between
the UP state government and the electricity employees which emphatically asserted that no privatisation will be
initiated further unilaterally.

Rajasthan Government has also started bidding process to privatize the Generation and Battery Storage
Projects. Battle is going on for last several months in Telengana also, where the Government has planned to
handover the electricity distribution service of South Hyderabad Circle to Adani group. Privatisation through the
routes of Private Sector Smart Metering has been initiated in almost all States. The Powergrid Sub Stations have
been ordered to be made outsourced in bulk: not required to mention specifically the bribery scandal of Adani to win
over the high tariff renewable energy supply contracts. All these attempts will impact havoc on the Power services as
well as the interests of the consumers and farmers. The Power Employees and Engineers are continuously in the
street opposing these anti-National, anti-People moves. Consumers are coming to the streets in thousands every
day.

Instead of listening to the stakeholders, the Chandigarh Administration and the UP government has invoked
Essential Service Maintenance Act (ESMA) and imposed ban against any form of public demonstration. 27 lakhs
electricity employees all across the country observed ''One Hour Seize Work'' on 31 st December 2024 from 12 PM
to 1 PM to oppose this attitude of the UT and State governments. Further escalation on part of the governments will
compel us to go for indefinite agitation to the extent of Strike Action.

Hence we request your immediate intervention to halt all these Privatization attempts and hold a stakeholders
meet to discuss the issue further. Hope you will do the needful to protect the Public Power Services of our country and
its employees.

Thanking You,
With Regards,
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National Coordination Committee of Electricity Employees & Engineers
B.T. Ranadive Bhawan, 13-A, Rouse Avenue, New Delhi - 110 002.

27th February, 2025
CIRCULAR

The National Coordination Committee of Electricity Employees and Engineers (NCCOEEE)
met on 22nd February 2025 at Nagpur. The meeting was presided over by Shri Mohan Sharma.
Convener of the meeting Shri Prasanta N. Chowdhury placed the communication from the All
India Federation of Power Diploma Engineers (AIFOPDE) informing their absence in the meeting.
All constituents univocally urged to ensure the attendance of at least one representative of this
very important federation of NCCOEEE in the coming meetings.

The Tamil Nadu Electricity Board Employees' Federation applied for the affiliation
with NCCOEEE. Their application has been granted.

This meeting took a very serious note on the ongoing privatisation attempts of Central and
several State Governments. The meeting recorded the anti-privatisation struggle of Chandigarh
Electricity Employees with high esteem.

Electricity employees and engineers of UP are fighting for last 90 days defying the instigation
and attacks of the UP administration. The meeting anxiously noted the attacks on the democratic
rights of the electricity employees and consumers, especially in UP.

Next day, 23rd February 2025, the leadership of the Electricity Employees and Engineers
from all across the country met in a Convention at AB Bardhan Auditorium, Nagpur. The
representatives of the Central Trade Unions and Samyukt Kisan Morcha also attended the
Convention.

The speakers discussed about the attack of Central and State governments over the public
power utility and the struggle under the banner of NCCOEEE. Actually the Central Government is
in real haste to privatize the state DISCOMs. A unique regional meeting on Power sector with
States and UTs of Delhi, Haryana, Himachal Pradesh, Jammu and Kashmir, Ladakh, Madhya
Pradesh, Punjab, Rajasthan and Uttar Pradesh has been held on 20th February, New Delhi. As
per the Press Release of the Ministry of Power, ''the States have urged Centre for support in
privatization of distribution'' and ''Listing of Utilities will be taken up by States to bring investment.''
Undoubtedly, all these State governments will try to move very fast in their privatization agenda.

Further to facilitate the privatization project, a Group of Ministers has been formed by the
government of India and the convener of the group is the UP Energy Minister, who is infamous for
his privatization drives. Aggressive Prepaid Smart Metering is initiated in several states under the
dictate of Central Government schemes. And again the Central government is coming with a
new draft of the Electricity Amendment Bill. The struggle is bound to be sharpened in coming
days.

The Convention took an oath to fight against anti-people, anti&worker policies of the Central
Government with heightened struggle including massive strike actions.
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The following decisions were adopted in the meeting and Convention:

v A National Strike of the electricity sector will be observed on 26th June 2025 by the
electricity employees and engineers. This is against the anti-people, anti-worker
privatization policies of the Central and several State governments.

v Along with this, the Central Trade Unions may move for the General Strike in the
first week of May. NCCOEEE constituents will serve separate Strike notice
highlighting the issues of Power sector and Power employees.

v To make these Strikes great success, 5 regional meetings of NCCOEEE constituents
will take place in the month of March, 2025. These meetings will be attended by the
Office Bearers of all state constituents of NCCOEEE of the respective region.
Constituent federation leaderships have to ensure the attendance in these meetings.

Details of the meetings are given below:

Date Region Place Host Organisation
16.03.2025 Southern Chennai EEFI
To be Western Mumbai AIFEE
communicated
21.03.2025 Eastern Kolkata AIPF
22.03.2025 North Eastern Guwahati EEFI
25.03.2025 Northern Dehradun AIPEF

v State level joint mass conventions will be held in the month of April, 2025.

v Four massive rallies (Bijlee Panchayat) will be held in UP in the March 2025, against
the privatisation attempt of the UP government.

v Mass campaign will be organized all across the country.

NCCOEEE urges upon all the Power Employees & Engineers to make these historic Strike
actions great success. NCCOEEE appeals to all the consumers to stand beside the struggling
electricity employees, who are fighting valiantly braving all atrocities - to protect the ''Right to
Electricity'' of the consumers. The privatizing governments should prepare to face two massive
Strikes in consecutive two months - first time, in the history of India!

MARCH TOWARDS NATIONAL STRIKE ON 26TH JUNE 2025
HALT THE PRIVATIZATION OF POWER SECTOR

With Greetings

(Prasanta N. Chowdhury)
Convener
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Ãk Pmk® Phß ÁŒv 40 »mŒzv¼¸¢x 50 »mŒ©õP E¯ºzv¯ Áõ›¯ EzuµÄ

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED

(ABSTRACT)

Loans and Advances - House Building Advance - Enhancement of ceiling on House Building
Advance - From Rs. 40 Lakh to Rs. 50 Lakh - Orders of Government of Tamil Nadu Adoption
in TNEB Limited and its entitles - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)
(Per) FB TNPDCL Proceedings No. 2 Dated 27.02.2025

Maasi - 15,
Krodhi Varudam,
Thiruvalluvar Aandu-2056
Read:

1. G.O. (Ms) No. 24 Housing and Urban Development (HBA), Department,
dated 02.02.2021.

2. (Per) CMD TANGEDCO Proceedings No. 56, (SB), dated 26.02.2021
3. G.O. (Ms) No. 52, Housing and Urban Development (HBA) Department,

dated 17.05.2023.
PROCEEDINGS:

Following the orders issued by the Government first read above, in the Proceedings
second read above, orders were issued enhancing the ceiling limit towards House Building
Advance as below:-

i) Rs.40,00,000/- (Forty Lakh only) partly for purchase of land and partly
for construction of a house thereon or for construction of a house or
for purchase of Ready Built House/Flat.

ii) Rs.20,00,000/- (Twenty Lakh only) for enlargement/improvement of
existing living accommodation (within the overall ceiling of
Rs.40,00,000/- (Rupees Forty Lakh only)

2. In the Government order third read above, the Government have issued orders enhancing
the ceiling limit towards House Building Advance from Rs.40,00,000/- (Rupees Forty Lakh
only) to Rs.50,00,000/- (Rupees Fifty Lakh only) subject to certain condition thereon.

3. The adoption of the Government order third read above, for the officials/employees of
TNEB Limited and its entities has been considered and resolved to adopt the said benefits,
subject to all other conditions/orders in force for sanction of House Building Advance Accordingly,
it is hereby ordered that the existing ceiling of House Building Advance be enhanced as
follows:-
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v Enhancement of ceiling of House Building Advance from Rs.40,00,000/
- (Forty Lakh only) to Rs.50,00,000/- (Fifty Lakh only) for the officials/
employees of the TNEB Limited and its entities.

4. The enhanced ceiling of House Building Advance will come into force with effect from
the date of issue of this order. Necessary amendment to the Rules to regulate the grant of
House Building Advance to the employees of the TNEB Limited and its entities, in INFIS
Service Regulations read with Tamil Nadu Electricity Board (Re organization  Reforms, Transfer
Scheme 2010, will be issued separately.

5. It is also further ordered that the present ceiling of grant of House Building Advance Pot
exceeding 90 months Pay (Pay + D.A+ Personal Pay) has to be continued, subject to the
maximam celing.

6. It is further clarified that,

(i) Those who have been sanctioned House Building Advance at the old
rate but not yet drawn any installment of the advance may also be
sanctioned loan as per the new ceiling either for constructions/
purchase of house/flat, if eligible, by issuing an amendment to the
order already issued subject to eligibility.

(ii) All pending applications for sanction of House Building Advance which
have not yet been sanctioned for want of funds may be sanctioned
as per the new ceiling limit now come into force.

(iii) Those who availed House Building Advance at the old rate and not
completed the construction of the house may avail the difference
amount in the enhanced ceiling for construction/ready built house/flat
on production of revised estimate subject to eligibility.

(iv) In respect of enlargement/improvement of existing living
accommodation, the ceiling shall be 50% of the overall ceiling limit of
Rs.50,00,000/-.

All other conditions/orders in force shall be followed for sanction of the House Building
Advance.

7. The receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE BOARD)

Dr. J. RADHAKRISHNAN
CHAIRMAN AND MANAGING DIRECTOR
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SØÓaŒõmk & £o}UP® & wºÄ x›u¨£kzu EzuµÄ

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
Administrative Branch
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Letter No. 003473/26/G.47(1)/2025, dated : 27.01.2025

From
Er. M. SUDARSAN, B.E. (Hons),
Chief Engineer/Personnel.

To
All Chief Engieers,
All Superintending Engineers.

Sir,

Sub : TNPDCL/TNPGCL/TNGECL/ TANTRANSCO - Class II, III  IV Services Officers/
Employees placed under suspension based on Departmental D.P. cases/
Departmental & Non-Departmental criminal cases (Except DVAC Cases) - Expeditious
Action on the Disciplinary Proceedings/Revocation of suspension - Instructions -
Issued.

****

In the review meeting held on 08.01.2025CMD/TNPDCL, has instructed to take expeditious action on
Disciplinary Proceedings taken against Officers/Employees in Board and also to revoke the suspension of the
Officers/Employees who are suspended for a prolonged period related to Departmental D.P. Cases/ Departmental
Non Departmental Criminal cases (Except DVAC cases).

2) Therefore all the Chief Engineers/Superintending Engineers are requested to strictly adhere the following
instructions:

i) D.P initiated against Class II Officers under 8(a) of TNEB D&A Regulation should be
finalized and issue final orders on or before 10.02.2025.

ii) D.P initiated against Officers/ Employees (Class II to IV Services) related to Departmental
cases under various rules and regulations followed in Board and the same which are
pending for ''more than a year'' without finalization, should be completed on or before
31.03.2025 and ''more than six months'' should be completed and final orders should
be issued on or before 31.05.2025.

(iii) To revoke the Officers/Employees who were placed under suspension ''more than 90
days'' related to Departmental D.P. cases/Departmental  Non-Departmental Criminal
cases (Except DVAC Cases) as the case, revocation of suspension may be considered
without prejudice of the outcome of Departmental Proceedings/Criminal Proceedings
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(Except DVAC Cases) filed against them and they may be posted in the non-sensitive
places as per instructions issued in Memo No.074540/ 823/G.7/G.71./ 2020-4, dt.
20.01.2021. The Copies of Revocation orders shall be sent to the O/o. Chief
Engineer Personnel/ Administrative Branch/Chennai-02, on or before 05.02.2025
without fail.

3) All the Disciplinary Authorities should follow the above instructions without any deviation and should send
the copies of the final orders to this office on the above time limit prescribed in Para (2) without fail.

4) Also the Disciplinary Authorities are hereby instructed strictly to follow the disciplinary proceedings that
are being initiated against the employees (Class II to IV Services) of the Board which should be finalized within
the time limits prescribed in the Memo. (Per.) No. 68860/A23/A232/99-1, (Sect. Branch), Dated: 01.02.2000
in future.

5) In case of any delay on the departmental action and for issuing of final orders, the reasons for the delay
must be intimated to this office immediately. If the reasons are not genuine action will be taken against the erring
Officers/ Employees in this regard.

6) The action taken report should be furnished to this office as enclosed in the annexure in hardcopy
addressed to the Personnel Officer/DP and also sent the soft copy through mail id podptnebnet.org.

7) This may be treated as ''Most Urgent''.
Yours faithfully,

(M. SUDARSAN)
Chief Engineer/Personnel

2025 ¤¨µÁ› CuÌ & ÁõŒPº P¸zx
08.03.2025 & ö£sø©ø¯ @£õØÖ@Áõ®

& M..BÚ¢uß

ÁnUPzuØS›¯ T.N.E.B G®¨Íõ±ì ö£h@µåß {³ì ©õu CuÈß {ºÁõP B]›¯º AÁºPÐUS
ÁnUP®.

|©x Œ[P ‰»® öÁÎ°h¨£k® 03/2025 {³ì ¦zuPzvÀ ""ö£sø©ø¯ @£õØÖ@Áõ®'' GßÓ
uø»¨¤À Á¸® 08.03.2025 AßÖ ªP ]Ó¨£õP öPõshõh @Ásk® AuØS E›¯ P¸zxUPÒ, u[PÐUS
HØ£mh {PÌa]PÒ Gvº£õºUQßÓ P¸zxUPÒ, öŒ¯À£õkPÒ SÔzx ”©õº 6 (BÖ) ö£s @uõÈ¯ºPÒ
öÁÎ°mkÒÍ öŒõØPÒ, @PÒÂ¨£hõu öŒõØPÒ, ÁõºzøuPÒ, öŒ#vPÒ.

""ö£s CÀø» GßÓõ»õÀ & ©Ûu Œ•uõ¯@© CÀø»'' GßÖ J¸ Ai¯õP Aizx öŒõÀ¼ÂmhõºPÒ
AuØPõÚ |õß AÁºPøÍ ªP, ªP £õµõmkQ@Óß.

ö£s öuõÈ»õÍºPÐUS CÆÁÍÄ AÔÄ, bõÚ®, xoaŒÀ, öŒ¯À£õkPÒ (EÒÍøu) uõ[PÒ
""uªÌ|õk ªßÁõ›¯ G®¨Íõ±ì ö£h@µåß {³ì ö£õxaöŒ¯»õÍµõP C¸¢x Aøu öÁÎ°À öPõsk
Á¢uuØS® Gß £õµõmkPÒ. A@uõk |ßÔø¯²® öu›ÂzxU öPõÒQ@Óß.

AÁºPÐUS FUP•®, BUP•® öPkzxU öPõs@h C¸¢uõÀ öuõÈØŒ[PzvØS J¸ ¥›ìPõPÄ®
¤µaŒõµ SshõPÄ®, öÁØÔPµ©õP öuõÈØŒ[P©õP öŒ¯À£kÁõºPÒ Gß£øu öu›Âzx @PmkU öPõÒQ@Óß.

|ßÔ! ÁnUP®
28.02.2025, «g‹º
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¦ÚÀ ªß{ø»¯[PÒ & PÍ¨£o¯õÍºPÒ & ö£õx¨ ö£¯ºPÒ EzuµÄ

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

Establishment - TNGECL - Hydro Generation Circles - RWE Cadres - Common designation for various RWE
posts in all four Hydro Generation Circles - Orders issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Administrative Branch)
(Per) MD TNPDCL Proceedings No. 12 Dated 12.02.2025

Thai- 30,
Kurothi Varudam,
Thiruvalluvar Aandu-2056
Read:

1. From the Superintending Engineer/ Generation Circle/ Erode 1 Letter No.SE/EGC/
UKT/Adm.I/F.General/D.No.112/2024-2, dated 24.04.2024.

2. From the Superintending Engineer/ Generation Circle/ Tirunelveli Letter No.271/
SE/GC/TIN/Adm.II/A2/F.General/2024, dated 27.04.2024.

3. From the Superintending Engineer/ Generation Circle/ Kundah Letter No.SE/GCK/
Adm.II/A1/F.LIWM-EQL/2024, dated 29.04.2024.

4. From the Superintending Engineer/ Generation Circle/ Kadamparai Letter No.SE/
KGC/MIN/Adm.II/A1/F.RWE/D.No.68/2024, dated 14.05.2024.

5. Note approved by the CMD/ TNPDCL via FLM on 06.01.2025.
PROCEEDINGS:

The Superintending Engineers of Hydro Generation Circles (Erode, Tirunelveli, Kundah and Kadamparai)
have submitted their proposals for commonly designating the various RWE posts, i.e., Line Inspector and its
equivalent posts and Wireman and its equivalent posts continued in the four Hydro Generation Circles for better
utilisation of such posts.

2) The proposals have been examined in detail Accordingly, approval is hereby accorded for the following:-
i) The Line Inspector and its equivalent posts (as mentioned in the Annexure-I) in the four

Hydro Generation Circles be commonly designated as ''Senior Fitter I Grade''.
ii) The Wireman and its equivalent posts (as mentioned in the Annexure-II) in the four Hydro

Generation Circles be commonly designated as ''Fitter II Grade''.
iii) The common designation of said categories of posts be effected without any change in

seniority in case of transfer/promotion within the Hydro Generation Circles.
3) The receipt of the Proceedings shall be acknowledged.

(By order of the CMD/ TNPDCL)
Encl: Annexure I & II

M. SUDARSAN
Chief Engineer / Personnel
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Annexure -I to (Per.) MD TNPDCL Proceedings No. 12 (Admin. Branch) dated 12.02.2025

Sl. Line Inspector and equivalent posts Commonly designated asNo.

(S. PADMA)
Personnel Officer/Staff Sanction

1. Line Inspector
2. Foreman II Grade (E/M/C)
3. Mechanic I Grade
4. Senior Lineman
5. Senior Mechanic II Grade
6. Senior Maistry II Grader
7. Senior Electrician
8. Senior Syrang II Grade
9. Senior Crane Operator
10. Senior Fitter
11. Senior Carpenter I Grade
12. Senior Welder
13. Senior Tool Keeper
14. Winch Driver
15. Electrician I Grade
16. Crane Operator-cum-Electrician
17. Time Keeper
18. Crane Driver
19. Filter Operator
20. Senior Foreman III Grade
21. Syrang I Grade
22. Senior Filter Operator
23. Senior Tool Keeper I Grade
24. Senior Welder I Grade
25. Senior Fitter I Grade
26. Senior Crane Driver
27. Senior Crane Driver/Electrician
28. Maistry I Grade
29. Senior Electrician I Grade
30. Senior IB Warden
31. Senior Compressor Driver
32. Senior Lineman Turner
33. Senior Pump Driver
34. Lineman
35. Mechanic II Grade
36. Tool Keeper
37. Senior Winch Driver
38. Senior Switch Board Attendant

Senior Fitter I Grade
[Job ID: 40000153]
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Annexure -II to (Per.) MD TNPDCL Proceedings No. 12 (Admin. Branch) dated 12.02.2025

Sl. Wireman and equivalent posts Commonly designated asNo.

(S. PADMA)
Personnel Officer/Staff Sanction

1. Wireman
2. Mason
3. Carpenter II Grade
4. Mechanic III Grade
5. Maistry III Grade
6. Time Keeper II Grade
7. Fitter II Grade Electrical
8. Fitter II Grade Mechanical
9. IB Warden
10. Semi Skilled Workman
11. Stone Cutter
12. Electrician II Grade
13. Blue Printer I Grade
14. Senior Helper
15. Telephone-cum-Blue Printer I Grade
16. Trolley Gaurd
17. Pump Driver
18. Fitter Slinger
19. Welder II Grade
20. Semi Skilled Workmen
21. Senior Helper
22. Senior Pump House Attendant
23. Blue Printer
24. Plumber
25. Mason II Grade
26. Valve House Attendant
27. Carpenter
28. Assistant Operator
29. Gauge Reader
30. Assistant Hydraulic Operator

Fitter II Grade
[Job ID: 40000154]
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£õmkUPõµß!
& PÂbº G. A[Sµõä

PÂ Aµ[PzvØS uø»ø© HØÖÒÍ AøÚÁ¸US® ÁnUP®. CxÁøµ EB-UPõµß,
jaŒº ÃmkUPõµß, £õmk £õk@Áß GßÖ AøÇzxU öPõsi¸¢u ChzvÀ PÂbº
A[Sµõä GßÖ AøÇUS® ö£õ¸mk CßöÚõ¸ £mh® QøhzxÒÍx. £mh® öPõkzu
@uõÇ¸US |ßÔPÒ! £»

GÚUS öPõkUP¨£mh uø»¨¦ £õµv Psh ¦xø©¨ö£s.

Á¢u@uõ ©õºa 8'À ©PÎº vÚ®
J¸ Áõµ©õP BsPÒ £õUöPmiÀ CÀø» £n®
öu›¢x® @£õµõkÁx Bs ©PßPÒ Sn®
Aøu AÔ¢x® öŒ»Ä öŒ#Áx ö£soß ©Ú®!
©PÎº vÚzvÀ ¦xø©¨ ö£sPøÍ @ui@Úß
BÚõÀ PsPÎÀ £mh ¦høÁ¨ ö£sPøÍ Psk AP® ©QÌ¢@uß
G¨£i²® ©õø» @|µzvØSÒ £õºzxÂh»õ® GßÖ H[Q@Úß
Gß ÃmiÝÒ EÒÍ ¦xø©¨ ö£s
Gß ©øÚÂø¯ £õºzx ¦zx°º ö£Ø@Óß.

ŒõuøÚ¨ ö£sPÒ
& PÂbº S..ŒµzS©õ›

ö£sPÒ |õ[PÒ ©soÀ ÷Põ»ªk÷Áõ®!
A¢u ÂsqUS® £õ»ªk÷Áõ®!
EnÄ \ø©UP AÔ¢vk÷Áõ®!
EÇÄz öuõÈ¾® öu›¢vk÷Áõ®!
ÃmøhU Tmi ö©ÊQk÷Áõ®!
PmihU Pø»°¾® ÷uÔk÷Áõ®!
øu¯À Pø» PØÔk÷Áõ®! ¡À AÔÄ® ö£ØÔk÷Áõ®!
‰z÷uõº \õß÷Óõº ö\õÀ ©v¨÷£õ®!
G¢uz xøÓ°À PõÀ £v¨÷£õ®!
Ãmøh¨ ö£õÖ¨£õ# Põzvk÷Áõ®!
|õmøh ]ÓUPa ö\#vk÷Áõ®!
ö£õÖø©°À §ª {ø»¯õ÷Áõ®!
]Öø© PshõÀ G›©ø»¯õ÷Áõ®!
AÔÂ¯¼À uÛ Ch® ¤i¨÷£õ®!
Aµ]¯¼À ¦x uh® £v¨÷£õ®!
\õuøÚ¨ ö£sPÒ JßÖ ÷\º¢vk÷Áõ®!
\›zvµ® £øhzvk÷Áõ®!
AøÚÁ¸US® CÛ¯ ©PÎº vÚ |À ÁõÌzxUPÒ



17TNEB G®¨Íõ±ì ö£h@µåß {³ì  G©õºa 2025

2025® BsiØPõÚ Âk•øÓ |õmPøÍ AÔÂzx Ch¨£mh Bøn

ANNEXURE

Sl.No Public Holidays Date Day

1. New Year's Day 01.01.2025 Wednesday

2. Pongal 14.01.2025 Tuesday

3. Thiruvalluvar Day 15.01.2025 Wednesday

4. Uzhavar Thirunal 16.01.2025 Thursday

5. Republic Day 26.01.2025 Sunday

6. Thai Poosam 11.02.2025 Tuesday

7. Telugu New Year's Day 30.03.2025 Sunday

8. Ramzan 31.03.2025 Monday

9. Mahaveer Jayanthi 10.04.2025 Thursday

10. Tamil New Year's Day / Dr. B.R. Ambedkar's Birthday 14.04.2025 Monday

11. Good Friday 18.04.2025 Friday

12. May Day 01.05.2025 Thursday

13. Bakrid 07.06.2025 Saturday

14. Muharram 06.07.2025 Sunday

15. Independence Day 15.08.2025 Friday

16. Krishna Jayanthi 16.08.2025 Saturday

17. Vinayakar Chathurthi 27.08.2025 Wednesday

18. Milad-un-Nabi 05.09.2025 Friday

19. Ayutha Pooja 01.10.2025 Wednesday

20. Vijaya Dasami 02.10.2025 Thursday

21. Gandhi Jayanthi 02.10.2025 Thursday

22. Deepavali 20.10.2025 Monday

23. Christmas 25.12.2025 Thursday

//True Copy// Forwarded//By Order//

Sd/-xxx 10.12.2024
Section Officer
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J¨£¢u öuõÈ»õÍº & {µ¢uµ® & PÀÂa ŒõßÔuÌ

B.P. Gs. 27 |õÒ: 07.11.2022 & |hÁiUøP Gk¨£vÀ ©Ö EzuµÄ

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
(Erstwhile TANGEDCO)

Administrative Branch
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Memo. No. 045449/G.28/G.282/2024-1, dated 21.01.2025

Sub : CONTRACT LABOURERS - Absorption of contract labourers as per
Justice Khalid Commission Report and based on the policy decision
taken by the erstwhile TNEB/TANGEDCO - Production of bogus
educational certificates as the proof of age and qualification Orders
issued for alternative punishment instead of dismissal/removal from
service Recovery of monetary equivalent from the terminal benefits of
the employees when the punishment cannot be given effected fully -
Instructions - Regarding.

Ref : (Per) B.P. (F.B) No. 27 (Adm. Br.) dated 07.11.2002
****

In the reference cited orders were issued for alternative punishment of ''reduction of pay
to the minimum time scale of pay of the post held on the date of imposing the punishment
for a period of 3 years which will operate for future increments'' for the employees who were
absorbed into service from contract labourers and produced bogus educational certificates in
support of their age and qualification.

2) Even though, necessary instructions have been issued from time to time to the
Regional and in turn to the Divisional authorities concerned to verify the educational certificate
either for the proof of age or for the qualification, some of the authorities concerned had failed
to do so within the stipulated time and later, taken steps to verify the genuineness of the
certificates at the verge of the employees' retirement. As and when, the certificates produced
by them are found as bogus, the competent authorities at their level have initiated Disciplinary
Proceedings and imposed the punishment for the proved charges as per the proceedings in
the reference cited, despite the fact that it cannot be implemented fully while on the date of
imposing the punishment.

3) Consequently, there are incidents of recovery of 3 times of the monetary equivalent to
the amount of reduction in the time scale of pay for the unimplemented/unexpired period of
punishment from the terminal benefits of the workmen and fixation of minimum time scale of
pay as last drawn wages for the workmen who retired during the intervening period of punishment
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even after recovery of monetary value equivalent to the punishment which ultimately affect the
pension/terminal benefits of the workmen. Clarifications have been sought for in this regard
and individual/union representations have also been received to alter the punishment or to drop
the charges when it cannot be given effected fully.

4) The provisions laid down in 31 (1) (v)  20 (1) (v) of TNEB Standing Orders in respect
of Workmen and Clerical Staff are as stated below;

''Reduction in the time scale of pay for a specific period.

Explanation:

Where an order of reduction in the time scale of pay cannot be given effect to, the
monetary equivalent to the amount of reduction in the time scale ordered may be recovered
from the pay/wages of the workman.''

5) Further, the provisions laid down in the 39 (2) (b) of TNEB Service Regulations are as
stated below;

''(b) The question as to what should be the pay of an employee on the expiry of the period
of reduction should be decided as follows,

(i) If the order of reduction lays down that the period of reduction shall not operate to
postpone future increments, the employee should be allowed the pay which he would
have drawn in the normal course but for the reduction.

(ii) If the order specifies that the period of reduction was to operate to postpone future
increments for any specified period, the pay of the employee shall be fixed in accordance
with (i) above but after treating the period for which the increment were to be postponed
as not counting for increments.

6) In light of the above provisions, the matter has been examined in detail and it has been
decided to issue necessary suitable instructions to all the competent authorities when the
punishment as ordered in (Per) B.P (FB) No. 27 (Adm.Br.) dated 07.11.2002 cannot be
effected fully on the employees absorbed from contract labourers for production of bogus
educational certificate.

7) Accordingly, orders are hereby issued as follows,

(i) All the authorities concerned are directed to identify the number of employees who
had been absorbed from contract labourers in the regular time scale of pay and are
working under their control presently and to take immediate swift action to verify the
genuineness of the educational certificates if any produced by them during absorption
for whom the educational certificates are not yet verified. After verification, to initiate
Disciplinary Proceedings if need be and to pass final orders within a period of 3
months from the date of receipt of genuineness report. The compliance report on the
above should be sent to this office in the format enclosed (Annexure-I).

(ii) When the punishment as ordered in (Per) B.P (F.B) No. 27 (Adm.Br.) dated 07.11.2002
cannot be given effected fully on the delinquents, the authorities concerned are directed
that the monetary equivalent to the amount of reduction in the time scale of pay
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ordered shall be recovered from the terminal benefits of the individual for the
unimplemented/unexpired period of punishment as per the explanation provided under
reduction of pay in the TNEB Standing Orders applicable to Workmen and Clerical
Staff. The illustration for the above is enclosed in Annexure-II.

(iii) The authorities concerned are also directed to identify the employees under their
control to whom 3 times of the monetary equivalent to the amount of reduction
ordered had been recovered from the terminal benefits for the unimplemented/unexpired
period of punishment. If any, the monetary equivalent to the amount of reduction
based on the explanation provided under reduction of pay in the TNEB Standing
Orders applicable to workmen and Clerical staff shall alone be withheld and the
remaining balance amount shall be refunded to the individuals/legal heirs concerned
based on their request immediately. The illustration for the above is enclosed in
Annexure-III.

(iv) Further, it is directed that in respect of employees where the monetary equivalent to
the amount of reduction in the time scale of pay ordered for the unexpired period of
punishment has been recovered from the terminal benefits, the employee shall be
eligible to draw the revised pay fixation based on the pay prior to the commencement
of punishment without counting the increments for the punishment period based on
the provisions laid down in 39 (2) (b) (ii) of ''TNEB Service Regulations''.

(v) The responsibility shall be fixed on the officials/staff concerned for the delay in verification
of educational qualification certificates and subsequent lapses. If any lapses are
found in future, necessary action should be initiated against such officials/staff
concerned.

8) Further, all the authorities are hereby directed to follow the instructions scrupulously
and it is informed that the aforesaid instructions are issued in order to sort out the litigations
in the current scenario, and hereafter, if any lapses are found in future (i.e) after completion
of all process as stated in para 5 above, severe action should be initiated against the officers/
staff concerned under the provisions for major punishment.

9) It is also informed that the reduction of pay to a lower stage in a time&scale is not
permissible under the TNEB Service regulations either for an unspecified period or as a
permanent measure. Hence, all the authorities are directed to impose the said punishment
carefully while imposing on the individuals at the verge of their retirement.

10) They are also directed to furnish the details in the Annexure-I to this office within 15
days from the date of receipt of this order without fail.

11) Receipt of this memo shall be acknowledged.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

M.SUDARSAN
CHIEF ENGINEER/PERSONNEL
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S°»õ...
Ek©ø» R. ŒUv@Á¾ E£uø»Áº

SSSSS°»õ GßÓõÀ £õk® £ÓøÁ S°À GÚ GsoÂhõwºPÒ. Cx J¸ öÁØÔ

©[øP°ß Ãµ Áµ»õÖ.

1776® Bsk, ]ÁP[øPa ^ø©°ß ©ßÚº •zx ÁkP |õuøµ¨ £ÔöPõkzx, uß
PnÁøµ²®, CøÍ¯ µõoø¯²® öPõßÖ |õmøh¨ £Ôzu B[Q@»¯øÚ C@u ChzvÀ
öÁØÔ Psk Bm]ø¯¨ ¤i¨@£ß GßÖ Ãµ Œ£u@©ØÖ ”©õº Gmk BskPÒ uø»
©øÓÄ ÁõÌUøP |hzv¯ Ãµ©[øP @Á¾|õa]¯õ›ß £o¨ö£snõP, A¸¢uv¯º
S»aöŒÀÂ¯õP 18 Á¯x Th {µ®£õu ]Öª¯õP Cøn¢uÁº uõß ""S°¼''.

uß Gá©õÛ «x AÍÄ Ph¢u Aß¦®, £õŒ•® öPõsk @Á¾|õa]¯õº |®¤UøPUS
£õzvµ©õÚ S°¼°h®, @Á¾|õa]¯õ›ß ]»®¦ Áõzv¯õº öÁØÔ @ÁÀ J¸ PiuzøuU
öPõkzx, ]ÁP[øP°À C¸US®, B[Q@»¯¸hß EÓÄ öPõsi¸¢u ©À»õ› µõ¯ß
Gß£ÁÛh® @ŒºUPa öŒõßÚvß£i, Piuzøu Áõ[Q¯ S°¼ CvÀ H@uõ ©º©® C¸¨£uõP
Enº¢x ¤›zx¨ £izuõÀ, @Á¾|õa]¯õ›ß Aß¦US £õzvµ©õÚ ]»®¦ Áõzv¯õ@µ
x@µõQ¯õP ©õÔ Gv›USz uPÁÀ u¢xÒÍøuU Psk ©Ú® £uÔ AßÖ Cµ@Á ]»®¦
Áõzv¯õøµU Szwmi¯õÀ öPõßÖ ÃÌzvÚõÒ CuøÚU @PÒÂ¨£mh µõo AP® ©QÌ¢x
S°¼°ß |õmk¨£ØøÓ Enº¢x AßÖ •uÀ £o¨ ö£snõP C¸¢u S°¼ø¯
ußÝøh¯ ö©#Põ¨£õÍµõP ©õØÔÚõº.

¤Ôöuõ¸ |õÎµÂÀ µõo¯õº A¯º¢x EÓ[øP°À, ¯õ@µõ J¸Áº µõo¯õ›ß
£kUøPUS A¸QÀ öŒÀÁøuU Psh S°¼ A¸QÀ öŒÀ¾® •ß¦ A¢u E¸Á®
µõoø¯U öPõÀ» ÁõøÍ K[S®@£õx ©Ú® £uÔ¯ S°¼ uk©õØÓ® HxªßÔ
KiaöŒßÖ A¢u ÁõøÍz uß Pµ[PÍõÀ £ØÔU öPõshøu Akzx A¢u E¸Á® u¨¤
Ki¯x. uß Pµ[PÎÀ µzu® öŒõmha öŒõmh {ßÔ¸¢u S°¼ø¯z vkUQmk GÊ¢u
µõo Esø©ø¯ AÔ¢x, uß E°øµ²® ö£õ¸m£kzuõx Gß E°øµU Põzu EßÚø
CßÖ •uÀ ö£sPÒ £øhUSz uÍ£v¯õP {¯ªUQ@Óß GÚ Aß¦hß £õŒ•® Cøn¢x
|®¤UøP |õ¯Q¯õUQÚõº.

|õmPÒ Ph¢uÚ. ø©‹º ©ßÚº v¨¦”ÀuõÛß EuÂ¯õÀ ¥µ[Q ÁsiPÐ®,
x¨£õUQPÐ® Á¢x CÓ[QÚ. Eøh¯õÒ ö£sPÒ £øhUS uÍ£v¯õPa öŒ¯À»£mh
S°¼ @£õº £°Ø] £» ö£ØÖ, ¡ØÖUPnUPõÚ ö£sPøÍ @£õº Ãµõ[PøÚPÍõP ©õØÔ
Â¸¨£õa]°À u[Q C¸¢u µõoUS AÆÁ¨@£õx uPÁÀ öu›Âzx µõo°ß EzuõÄUSU
Põzx C¸¢uõÒ.

Ek©ø»°¼¸¢x v¸ ‰ºzv ©ø» öŒÀ¾® ÁÈ°À EÒÍ uÛ GßÝ®
©ø»¯iÁõµzvÀ uõß @£õº£°Ø] |h¢uuõPÄ®, A¨@£õx uÎø¯ Bsk Á¢u
£õøÍ¯zxUPõµµõÚ Gzu»¨£ |õ¯UPº'' ö£¸® EuÂ öŒ#uuõPÄ® Áµ»õÖ.

]ÁP[øP @|õUQ¨ @£õº £øh ¦Ó¨£h 1780 I¨£] ©õu® 5® |õÒ GÚ |õÒ
SÔ¨¤h¨£mk QÍ®¤¯ ö£sPÒ @£õº £øh •u¼À ©xøµ @PõaŒøh°À Gvºzx {ßÓ
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©À»õ› µõ¯øÚU öPõßÖ, öÁØÔ Psk PõøÍ¯õº @PõÂ¼À Gvºzu B[Q»Áz uÍ£v
@áõŒ¨ ìªz Gß£ÁøÚ²® öÁßÖ ]ÁP[øPUSÒ ~øÇzuÚ.

µõo°ß PnÁøµ öPõßÓ B[Q»z uÍ£v "£õg@Œõº Gß£Áß J¸ AiUS J¸
@£õº Ãµº GÚUS x¨£õUQP@Íõk {Özv øÁzv¸¢uõß CÁºPøÍ G¨£i •Ô¯i¨£x
GßÖ PÁø» öPõsi¸¢u @Á¾|õa]¯õ¸US J¸ |ØöŒ#v Qmi¯x.

J¸ uÒÍõu QÇÂ @ÁP©õP Á¢x µõo°h® Án[QÂmkU TÔÚõÒ. C¨@£õx
|Áµõzv› ÂÇõ |h¨£uõÀ, |õøÍ ©Ö|õÒ Âá¯uŒª AßÖ @Põmøh°À EÒÍ µõá
µõ@áìÁ› A®©ß @Põ°¼À öŒßÖ øÁ¨£øu £õºUP AßÖ J¸ |õÒ ©mk® ö£sPÐUS
AÝ©v ÁÇ[P¨£mkÒÍx. A¢u |õÎÀ }[PÒ £øh²hß EÒ@Í ~øÇ¢uõÀ öÁØÔ
E[PÒ £UP@©, GßÖ TÔ P»P»öÁÚa ]›zxz uø»°À ‹i C¸¢u öÁÒøÍ •iø¯
APØÔ¨ £õºzuõÀ, ©õÖ@ÁhzvÀ QÇÂ¯õPa öŒßÖ x¨£Ô¢x Á¢uÁÒ ö£sPÒ £øh
uÍ£v ""S°¼@¯'' Gß£øu AøÚÁ¸® Â¯¨@£õk®, ©QÌ@Áõk® £õºzx AÁøÍ
ÁõÌzvÚõºPÒ.
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vmhªmh£i CøÓÁøÚ ÁÈ£h öPõ¾øÁ¨ £õºøÁ°ha öŒÀ¾®
ö£sPøÍ¨@£õ», ©»º ©õø»P@Íõk, A¢u ©õø»USÒ ÁÍ› GßÝ® B²u[PøÍ
©øÓzx ‰ßÖ ¤›ÄPÍõP ""uÍ£v S°¼'' uø»ø©°À ö£sPÒ £øh @Põ°¾USÒ
~øÇ¢ux.

GÚx PnÁøµ²® CøÍ¯ µõoø¯²® öPõßÖ |õmøh A£P›zu B[Q@»¯øÚU
öPõßÖ, C¢u |õmøh «sk® «m@£õ® GÚ ©ÚvÀ Œ£u@©ØÖ {ßÔ¸¢uõº @Á¾|õa]¯õº.
BÚõÀ, uÍ£v S°¼°ß Gs@nõmh® @ÁÖÂu©õP C¸¢ux. A¢uz vmhzøu
öÁÎ°ß öŒõßÚõÀ ̄ õ¸® HØÖU öPõÒÍ©õmhõºPÒ GßÖ Gso, @Põ°¼ß Aø©¨ø£
@|õmh® ÂmhõÒ.

Âá¯uŒª¯õÚuõÀ @£õºÃµºPÒ AøÚÁ¸® AÁºPÍx |ÃÚ B²u[PøÍ GÀ»õ®
A®©ß •ß¦ J¸ SÂ¯»õP @£õmk, J¸ ]» ÃµºPÒ ©mk@© B²u® uõ[Q {ßÓÚº.

öPõ¾øÁ¨ £õºøÁ°mh ö£sPÒ £øh, A®©øÚz u›]UPa öŒÀÁx@£õ» µõo
@Á¾|õa]¯õº, u©x Eµzu Sµ¼À ]ÁP[øP@¯ Av¸®£i¯õP öÁØÔ @ÁÀ: Ãµ@ÁÀ
GÚ •ÇUPªmh£i ©»º ©õø»PÐUSÒ C¸¢u ÁÍ› GßÓ }sh ÁøÍ¢x uõUPUTi¯
B²u[P@Íõk B[Q»@¯ºPøÍ Gvºzx¨ @£õµõh •ß@ÚÔÚõºPÒ.

BÚõÀ, A@u Œ©¯® uÍ£v S°¼@¯õ uß ©Úvß vmhªmi¸¢u£i, @Põ°¼ß
E¨£›øPUS @ÁP©õP KiÚõÒ, A[@P ÂÍUSPÒ G›¯ øÁzv¸¢u ö|# £õøÚø¯ Gkzx
uß Ea] •uÀ EÒÍ[PõÀÁøµ FØÔU öPõsk, A[@P G›¢x öPõsi¸¢u w¨£¢uzøu
Gkzx, uß Eh¼À w øÁzxU öPõsk, öPõÐ¢xÂmk G›²® ö|¸¨¦¨£¢uõP A[@P
SÂzx øÁzv¸¢u B[Q»¨ £øh°ß B²u[PÒ «x SvzuõÒ. B²u[PÒ AøÚzx®
öÁizxa ]uÔ, B[Q@»¯º £øh {µõ²u£õo¯õP {ßÓx @Á¾|õa]¯õº uÚx Gv›
""£õg@Œõº GßÝ® B[Q@»¯øÚ²® öPõßÖ, Ãµ©[øP¯õÚõº.

öÁØÔ Psh Ãµ©[øP @Á¾ |õa]¯õ›ß PsPÒ uÍ£v S°¼ø¯z @uiÚ. µõo°ß
PsPÒ £ÛzuÚ. öÁØÔ ÁõøP ‹i¯ ö£sPÒ £øh@¯õ, Avºa]¯õ¾® xUPzuõ¾®
vøPzx {ßÓÚº.

B²uU SÂ¯¼ß «x ö|¸¨¦¨£¢uõPU Svzx, B²u[PøÍ AÈzx, uß Gá©õÛ°ß
öÁØÔUS Âzvmh, ""£o¯õÍº'' S°¼ ""ö©#Põ¨£õÍº'' S°¼ ""@£õº£øhzuÍ£v'' S°¼;
""EÍÄ £õºzx Esø©ø¯ öu›Âzx öÁØÔUSU Põµn©õÚ S°À'', B²u[PÒ ©zv°@»
P¸Q¯ Œõ®£»õP Qh¢uõÒ.

S°¼UPõP ]ÁP[øPa ̂ ø©@¯ PspºÂmhx.

H@» S°»õ... GßÖ AøÇUP¨£mh S°¼, Ãµ©[øPUS öÁØÔ @uizu¢u öÁØÔ
©[øP Gß£øu E»P ©PÎº vÚ® öPõshõi¯ C¢|ßÚõÎÀ S°¼ø¯²® AÁÍx
v¯õPzøu²®, ”u¢vµ @ÁmøPø¯²® @£õØÖ@Áõ®.
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|õß©oUPiøP  £õhÀ. 32   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

£õhÀ (32) v¸Âß vÓ¾øh  ̄vÀø»!

v¸Âß vÓ¾øh¯ vÀø» & J¸ÁØSU
PØÓ¼ß Áõ#zu ¤ÓÂÀø» & GØÖÒÐ®
Cßø©°ß CßÚõu vÀø»°À ö»ßÚõu
Áßø©°ß Áß£õmh vÀ.

Œ¢v ¤›zx GÊv¯ £õhÀ:

v¸Âß vÓ¾øh¯x CÀø» & J¸ÁØSU
PØÓ¼ß Áõ#zu ¤ÓCÀø» & GØÖÒÐ®
Cßø©°ß CßÚõux CÀø»CÀ GßÚõu
Áßø©°ß Áß£õmhx CÀ.

P¸zxøµ

C¢u E»PzvÀ J¸ ©ÛuÝUSa öŒÀÁzøu¨ @£õÀ Á¼ø© Eøh¯x @ÁöÓõßÖ®
CÀø»! xÍUP©ÓU PØÓ PÀÂ AÔøÁ¨@£õ» EØÓ @|µzvÀ AÁÝUS¨ £¯ß u¸Áx®
@ÁÔÀø»!

ÁÖø©ø¯¨@£õÀ ©ÛuÝUSz xß£® u¸Áx® CÆÄ»QÀ @ÁÖ GxÄ® CÀø»!
Aøu¨@£õ», G¢ua ‹Ì{ø»°¾® CµÁ»ºPÐUS "CÀø»' GßÖ öŒõÀ»õu ©ÚÄÖvø¯¨
@£õÀ vm£©õÚx® @ÁÖ CÀø»!

A¸göŒõØö£õ¸Ò:

J¸ÁØS = J¸ÁÝUS; v¸Âß = öŒÀÁzøu¨ @£õ»; vÓÀ Eøh¯x = Á¼ø©
Eøh¯x; CÀø» = ¤ÔvÀø»; PØÓ¼ß = PÀÂ¯ÔøÁ¨@£õÀ; Áõ#zu = EØÓ @|µzvÀ
£¯ß u¸Áx; ¤Ó CÀø» = @ÁÖ CÀø»; GØÖÒÐ® = GuÝÒÐ®; Cßø©°ß =
ÁÖø©ø¯¨ @£õÀ; CßÚõux = xß£•øh¯x; CÀø» = @ÁÖ ̄ õxªÀø»; CÀ GßÚõu
= Cµ¨£õºUS CÀø» GßÚõu; Áßø©°ß = ©ÚÄÖvø¯¨ @£õÀ; Áß£õmhx =
vm£©õÚx; CÀ = @ÁÖ CÀø».

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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E»P ©PÎº vÚ® 08.03.2025, PÂ¯µ[P®
& PÂbº BÖ•P® Psnõxøµ

ÂÂÂÂÂÇõz uø»Áº, G®¨Íõ±ì ö£h@µåß ©õ{»z uø»Áº Aß¦US›¯ ¿ºx

£õìißµõä AÁºP@Í!

"£õµv Psh ¦xø©¨ö£s' GÝ® uø»¨¤À,
uªÌ PÂ Œø©US® Â¸¢vß uø»ø©,
GÊzuõÍº, PÂbº, ÁÇUPÔbº
A®©õ @uÂ£õ»õ Sn@ŒPµß AÁºP@Í!

£ß•P ÂzuPµõ# E¸ÁõQ;
©sq»S uøÇz@uõ[P
G¢|õÐ® EøÇzvk® |®•Í® {øÓ¢u,
I¯õ A¨£õŒõª @ŒUQÇõº AÁºP@Í!

uªÇ•u PÂÂ¸¢uõÀ ©QÌÂUP Á¢xÒÍ,
CÍ[PÂbº @Œ. £õµv EÒÎmh;
PÂbºP@Í! Á¸P!! ©QÌa].

E»Qß E°›Ú[PÎÀ @£õØÖu¾US›¯
¤ÓÂö¯kzu ö£sPÒ vÚzvÀ,
vzvUS® @u¢uªøÇ BÁ»õ# £¸Qk®,
Bß@Óõ@µ! Œõß@Óõ@µ!! AøÚÁ¸US® Gß ÁnUP®.

E»Qß •uÀ ö©õÈ uªÌ
öŒ®ö©õÈ uªÌ BÌPh¼À & |õß
PÂøu •zöukUP @uº¢u PÂbÚÀ»;
C»UPn® PØÖz@uµõ QnØÖ uÁøÍ
GßÚÍÂÀ uªÌz @uøÚ u¸Q@Óß ]ÖxÎ¯õ#.

ö£s@n! CßÖ } £õµv Psh ¦xø©¨ ö£s@n!!
AgŒõu ö|ÔPÐ® bõÚaöŒ¸US®
EßøÚ CßÖ £õµv Psh
¦xø©¨ ö£snõP E¸ÁõUQ²ÒÍx.

AshÂ¯À ö£¸öÁi¨¦,
§ª E¸ÁõUS®, E°›Ú® @uõßÔ,
|õÞØÔ¯®£x @Põi
BskPÒ BÚuõ®.
E°›Ú £›nõ© ÁÍºa]°À
E¸ÁõÚ •uÀ ©Ûu E°º
BnÀ»... ö£suõÚõ®.
ÂgbõÚ Bµõ#a] öÁÎ°k® Esø©.
JßÖ öu›²©õ?
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uØPõ» ©ÛuºPÒ
PØPõ» ©ÛuºPøÍÂh
©QÌÁõP CÀø»¯õ®... Esø©uõ@Ú,
CxÄ® ÂgbõÚ Bµõ#a]@¯...

Tmh©õP ÁõÌ¢u Põ»zvÀ
uø»ÁµõP Bm] öŒ#u ö£s,
CøhUP»zvÀ Hß Aiø©¯õÚõÒ?
Œ[PPõ» C»UQ¯zvÀ,
Bs£õØ ¦»ÁºUS ŒøÍUPõ©À,
ö£s£õØ ¦»ÁºPÐ®
{øÓ¢x ÁÈ¢u Põ»®...
¤ß CøhUPõ»zvÀ Hß Aiø©¯õÚõÒ?

ö£s@n!
CÍø©°À u¢øu¯õ¾®;
£¸ÁzvÀ PnÁÚõ¾®;
•xø©°À ø©¢uµõ¾®
PõUP¨£h @Ási¯&ÁµuÚõÀ
GgbõßÖ® ußÛaøŒ Thõx
GßÖøµzu ‰hº Tmhzøu & Eß
PÀÂ¯õÀ {º‰»©õUQÚõ#, B®
Pµsiø¯ ¤k[QÂmk
¦zuPzøu øP°ÀöPõk
GßÓuõÀ {PÌ¢ux; Œõzv¯©õÚx.
ö£sq›ø© Põzvmh
@£µõŒõøÚ AÔ¢xöPõÒ.

ö£s@n!
C¢v¯õÂß •uÀ ö£snõ]›¯º
ŒõÂzv›¯õ# ¦@»&øÁ AÔ¢xøÁ,
ö£sPÀÂ ThzvÀ wøÁzu
Áµ»õØøÓ £izvk; ¦›¢xøÁ.

ö£s@n!
1910 •uÀ ¡ØÔ¨£vÚõÖ BskPÍõP,
ö£sq›ø© öPõshõk® Œ›zvµzøu
EÚuõUQ ŒõuøÚ öŒ#.

ö£s@n!
öŒ¯ÀPøÍ x›u©õUQ
ö£sPÎß E›ø© PõUP

AvPõµ©Î¨ø£ @|õUQ
@ÁP©õP |Pº. Cx@Á 2025&ß P¸¨ö£õ¸Ò.

ö£s@n!
Bq® ö£sq® JßÖUöPõßÖ
E¯ºÄ uõÌÄ Qøh¯õx
ö£sqUöPvµõÚ G¢uöÁõ¸
P¸zøu²® öŒ¯ø»²®
uPºzöuÔ²® uÚ@© ö£so¯ö©ßÖ
@£õºöuõkzx öÁßÓõº D@µõmk QÇÁº.

ö£s@n! CßÖ {ø» GßÚ?
uªÌ|õmk £ÒÎ°À, PÀ¿›°À
£°À@Áõ›À ©õnÂ¯º AvP®.
AÔÅmk® B]›ø¯PÐ® AvP®.
AøÚzx xøÓPÎÀ ©mk©À».
ÃmiÀ, F›À, |õmiÀ E¯ºÄ
ö£sPÍõÀ GßÓõQÂmhx.
ö£sq›ø© AÎ¨£öuß£x
uªÇß ÁõÌÂ¯À, P»õaŒõµ®,
ÁõUS›ø© öŒõzx›ø©¯Îzu-,
Áµ»õØÔß •ß@Úõi uªÌ|õk.

ö£s@n!
ö£õxÁõP uªÇß ö£õ# TÓ £¯•ÖÁx
¯õ›h® öu›²©õ?
A®©õÂh®, ©øÚÂ°h®,
©PÎh®, Hß @£zv°h•®uõß.
£¯©À»... Ax@Á uªÇß £»®.

£õµv Psh ¦xø© ö£s@n!
ö©õÈPõUP, uªÌPõUP, & |®
E›ø© PõUP;
E[PÒ £[PÎ¨£õÀuõß •i²®.
u¯õµõS... öŒ¯ÀPøÍ x›u¨£kzx,
PhÀAø» K¯õx; E[PÒ Phø©²® •i¯õx,

ÁõÌP uªÌ! ÁÍºP uªÌ!!
öÁÀP uªÌ!

Áõ#¨¦US |ßÔ! ÁnUP®.
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£õµv Psh ¦xø©¨ ö£s
& PÂbº Ãµ©o ö£õßÚ®£»®

AAAAAi£o¢x Aø©v¯õQ
•hUP¨£mi¸¢u
ö£soÚ®,

ÃÖöPõsk GÊ¢x
öÁØÔ ÁõøP `i°¸UQÓx.
Ãmi¾®, |õmi¾®, Hmi¾®...

Gøu Aøh¯ ÷Ásk®
Gß£uØPõÚ ÁÈPõmhÀ
HxªßÔ,
ÁøuUP¨£mh ö£soÚ®,

GuØS® uøh°Àø» GßÖ
xo¢x ¥k |øh÷£õkQÓx
GÀ»õÁØÔ¾®...

Aß¦ GßÓ ÷£µõ²uzuõÀ,
AøÚzøu²® Á\©õUS®
ö£¸©v¨¤ØS›÷¯õº,

÷Põ£® öPõsk
öÁSsöhÊ¢uõÀ
{ø»Sø»¯a ö\#²®
uß©õÚa _höµõÎ÷¯õº...
£õµv Psh ¦xø©¨ ö£s

P¸Áõ# E¸ÁõQ,
P¸øÁ E¸ÁõUQ
E»P® EshõUS® EßÚu¨
÷£öµõÎ ö£soÚ®...

BÐø©°À, AvPõµzvÀ,
Bm]°À,
ÂsnP¨ ¦µm]°À
÷Põ÷»õa] GÊa] ö£ØÖÒÍÚº.
£õµv Psh ¦xø©¨ ö£s

|øP¨÷£õøµ,
|i¨÷£õøµ,
uøh ÷£õhzxi¨÷£õøµ,
uø»÷©÷»Ô ªv¨÷£õøµ,
BÇ¨ ö£¯ºzöukzx, K[Q
Aizx,
CµshÓ¨ ¤Í¢vk®
Ph¨£õøÓ¯õ#
Á¾U öPõskÒÍÚº.
£õµv Psh ¦xø©¨ ö£s

uÚUöPÚ ÁõÇõ©À,
ußøÚ¨ ö£Ø÷Óõ¸US®,
uß£õÀ Aß¦Ø÷Óõ¸US®,
uõß ö£Ø÷Óõ¸US®
GÀ»õ® u¢x,
Gøu²® ö£Óõ©À ÁõÌ¢x
Põmk® y¯ v¯õPa _hº
£õµv Psh ¦xø©¨ ö£s

©PÍõ#,
\÷Põu›¯õ#,
©õnÂ¯õ#,
Põu¼¯õ#,
©øÚÂ¯õ#,
©¸©PÍõ#,
uõ¯õ#,
©õª¯õ#,
£õmi¯õ#....
GÚ GzxøÚ AÁuõµ[PÒ u›zuõ¾®,
AøÚzv¾® Aº¨£o¨£õ#
AÍ¨£Ô¯ ÷\øÁ¯õØÖ®,
{ázvÀ |®÷©õk |h©õk®,
©õÝh® Án[P ÷Ási¯ S»öu¯Á®
£õµv Psh ¦xø©¨ ö£s

\›zvµzøu, \õP\zøu
E»øP EshõUS® EßÚuzøu
\øu¯õ#¨ £õºzvk® ]»
\õzuõßPøÍ
CÛ P¸ÁÖUS®
£µõ\Uv¯õ#
E¸©õÓ ÷Ásk®
£õµv Psh ¦xø©¨ ö£s

GzxøÓ°¾® •zvøµ
£vzuõÀ Th, A\õzv¯z
vÓß ªUP ö£soÚzøuz
xiUPa ö\#²® ]» |õ\PõÓ
|õ#PøÍ,
|k \õø»°÷» {ØP øÁzx,
AÁÒ øP¯õ÷» xsk
xshõUS® BP¨ö£¸® \Uv
Qmk® Áøµ,
J¯õx A}vUöPvµõP ÷£õº
ö\#¯ ÷Ásk®
£õµv Psh ¦xø©¨ ö£s
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£õµv Psh ¦xø©¨ ö£s
& PÂbº ö£õÔbº. ”. £ßÜºöŒÀÁ®, ÁÊyº Cµõ©|õu¦µ®)

©©©©©soÀ ÁõÊ® ©Ûu¸U öPÀ»õ®

Á»UøP £ÇUP® Á¢ux G¨£i & Ax

ö£soÚ® AÎzvmh ö£¸ø©ªP ö£¸[öPõøh!

A¢uPõ» AP¨ö£õ¸Ò ußÛÀ

Sk®£z uø»Â¯õ# S»® PõzuÁÒ

ö£s@n ö¯ß£vÀ ö£¸ªu® öPõÒ@Áõ®

@ÁÒÂ²®, @Ámøh²® AÁÍx £o@¯!

SÇ¢øu¨ ö£ØÓ S»©PÒ AÁÐ®

@Ámøh¨ £oUS öÁÒöÍÚ öŒÀøP°À

Ch¨¦Ó CµÂUøP°À CÛ¯ yÎ&AvÀ

AÁÍx SÇ¢øuø¯ AÇPõ# Aønzx

Á»UøP ußÛÀ Pøn¯øu öuõkzx

@Ámøh¯õi Â¸¢vøÚ £øhzx

Ãµ® öŒÈUS® ÂøÍ {»©õ# C¸¢vmhõÒ

ChUøP £UP® CÍ[SÇ¢øu C¸UP

Á»UøP £ÇUP® ÁÇUP ©õÚx

CuøÚ Psh CøÍ¯ uø»•øÓ

Á»UøP £ÇUPzøu ÁÈö©õÈ¢ux&Ax

CßøÓ¯ ÁõÌÂ¾® ÁÇUPzvÀ EÒÍx.

ö|¸¨ø£ Psh @|ØøÓ¯ |õÎÀ

A¸®ö£õ¸Ò AuøÚ AÈ¯õ©À PõUP

@£oU Põzvk® ö£¸®ö£õÖ¨ £uøÚ

ö£soÚ® HØÓx! ö£¸ø©U öPõshx!!

AxPõÖ® C¸¢vmh A¢u{ø» ©õÔØÖ

AßÖ öuõh[Q¯ Ak¨£i £ÇUP®

AQ»® •ÊUP £ØÔ £µÂ

BnõvUP Œ‰P® A¸Pz öuõh[Q

¦ØÕŒÀ@£õ» ¦ÂuÛß {ø»UP

AuøÚ PøÍ¯ AøÚÁ¸® •¯À@Áõ®

ö£sø©°ß @©ßø©ø¯ @£oU Põ¨@£õ®

£øh¨¦ PhÄÒ ¤µ®©õ GßÖ

£õº •Êx® J@µ @£a”

Ax £Œ¨¦ Áõºzøu ö¯ßÖ

£¯ªßÔ Gkzx øµ¨@£õ®

AQ»® •ÊUP AßøÚ¯õ#

E°øµ £øhUS® EßÚu öu#Á©õ#

Aº¨£ozx ÁõÌ¢x Á¸® & A¢u

Esø© öu#Á[PøÍ En¸® |õÒ Á¸@©õ!

£õµv Psh ¦xø©¨ ö£snõ#

AQ»® @£õØÖ® AØ¦u £øh¨£õ#

£õº @£õØÔk® £Î[S¨ £õøÁ¯õ#

ÂsoÀ £õ²® Ãµ ©[øP¯õ#

Ash® PõUS® AvŒ¯ ¤Ó¨£õ#

ÂÁŒõ¯® •uÀ ÂsöÁÎ Áøµ

öuõhõu xøÓP@Í CÀø» & GßÓ

xi¨£õÚ @ÁPz @uõk

AøÚzx® öuõmkÂk® yµ¢uõß

GßÓ C»UøP @|õUQ Ã¸|øh @£õk®

Ãµ©[øP¯øµ C¢|õÎÀ

Án[SQ@Óß!

ÁõÌzxQ@Óß!
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£õµv Psh ¦xø©¨ ö£s
& PÂbº öá. µ®¯õ

GGGGGß öŒõÀ ¯õß £õµõmk@Áß
Gß ö£sø©@¯ & {ßøÚ

Gß öŒõÀ ¯õß £õµõmk@Áß!!
C¨§©õø»PÐUS J¸ £õ©õø»
öuõkUP Gso@Úß! & Gß
PÂøu PÂÌ¢x Qh¢ux & Gß
GÊx@Põ@»õ GßøÚ HÍÚ® @£]¯x & Gß
öÁØÖU PõQu@©õ GßøÚ EØÖ @|õUQ¯x
HöÚßÖ ÂÚÂ@Úß? & AøÁPÒ
Pøuzux ö£s@n! & Ai
@£øu¨ ö£s@n & }
J¸ ©ShzvØS ©Sh® ‹mh öŒõÀQÓõ#

G[PÍõÀ •i¯õöußÓx!!!
ŒØ@Ó vøPz@uß!
B® C®@©ßø© ö£õ¸¢v¯ ö£sø©ø¯ @£õØÓ
Gß PÂøuPÒ u¯[Q¯x Esø©uõß!!!
•shõ”UPÂ £õµv@¯ ÂÈzxUöPõÒ }º!
¦xø©¨ ö£s @Áskö©ßÕº & £»

¦µm]¨ ö£sP@Í {ØQß@Óõ® £õº!!!
AaŒ® uÂº GßÕ@µ & AÆÁaŒzøu@¯

uÂkö£õi¯õUP Á¢u G©x AÀ¼©»ºPøÍ £õº!!!
£¯® öPõÒÍõ@u GßÕ@µ & A¨£¯zvøÚ

öPõÀ» Á¢u G©x £õ›áõuzvøÚ £õº!!!
ÃköPõÒÍõ@u GßÕ@µ & ÃÖöPõsh

ö£s ][P[PøÍ £õº!!!
£õº £õµv £õº!!! Eß

Põ»ŒUPµzvøÚ ”ÇØÖ ŒØ@Ó ¤ß@ÚõUQ
E©x Põ»zvØS öŒÀ & A[@P

Bsø©ö¯ßÓ BnÁ® öPõsh BhÁÛh®
@£õ#aöŒõÀ!

GvºÁ¸® Põ»zv@»!
Aø»©PöÍÚ ©ø»©PöÍÚ
Pø»©PöÍÚ & ‰Áøµ²®
J¸ @ŒµU Ps@hß! vøPzx {ß@Óß
ÃÖöPõs@hß! £¯[öPõÒ & GÚ
öŒõÀ» Á¢@uß GÚ öŒõÀ!!!

ö£sø©@¯ @£õØÖ® Bsø© A[@P
@uõßÔÂmhöuÚ BnÁ©õPa öŒõÀ!

C¢v¯ @uŒzx @Põ©PßPÒ A[@P

@Põ@»õa] öPõsi¸UQÓõºPÒ GÚ@PõÁ©õP öŒõÀ!
‰@Á¢uºPÎß öŒ[@PõÀPÒ A[@P

@Œø» Ekzv öŒÈø©¯õP Bm] ¦›QÓöußÖ
öŒ¸U@Põk öŒõÀ!!! öŒõÀ £õµv öŒõÀ!!!

Ak¨£[Pøµ°@» P¸Q öPõsi¸US®&G©x
Põ›ø¯°h® @£õ# öŒõÀ Eß Pso¯®
¤Ó¢xÂmhöußÖ!

øPÂ»[S §mi¯ G©x øP®ö£sø©°h®
@£õ# öŒõÀ Eß ¦xø© & A[@P
@uõßÔÂmhöußÖ!

Âø»@£õPÂÀø» GÚ HÍÚ® @£]¯ & G©x
•vºPso°h® @£õ# Eß PÚÄPßÛ&A[@P
¤Ó¢xÂmhõöÍßÖ

§¨ö£#xÂmhõöÍßÖ §¨£¢uzv@» &§@Áõk
C¸US® G©x §©õø»°h® @£õ#öŒõÀ&Eß
ö£õß©õø» Eu¯©õQÂmhöußÖ!!!

Fh¼À C¸¢uÁß EøÓ¢xÂmhõß BÚõÀ
EhßPmøh HöÓßÖ öŒõÀ¼¯&G©x
§¨£¢uzvh® @£õ#a öŒõÀ & J¸ w¨£¢u®
E¸ÁõQÂmhöußÖ!!! öŒõÀ £õµv öŒõÀ!!!

ö£õÖzux @£õx® §ª¯ßøÚ@¯ ÂÈzxUöPõÒ GÚ öŒõÀ
£õºzux @£õx® £õµu AßøÚ@¯ ÂÈzxU öPõÒ GÚ öŒõÀ!
PÂÌ¢ux @£õx® PõÂ›¯ßøÚ@  ̄ÂÈzxU öPõÒ  GÚ öŒõÀ!
uø»{ªµa öŒõÀ & {ß
uø»{ªµ J¸zvø¯U Ps@hß & J¸
£õøÚ @ŒõØÖUS J¸ @ŒõÖ £uö©Ú&J¸zvø¯
Ps@hß! vøPzx {ß@Óß!
ÃÖ öPõs@hß!
©QÌa] öPõÒ GÚ öŒõÀ» Á¢@uß GßÖ öŒõÀ
öŒõÀ £õµv öŒõÀ
{ßÓõß £õµv!
{ªº¢uõß £õµv & uß
•ÖUS «øŒø¯ •ÖUQU öPõsVk

ªkUS |øh¯õ# |hUP»õÚõß & uß
PÚÄ £¼u©õÚ@u GßÖ

Gß öŒõÀ ¯õß £õµõmk@Áß & Gß
uõ#ø©@¯ {ßøÚ GßöŒõÀ

£õµõmk@Áß!!!
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©PÎº vÚ ÁõÌzx
& PÂbº A. Aa”uß

ö£ö£ö£ö£ö£s
BshÁß £øh¨¤À
AØ¦u £øh¨¦
AvŒ¯ £øh¨¦
BoÀ Œ›£õµv
ö£sq® ©sq®
Jß@Ó
ö£õÖø© Põ¨£@u
E[PÎß ö£¸ø©
”ø©PøÍ ”P©õUQU
öPõÒÐ®
‹zvµuõ›
E°ºUSÒ E°º
£øhUS® §@»õP
¤µ®©õ
|® PÁø»PÐUS
BÖuÀ u¸®
@£õv©µ®
BuÁß ©ØÖ®
Œ¢vµß Sn®
öPõsh S¸ÂÍUS
ÃmiØS JÎu¸®
JÎ ÂÍUS
v¯õP® öŒ#ÁvÀ
¯õ¸® {P›Àø»
E©US
ußÚ»® P¸uõ©À
¤Óº |»® @£q®
Pso¯Áv
Sk®£U Ph¼À
©QÌa]ø¯ @ŒºUS®
¦so¯ |v
£õ¿mi ÁÍº¨£x
©mk©À»
uõ»õmi EÓ[P
øÁ¨£x® }uõ@Ú
AßøÓ¯ |õÎÀ
Ak¨£i°À
•h[Q°¸¢u }
AshöÁÎ°À

AÔÂ¯»õÍµõ#
E¯º £uÂPÎÀ
Bm]¯õÍµõ#...
ÂgbõÚ® ©mk©À»
}²® ÁÍº¢v¸UQÓõ#
J¸ Boß öÁØÔUS
¤ß ö£s GÛÀ
Eß öÁØÔUS xøn
}@¯ uõß ö£s@n!
©QÌa]!
©PÎº vÚ®
©õºa Gmk & Âhõ•¯Ø]¯õÀ
Eß »m]¯zøu Gmk...
©[øP¯µõ# ¤Ó¨£uØS
©õuÁ® öŒ#¯ @Ásk®
GßÓ£õµv Á›PÐhÝ®
ÁõÌzxUPÐhÝ®...

¦xø©¨ ö£s CÁÒ
& PÂbº u. Œõ•@ÁÀ áõßŒß

ÃÃÃÃÃµzøu ©soÀ ÂøuzvmhÁÒ
Âi¯¾UPõÚ @£õ¸US ÂzvmhÁÒ
ÃÌÁõÒ GßÓÁøµ ÃÌzvmhÁÒ
Âi¯¾US Põzvµõ©À ÂÈzvmhÁÒ
Áõß©P@Í |õÝ®£i ÁõÌ¢vmhÁÒ
Áøµ¯øÓPøÍ Áõuõi öÁßÔmhÁÒ
ÁõÚ®£õi¯õ# §ª°À Á¢vmhÁÒ
Á¸zv Á¸@ÁõºUS ÁõÌÂmhÁÒ
Áõ#aöŒõÀ wmhõÀ Á¸¢vmhÁÒ
ÁŒ¢u[PÒ Á¸ÁuØS ÁÈÂmhÁÒ
Áõ#¨¦PøÍ Án[Q Áµ@ÁØÓÁÒ
ÁÖø©PÒ JÈ¢x@£õP øÁzvmhÁÒ
ÁõÌÂß ö|Ô•øÓPøÍ ÁSzvmhÁÒ
Ásn[P@Í ÁõÌUøP¯õP Áõ#zvmhÁÒ
ÁõøP‹hÄ® Á¸Áõ@Í CÁÒ
øÁPøÓ°À øÁøPU Pøµ°À Á¢uõÒ CÁÒ.



31TNEB G®¨Íõ±ì ö£h@µåß {³ì  G©õºa 2025

v¸a] ªßÁõ›¯ ©¸zxÁ©øÚ & ©¸zxÁº {¯©Ú®
uªÌ|õk ªß £Qº©õÚ PÇP®

{ºÁõPU QøÍ,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

Piu Gs. 09544/117,â.6/â.62/2024, |õÒ: 11.03.2025

AÝ¨¦|º,
ö£õÔbº. •. A®¤Põ, ¤.C.,
uø»ø©¨ ö£õÔ¯õÍº £o¯ø©¨¦

ö£Ö|º,
@©Ø£õºøÁ ö£õÔ¯õÍº,
ö£õx {º©õn Ámh®,
v¸a] 110 KV Grid SS ÁÍõP®,
v¸a] & 620 001.

A#¯õ,

ö£õ¸Ò : {ºÁõP® & @©Ø£õºøÁ ö£õÔ¯õÍº/ö£õx {º©õn Ámh®/v¸a] Ámhzvß RÌ C¯[Q
Á¸® ©¸¢uPzvØS A¾Á»ºPÒ ©ØÖ® £o¯õÍºPÎß |»ß P¸v ©¸zxÁ AvPõ›
öÁÎ¨¦Ó ©¸zxÁº (Out Sourcing) •øÓ°À £o¯©ºzv öPõÒÍ AÝ©v ÁÇ[SÁx
& Œ®£¢u©õP.

£õºøÁ : 1. (Per) B.P. (FB) No. 3 (Adm. Br.) dated 11.04.2003.
2. @©.ö£õ./ö£õ.{.Á/v¸a] AÁºPÎß Piu Gs. 008200/414/@©.ö£õ/ö£õ.{.Á/v¸a]/

{¤&1/{.E1/@Põ.©¸/2024, |õÒ: 27.08.2024.
****

@©Ø£õºøÁ ö£õÔ¯õÍº/ö£õx {º©õn Ámh®/v¸a] Ámhzvß RÌ C¯[Q Á¸® ©¸¢uPzvØS
A¾Á»ºPÒ ©ØÖ® £o¯õÍºPÎß |»ß P¸v ©¸zxÁ AvPõ› öÁÎ¨¦Ó ©¸zxÁº (Outsourcing)
•øÓ°À £o¯©ºzxÁx öuõhº£õP £õºøÁ 2&ß Áõ°»õP @Põµ¨£mh ÂÁµ[PøÍ P¸zvÀ öPõsk
RÌUPshÁõÖ öu›ÂUP¨£kQÓx.

""Áõ›¯ {ø» Bøn Gs. 3 ({ºÁõP¨ ¤›Ä) |õÒ: 11.04.2003 ©ØÖ® Áõ›¯ {ø» Bøn
Gs. 150 ({ºÁõP¨ ¤›Ä) |õÒ 06.08.2004&À uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ
PÇPzvÀ Põ¼¯õP EÒÍ ©¸zxÁ AvPõ›PøÍ öuõø» yµ® ©ØÖ® ©ø»£õ[PõÚ
£SvPÎÀ öŒ¯À£k® ©¸¢uP[PÒ (Dispensary) öÁÎ Buõµ[PÎß •øÓ°À (Outsourcing)
SÔ¨¤mh Âv•øÓPÎß£i öÁÎ Buõµ[PÒ •øÓ°À (Outsourcing) £o¯©ºzvU
öPõÒÍ @©ØPsh Áõ›¯ {ø» BønPÒ ¤Ó¨¤UP¨£mk |øh•øÓ°À EÒÍx.''

2) GÚ@Á, u[PÎß Pmk¨£õmiÀ C¯[S® ©¸¢uP[PÎÀ Áõ›¯ £o¯õÍºPÐUS® AÁºu®
Sk®£zuõ¸US® ©¸zxÁ ]QaøŒ öuõ#Ä CÀ»õ©À |øhö£Ö® ö£õ¸mk ©¸zxÁº ©mk® ö£õx
{º©õn Ámh®/ v¸a]/ Ámhzvß RÌ C¯[Q Á¸® ©¸¢uPzvØS öÁÎ Buõµ[PÎß •øÓ°À
(Outsourcing) £o¦›¯, Áõ›¯ {ø» Bøn Gs. 3 ({ºÁõP¨ ¤›Ä) |õÒ: 11.04.2003 ©ØÖ® Áõ›¯
{ø» Bøn Gs. 150 ({ºÁõP¨ ¤›Ä) |õÒ: 06.08.2004£i ¤Ó¨¤UP¨£mh Bønø¯¨ ¤ß£ØÔ
|hÁiUøP @©ØöPõÒÐ©õÖ Cuß ‰»® AÔÄÖzu¨£kQÓx.

""uø»Áº ©ØÖ® @©»õsø© C¯US|º Bøn¨£i''

xønz uø»ø©¨ ö£õÔ¯õÍº
uø»ø©¨ ö£õÔ¯õÍº/£o¯ø©¨¦UPõP
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CøÓÁÝUS |ßÔ!
& ]Á|õa]¯õº

JJJJJ¸ ©Ûuß CßöÚõ¸ ©ÛuÛh® Á¢x, ""CøÓÁß GÀ»õøµ²® Á\v¯õP GÀ»õ

ö\ÀÁ[P÷Íõk øÁzv¸UQÓõß. BÚõÀ |õß ©mk® ¤Ó¢uvÀ C¸¢x CßÖ Áøµ

HøÇ¯õP÷Á C¸UQ÷Óß. CxÁøµ GxÄ® GÚUS u¢uvÀø»'' GßÖ \¼zxU öPõshõß.

AuØS CßöÚõ¸ ©Ûuß ""|õß EÚUS 1 »m\® u¸Q÷Óß, EßÝøh¯ J¸ øPø¯

öÁmi GÚUS u¢x Âk'' GßÖ TÔÚõß.

A¢u ©Ûuß ""CÀø» •i¯õx'' GßÖ TÔÚõº.

""10 »m\® u¸Q÷Óß. EßÝøh¯ J¸ Põø» öÁmi GÚUS u¢x Âk'' GßÓõº.

A¢u ©Ûuº ""CÀø» •i¯õx'' GßÓõº.

""} GÆÁÍÄ £n® ÷PmQÓõ÷¯õ AuØS ÷©¾® u¸Q÷Óß. EÚx C¸ PsPøÍ²®

GÚUS u¢xÂk'' GßÓõº.

""}[PÒ C¢u E»PzvÀ EÒÍ GÀ»õ ö\ÀÁ[PøÍ öPõkzuõ¾®, Gß PsPøÍ öPõkUP

•i¯÷Á •i¯õx'' GßÓõº.

""CøÓÁß EÚUS GÆÁÍÄ Âø» E¯º¢u ö\ÀÁ[PøÍ u¢v¸UQÓõß, BÚõÀ AuØS

|ßÔ ö\¾zuõ©À, CxÁøµ GÚUS GxÄ® u¢uvÀø» GßÖ \¼UQßÓõ÷¯?'' GßÖ A¢u

CßöÚõ¸ ©Ûuº AÁÛh® Gkzx TÔÚõº.

|® E°¸US® |® EhÀ EÖ¨¦PÐUS® C¢u E»PzvÀ Âø» ©v¨¤Àø».

§ª°À EÒÍ GÀ»õ E°›Ú[PÐUS® CøÓÁß GÀ»õÁØøÓ²® ÁÇ[QUöPõs÷h

uõß C¸UQÓõº. |õ® uõß ö£ÖÁuØS u¯õµõP CÀø».

Ph¼À EÒÍ vª[P»zvØS J¸ |õøÍUS 37 hß AuõÁx, 33,000 Q÷»õ «ßPøÍ

EnÄ ÁÇ[SQÓõº.

E»QÀ ©ÛuÚõ# ¤Ó¢vmh JÆöÁõ¸Á¸US® JÆöÁõ¸Âu©õÚ Pèh[PÒ C¸UP

uõß ö\#QÓx.

CøÓÁß ]»øµ

ÁÖø©¯õÀ ÷\õvUQßÓõº,
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CßÝ® ]»øµ

÷|õ# ö|õiPÍõÀ ÷\õvUQßÓõº,

CßÝ® ]»øµ

Phß öuõÀø»PÍõÀ ÷\õvUQßÓõº.

BP, JÆöÁõ¸ ©ÛuÝUS® JÆöÁõ¸Âu©õÚ ÷\õuøÚPøÍ AÎUQÓõº.

|õ® {øÚzx öPõsi¸UQ÷Óõ®, |©US ©mk®uõß CÆÁÍÄ ÷\õuøÚPÒ GßÖ,

öPõg\® v¸®¤¨ £õºzuõÀ ¦›¯Á¸® ©ØÓ ©ÛuºPÐ® |®ø© ÷£õß÷Óõ, |®ø© Âh

AvP©õP÷Áõ ÷\õuøÚUSÒÍõUP¨£kQÓõºPÒ GßÖ.

]Ø¤°h® \õuµn©õP C¸¢u J¸ PÀ  Ai Áõ[SÁuõÀ uõß AÇPõÚ ]Ø£©õP |® Ps

•ß÷Ú öu›QÓx. PÀ Ai Áõ[QÚx |©US öu›¯ÂÀø»÷¯!

CßÖ |õ® |® Sk®£zxhß JßÖ ÷\º¢x ÁõÌQ÷Óõ®. GzuøÚ÷¯õ ÷£º u©x

EÓÄPøÍ CÇ¢x uÂUQßÓÚº.

CøÓÁÝUS |ßÔ ö\õÀ÷Áõ®.

|õ® CßÖ \•uõ¯zvÀ |À» {ø»°À A¢uìvÀ ÁõÌQ÷Óõ®. GzuøÚ÷¯õ ÷£º öuõÈÀ

CÀ»õ©À Aø»QßÓÚº.

CøÓÁÝUS |ßÔ ö\õÀ÷Áõ®.

CßÖ |õ® |À» B÷µõUQ¯zxhß C¸UQß÷Óõ®. GzuøÚ÷¯õ ÷|õ¯õÎPÒ Aøu¨

(EhÀ |»®) ö£ÖÁuØPõP ÷Ási ÷Põiø¯U öPõmkQßÓÚº.

CøÓÁÝUS |ßÔ ö\õÀ÷Áõ®.

CßÖ |õ® |õ©õP EÒ÷Íõ®. GzuøÚ÷¯õ ÷£º |®ø©¨ ÷£õÀ C¸UP Bø\¨£kQßÓÚº.

CøÓÁÝUS |ßÔ ö\õÀ÷Áõ®

""G¢|ßÔ öPõßÓõºUS® E#Äshõ® E#ÂÀø»

ö\#¢|ßÔ öPõßÓ ©PØS.''

GzuøP¯ AÓzøu ©Ó¢uÁºUS® u¨¦ÁuØS ÁÈ Eshõ®. BÚõÀ J¸Áº ö\#u

EuÂø¯ ©Ó¢uÁÝUS u¨¤ E#¯ ÁÈ°Àø». GÚ÷Á, |õ® GÀ»õ ÷|µ[PÎ¾®

CøÓÁÝUS |ßÔ ö\¾zvUöPõs÷h C¸¨÷£õ®.
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£õµv Psh ¦xø©¨ ö£snõ®
& @ŒUQÇõº A¨£õŒõª

£õ£õ£õ£õ£õµv°ß @£zvPÍõ® |®ªß ö£sPÒ

£mh[PÒ ö£ØÖ°ßÖ ö£õxÂÀ Á¢uõÀ

Œõµv¯õ# ¤ß{ØS® PnÁ ©õºPÒ

uõµ@©} uÒÎ{À¾ GßÖ öŒõÀ¼

@ÁµõP {ßÔhõ©À Âµmk QßÓ

ÃnºPÒ •ß@Ú|® ö£sPÒ £õÁ®

£õµv°ß ¦xø©¨ö£s G[@P öŒõÀ¾

£izvmhõÀ @£õx©õ®©õ GßÖ @PÐ

£mh[PÒ £izuõ¾® £n•® Põ”®

ø£{øÓ¯ Á¸Áuõ¾® ö£soß PsPÒ

vmhªmk öŒÀ¾QßÓ {ø»ø¯¨ £õŸº

@uiö¯[S® Aø»¯õwº GßÖ öŒõÀ¼

Ámhªmk {ØQßÓ BsPÒ ¤ß@Ú

Á¼¯öŒßÖ ÃÊQßÓ Põm]¨ £õŸº

GmkvUS® J¼UQßÓ £õmhß £õmk

HÓõ©À @£õÚ@u@Úõ CÁºPÒ PõvÀ

SøÓ¯õP öŒõÀÁvÀø»! E»QÀ CßÖ

SøÓÁõÚ BøhPøÍ Ao¢x öPõsk

•øÓ°ßÔ öŒ#QßÓ öŒ¯¼À G[@P

•¨£õmhß ¦xø©¨ö£s @ui¨ £õº¨@£õ®

Â¸®¤uõß A¸¢xQßÓõº ©xøÁ |õmiÀ

ÃnõQ ]øuUQßÓõº ußÛß ÁõÌøÁ!

A¸®¤Û@» ÃnõÚõÀ ©»º¢x ÁõŒ®

AQ»zv@» Ã]k@©õ ¦xø©¨ ö£snõ#!?

PÂ¯µ[Pz uø»ø©US®
AøÁ@¯õ¸US® ÁnUP®!
E»P ©PÎº vÚ®
J¼UPmk® E»öP[S®

PÂ¯µ[Pz uø»¨¦

£õµv Psh ¦xø©¨ ö£s
£õµv Psh ¦xø©¨ ö£s & B®
|õß £õµv ö£¯º öPõsh ¦xø©¨ ö£s

£mh[PÒ BÒ@Áß
Œmh[PÒ öŒ#@Áß
£mh[PÒ BÒ@Áß
Œmh[PÒ öŒ#@Áß

vmh[PÒ wmi
wshõø© JÈ¨@£ß
vmh[PÒ wmi
wshõø© JÈ¨@£ß

AßøÚz uªøÇ Aøn¯õ ÂÍUPõ#
AßøÚz uªøÇ Aøn¯õ ÂÍUPõ#
AQ»ö©[S® HØÖ@Áß
I¯ªßÔ ÁõÌ@Áß

£õµv Psh ¦xø©¨ ö£s & B®
|õß £õµv ö£¯º öPõsh
¦xø©¨ ö£s.

& CÍ[PÂbº @Œ. £õµv


